Principal’s Message
I am delighted to present to you Piara Waters Primary School’s 2019 Annual Report. This report
provides a summary of our school’s performance in 2019. This report captures the key events of 2019
and conveys information about the performance of our school in the following areas:




Student achievement in literacy, numeracy and student attendance data.
School human and financial resource management details.
Highlights and noteworthy achievements of the 2019 school year.

At Piara Waters Primary School we are committed to working in partnership with the school and wider
community to provide a supportive and stimulating learning environment for all learners.
Our Contemporary Learning Framework ensures that our vision and values are embodied in all that
we do.

Our Vision
Our school will be a contemporary learning environment that empowers students to learn, grow and
thrive as active citizens who will contribute to their community.

Our Values






Demonstrate respect – for self, others and our environment
Actively participate
Engage collaboratively
Take responsivity
Show generosity

Staff Information
No

FTE

AB'L

Principals

1

1.0

0

Deputy Principals

3

3.0

0

Total Administration Staff

4

4.0

0

Other Teaching Staff

48

42.9

2

Total Teaching Staff

48

42.9

2

Clerical / Administrative

4

3.2

0

Gardening / Maintenance

2

1.1

0

Other Non-Teaching Staff

24

16.2

0

Total School Support Staff

30

20.6

0

Total

82

67.5

2

Administration Staff

Teaching Staff

School Support Staff
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Non-Aboriginal

Aboriginal

Total

School
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School
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Schools

WA
Public
Schools

School

Like
Schools

WA
Public
Schools

2017

95%

94.3%

93.8%

93.9%

90.1%

81.2%

95%

94.2%

92.7%

2018

94.9%

94.3%

93.7%

95.1%

90.2%

80.8%

94.9%

94.2%

92.6%

2019

94%

93.8%

92.7%

91.7%

89.4%

79.5%

94%

93.7%

91.6%

Although our overall attendance has decreased by 1% over the past 3 years, as has been the trend
with WA Public Schools. Our attendance rate at Piara Waters PS is above both Like Schools and WA
Public Schools.

Information and Communication Technologies
2019 saw the implementation of Piara Waters Primary School 1:1 BYO iPad program in Years 3-6 and
the final year of phasing out MacBooks. We began the year with an excellent 92% uptake in the
program. Students not participating in the 1:1 BYO iPad Program, and students in Kindergarten to Year
2, have access to shared school owned devices. A whole school technology vision and belief
statements were created at the leadership level to guide whole school planning and focus areas. These
are to be unpacked and used with staff in the 2020 school year.
Staff were surveyed at the beginning of the year and asked to rate their feeling of preparedness for
teaching with technology. 3% of teachers rated themselves as very un-prepared and 14% of teachers
rated themselves as very prepared. In December teachers were surveyed again and 0% of teachers
rated themselves as very unprepared while 37% of teachers rated themselves as very prepared. To
continue to improve teacher and student ICT Capabilities, in line with Focus Area 2 targets in the
Business Plan, the school provided professional learning and coaching opportunities throughout the
year. The Coaching Program comprised of and internal coach (Deputy Principal) and external coach
(Apple Professional Learning Specialist) who worked alongside staff to increase teacher ICT
capabilities, confidence and understanding of best practice when integrating iPad into teaching and
learning experiences. Professional learning sessions were also provided after school and during staff
development days focusing on our core applications and using the iPad for creativity rather than
consumption. Teachers were supported to complete the Apple Teacher professional learning course
increase their ICT skills. We now have 51% of teachers Apple Teacher trained, this will continue to be
an area of focus in 2020.

March 2018

December 2018

March 2018

December 2018

Piara Water PS joined Harrisdale PS, Willetton PS and Woodlupine PS as an Innovative Partnership
School as part of the Department of Education’s Innovation Project. Our project aim was to increase
student voice and integrate ICT skills. A group of staff and students worked through a design thinking
process and created a school podcast called Piara Voices. Students were involved in creating the
music, logo and marketing artwork, script writing, interviewing and recording using core apps on iPad.
Students and staff showcased their learning at the Department of Education’s Innovation Showcase
in November at the Perth Exhibition and Convention Centre and shared the project through an article
in the local newspaper. The podcast has been published on Spotify with two episodes completed. This
project is continuing in 2020.
A year 6 Coding Club was established as an extra-curricular activity that provided students with an indepth understanding of coding and critical thinking concepts. Twelve Year 6 students participated in
the Coding Club which was facilitated by a Deputy Principal and the school’s Network Support Officer.
Students used iPad, the Swift Playgrounds app and Apple’s Learn to Code curriculum to develop their
coding skills and knowledge. The success of this Coding Club led to the establishment of a Year 3 Girls
Coding Club facilitated by teachers, using iPad and WeDo2.0 Lego resources supplied to the school by

Stocklands. Due to popular demand, two additional Girls Coding Clubs were established for girls in
Years 4 & 5 in Semester 2 as a before school extra-curricular activity.
Staff and students at Piara Waters PS showcased their journey of teaching and learning with iPad when
we hosted an Apple Bus Tour in September. Over 90 educators from across Western Australia
including Department of Education, Independent and Catholic Education schools visited Piara Waters
PS to listen to leadership and teacher presentations, participate in hands-on workshops and visit
classrooms to see the teaching and learning in action. After this successful event, we hosted an
Independent school when they brought their entire Junior School staff for another Bus Tour to see the
great practice happening at Piara Water PS.

Literacy
Reading was identified reading as an area of concern in 2018 and continued to be a school wide focus
for 2019. As a whole school we revisited the First Steps continuum and resources. Staff mapped
students on the continuum and created SMART goals to support reading in the classroom.
Resourcing in the upper years was highlighted as an area of concern. Literacy Pro was purchased for
Years 3 – 6. Literacy Pro gave each student a Lexile score which then correlates to a range of texts. 50
new texts were added to the library each term, allowing all students to select texts which interests
them. Literacy Pro focuses on reading comprehension and generates comprehension quizzes at the
end of each text, along with tests which are to be completed at the end of each term. Short Reads and
Everyday Book Boxes that are used alongside Literacy Pro were also purchased. Guided Reading novels
for Years 4-6 were also highlighted as an area that needed resourcing. Multiple sets of 8 books were
purchased to help fill this void. Resourcing for upper years novels will continue onto the 2020
operational plan.
Public Speaking
This year, students from Years 3 to 6 were invited to take part in the Lion’s Club Public Speaking
competition. This was the first of its kind. Students from our zone were invited to speak at our school,
before the final took part at Rossiter Pavilion. Naomi Wibowo represented Years 5 and 6 and Jayani
Talukdah represented the Year 3 and 4 categories. Jayani was awarded first place for her speech.
Young Writers Award
Trinity Loo in Year 3 entered into the Armadale Young Writers Award. Trinity entered a story she had
written in class. Trinity was fortunate enough to win third place, along with having her story published
in a book which can now be found in the library.
Book Week
Book Week for 2019 was a fantastic event. The theme, 'Reading is my Secret Power' was embraced
with a variety of activities. Students and teachers dressed up in a variety of costumes including their
favourite book characters and superheroes. The day began with a parade that was as colourful as it
was exciting. Students then enjoyed a scavenger hunt across the school. The scavenger hunt required
students to scan QR codes to answer a question related to a well-known book. Answers were recorded
for fun and students ran off to find the next hidden question. Throughout the day, phases of learning
participated in an author talk by Julia Lawrinson.

NAPLAN
For the first year, NAPLAN 2019 was completed online for the Year 3 and 5 cohorts.

Grammar and Punctuation

Grammar and Punctuation has remained steady for both the Year 3 and 5 cohorts, with both
continuing to follow the trend line for Like Schools. 2020 will see the school trial Pat Grammar as
an additional assessment source to further support teachers with planning to meet their classrooms
needs.

Reading

Both Year 3 and 5 cohorts continued to perform within the expected range for Reading. The gap
between Like Schools has been reduced for Year 3 students, whilst Year 5 students have dropped
slightly to be Below Like Schools.
Spelling

Although both Year 3 and 5 students have performed within the expected range for Spelling and
are both sitting just above Like Schools, there has been a decline in performance since 2016. In 2019
the school to revisit our whole school approaches to teaching spelling and invested in appropriate
Professional Learning for all staff.

Writing

Since 2017 there has been a slight decline in Year 3 Writing, with the students now sitting below
Like Schools. After experiencing a decline in 2018, it is pleasing to note that the Year 5 students
demonstrated an increase and are above Like Schools.

Numeracy

Numeracy data for student in Year 3 and 5 has remained constant with both cohorts sitting
slightly below Like Schools.

It is extremely pleasing to have Writing, Grammar and Punctuation, reading and Numeracy all in
the High Progress / High Achievement quadrant. In 2019 the school invested significantly in

Dianna Rigg Professional Learning for all staff in Spelling, with the focus to move students into the
High Progress / High Achievement quadrant.

PAT Maths – Annual Report

Piara Waters Primary School continued to use the PAT Maths Assessment tool to track, assess and
determine areas of strength and improvement in Mathematics in 2019. Students are initially assessed
in Term 1, with the information used to inform further planning in this learning area. Students were
then reassessed in Term 4 to determine the progress made in a 12-month period, and the achievement
students have made in Mathematics against their year level curriculum.
On average, Years 1 to 6 have all made expected or above expected progress within a 12-month
period. In 2020, Piara Waters Primary School will continue to aim for strong progress within all year
levels for Mathematics.
On average, Years 1 to 6 have all made above the expected average achievement in PAT Maths. In
2020, Piara Waters Primary School will continue to aim for strong achievement within all year levels
for Mathematics.

On-Entry 2019

Our performance is comparable to State across Speaking and Listening, Writing and Numeracy
In Reading we have 13% less students in the upper range, which requires a focus on the effective
teaching of reading in ECE, with a strong focus on appropriate Professional Learning for staff.

2019 Improvement Focus Areas

Literacy





Generating Rhyme
Concepts of print
Initial and final sounds (CVC)
Inferential questions

Numeracy



Matching quantities with numerals
Trusting the count







Number problems
Before and after
Partitioning
Measurement – hefting
Patterning

Social and Emotional Learning
In 2019, Piara Waters Primary School continued to implement the Friendly Schools Plus program from
Kindergarten to Year 6. The Friendly Schools Plus program is a whole school approach to explicitly
teaching students anti-bullying behaviours and key social and emotional skills. A school behaviour
committee was formed in 2019 to introduce ‘values of the week’, which link our 5 school values to the
skills within the Friendly Schools Plus program. Staff targeted students who demonstrated the ‘values
of the week’ by providing them with school tokens as an incentive for positive behaviour.
To promote our 5 school values, the school invested in 5 large totem signs installed near the main
administration building. Each totem sign displays the name of a school value and a symbol to represent
the meaning of the value. These have proven to be effective in reinforcing the school values to
students and the community. In 2020, Piara Waters Primary School will be linking with the Positive
Behaviour Support (PBS) team to provide training for key members of staff, which will lead to a review
and improvement of our current approaches to behaviour management.
Analysis of the Attitude, Behaviour and Effort reporting to parents data shows that the social skills
explicitly taught as part of the Friendly Schools Plus program were reflected positively in the consistent
achievement judgements given by teachers. The whole school positive incentives program has
continued to reinforce the expectations of behaviour in all learning environments. Our students are
strongly aware of the schools 5 values, constantly reflecting on them in their engagement to learning
and in their interactions with staff and their peers.

Year Level
Pre Primary
Year 1

Area of Strength
Respects the ideas, feelings and
needs of others.
Expresses emotions appropriately

Year 2

Expresses emotions appropriately

Year 3

Shows self-respect and care

Area to Improve
Reflects on and talks about own
learning
Reflects on and talks about own
learning
Reflects on and talks about own
learning
Sets goals and works towards them
with perseverance

Year 4
Year 5
Year 6

Participates responsibly in social
and civic activities
Shows self-respect and care
Shows courtesy and respect for the
rights of others

Sets goals and works towards them
with perseverance
Sets goals and works towards them
with perseverance
Works to the best of his/her ability
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Financial Summary as at
31 December 2019

Voluntary Contributions
Charges and Fees
Fees from Facilities Hire
Fundraising/Donations/Sponsorships
Commonwealth Govt Revenues
Other State Govt/Local Govt Revenues
Revenue from Co, Regional Office and Other Schools
Other Revenues
Transfer from Reserve or DGR
Residential Accommodation
Farm Revenue (Ag and Farm Schools only)
Camp School Fees (Camp Schools only)
Total Locally Raised Funds
Opening Balance
Student Centred Funding
Total Cash Funds Available
Total Salary Allocation
Total Funds Available

Actual

Budget

Revenue - Cash & Salary Allocation
1
2
3
4
5
6
7
8
9
10
11
12

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

37,000.00
66,303.00
63,263.00
682.00
2,232.00
52,875.00
139,943.00
362,298.00
176,607.00
379,610.00
918,515.00
918,515.00

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

Locally Generated Revenue - Budget vs Actual

36,999.95
66,304.22
63,263.63
694.25
2,231.91
52,905.67
139,943.18
362,342.81
176,606.66
379,609.75
918,559.22
918,559.22
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Current Year Actual Cash
Sources

167,262.05
$ Funds
Locally Raised
Transfers
Funding
379,609.75
$ from
Centred
Student
Reserves
$
Other Govt Grants2,231.91
19%
$ 52,905.67
Other
Reserves
$ 139,943.18
Transfers from
$ 741,952.56

Actual

Budget
160

40

Locally Raised Funds
23%

20

0
Other
7%

Other Govt Grants
0%

Revenue Source

Student Centred
Funding
51%

Administration
Lease Payments
Utilities, Facilities and Maintenance
Buildings, Property and Equipment
Curriculum and Student Services
Professional Development
Transfer to Reserve
Other Expenditure
Payment to CO, Regional Office and Other Schools
Residential Operations
Residential Boarding Fees to CO (Ag Colleges only)
Farm Operations (Ag and Farm Schools only)
Farm Revenue to CO (Ag and Farm Schools only)
Camp School Fees to CO (Camp Schools only)
Total Goods and Services Expenditure
Total Forecast Salary Expenditure
Total Expenditure
Cash Budget Variance

Actual

Budget

Expenditure - Cash and Salary
1
2
3
4
5
6
7
8
9
10
11
12
13
14

$
$
$
$
$
$
$
$
$
$
$
$
$
$

29,670.00
117,242.00
185,149.00
202,151.00
37,804.00
342,442.00
2,285.00
660.00
-

$
$
$
$
$
$
$
$
$
$
$
$
$
$

29,667.12
115,935.74
185,056.56
201,480.32
37,803.19
342,442.00
2,280.70
660.00
-

$
$
$
$

917,403.00 $
$
917,403.00 $
1,112.00

915,325.63
915,325.63

$000

Goods and Services Expenditure - Budget vs Actual
Actual

Budget
400
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300
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200
150

100
50
0

Cash Position
$000
1410

Expenditure Purpose

1210

1010
810
610
410
210
10

Cash Position as at:
Bank Balance
Made up of:
1 General Fund Balance
2 Deductible Gift Funds
3 Trust Funds
4 Asset Replacement Reserves
5 Suspense Accounts
6 Cash Advances
7 Tax Position
Total Bank Balance

$
$
$
$
$
$
$
$
$
$

1,412,814.71
3,233.59
1,409,948.92
5,828.20
(6,196.00)
1,412,814.71

