Page

ANNUAL REPORT
2019

West Coast SESC Annual Report 2019

Page 2

PRINCIPAL’S REPORT

2019 proved to be another busy, exciting and fulfilling year for our students –
the students’ first full year at the Warwick site.
Students have spent time during their Bush Rangers lessons beautifying the
school grounds and have made some great improvements including mulching,
planting and securing our Aboriginal totem poles at the front of the
administration building and in our main grassed area.

These additions, coupled with some new seating have greatly enhanced these
areas for the students to enjoy. We are absolutely delighted with how the
students have become settled into their environment.
A highlight at the start of the year for the whole school community was the
school’s Official Opening in March. This prestigious event was conducted by
the Hon. Sue Ellery, Minister for Education and Training and was attended by a number of local
dignitaries and special guests, as well as parents. Our new school plaque is now proudly placed in the
entrance to our administration building.
We have enjoyed numerous significant events and highlights throughout the year, all of which have
provided the students with additional learning outside of the normal classroom activities. These included
a visit by Jon Pritikin, a motivational speaker from the US who delivered key messages of believing in
your own self-worth, not giving up and allowing key people that come into your life, to invest time in you.
Students were also treated to a visit by star players from the West Coast Eagles; Jack Darling, Jeremy
McGovern, Jack Petruccelle, Jamie Cripps and Jack Waterman. They shared their stories and taught the
students some valuable footy skills.
Hosting our very first WADSA Inter-School Athletics Carnival was a major highlight of the year for
everyone, hosting students from Burbridge School and Ballajura Community College. As well as
providing an opportunity to experience an array of different physical activities, the day allowed for our
students to establish friendships with other children outside of their school and practice their social skills.
The day proved such a success that we hope to be hosting this event on an annual basis and increasing
the number of other schools participating as the benefits of this are invaluable for all involved.
The school camps are always a crowd favourite and allow an opportunity for our cadets to set themselves
personal challenges and goals within a safe environment. It is always so wonderful to see our cadets
working outside their comfort zones which in turn promotes student self-esteem and confidence, with
many cadets surprising themselves with their own ability.
Every year we are amazed by the success of our Photography students in the annual Chevron Focus on
Environment Competition and 2019 was no exception, receiving five major prizes (1st, 2nd and 3rd
places) and six encouragement awards. This is a truly outstanding achievement given that the
competition attracted a record number of 2000 plus submissions from around the state this year. We are
so proud of our photography program and the accomplishments of our students.
The Student School Council was particularly active in the second half of the year, meeting twice a term
and have raised some very interesting and valued points for discussion and action. The Student
Councilors undertook their roles wholeheartedly and are to be congratulated on being a voice for their
peers. The councilors are also to be congratulated for playing a pivotal role in their contribution to our
numerous and highly successful fundraising events.
We look forward to what next year brings for our students and whole school community.
Best Wishes
Joanne Kriziotis
Principal, West Coast SESC
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West Coast SESC is a government Independent Public School (IPS) catering for students with special
educational needs in Years 7-12, located 18 kms from Perth in the suburb of Warwick. Our students
come from diverse socio-economic and cultural backgrounds - a feature which serves to enrich our
learning environment. Working with our community, we achieve our school vision of ‘Caring, Achieving,
Together’.
At West Coast SESC students are encouraged to develop skills relevant to their individual needs and to
take pride in their achievements. All students are supported to embrace opportunities to fulfil their
educational and personal goals in order to achieve their highest potential and be well prepared to live and
work in a rapidly changing and diverse society. We have high expectations of our students and work in
partnership with parents and other stakeholders to provide authentic and relevant curriculum. Curriculums
include, but are not limited to; English, Maths, Health and Physical Education, Zones of Regulation,
Workplace Learning, ASDAN, Bushrangers, Protective Behaviours Education and You Can Do It!
Each student has an individualised education plan or individual transition plan outlining their priority
objectives while at school, at home and in the community. These plans also form the basis for reporting to
parents on student progress. Staff use data collection plans to address student needs across learning
areas and monitor progress.
West Coast SESC work conscientiously to prepare students for work and leisure; and have a high rate of
success with students entering the workforce, recreation programs and/or setting up mini enterprises post
school.
We actively promote the acceptance and tolerance of individual differences in self and others, and
encourage open and positive communication with all. Staff are encouraged to attend relevant, ongoing
professional development sessions and to take an active part in decision making at the Centre.
In 2019 we had 87students enrolled in the Centre.
All students receive a written report each semester based on the achievement displayed in their IEP or
ITP plus work samples and portfolios, to assist parents to keep
informed of student progress. West Coast SESC monitors
student progress through a variety of assessments such
as Multilit levelling, ABLEWA, Waddington Literacy
and Essential Maths Assessment to achieve
longitudinal data. This data informs school planning.
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VISION STATEMENT

Students at West Coast SESC are encouraged to develop skills relevant to their individual needs and to
take pride in their achievements. They are supported to embrace opportunities to fulfil their
educational and personal goals in order to successfully participate in all aspects of their lives and their
communities. As a staff we are proud of our school and its students.
We strive to respect each other and work collaboratively to make a difference in the lives of our students
and their families. To establish clear expectations for staff and students; create the conditions which
enable everyone to perform at their best; and design accountability settings in which staff can
demonstrate their effectiveness.
We aim to provide a high quality school education for every student whatever their ability by
‘Caring, Achieving, Together’.

BUSINESS PLAN
Our Business Plan links directly to the objectives and strategies of the DoE WA Strategic Plan for Public
Schools 2016 - 2019. The Plan is organised around four focus areas (priorities) that are particularly
relevant to our setting. Each focus area includes an overview and a business plan that outlines school
targets and / or milestones for 2017-2019. Strategies by which we intend to achieve current year targets /
milestones are also described in a supporting Operational Plan.
These plans link to the Priorities (Focus Areas) of the Strategic Plan for WA Public Schools 2016-2019.
Focus 1

To have high expectations for every student.

Focus 2

To implement a renewed and relentless focus on the best possible teaching practices.

Focus 3

To have strong and empowering leadership in the Centre.

Focus 4

To build a capable and responsive organisation for now and into the future.

2019 brings us to the completion this three year cycle. Develop a new Business Plan for 2020—2022 will
allow West Coast SESC to re-evaluate and develop a comprehensive plan that is responsive to the new
location and facilities.
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STAFF REPORT

West Coast SESC embraces the importance of having high quality and committed staff. 2019 saw an
increase in the staffing at an administration level in order to mentor and upskill the graduate teaching
staff and ensuring stability and continuity for students and their families. The Centre has had steady
student growth. West Coast SESC seeks to only employ experienced and appropriately qualified staff.
West Coast SESC committed to the Department’s Leading School Improvement Strategy by enrolling
three Executive Staff Members in the four day/module course of “Leading School Improvement in
Special Education”. This provided an opportunity to review and reflect upon school wide data systems.
Throughout the year, investments were made in the professional learning domains of staff wellbeing
and school values. Intensive whole centre provision of customised professional learning was negotiated
and delivered by SSEN:D, for all staff in Positive Behaviour Support Planning, Autism Planning
(Ziggurat and Matrix), Reporting to Parents, IEP writing, Augmentative and Assistive Communication
(AAC) and Emotional Regulation Strategies and Supports The Professional Learning Day in July was
dedicated to staff participation in a corporate challenge team building event.

West Coast SESC Staffing Profile
Table 1 Total employment FTE, Headcount and student trends 2016 - 2019
Year

FTE

Headcount

Teaching Staff

School Support staff

Students

2016

69.8

88

20

68

76

2017

67.9

87

20

67

86

2018

63.7

83

22

61

80

2019

55.8

72

20

52

87

As is evident in the table above, 2019 saw a reduction in the number of school support staff. All classes
remained well staffed with an average of 3 education assistants per class. Teaching numbers have remained consistent over the past four years.
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STUDENT ACHIEVEMENT REPORT

Every year 7/8/9 and 10 student has an Individual Education Plan (IEP) containing individualised objectives aligned with Western Australian Curriculum. Our senior school students begin transition to life beyond school, with an Individual Transition Plan (ITP) which includes information gathered from their Big
Plan sessions. Big Plan allows meetings with key stakeholders including parents, teachers, non-teaching
staff, therapists and local area coordinators to outline priority objectives for the students at school, home
and in the community. These plans also form the basis for reporting to parents on student progress along
with progress reports and formal statements. IEPs and ITPs are reviewed and reported on at the end of
each semester. Staff use data collection plans to address student needs across learning areas and to
monitor progress.
IEP/ITP Assessment Data Results
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Students are assessed annually in reading and spelling using the Waddington Reading and Spelling test.
In 2019 sixty five percent of students were tested in reading with fifty four percent of these students increased in their reading age. Fifty percent of students completed the spelling assessment with forty eight
percent of these students increasing in spelling age in the 2019 school year.
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Students receive Certificates of Achievement from ASDAN and Statements of Attainment from SCSA
acknowledging their achievements at the end of their schooling. By the end of year 12 all students have
compiled a portfolio of their achievements and a resume identifying their skills and accomplishments. These
are important for students when they transition to work, further study or alternative to employment programs.
AUTHORITY DEVELOPED WORKPLACE LEARNING (ADWPL)
ADWPL caters to the differing needs of students. The students must be deemed work ready, complete 55
hours in the same workplace, submit a logbook detailing hours worked and skills demonstrated and complete a skills journal as evidence of learning to gain 1 achieved program. Seventy six percent of students
met the requirements and 23% of students achieved 2 programs or more in 2019.
ASDAN PROGRAMS
ASDAN Award Programs blend activity- based curriculum enrichment with a framework for the development, assessment and accreditation of key skills and other personal and social skills, with emphasis on rewarding achievement. Students in years 7/8 completed New Horizons. In years 9/10 students participate in
Transition Challenge. With upper school students undertaking modules in the Towards Independence
Award Program which is a learner-centred program offering structure and flexibility and providing recognition for small steps in achievement. Modules undertaken in 2019 were:
Getting to Know a Group

Horticulture

Independent Living

Animal Care

Relationships

Photography

Meal Preparation and Cooking

Using Computer Technologies
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STUDENT ATTENDANCE
West Coast SESC consistently achieves in line with the average in WA public schools.
Attendance Rate
Y07

Y08

Y09

Y10

Y11

Y12

2017

90%

93%

84%

81%

81%

93%

2018

96%

86%

88%

83%

81%

89%

2019

88%

N/A

85%

89%

76%

88%

WA Public Schools 2019

90%

87%

85%

85%

86%

87%

Due to an increase in students experiencing medical and mental health
issues, the school had a small number of severe non-attenders in 2019.
These students accounted for a significant amount of non-attendance. The
situations for these students’ and their families or carers is often very complex.
To support families, the Student Services team maintain regular contact
through phone calls, liaise with family and their support services and conduct home visits when necessary. In some cases, an attendance plan is established for the student.
To help reduce the number of unauthorised absences, the school has implemented a number of strategies to make it easier for parents to
notify teachers of student absences. These processes include consistent and
timely phone calls and /or communication through Message You.
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Financial Summary as at 31st December 2019
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2019 was our first full year on the new site, we look back with great pride at the accomplishments of our
students, as they shape and define our wonderful school. Our newsletters are full of cultural experiences,
fundraising efforts, interesting work place learning experiences and even one or two football players.
The hallmark of a great school is that it continuously works to improve the learning for each and every student. Members of the West Coast SESC Board value and appreciate the nurturing and encouraging environment that the faculty and staff provide to our students enabling them to grow and achieve.
We also thank those who give their time to bring a variety of extracurricular activities to our school. Our
students are enriched at the experiences that you bring.

The Board congratulates the 2019 graduating students, your achievements while at our school have been
outstanding, and we look forward to seeing you at the annual student reunions and hearing about the
things you have been doing.
As this year draws to a close and we look toward 2020 I am reminded of a quote from author Neil Gaiman
“I hope that in this year to come, you make mistakes. Because if you are making mistakes, then you are
making new things, trying new things, learning, living, pushing yourself, changing yourself, changing your
world. You're doing things you've never done before”.
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SCHOOL BOARD REPORT
The 2019 School Board consisted of the following members:
Chair:

Vanessa Jessett

(Parent Representative)

Deputy Chair:

Susan Oliver

(Parent Representative)

Members:

Joanne Kriziotis

(Principal)

Paisha Cook
David Corner
Bronte McMahon
Kerry Hapgood-Strickland
David Wilson
Tamara Gill
Lisa Broxton
Deb Pember

(Parent Representative)
(Parent Representative)
(Parent Representative)
(Parent Representative)
(Parent Representative)
(Parent Representative)
(Staff Representative)
(Staff Representative)

In 2019, Rebecca Wenn, Maxine Casey and Carmelina La Cava tendered their resignations from
the Board due to personal circumstances.
The Board would like to sincerely thank them all for their service and commitment to the school.

The responsibilities of the School Board include:







Contributing to the School Delivery and Performance Agreement and
the School Business Plan.
Reviewing the performance of the Centre.
Creating interest in the Centre within and across the community.
Approving fees, charges, contributions and items of personal
use (booklists).
Approving extra cost optional components of programs.
Liaising with other committees within the Centre.

West Coast SESC School Board held meetings once a term throughout the year and worked on various
tasks including:



School Board Constitution,
School Board Roles and Responsibilities

The School Board acknowledges the hard work and dedication of the many individuals who volunteered
their time to contribute to the success of the 2019 School Board.
School Board meetings are open to the public and we encourage input from parents and other members
of the school community, although the elected representatives make final decisions.
Vanessa Jessett
School Board Chair
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