2021 ANNUAL REPORT

MESSAGE FROM THE PRINCIPAL

It gives me great pleasure to present the 2021 Honeywood Primary School Annual Report.

2021 was a year of consolidation and growth. Despite the continuing challenges and uncertainty of COVID we were
able to implement many positive changes which improved outcomes for students.
We also expanded our distributed leadership model to include Collab teams to better cater for increasing numbers
and ensure representation across the school.
Collab Teams, Student Voice meetings and regular community surveys continue to drive our improvement.
I offer this annual report with thanks to our wonderful staff, students and community for supporting one another and
flourishing through this challenging year.
Honeywood Primary School opened in 2017 as an Early Childhood Unit in transportable accommodation with an
enrolment at February census of 77 students. By December 2021 our numbers had grown to 528.
We are a passionate and committed group of high quality, caring and professional staff supported by a community
who are most supportive and extremely eager to see our school flourish.
Our goal is to work hand in hand with our community to create an environment of mutual respect and shared values
in order to realise our goal of developing the whole child, physically, academically, emotionally and socially. We are
collectively proud of the school we have become. Our Public School Review in Term 3 was a wonderful opportunity to
share our journey, celebrate our success and plan for the future.
Honeywood Primary School is establishing a reputation for our very positive and welcoming atmosphere, our common
sense approach and our determination to provide quality learning experiences for our children; a reputation founded
on hard work and collaboration with our community. We strive to ensure our children enjoy a quality learning
environment that provides for fun and playful, yet accountable learning.
We work from a strong philosophical base that happy and safe children who feel connected to their school will learn
best. We’ll continue to work hand in hand with our community to reinforce this. We want to inspire a love of learning
and build on the natural curiosity that children have when they start Kindy while also building resilience, problem
solving and independence.
This report shares our progress in 2021 and lays out our successes and reflections. We will continue to plan
strategically for improvement and invest heavily in our staff and students to ensure that our culture remains strong.
As Foundation Principal of Honeywood Primary School I am honoured to work with such a professional staff and
committed community.

Maria Cook
Principal

2

OUR SCHOOL
Our Logo
Our logo depicts our students as seeds being supported and encouraged by the parents, school and the
community (represented as the branch) and as a result flourishing into a beautiful full blossom.
Flourish: (of a living organism) grow or develop in a healthy or vigorous way,
especially as the result of a particularly congenial environment

Our Vision
At Honeywood Primary School our vision is that the school community will flourish resulting in students
who are well prepared for the next phase of their school and life journey.

Our Beliefs




We value the whole child and believe social, emotional, academic, artistic and physical pursuits must be
evenly addressed.
We believe knowing our students individually, culturally and developmentally is as important as knowing
the content we teach.
We believe relationships are the key to success. Forming connections with our students and their families
is vital for long term success.

Our Values
The Honeywood Way to Be(e) values are our Behaviour Expectations.

BUSINESS PLAN FOCUS AREAS
Flourish: (of a living organism) to grow or develop in a healthy or vigorous way, especially as the result of a particularly
congenial environment
Flourishing students feel happy, safe and secure. They are confident, resilient and engaged in their learning.
Flourishing staff are positive, empathetic and reflective. They are committed to maximising student outcomes.
A flourishing learning environment fosters successful, confident learners.
Flourishing partnerships with the school and wider community enable us to improve and extend our school programs,
facilities and profile.
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FLOURISHING STUDENTS
ENROLMENT TRENDS
Semester 2

2017

2018

2019

2020

2021

2022

Primary

37

188

313

372

428

486

Kindergarten

40

100

60

100

100

109

TOTAL

77

288

373

472

528

595

STUDENT ATTENDANCE
Regular attendance has long been recognised as a major factor in student success at school. Our Department recognise
this and measure all schools against a minimum requirement of 90% attendance. Our aim is to have as many students
as possible attending above this benchmark.
2021 Semester Two Year Group Breakdown
Breakdown
PPR
Y01
Y02
Y03
Y04
Y05
Y06

Attendance
Rate %
90.5%
91.3%
91.3%
93.9%
94.2%
92.4%
90.3%

Regular
64
46
55
56
42
28
19

At Risk
Indicated
24
12
22
9
10
8
6

At Risk
Moderate
7
4
6
2
1
3
3

At Risk
Severe
1
3
1

Auth. %

Unauth. %

85%
91%
85%
92%
89%
90%
84%

15%
9%
15%
8%
11%
10%
16%

LONGITUDINAL STUDENT ATTENDANCE DATA FOR HONEYWOOD PS

Strategies
1. Attendance follow-up letters every two weeks to gather explanations for unexplained absences
2. Regular follow up with staff to identify reasons for absence
3. Follow up with parents as required for attendance issues
4. Promoting the value of regular attendance through parent communication
5. Annual attendance policy induction for teachers to improve attendance
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LEARNING AREA REPORT: EARLY CHILDHOOD
National Quality Standard NQS
We have a National Quality Standards committee to review practise, plan for improvement and highlight
areas of strength. The committee is comprised with a broad range of experience, knowledge, and learning
phase staff, inclusive of teaching and non-teaching staff.
We completed a National Quality Standard audit.
1. Educational program and practice - Working towards
2. Children's health and safety - Meeting
3. Physical environment -Working towards
4. Staffing arrangements - Meeting
5. Relationships with children - Meeting
6. Collaborative partnerships with families and communities - Meeting
7. Governance and leadership – Meeting
LILEY PROJECT -LEADING INSPIRED LEARNING IN THE EARLY YEARS
Honeywood was invited to participate in an 18 month funded project which develops a Professional
Learning Community exploring best practise in Early Childhood Pedagogy. The project is led by Merinda
Smith and is fully funded by the Early Childhood branch in DoE.
PRE PRIMARY ON-ENTRY ASSESSMENT PROGRAM
At Honeywood Primary all students in Pre-Primary completed the On-entry Assessment Program. This is a
broad based assessment which provides information about the basic literacy and numeracy
understandings a child brings to school. Since 2020 both PP and Yr 1 students are tested. Over time, this
assessment provides us with comparative data that we can use to measure the impact of our teacher
support and intervention programs.
The following data compares Honeywood Primary School On Entry to Western Australian State-wide
Performance in PP. This was not available for Yr 1 data.
The median achievement is dependent on the school ICSEA decile. Honeywood PS ‘s ICSEA Decile is 1045 (3)
At or Above
Expected
Median Range

Reading
HPS

Writing

Numeracy

STATE

HPS

STATE

HPS

STATE

Module 1

78%

67%

65%

61%

75%

62%

Module 2

79%

NA

67%

NA

74%

NA

Median scores were not available for speaking and listening.
Improved results in 2021 mean we are no longer identified as a priority school and therefore the Fremantle
Language Development Centre will cease to support.
Due to the positive partnership and results, staff have indicated they will continue to access PL and
resources.
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LEARNING AREA REPORT: ENGLISH Leah Wakenshaw
2021 was a year of refinement and consolidation in the teaching of English. The English Committee
working with Fremantle Language Development Centre as part of the Priority Schools Project,
implemented key changes to the teaching of English which has seen great impact. There has been a
massive change to junior primary and low-level older students with use of decodable texts and we are well
on our way to aligning with the Science of Reading
2021 Achievements
 Sounds Write training for all staff
 Sounds Write games books purchased
 Talk for Writing PL for untrained staff
 Talk for Writing scope & sequence refined
 Intervention for mostly junior primary students in Sounds Write
 Support for Year 1 students with Phonological Awareness Kits Parent volunteer trained by FLDC
 Introduction of Heggerty into P-2
 PLD Games and News telling books for Kindy
 $18 000 spent on decodable reading books for Home Reading and in class use
 Support provided to organise new Decodable readers – accessioning, covering, sorting into class
sets
 One drive assessment data was refined
 Staff support provided for Sounds Write and Talk for Writing implementation
 EALD support provided for staff and students
 All Inter-Connectors and Connectors repurposed and sorted to home readers in year 3-6

PAT READING 2021
Well
below

Below
%

At
level
%

Targets
2022 %

Above
%

Target
2022
%

Advanced
%

Targets
2022 %

Significant
Growth %

Little to no
improvement
%

PP

12

14

33

40

4

5

3

3

-

-

Year
1

45

20

28

40

1

5

N/A

1

N/A

N/A

Year
2

8

12

62

40

17

5

1

3

53

2.5

Year
3

6

15

58

60

20

20

1

3

58

11

Year
4

8

19

46

50

23

25

4

5

60

6

Year
5

11

24

59

50

6

15

3

5

32

24

Year
6

18

7

64

50

11

15

0

5

16

14

Note: PP and Yr 1 reading results were very poor and not reflective of ability or performance in other assessments.
Staff to review this test. Is it the best assessment of reading skills taught in PP and Yr 1?
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PARALLEL SPELLING 2021
Below %

At level %

Targets
2022 %

Above %

Targets
2022 %

Significant
Growth %

Little to no
improvement %

Year 1

1.6

86

84

12

15

N/A

N/A

Year 2

12

52

58

36

38

4

4

Year 3

3

55

58

39

38

1

7

Year 4

29

31

50

40

40

42

29

Year 5

29

32

40

39

40

50

5

Year 6

43

18

40

29

30

0

36
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NAPLAN Comparative Performance Summary

Year 3

Year 5

2018

2019

2021

2018

2019

2021

Numeracy

-0.7

-1.3

-0.2

-2.5

-2.4

0.2

Reading

-1.6

-1.1

-0.2

-0.9

-1.7

0.1

Writing

-1.0

-0.8

-0.8

-2.2

0.0

-1.5

Spelling

-0.5

-1.3

-0.5

-1.1

-1.4

0.1

Grammar &
Punctuation

-0.4

-1.3

-0.9

-1.3

-0.7

-0.2
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Assessment Goals
 NAPLAN Comparative Performance Summary to show achievement at or above expected level in all
areas of English.
 Writing progress to move from lower progress lower achievement quadrant to higher progress –
lower achievement quadrant.
 Reading progress to move from Higher Progress-Lower Achievement quadrant to Higher Progress –
Higher Achievement quadrant.
 School average to be above minimum standards in NAPLAN 2022
 Increase the number of students performing above expectations in PAT Reading Assessment to
targets specified in table of results
 Decrease the number of students performing at or below expectations in PAT Reading Assessment
to targets specified in table of results.
 Decrease the number of students performing below the norm in Parallel Spelling Assessment to
targets specified in table of results
 Increase the number of students performing above the norm in Parallel Spelling Assessment to
targets specified in table of results.

RECOMMENDATIONS
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Extend intervention program to include Reading Intervention as well as Sounds Write.
Termly Writing moderation at all year levels.
Daily modelled and independent writing
Finalise a Year 3-6 Spelling Scope and Sequence
Develop Seven Steps to Writing Success Scope & Sequence with supporting resources.
Reallocate all Guided Reading books to blocks for home readers (only for those past decodable
books. Good questions for parents who read with their children).
Fluency whole school PL
Heggerty PL for K/PP
Peggy Lego PL for K/PP
Sounds Write and Talk for Writing PL for untrained staff
Purchase Read aloud books for 3-6 for visual literacy. Aim is to have a box of books per block for
easy, daily access.
Investigate Sparkle assessment for Decodable readers.
Investigate best apps to improve keyboard skills.
Purchase Decodable Readers for PP and K.
Purchase of Literacy Pro book sets through the year.
Purchase more PLD comprehension books for Kindy
Purchase of SOCS assessment for Kindy
Investigate Book badges for Years 3-6 (for Literacy Pro)
Purchase additional Novel study books for Years 4-6
Teachers Pay Teachers subscription for novel study packages
Purchase Sounds Write resource cards.
Purchase puppets for use with Heggerty program.
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LEARNING AREA REPORT: MATHEMATICS Ben Christie
The 2021 whole school Mathematics data was gathered from PAT Maths, NAPLAN and the Westwood Basic Number
Facts Assessment.
NAPLAN 2021






Both Year 3 and Year 5 cohort’s comparative performance moved from below expected to expected.
0% of students below National Minimum Standards in 2021 as opposed to 3% and 14% respectively in 2019.
88% and 89% for Year 3 and Year 5 groups respectively above National Minimum Standards.
Average test scores improved for both year groups. The Year 5 cohort scored 479 and back in 2019 scored
389.
 Our goal is to work at the above expected performance in comparison to the results of all other WA public
schools.






Comparative Performance for Year 3s went from -1.3 to -0.2.
Comparative Performance for Year 5s went from -2.4 to 0.2.
The Year 3s who completed the tests in 2019 went from -1.3 to 0.2 in Year 5.
Our goal is for both Year 3s and Year 5s to be more than one standard deviation above the predicted school
mean.
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The Year 5 cohort
showed higher progress from
their Year 3 NAPLAN tests.
 Goal is to reach the Higher
Progress – Higher
Achievement quadrant.
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Westwood Maths Assessment 2021

Addition:




Four year groups with more than half of their students above the norm.
More than half (53%) of the students in the school above the norm.
Our goal was to be 5% or under the norm for addition.

Subtraction:



3% decrease in the number of students below the norm.
Our goal was to be 5% or under the norm for subtraction. Only one-year group achieved this.

Multiplication:




15% increase in students above the norm.
9% decrease in students below the norm.
Our goal was to be 5% or under the norm for multiplication. Two year groups achieved this.

Division:




7% increase in students above the norm.
4% decrease in students below the norm.
Our goal was to be 5% or under the norm for division. No year groups achieved this.
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PAT Maths Assessment 2021

Year

2021
No of students
with above
expected
performance
results

No of students
with below
expected
performance
results

No of students
with expected
performance
results

PP

13 (14%)

24 (26%)

55 (60%)

Year 1

13 (23%)

3 (5%)

41 (72%)

Year 2

17 (22%)

4 (5%)

57 (79%)

Year 3

18 (28%)

7 (11%)

40 (61%)

Year 4

8 (15.5%)

8 (15.5%)

35 (69%)

Year 5

7 (1%)

4 (10%)

27 (71%)

Year 6

2 (7%)

7 (26%)

18 (67%)

Whole
School

(21%)

(10%)

(69%)

Cohort

 Year 1, 2 and 3 cohorts who attended K and PP at
Honeywood have a greater percentage of students above
expected performance.
 Year 1 and 2 cohorts who attended K and PP at
Honeywood have a lower percentage of students below
expected performance.

Similar whole school results from previous years.
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Assessment Goals for 2022
NAPLAN Comparative Performance Summary to improve to 1%
School average to be above minimum standards in NAPLAN 2022
Increase the number of students performing above expectations in PAT Maths Assessment to 25% of school
population
Decrease the number of students performing below expectations in PAT Maths Assessment to 7% of school
population
Decrease the number of students performing below the norm in Westwood Maths Assessment to 5% of
school population for each operation
Increase the number of students performing above the norm in Westwood Maths Assessment by 5% for
each operation

RECOMMENDATIONS


Mathletics Licences



Implementation of Numeracy Blocks and Collab planning – Year Level Overview checklists





Refine lesson design to include the following consistentlyWarm Up & Tune In each lesson
Intentional Teaching
Shared Practice
Independent Practice
Review and Reflection
Numero Club and Inter-School opportunities



Numero to be taught in classes by the Maths Committee



Numero Challenge resources made available



Voluntary staff sessions on Mathletics, Numero, Assessment data



Problem solving and multi-step problems to be a teaching focus



Every day maths equipment from K-6



Top 10 Resources Pack for 3 – 6 (consideration for K – 2 in Term 1) with problem solving resources



Two teachers to join the Mathematical Association of WA



2 staff to participate in SciTech’s Lighthouse Professional Learning Program which has a problem
solving focus
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LEARNING AREA REPORT: SCIENCE

Barb Henderson

Semester 1: Earth & Space Science
Semester 2: Chemical Science & Science Inquiry Skills
ABLESWA assessment and reporting in Science established for targeted Special Needs students
Semester 1:
Learning experiences connect with students' existing knowledge, skills and values while extending and
challenging their current ways of thinking and acting.
Learning is enhanced when students engage actively with the task at hand. They are encouraged to think of
learning as an active process on their part, involving a conscious intention to make sense of new ideas or
experiences and improve their own knowledge and capabilities, rather than simply to reproduce or
remember.
Students are provided with purposeful and relevant activities that stimulate thought, inquiry and
enjoyment.
Learning experiences encourage students to learn both independently and from and with others.
Strategies/Resources/Support
 Science is currently running very successfully on a two-year cycle which enables us to give our
students a much deeper program whilst effectively catering for composite classes.
 Reporting to parents with an A-E grade according to the SCSA judging standards and AC descriptors
and work samples with the majority of our students achieving at or above the expected standard.
A

B

C

D

E

Total

12

78

223

11

1

325

 Grades were allocated for Earth & Space Science in semester 1. In semester 2 students received
grades for Chemical Science and Science Inquiry Skills.
 We are utilising Primary Connections resources and resources available through Connect and these
are being supplemented with hands-on activities and the observation of plants and animals in the
classroom.
 Minimum 2 hours teaching time for Years 3-6 from Specialist teacher as a DOTT provider
 1-hour teaching time for years 1 & 2
 Dedicated Science Lab to enable continuity of the Science Program
 Increasing exposure to Literacy knowledge specific to the study of science and developing scientific
understanding and skills.
 Raising the profile of science as a worthwhile endeavour

CCEN
CCEN undertook moderation of student work samples from a year 6 common assessment task. Honeywood
compared very favourably with schools in our network.
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Science Week
Science Week was postponed until term 4 due to the traditionally busy nature of term 3. Science classes will
culminate for the year with 2 weeks of hands on discovery learning and a “Slime Fest” to wrap up our
Chemical Science units for semester
CCEN Science Expo
This year’s CCEN Science Expo was held for the first time at Hammond Park Secondary College. The Expo
activity challenges were open to all students in PP-Year 6 and were designed as an optional extra project for
students to complete at home with their families. This year’s theme was “Food: Different by Design” and
was held after school on 19th August. 5 Honeywood students took part and their entries were displayed at
the Expo.

Open Night
This year, due to Covid-19 restrictions, the Science room opened to students and families in a “display”
format. The Waste Wise committee took the opportunity to engage families in our waste wise journey and
promote sustainable practices at home and at school. We had many displays inside the science room and
included ideas, recipes and samples for families to try. There was a lot of positive feedback with
many visitors and students touring through the garden and looking at the displays.
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Waste Wise & Sustainability
Honeywood became re-accredited as a Waste Wise School in 2021
We are currently running 2 fridge worm farms, 5 compost bins and daily collection of food scraps from
classrooms. The result has been a noticeable reduction in the amount of food waste going into our bins and
a steady supply of worm wee for our garden.
The P&C have continued to run our Containers for Change bin through Scouts WA which has enabled us to
collect and recycle eligible drink containers whilst also raising funds for the school.
Our school was presented a new “Recycling Hub” by the P&C to continue our recycling of ring pulls, bread
tags, glasses, mobile phones and batteries. We have also started trialling the recycling of soft plastics with
selected classes with a view to increasing this in 2022

Kitchen Garden & Outdoor Learning
The sensory kitchen garden and the worm farm and composting project have enabled us to spend more time
outside this year. Students have been heavily involved in planting and maintaining the kitchen garden, taking
cuttings and harvesting (and eating) the produce.
The Kitchen Garden has given the students an opportunity to see first-hand the lifecycles of
plants and minibeasts. They have seen the plants grow, watched them flower and observed the formation
of fruits and vegetables.
We have also observed the importance of pollinators in the garden.
The Sensory Kitchen Garden has provided our students with an additional outdoor learning space and has
been utilised regularly both during Science lessons and at break times.
This year, additional bulbs and flowering plants were added in the garden, resulting in a colourful display of
scented flowers.
Some of our more vulnerable and high needs students have found the garden helpful when trying to regulate
behaviours and emotions.
The P&C have been successful in securing a grant to fund the purchase of 2 new potting benches, a new
Garden seat, and a Greenhouse.
A new fridge and dishwasher and a pallet of manure were also donated.
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Animals in the classroom
This year the Science room continued to keep and breed invertebrates including Stick and Leaf Insects,
Tarantulas, Giant Burrowing Cockroaches, scorpions, shrimp, mystery snails, crabs, yabbies and fish.
Animals in the classroom have added an extra dimension to the science program and provide an opportunity
to educate students on the benefits to the environment of bugs and insects and promote a respect for and
confidence around invertebrates. It has helped students overcome their fears and discourages the tendency
for many students to “squash” any bug they come across.
Animals in the classroom have provided motivation and enthusiasm for coming into the room and can have
a calming influence.

RECOMMENDATIONS
Reporting in Physical Science, Biological Science and Science as a Human Endeavour
Continue ABLESWA reporting for selected Special Needs students
Pre-Primary classes will commence specialist science classes in 2022 with a focus on immersion and
exploration of the everyday world. Purchase of new ECE resources to facilitate this.
Years 1-6 will continue with weekly specialist science lessons
National Science Week/Science Day to be run in term 4.
CCEN Science EXPO offered to all students in PP-Year 6
Establishment of a parent help roster/garden club to assist with the running of the Kitchen Garden and
expansion of kitchen gardening in ECE
Waste Wise roles to be allocated across the school to enable the continued efficient running
of Honeywood Primary School’s Waste Wise initiatives and to further reduce our waste going to landfill.
Waste Audit to be conducted and compared to 2018 data.
Apply for a new Waste Wise Schools grant to expand the ECE kitchen garden/improve waste wise practices
in the school canteen
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LEARNING AREA REPORT:

HEALTH

Merinda Smith

Honeywood Primary School has developed a best practise whole-school approach to health education in
resilience, protective behaviours, sexual education, road safety, nutrition, cyberbullying and drug
education.
Honeywood Primary School is a positive, inclusive and resilient learning
community that promotes holistic wellbeing, safety, and positive relationships so that students, staff and
parents/carers can reach their best mental health and full potential.

Honeywood Primary School is….
-

A Sun Smart school
A Crunch and Sip school
A SDERA CHAT school
A BE YOU school
A Waste-wise school
A Therapy Dog School
Part of the Mental Health Initiative Program
Part of the Your Move program
Part of the School Chaplaincy Program

ACHIEVEMENTS:
YOUR MOVE
Your Move is a free program helping students get active by increasing walking, scooting and riding to school. The travel
behaviour change experts work with Your Move Champions to tackle traffic issues and help provide practical ways to
teach & develop sustainability at Honeywood Primary School.
The program aims to reduce traffic congestion and improve the efficiency of our transport system while increasing
physical activity, improving health and wellbeing of communities, and reducing environmental impacts from excessive
car use.

 Honeywood achieved gold accreditation level allowing us to purchase skateboarding classes, bike
education lessons and four bikes
 PP- year 6 participated in RAC Little Legends Incursion
 Wheels Days are promoted and initiatives introduced such as dress up your bike day / road signs
installed on the Wheels on Wednesday track/ program extended to 2 days per week.
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Changing Health Acting Together (CHAT)
CHAT is SDERA'S award winning whole school approach initiative that 122 schools in Western Australia are currently
implementing to achieve better health and wellbeing outcomes for their school community. Best practice research
indicates clearly that a whole school approach to any health related issue where schools, parents and communities
work together can produce the best health outcomes.
CHAT offers intensive, step-by-step support to develop a best practice whole-school approach to resilience, drug and
road safety education. It provides opportunity to examine the broader, holistic notion of student wellbeing.
 Achieved Gold targets set in 2020 for Ethos and Environment, Curriculum and Parents and Community. Three
levels- Bronze, Silver and Gold.
 Successful in applying for a CHAT grant to help achieve gold targets set.
 Whole Staff participated in Anaphylaxis training.
 Created and reviewed whole school health policies.
 Whole Staff PL on resilience- SDERA CHAT.

Mental Health Initiative Program
Initiative to promote student wellbeing and provide opportunities for students to develop mental health knowledge,
skills and competencies.
 Continued to implement …
-Student Health and Well-Being guidelines
-Staff Health and Well-Being guidelines
 Registered as a “Be You” learning community.
 Staff Wellness committee created.
STAFF WELL-BEING
 Whole Staff participated in 4 sessions of Positive Psychology with Luke George.

BE YOU
Be You builds on the success and learnings from five existing programs aimed at promoting social and emotional health
and wellbeing for children and young people in the education space: KidsMatter Early Childhood, KidsMatter Primary,
MindMatters, Response Ability and Headspace School Support.
Be You is building on the evidence base and ten years of experience of these programs. These programs are now
integrated into Be You – one single, national initiative delivered through early learning services, primary and secondary
schools.

 Staff accessed free online PL.
 Staff reviewed and embedded Behaviour Matrix into classrooms.
 Student Leaders provided announcements over PA / Honeywood
News to the whole school.
 Continued to implement and review Years 1-6 playground
expectations.
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School Chaplaincy Program
The School Chaplain supports the emotional wellbeing of students by providing pastoral care services and
strategies that support the emotional wellbeing of the broader school community. Our Chaplain works
closely with wellbeing and allied health staff in schools to support students and their educational outcomes,
staff, families and the wider school community.






Provided emotional well-being support to parents, staff and students in need.
Linked parents to broader community support agencies.
Provided additional support to students in the playground.
Ran small group programs with students on topics of need.
Formal referral to Chaplain created and implemented.

Therapy Dog
Research into the effects of therapy dogs in schools shows a range of benefits including: increase in school
attendance, gains in confidence, decreases in learner anxiety behaviours resulting in improved learning
outcomes, such as increases in reading and writing levels.
Taxi (Honeywood Primary School’s therapy dog attends school on Mondays, Wednesdays and Fridays with
her owner Deputy Principal Paige Jones.





Reduced anxiety in students.
Increased confidence in students.
Reduced fear of dogs in some students.
Helped provide calmness to students and staff.

Crunch and Sip
Crunch&Sip® is a time in primary schools for students to 'refuel' on vegetables, salad and fruit and 'rehydrate'
with water. Students who are not hungry and are well hydrated perform better in the classroom, show
increased concentration, and are less likely to be irritable and disruptive.
 All classes K- year 6 participated in Crunch and Sip.
 All classes encourage students to bring a water bottle to school to drink water throughout the day in
the classroom, during sport and fitness and during breaks.

Sun Smart
Sun Smart Program supports primary schools to develop and implement a sun protection policy that
minimises student and staff over-exposure to UV radiation, and reduces the risk of skin cancer.
 All staff and students must wear a bucket hat or a broad brimmed hat when outdoors.
 Students who do not have a hat must remain in the undercover area outside the admin building
during breaks.
 Sunscreen is available to students in their blocks and outside the staffroom.
 Students wear the school uniform which is a T-shirt with a collar.
 Encourage staff and students to wear sunglasses.
 Emergency hats are available in the office.
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Report Data: Teacher Judgements/Grades in Health
Learning Area

A

B

C

D

Health

5

102

214

8



The majority of grades are B and C



No E grades



Only 5 A grades across the whole school

RECOMMENDATIONS


















Continue to promote Covid safe practises
Install Air Purifiers as per DoE guidelines
Promote and encourage good ventilation and plants in classrooms
Promote and encourage natural environments – timber, neutrals, natural elements
PP- year 6 to participate in First Aid and RAC Little Legends incursions.
Aim to have at least two staff members fully trained in a current accredited First Aid Training.
Extend break time options further – as well as Chess and Numero Clubs add 2 visits per week to
Honeywood Rise, 2 wheels’ days, Disco Day.
Employ Primary Play EA to create additional areas and enhance existing ones
Continue partnership with BE YOU.
Continue to provide sunscreen to all blocks and one outside the staffroom.
Sunscreen stored outdoors to be refreshed each term
Staff diabetes training.
Promote Crunch and Sip with the parents.
Continue Parent Education via workshops, Connect Notices and Facebook Promotion.
Year 3- 6 to complete department student survey.
Investigate ways to monitor student Social and Emotional development to ensure progress is being
made in this area.
All Staff to complete all BE YOU online modules by the end of 2022.
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LEARNING AREA REPORT: PHYSCIAL EDUCATION
Glenn Pozzi
Overview:
In physical education, we aim to provide our students with a safe and fun learning environment, where
they can build their confidence and social skills through sport and physical activity.
We participate in several carnivals, both within our school and school network to provide students of all
abilities with the opportunity to participate and feel part of the school community.
Goals:
Give our students the opportunity to discover and explore movement and skills through a variety of
activities and sport.
Expose students to a variety of different sports to help promote their strengths and work on improving
themselves over different aspects of the PE curriculum.
Help reinforce and promote our school values and standards through sportsmanship, teamwork and cooperation.
Provide a pathway from school to club sports
Create a safe learning area for students to build confidence and embrace a healthy lifestyle through
physical activity.

Strategies:
Promotion of the Kiddo program.
Sourcing funding from sporting schools to improve resourcing in PE, and help make connections with
sporting groups within our community.
Provide a variety of different sports, and differentiate skills and teaching points within these sports.
Build and maintain relationships with SEDA and HPSC as it becomes more established.
PL for upskilling PE staff (KIDDO, Little Athletics coaching accreditation).
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Borrowed footy jerseys as our new ones had not arrived
Achievments:
 Implementation of the Kiddo program for the students in K-2.
 First podium finish at an Interschool Cross Country Meet (Nate Boyd).
 School becoming more competitive at Interschool level.
 Modcrosse finishing 3rd out of 9 schools.
 Finishing 2nd in team games and overall at the Interschool Athletics Carnival.
 Students seeking out sporting opportunities within the local community (cricket, football,
athletics, modcrosse, basketball, tennis).
 Hosting a successful Interschool Athletics Carnival
 Purchase of Intershcool uniforms

RECOMMENDATIONS
 Continue to use Kiddo program and resources with junior primary.
 Continue to establish connections with sporting groups within the local community (via sporting
schools, afterschool programs- tennis, basketball, etc).
 Focus on improvement of identified skills for example catching and throwing with junior cohorts.
 Provide leadership opportunities within PE, for example faction captains or sports minister
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LEARNING AREA REPORT: HUMANITIES AND SOCIAL SCIENCES (HASS) Heather Giles
The main focus of HASS within the WA Curriculum is to provide students the opportunity to develop critical
thinking and questioning skills, making evidence based decisions and providing opportunity for students to
develop their communication skills. Along with the strands History and Geography, students in Year 3-6
cover Civics and Citizenship along with Business and Economics in Yr 5 & 6.
Achievements
This year started off with a Year 1-6 Harmony Day incursion performed by Bernard Managakahia from the
Nexus Art Company. His show The Spirit of Polynesia incursion was partly subsidised by the HASS budget
which reduced the cost slightly for families. The performance took the students through a journey of the
cultures of the Polynesian Islands with an underlying theme of self-belief and respect. There was a lot of
positive feedback from staff and students regarding how engaging the show was.
Next on the HASS calendar for the year was the school ANZAC Day ceremony. Along with the guest speaker
Petty Officer Gavin Truman from the Royal Australian Navy, the Year 3 and Year 4-6 Choir sang at the
service. It was our first year to hold the service on the grassed area in front of the flag poles which was a
great success and as the school grows this area will provide enough room for students and community
members to attend in years to come.
A large thank you goes out to the parent volunteers who contributed flowers and their time to make
enough flower wreaths for each class. Additionally, thank you to the student leaders and Danielle Howton
for her time in preparing them for their speaking roles in the service and to Lisa West for playing the bugle
for the Last Post and Rouse.
Our NAIDOC Week activities were held in week 10 of term 2 with a variety of Aboriginal activity stations
around the school. Activities included reading books about Aboriginal stories and written by Aboriginal
authors, creating bracelets from wool in the Aboriginal and Torres Strait Islander colours, colouring and
drawing Aboriginal Art and recognising the famous Aboriginal AFL sportsmen.
The Remembrance Day service was held on the grassed area near the flag poles. The ceremony consisted
of Lisa West playing the bugle, a whole school minute silence at 11am, the student leaders Milla Whaley
reading The Ode, raising the flags was student leaders Scarlett Foster, Zavier Nutall and Zane Napoli and
the whole school placed handmade poppies into the grassed area near the flag poles.

HASS Grade Summary
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RECOMMENDATIONS
● Harmony Day - Plan to hold a whole school picnic and cultural dress up day. Funds to be utilised for
resources for Harmony day activities and to reduce cost to students of Harmony Day incursion.
● Budget for funds to release a HASS committee member to create a Scope and Sequence for the HASS
learning area covering History, Geography, Business/Economics, Civics and Citizenship.
● A staff member from the HASS committee to be released for the day from their class to sort, collate and
accession HASS resources to be readily available for all staff to support their HASS teaching and learning.
Additionally, perform a stocktake to ascertain which HASS learning areas require purchasing additional
resources in 2023.
● Increase the number of HASS A grades to 5% over the whole school.

Key Strategies
● Contact HASS TDS school (Harmony PS) to collaborate and share HASS expertise to develop the planning,
teaching and assessing of HASS across the whole school.
● Promote HASS learning through special days and whole school events that promote the Cross Curriculum
Priorities.
● Promote discussion and understanding of the HASS Judging Standards at team collab meetings to
encourage teachers to increase the number of A grades received in Years PP-6.
Future Recommendations
Plans for the HASS committee for 2022 include:
● Harmony Day - encourage students to wear cultural dress or orange shirts on Harmony Day, another
whole school incursion and a family picnic on the oval for opportunity for the school community to come
together to celebrate the cultures of the school.
● ANZAC Day - Another whole school service to be held on the grassed area on the final day of term 1,
2022.
● NAIDOC Week - planning for this event will be the responsibility of the RAP Committee.
● Promote the teaching of the Humanities and Social Science Skills strand of the HASS curriculum while
incorporating the General Capabilities and Cross Curricular Priorities.

LEARNING AREA REPORT: LANGUAGES OTHER THAN ENGLISH LOTE
Honeywood PS has now been teaching Auslan as LOTE for two years. Auslan is taught be specialist teacher,
Isabel Lim for 30 minutes each week for Yr 1-6.
To support AUSLAN acquisition, all classes display signing posters and our AUSLAN interpreter signs at
assemblies.
When funding allows we will increase this time.
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LEARNING AREA REPORT: TECHNOLOGIES Nicolette Marchant
BYOD offers enhanced opportunities for students to be empowered, take ownership of their learning and ultimately
have access to our Technology Enhanced Learning Environment.
Students in Yr K-2 have shared use of iPads.
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LEARNING AREA REPORT: THE ARTS MUSIC Lisa West
Music enhances the education of our children by helping them make connections and
broadening the depth with which they think and feel. If we are to hope for a society of
culturally literate people, music must be a vital part of our children’s education. Yo-Yo Ma
TARGETS
Honeywood is an environment that encourages children to be their best and to flourish both musically, and
as a member of our school community.
We aim to:
• help our students to develop the confidence to be creative, innovative, thoughtful, skilful and
informed musicians
• develop skills and techniques to actively listen, analyse, improvise, compose and perform music
• interpret and apply the elements of music, engaging with a diverse array of musical experiences as
performers and audience members
• develop aesthetic appreciation and respect for their own and others' music practices and traditions
across different times, places, cultures and contexts.
Our activities worked within the framework of the Western Australian Music Curriculum and classroom
activities allowed for a wide variety of experiences involving, singing, playing, improvising, and moving.
Students individually and collaboratively composed music, developed and reviewed performances, and
used technology to create music.
PP – Year 2 – full range of tuned and untuned percussion instruments
Year 3 – percussion and recorder
Year 4 – 6 – percussion and ukulele (new ukulele purchased by P&C this year); using Seesaw and
Garageband for music technology activities
Expose students to a variety of musical styles and genres through both classroom activites and choir.
Year 3 focus on One Big Voice concert Term 3 at Perth Arena
CCEN music moderation task for year 4/5
Senior Choir (year 4-6) – Massed Choir Festival– Term 3 at Perth Concert Hall
All students have been learning the national anthem in Auslan.
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GRADE ALLOCATIONS TEACHER JUDGEMENTS MUSIC

Note Grade distribution higher due to large numbers in lower school. Also year 1s have had 2 x 1hr lessons
per week this year (Current Year 3s had 2 x 1hr lessons in 2020)
Year 3s are first group to have had music since PP. Also, curriculum grades less demanding in lower grades.
PERFORMANCES
IMSS students performed at a Music Assembly for the school in Term Two and Term Four.
Senior Choir and Year 3 Choir ANZAC commemoration at school, Music Assemblies Term 2 and 4.
Year 3 Choir – One Big Voice.
Senior Choir - Massed Choir Event at Perth Concert Hall.
Both choirs to perform at CCEN Choral Festival – hosted at HPS next week .
Both choirs to perform at Carols at Honeywood for resident’s association 4 December.
FUTURE RECOMMENDATIONS
IMSS program growing to include Clarinet in 2022.
Expecting Senior Choir to grow in 2022, after Year 3 experience in One Big Voice – considering moving
rehearsal to after school Tuesday.
Kaboom Percussion incursion for PP-6.
DRUMBEAT – music therapy for groups of upper school students next year.
End of year whole school outdoor evening concert on the oval.
Harmony Day whole school concert (during school day).
Year 3 choir – perhaps WAGSMS concert to replace OBV.
Ukulele club during break once a week.
The future belongs to young people with an education and the imagination to create. – Barack Obama
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FLOURISHING STAFF
STAFF SELECTION
As our student numbers grow, so do our staffing numbers. The table below provides a snapshot of our staff
recruitment from inception to the current day and we would expect the trend to continue for the foreseeable
future. The selection process was extremely competitive and as a result Honeywood PS has the luxury of
selecting from the very best pools of teacher and support staff talent; a major asset for our school.
Year

Administration
Staff

Teaching Staff

Support Staff

Total Staff

2016

3 (2.4 FTE)

0

1

4

2017

3 (2.4 FTE)

3

7

13

2018

3 (2.4 FTE)

14

12

30

2019

3 (2.4 FTE)

21

16

40

2020

3 (2.5FTE

26

22

48

2021

4 (3 FTE)

30

31

65

2022

4 (3FTE)

35

33

72

In a growing school keeping a strong culture is key. We strategically recruit like-minded staff with the
following key attributes while also seeking to build diversity:
 empathy not ego
 a love of learning, playfulness and curiosity
 a love of children
 kindness
All staff receive an induction session with the Principal. A Staff file is given to all staff containing a Staff
Handbook as well as copies of Code of Conduct and Code of Ethics which outline our expectations and beliefs.
Performance Management is conducted annually. In addition, class teachers met with the Principal in term
4 for a Class Review and Data Discussion.
Our staff have allocated Wednesdays after school to meet either as a whole staff, committees or phase of
learning/block teams. This ensures whole school consistency and common messages. The leadership team
also meet weekly. Communication is further enhanced by a weekly Staff Memo sent via Connect.
In 2021 a more distributed leadership model was introduced with Collab Teams in phases of learning. These
teams reported to their phase of learning Deputy who reported to the Admin Meeting.
Collab teams meet 3 times a term to plan, assess and review data.
Committee Leaders and Collab Leaders were invited to attend breakfast meetings with the Principal to
discuss leadership roles and to thank them for taking on these roles.
In 2022 we will continue this into a leadership skills and development opportunity.
The Future Leaders Framework resources will be used to identify possible future leaders.
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We recognise that excellence in teaching is a commitment to regularly reflect on practise with a view to
continuous improvement. We model and promote a growth mindset at all times and encourage staff to be
kind and accepting of others. In 2022 we plan to do more work on this area with Print profiling to build
understanding of personality styles in the work place so that relationships and team work can be
strengthened.
Staff wellbeing is important to us and we support it with a Wellbeing Committee. Our staffroom is a calm
space with comfortable arm chairs, pot plants and no work or policy on display. Staff also have access to
filtered water and a coffee pod machine.
Work force Planning is an important consideration when recruiting all positions. It was important for us to
balance youth and experience as well as diversity.
Staff relationships and wellbeing are enhanced by fortnightly morning teas and social gatherings which are
organised regularly as are celebrations for important milestones and life events.
In 2021 significant resourcing was allocated for staff professional learning in the area of Literacy, which was
a key priority area for Honeywood PS. The staff commitment to this new learning and to the implementation
of the modified English plan is to be commended.

31

FLOURISHING LEARNING ENVIRONMENT
Our school consists of 4 teaching blocks, a central staffroom and library block and a covered assembly area with a
Music Room and Canteen. The school has large open spaces with many grassed areas as well as playgrounds and
multi- purpose courts.
The school aesthetic is enhanced with many art works completed as part of our Percent for Art project. The mural
below was completed by Jade Dolman and depicts the travels of Wandi Dixon, a respected aboriginal stockman whose
name is given to the suburb of Wandi.

PHYSICAL ENVIRONMENT
Our classrooms are fitted out with equipment and resources to enhance learning outcomes for our students. All
classrooms have interactive whiteboards, iPads, Hoki wobble stools, Intensive Teaching tables, individual height
adjustable desks and panto flex chairs which allow movement.
Our shared spaces/internal practical areas are set up as break out spaces and have booths, arm chairs, tables, chairs
and quiet reading areas. In addition, we have an amazing library, purpose built Music Room and an amazing Science
Room.
Our outdoor spaces have been carefully planned and considered offering many varied options for physical, imaginative
and creative play during break times. As a result, our students were engaged positively in play with very few behaviour
incidents.
Our early childhood area has a large Nature Play area, 4 sand pits, bikes, grassed areas, dress ups, blocks, puzzles,
quiet spaces, home corners, tinkering tables and changing spaces such as Flower Shops, Ice Cream Parlour, Petrol
Stations, Police Stations and more.
The following options are available in the Primary school:
 Big blue blocks construction, Loose Parts Play, sand pit & water trolley, Covered Assembly Area is commonly used
for four square/hand ball games or sometimes for bey blades and Connect Four. We have a large oval with AFL
goals, cricket nets and a cricket pitch. The school also has Trampolines, a spinning Global Motion, chalk boards,
outdoor musical instruments and a hopscotch trail.
 Wheels Days (students ride bikes, scooter, rollerblades), Library is open at second break, soccer goals/field,
basketball courts, tennis courts, monkey bars/twirl bars, wooden block construction, dress ups and Honeywood
Rise Playground visits – usually Friday second break.
 Picnic tables with market umbrellas are used for meal times
 Chess Club
 Numero Club
Our students have a dedicated eating time where they eat with their class groups after the play breaks. This strategy
works well and ensures that children are able to eat without wanting to rush off to play, it also provides an opportunity
to debrief with classmates and staff after play times which means that they when they enter the classroom they are
ready to learn.
After second break, all students help to pack away equipment, ensuring collective responsibility and team work.
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BEHAVIOUR
The Honeywood Behaviour expectations are well understood and applied by our community.
Buzz Books (our positive rewards) were once again very successful.
In 2021 a review was conducted on the Ready to Learn Chart to ensure more consistency across classrooms.
This will come into effect in 2022
Throughout 2021 almost all students in P-6 visited the administration area to receive badges for positive behaviour.
The Honeywood PS Behaviour Matrix is used to teach behaviour in different contexts and to give children visible
examples of each value. All teachers will create a positive, safe, learning environment focused on the use of regular
praise, low key responses, feedback and reward systems.
Staff guide children to deal with conflict and rebuild relationships through the use of emotion coaching which teaches
students how to become problem solvers and to focus on what is fair and just in a school community.
SUSPENSIONS 2021

The 9 days of suspensions total for 2021 were attributed to 4 students. 6 of these were one undiagnosed
student with a history of trauma which manifests in violent outbursts.
ABORIGINAL CULTURAL STANDARDS FRAMEWORK
In 2021 we continued to address the Aboriginal Cultural Standards Framework ACSF.










Newsletter and Facebook include regular information about Aboriginal culture, history and Noongar seasons.
Acknowledgment of Country at all assemblies
Staff Email signatures to include acknowledgment
Aboriginal and Torres strait islander flags were added to reception and the board room
Welcome signs with acknowledgment were added to reception areas
Draft Reconciliation Action Plan RAP written.
Aboriginal Elder-Cynthia became part of the RAP committee.
Expose staff to ingenious culture and encourage and support the teaching and embedding of culture across
the whole school.
NAIDOC week activities.

Future goals:







Share RAP with staff and encourage their input as well as P&C.
Publish RAP on school website.
Plan Noongar seasons garden contact various companies for financial support, speak with P&C, work
with Bruce and Barb, contact artists, contact school who has gardens for visits and to share experiences.
Budget to secure Noongar performers and Aboriginal Elder Cynthia Garlett.
Staff to visit The Spectacles On County walking trail.
Staff to complete Blanket Activity to help build cultural understanding.
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FLOURISHING COMMUNITY
Honeywood Primary School Board Annual Report Kacey Single, Chair
It is with pleasure that I present the 2021 Honeywood Primary School Board Annual Report
and reflect on the activities of the Board over the last twelve months.
In 2021, the Honeywood Primary School Board membership comprised of eleven voting
members, including the Principal, the Manager of Corporate Services and one of the
Deputy Principals, as staff representatives. We also had seven parent representatives and
two community representatives.

We are anticipating that the school will grow again in 2022 to approximately 600 students and will require the school
to have 2 additional classrooms within the junior area. Another large Kindy cohort commences in 2022 and we
welcome those families to Honeywood.
As the COVID-19 pandemic continued into 2021 great adaptability was again required in our schools. As a Board we
continued to support the school with its planning to ensure staff and student safety was the priority in line with the
changing requirements and protocols. On behalf of the board I would like to extend my thanks to the Administration
team and teaching staff who quickly adapted in these dynamic times, ensuring that teaching, learning and student
wellbeing was a priority. We would also like to thank our school community for their support and flexibility shown as
the situation has continued to develop and change. Unfortunately, these changes will continue into 2022 but I know
as a community we are in this together.
During the year the School Board has focused its efforts in the following areas:
• Endorsement of the annual school report, school budget and student performance targets and achievements.
• Endorsement of the financial arrangements necessary to fund the school objectives, priorities and directions.
• Consultation and review of the management of the COVID-19 situation and the affect this would have on many
facets of the school. This included teaching, learning, assessment and reporting, school drop off and pick up,
equipment and cleaning and the delay of many normal events.
• Consultation and review of school policies.
• Review of student data including NAPLAN results.
• Support and promotion of the Board, the P&C and the Fathering Project.
I would like to take this opportunity to formally thank the 2021 members of the school board for their contribution
and input in what was again a dynamic and changing year. The School Board members volunteer their time regularly
to support, advise and work with the school administration to enhance the learning environment for our students. I
sincerely thank each member for their significant contributions, each bringing their unique set of skills and expertise
to support the school.
I would also like to thank Samantha Wroth for her input and support, as her 2-year tenure on the school board has
finished. Another two additional members also finished their board tenure and therefore we called for nominations
for three vacant positions in Term 4. We had an overwhelming response which is testament to the strong community
support at Honeywood Primary School. After election, it is with great pleasure to have Lauren Collinge and Michael
Rosa continue on the school board and to also add Briohny Evans for 2022.
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In Term 4, I was fortunate to attend the celebration for Year 6 students as they embark on their journey into high
school. They spoke of many fond memories and the key Honeywood values that they will take with them in life. On
behalf of the Board I would like to congratulate those students and wish them all the best.
When looking back over the year, I know I speak for us all in saying that we feel privileged to be able to support the
work of the wonderful school community at Honeywood Primary School. Even in the challenging times we face, as a
united community our priority is to ensure our school continues to flourish.

P&C COMMITTEE President Lauren Collinge
Our P&C are extremely dedicated and in 2021 there were lots of fundraising opportunities despite COVID.
For example: VIP Car Park raffle, Containers for Change, Pyjama Day, Open Night bake sale/sausage sizzle
and the Mother’s Day and Father’s Day stalls. The P&C contributed $20 000 towards school resources in
2021.
FATHERING PROJECT
The Honeydadgers fathering group had a woncerful year with strong support from the P&C and School
Board.
The major event was a School Grounds Camp Out which was hugely successful. Their numbers continue to
grow.
FAMILY TREE OUT OF SCHOOL HOURS CARE
Out of school hours and vacation care is provided on site by The Family Tree Early Learning Centre who are
a locally owned and operated business. The arrangement has been successful for all parties with a new Deed
of License being signed for 2021 as they move their operations to the covered assembly area. This move has
required some adjustment in practises and resourcing.
CANTEEN
Our school canteen the Honewyood Kitchen operates 4 days a week providng a helathy food servcie for
families. The Canteen operates under a licens eagreemnt and is privately operated while managed by the
school license agreement.
SCHOOL FACILITIES HIRE
To support the development of community and to encourage healthy activity, the HoneywoodPS Board
fully supported the hiring of school facilities by the community. In 2020, the following activities were
provided using the school facilities.
Tennis Coaching

Jungle Body Adult Fitness

Shape Fit Fitness

Karate Academy

Soccer Bugs

AFL Leading Edge Academy

Honeywood Farmers Market & Hawkers Market

Honeywood Kitchen Canteen

Family Tree Out of School Hours Care
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NATIONAL SCHOOL OPINION SURVEY
In 2021 we surveyed parents as part of our biannual requirements. Staff and students were sureyed in
2020.
The Parent Survey was distributed via email and Connect. 105 responses were received.

Responses received were largley favourable and indicate strong satisfaction with the school. In addition to
the standard survey responses we gave parents an opportunity to provide more information with two
questions requiring text resposnes. What is working well at Honeywood PS and what could be even better?
All repsonses were shared with Staff and the School Board .
Compliments included- Friendly environment, child focussed, genuine care for kids, great community, good
balanced curriculum, positive environment, great values, great staff.
Some suggestions that were supported by the board were more excursions, more support/intervention for
students in need, PP athletics carnival or modified event, Leavers shirt with a unique design.
Some of the other suggestions were not reflective of the larger group and while interesting and thought
provoking did not warrant action at this time
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2021 HIGHLIGHTS
2021 was a wonderful year at Honeywood with many enjoyable highlights and memories.
A new playground with a basket swing

ANZAC Day

Harmony Day Incursion

Year 5/6 Camp to Waroona

Book Fair

Remembrance Day

Father’s Day Stall

Cross Country

Dress Up Your Bike Day

PJ Day

Crazy Day

NAIDOC Day

Swimming Lessons

Athletics Carnival

Interschool Athletics Carnival

Interschool uniforms

New Choir Uniforms

One Big Voice

Massed Choir Festival

CCEN Choir Festival

Swimming Lessons

Open Night

Christmas Assembly

Fathering Project Big Camp Out

Year 6 Graduation Assembly & Beach Day

Water Slide Fun Day
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2021 FINANCIAL REPORT
Honeywood Primary School

Insert your School
Logo Here or
Delete if not
required

FinancialFinancial
Summary
@31/12/2021
Summary as at
31/12/2021

Revenue - Cash & Salary Allocation
1
2
3
4
5
6
7
8
9
10
11
12

Voluntary Contributions
Charges and Fees
Fees from Facilities Hire
Fundraising/Donations/Sponsorships
Commonwealth Govt Revenues
Other State Govt/Local Govt Revenues
Revenue from Co, Regional Office and Other Schools
Other Revenues
Transfer from Reserve or DGR
Residential Accommodation
Farm Revenue (Ag and Farm Schools only)
Camp School Fees (Camp Schools only)
Total Locally Raised Funds
Opening Balance
Student Centred Funding
Total Cash Funds Available
Total Salary Allocation
Total Funds Available

Locally Raised
$ Funds
170,203.11
Student Centred
$ 512,717.97
Funding
Other Govt Grants
$
- Other
Other
$ 55,224.90 8%

Budget
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

Actual

18,372.00
46,291.00
49,262.00
48,052.00
44,152.00
206,129.00
69,060.00
512,717.75
787,906.75
787,906.75

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

Locally Generated Revenue - Budget vs Actual

18,931.45
48,159.61
51,457.25
51,654.80
55,224.90
225,428.01
69,060.09
512,717.97
807,206.07
807,206.07

$000
Budget

Actual

60

50

40

30

Current Year Actual Cash
Sources

20

Locally Raised Funds
23%

Transfers from Reserves
0%

10

Transfers from
$ Reserves738,145.98
Other Govt$ Grants
0%

0
Revenue Source

Student Centred Funding
69%

Expenditure - Cash and Salary
1
2
3
4
5
6
7
8
9
10
11
12
13
14

Administration
Lease Payments
Utilities, Facilities and Maintenance
Buildings, Property and Equipment
Curriculum and Student Services
Professional Development
Transfer to Reserve
Other Expenditure
Payment to CO, Regional Office and Other Schools
Residential Operations
Residential Boarding Fees to CO (Ag Colleges only)
Farm Operations (Ag and Farm Schools only)
Farm Revenue to CO (Ag and Farm Schools only)
Camp School Fees to CO (Camp Schools only)
Total Goods and Services Expenditure
Total Forecast Salary Expenditure
Total Expenditure
Cash Budget Variance

Budget

Actual

$
$
$
$
$
$
$
$
$
$
$
$
$
$

36,455.00
40,000.00
242,275.00
172,961.00
173,555.00
15,912.00
29,576.00
14,444.00
-

$
$
$
$
$
$
$
$
$
$
$
$
$
$

35,609.07
39,468.92
134,629.86
69,362.49
169,612.60
14,608.73
29,576.00
16,126.68
-

$
$
$
$

725,178.00 $
$
725,178.00 $
62,728.75

508,994.35
508,994.35

$000

Goods and Services Expenditure - Budget vs Actual
Budget

Actual

300

250

200

150

100

50

0

Cash Position
$000
310

Expenditure Purpose

260
210
160

Cash Position as at:
Bank Balance
Made up of:
1 General Fund Balance
2 Deductible Gift Funds
3 Trust Funds
4 Asset Replacement Reserves
5 Suspense Accounts
6 Cash Advances
7 Tax Position
Total Bank Balance

110
60
10

39

$

396,607.32

$
$
$
$
$
$
$
$

298,211.72
98,226.00
2,469.60
(2,300.00)
396,607.32

