Annual Report 2021

‘Learning Together’

THE 2021 SCHOOL YEAR IN REVIEW
Dear Parents, Carers and School Community Members,
2021 was a year of reinvigoration and reorganisation to support the development of a new strategic
plan from term 2.
The staff and School Council engaged eagerly to create a plan that underpinned the school’s values
and foci for the next cycle.
Our strategic plan is divided into six focus areas, which outline our commitment to ongoing
self-reflection and school improvement.









We value productive partnerships and relationships with the community and outside agencies.
We create a learning environment that caters for the ‘whole child’ that is inclusive, collaborative
and utilises technology.
We develop student leaders, staff leaders and community leaders who are empowered and
supported to achieve their goals, aspirations and objectives.
Our resources are used strategically to support students, staff and community needs through
committee reviews and planning.
Teacher quality is paramount in our strategic plan to ensure students are given the opportunity
to reach their potential and staff are supported with professional learning and ongoing
performance management.
Student progress and achievement is monitored regularly using our Managing Information
System and data analysis is a whole school responsibility that allows our school to set targets
against ‘like schools’, select appropriate evidence-based learning programs and focus on quality
teaching and learning.

Last year we celebrated our 30th Anniversary with a family fun night with past and present staff and
families. It was a special night, with many memories cherished.
2021 was a year of planning, which we are looking forward to implementing in 2022.

It is with pride that I present the 2021 annual report.

Nicole Anderson
Principal
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THE 2021 SCHOOL YEAR IN REVIEW

Our school performance monitoring indicates key information:







Our ICSEA/Decile: which our like schools are based from.
Our student numbers, which have declined since 2017.
Our Aboriginal student percentage.
Our suspension rate indicates that we are in the ‘yellow range’
—expected range.
Our transiency rate is comparative to a Decile 5 school’s transiency.
Our attendance is in the ‘green range’, which we are proud of.
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STUDENT SERVICES IN REVIEW
Student wellbeing continues to be a strong focus in the school and includes social, emotional, physical and cognitive
domains. The student services team, consists of deputy principals, the school psychologist, the chaplain and the AIEO, and
in 2021 has increased to include our ethnic education assistant and special needs education assistants who meet
fortnightly to discuss student wellbeing. Students are referred to the team by teachers using an established process.
Information from parents and outside agencies also comes to the student services team. Through collaborative problem
solving, a plan of action to address concerns is formulated. Students continue to be monitored and adjustments made
accordingly. Teachers are informed of the minutes relative to their students through confidential email.
Cognitive Domain - Teachers develop documented plans to address the learning needs of individuals and groups of
students. All differentiations are discussed with parents to inform and request their support. The school psychologist is an
important member of the team as her insight into student behaviour and learning is valuable for teachers when documenting plans. Documented Plans are stored on the Shared Drive to ensure access by all staff and used to complete our
Nationally Consistent Collection Data. The school psychologist may complete observations and/or cognitive assessments
on identified students to assist in identifying areas of need. The school psychologist also acts as an important liaison with
Health professionals. In 2021, the Smith Family ran an after school Learning Club for Year 2 students focusing on Literacy.
During Term Three and Four, it was noted that there was a stable cohort who attended regularly. Attendance statistics are
also discussed and the Department action plan is followed. Early Childhood continues to be a focus for early identification,
particularly in speech and referrals made to the Child Development Centre or Parent and Child Centre, and when
appropriate, the Language Development Centre.
Social/ Emotional Domain – Our values program ‘Six Kinds of Best’ is promoted throughout the school. Individual
Behaviour Support Plans (IBSP) and Risk Management Plans (RMP) are developed in collaboration with teachers, School
Psychologist and the leadership Team. Clubs such as Games, Lego, Chess and Glee promote self-esteem and positive
assertiveness. The School Psychologist and Chaplain carry out discussions with individual or groups of students to promote
social skills and discuss social issues. We continue to use PATHS as our whole school program promoting emotional and
social competencies and reducing aggression and behaviour problems. In 2022, we will investigate alternative whole
school programs that target social/emotional wellbeing. In 2021 we accessed SSEN:BE to help develop a plan for a student
with challenging behaviours.
Physical Domain- In 2021 all staff completed Epilepsy training which was provided by Epilepsy WA and Basic First Aid,
which was presented by St Johns. In 2022, the school will complete re-accreditation to continue to be an Asthma Friendly
school.
We have a close working relationship with SSEN:S, SSEN:BE, Therapy Focus, CDC, Rocky Bay, ISAAD and Abilities to support
our students with disabilities. We work with parents and Allied Health Professionals to support NDIS planning. We hold
regular case conferences with all stakeholders to review and update documented plans.
When parent meetings are held, home issues may be raised and possible assistance for the families discussed. The
Chaplain may be of support or we may make referrals to services such as, Family Support – MercyCare, Wanslea or the
Parent and Child Centre. ASeTTS (Association for Services to Torture and Trauma Survivors) who continue to support
families. We receive assistance from Mercy Connect volunteers who mentor and support refugee students in the
classroom.
In 2021, we have embedded our ‘Good Standing’ Policy. Students understand the benefits of maintaining their good
standing and the consequences of losing it. In 2021, two students were unable to participate in our Harmony Day
celebration, which made the importance of maintaining ‘Good Standing’ very visible to the students.
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STUDENT SERVICES IN REVIEW CONTINUES

Other includes some of the following:
Service planning
Consults with admin/teachers
Presentations
Student services meetings
Kindy orientation
Psych file audits
Liaison with external agencies

In addition to this, the School Psychologist ran ‘Fearless’ Triple P program.
In 2022, she will deliver Teen Seminar Triple P Program to Year 6 parents.

12 Buckets is a highly regarded and formally recognised children's charity. 12 Buckets delivers its first-class one-to-one
mentoring program to four primary schools in Perth's northern suburbs. The program targets students with challenging
behaviours and social/ emotional support.
In 2021, 20 students were mentored. In 2022, the organisation will include a year six program. The objective of this
program is to take the students as group and prepare them for high school socially. This will also help to transition them
into the Big Buckets Program.
We acknowledge the fantastic work done by 12 Buckets and the amazing mentors who volunteer their time to work with
our students. We also acknowledge our liaison who works alongside the student services team to identify students to
participate in the program.
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ATTENDANCE IN REVIEW
At Boyare Primary School, we have high expectations for all our students across all areas, including
attendance. Our attendance motto is “Every day counts”. Student learning is a long staircase; a day missed is
not as simple as missing the learning of that day but affects the quality of learning for many days after, as the
student tries to catch-up on what they have missed.
Our aspirational target for attendance in 2021 was 92%, as we recognise that there are legitimate reasons for
students to miss school.

It was pleasing to note that we surpassed ‘like schools’ by 3.4% and WA schools by 0.5 %.
Our Non-Aboriginal attendance surpassed ‘like schools’ by 3.4% and WA schools by 1.3%.
Our Aboriginal attendance was below ‘like schools’ and WA schools and will be a focus for 2022 alongside our
AIEO.
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ATTENDANCE IN REVIEW CONTINUES

The attendance graphics displayed above shows:

Semester 1 and Semester 2 attendance for each year group, and then delves deeper to identify the cohort of
students e.g. Non-ATSI (Aboriginal and Torres Strait Islander), ATSI and All.
Overall, Semester 2 attendance was higher in Kindy,
Pre- Primary, Year 1, Year 3, Year 4 and Year 6 compared
to Semester 1 for ‘All’ cohorts.
Our ATSI cohorts made vast improvements in attendance
in Semester 2 compared to Semester 1. An increase of
‘home visits’ and a ‘walking bus’ has largely contributed
to the improvements. ‘Home visits’ will continue to be a
strategy we in employ in 2022 and a ‘Walking Bus’ if
desired.
The Year 2 ‘All’ cohort attendance shows a decline in
Semester 2; therefore the Year 3’s in 2022 will be a focus
group, to ensure attendance continues to improve.
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STUDENT ENGAGEMENT IN REVIEW
It is articulated in our Strategic Plan that all staff share responsibility of pastoral care for all of our
students. This contributes to creating a safe environment.
Key strategies used to support this are:
Acknowledgement for positive behaviour:
Students receive classroom rewards that include: verbal praise, stickers and certificates.
At a school level, students receive Merit awards, which are presented at assemblies.

On the playground, students earn tokens, which they place in their faction jar. Year 6 leaders tally
these and 10 minutes extra play is given to the winning faction each term.
Assembly stars are given by all staff and acknowledge students being ‘Six Kinds of Best’.

Most Assembly stars have been awarded to the Year 1 students, which is our largest cohort.
Kindergarten are not represented in these figures as the movement for such little students who are
learning the routine of school is very difficult. Our Year 3 cohort was the smallest in 2021. The total
number of assembly stars awarded this year is 1026.
Our ratio of good to unsatisfactory behaviour was 1:11 ratio
Next year we aspire to improve our ratio to 1:15 ratio.
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STUDENT ENGAGEMENT IN REVIEW CONTINUES

Monitoring negative behaviour incidents is important to make decisions about our policy and
procedures. In 2021, the staff reviewed our Behaviour Management Policy and collaborated on the
development of a new policy.

17% of students have recorded a negative behaviour. Approximately 30% of incidents have been
around physical aggression towards students, fourteen of these were recorded by Year 5 students
and the same seven students. Violation of code of conduct and school/class rules make up 37% of
recorded incidents.

Two of the incidents were recorded as negative behaviour and one of incidents is in each of the
other categories. Five students have incurred a suspension in 2021.

15

PRE-PRIMARY ON ENTRY IN REVIEW

On-Entry scores indicate that Boyare
Primary School is close to ‘like schools’ for
Reading and Numeracy. BPS is 18 points
below ‘like schools’ for Reading and 22
points below for Numeracy.
However, BPS shares 176 as a median
score for writing with ’like schools’.
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STUDENT ACHIEVEMENT & PROGESS IN REVIEW

Blue—BOYARE PS YEAR 5

Yellow —BOYARE PS Year 3

The Reading and Writing data for 2021 shows our Year 5 cohort is above ‘like schools’ for both
strands. Of note, the Year 5 Writing is 24 scores above ‘like schools’.
The Year 3 cohort is below in both strands. In Year 3 Reading, BPS is below by 31 scores and 18 scores
below in Writing against ‘like schools’.
There is a whole school focus in Talk4writing, guided reading and gifted and talented learning in each
strand in 2022 .
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STUDENT ACHIEVEMENT & PROGESS IN REVIEW

Blue—BOYARE PS YEAR 5

The Spelling and Grammar & Punctuation data for
2021 shows our Year 5 cohort is above ‘like
schools’ for both strands. Of note, the Year 5
Spelling is 17 scores above ‘like schools’.

The Year 3 cohort is below in both strands. In Year
3 Spelling, BPS is below by 20 scores and 39 scores
in Grammar & Punctuation against ‘like schools’.

There is a whole school focus in Talk4writing,
guided reading and gifted and talented learning in
each strand in 2022.
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Yellow —BOYARE PS Year 3

STUDENT ACHIEVEMENT & PROGESS IN REVIEW

The Numeracy data indicates that the Year 5 cohort are above ‘like schools’ by 5 points.
The Year 3 data shows that BPS is below ‘like schools’ by 22 points.
A focus on the ‘CUBES’ Model will be trialled in Math Masters in 2022.

19

STUDENT ACHIEVEMENT & PROGESS IN REVIEW

95% of our Year 3 students at BPS are at or above the NMS in Numeracy, which is above ‘like schools’ and comparative to
‘State’. Our Year 3 cohort falls below ‘like schools’ and ‘State’ for students at or above the NMS in all literacy strands.
In Year 5, 97% of our cohort is at or above the NMS for Numeracy, 93% at or above the NMS for Writing and 100% at or
above for Spelling, which is above ‘like schools’ and ‘State’.
In addition, our Year 5 cohort is above ‘like schools’ for Grammar, with 89 % of our cohort at or above ‘like schools’.
Our Year 5 cohort in reading, recorded 86% of students at or above the NMS, which is below like schools by 4% and State
by 7%.
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STUDENT ACHIEVEMENT & PROGESS IN REVIEW

These graphs display our ATSI Student achievement in Year 3 & 5 across all testing areas.
The two ATSI students in Year 3 scored below NMS for Reading and Grammar. However, one student
scored at or above in Numeracy, Writing and Spelling.
Our one ATSI student in Year 5 scored at or above the NMS in all testing areas.
The graph does not take into account only ATSI students in ‘like schools’ but rather all students.

21

STUDENT ACHIEVEMENT & PROGESS IN REVIEW

These graphs display our ESL student achievement in Year 3 & 5 across all testing areas.
The fifteen ESL students in Year 3 scored below ‘like schools’ in all testing areas.
All 25 ESL students in Year 5 were at or above the NMS in Numeracy. The Year 5, ESL cohort were reflected
above ‘like schools’ in Writing and Spelling, with students testing at or above the NMS.
The graph does not take into account only ESL students in ‘like schools’ but rather all students.
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STUDENT ACHIEVEMENT & PROGESS IN REVIEW

Compared with ‘like schools’, students in Year 5 showed higher progress and achievement in Numeracy and
Writing. In Reading, Grammar & Punctuation and Spelling, our students showed higher achievement but lower
progress. Compared with Australian schools, students demonstrated higher progress and lower achievement
except in Spelling, where they showed higher progress and achievement.
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STUDENT ACHIEVEMENT & PROGESS IN REVIEW

In Numeracy, over 50% of Year 3 students showed limited achievement. That’s 20% more than ‘like schools’. However, it
is important to look at the progress students have made since the On-Entry test in Pre-Primary. Less students than ‘like
schools’ have made very low progress, and significantly more have high progress. These results are similar when looking
at the stable cohort data, with slightly more students making very high progress.

Year 5 Numeracy shows less students than ‘like schools’ showed limited achievement and more satisfactory
achievement. Significantly more students showed high progress than ‘like schools’. The results are very similar for the
stable cohort.
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STUDENT ACHIEVEMENT & PROGESS IN REVIEW

Almost 50% of Year 3 students have limited achievement, and a similar number of students to ‘like schools’ achieved
good results. We are similar to ‘like schools’ in terms of progress, with slightly more students showing very high progress.

The progress of the stable cohort is noteworthy with significantly less
students making very low progress and more making very high progress.

Year 5 Reading achievement shows 7% fewer students than ‘like schools’ demonstrated limited achievement, while 10%
more students showed satisfactory achievement. The same number of students as ‘like schools’ achieved good results.
The progress shown by these students between Year 3 and Year 5 is noteworthy. 9% more students made high progress
and 9% more students made satisfactory progress. 8% of students made very high progress in Reading compared to none
in ‘like schools.’
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STUDENT ACHIEVEMENT & PROGESS

Every year group has achieved the expected 0.2 effect size growth in Mathematics in a 6 month period.
Of note, the Year 1 students have made an additional 1.09 growth over the 6 months.
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STUDENT ACHIEVEMENT & PROGESS IN REVIEW

Every year group has achieved the expected 0.2 effect size growth in a 6 month period in Reading.
Of note, the Year 1 cohort has tripled their expected effect size and Year 3,4 & 5 have doubled theirs.
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STUDENT ACHIEVEMENT & PROGESS IN REVIEW

Every year group has achieved the expected 0.2 effect size growth in a 6 month period in Grammar & Punctuation.
Of note, the Year 4 cohort has doubled their expected effect size to 0.42.
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STUDENT ACHIEVEMENT & PROGESS IN REVIEW

Every year group has achieved the expected 0.2 effect size growth in a 6 month period in Spelling.
Of note the Year 3 cohort have doubled the expected achievement of 0.43.
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TEACHER JUDGEMENT IN REVIEW

The Year 3 Reading image (above left) shows a 65% alignment of teacher allocated grades when compared to
the NAPLAN series grade. The state alignment of teacher grades when compared to NAPLAN grades is 60%.

The school grade alignment is 5% better than State.
The Year 3 Year 5 Reading image (above right) shows a 59% alignment of teacher allocated grades when
compared to the NAPLAN series grade. The state alignment of teacher grades when compares to NAPLAN
grades is 67%.
The school grade alignment is a difference of 8% and indicates a need to focus on a ‘C’ and ‘D’ grade
allocation.
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TEACHER JUDGEMENT IN REVIEW CONTINUES

The Year 3 Writing image (above left) shows a 25% alignment of teacher allocated grades when compared to
the NAPLAN series grade. The state alignment of teacher grades when compared to NAPLAN grades is 44%.
The school grade alignment is a 19% difference and indicates that BPS staff are not confident in allocating ‘A’
and ‘B’ grades.
The Year 5 Writing image (above right) shows a 59% alignment of teacher allocated grades when compared to
the NAPLAN series grade. The state alignment of teacher grades when compared to NAPLAN grades is 67%.
The school grade alignment is an 8% difference and indicates a need for a closer focus on ‘C’ and ‘D’ grade
allocation.
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TEACHER JUDGEMENT IN REVIEW CONTINUES

The Year 3 Numeracy image (above left) shows a 76% alignment of teacher allocated grades when compared
to the NAPLAN series grade. The state alignment of teacher grades when compared to NAPLAN grades is 71%.

The school grade alignment is a 5% better than State.
The Year 3 Numeracy image (above right) shows an 83% alignment of teacher allocated grades when
compared to the NAPLAN series grade. The state alignment of teacher grades when compared to NAPLAN
grades is 68%.
The school grade alignment is a 15% better than State.
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ATTITUDE, BEHAVIOUR & EFFORT IN REVIEW

The graph indicates that students in the Early Years are still learning to set goals and work towards them. This
will be a focus for 2022.
It is good to note that students are not featuring in the ‘seldom’ and ‘not assessed ’ categories.
Our behaviour standards are high at Boyare Primary School and this is reflected in the ‘participates
responsibly’ attributes with the highest number of students—21/27- 78%.
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ATTITUDE, BEHAVIOUR & EFFORT IN REVIEW CONTINUES

The graph indicates that students in Year 4 still need support to set goals and work towards them. This is
especially important as these students are ‘senior leaders’ in 2022 and are preparing for secondary education.
It is disappointing to note that students are not as enthusiastic about learning as we would expect, especially
with all of the differentiation, incursions and excursions that occur regularly.
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THE 2021 SCHOOL YEAR IN REVIEW

Rating Legend: SD = Strongly Disagree, D= Disagree, N= Neither agree nor disagree,
A = Agree, SA = Strongly Agree

35

THE 2021 SCHOOL YEAR IN REVIEW

The National School Opinion Survey is completed biannually and the information is collated and presented to
staff and the School Council in a user friendly method. We utilise a heat map, which is an easy way to identify
areas of concern (red) and areas of celebration (green).

On the previous page, results indicate:
Staff responses mainly feature in the ‘Agree’ or
‘Strongly Agree’ response categories (green) in the
survey questions, apart from the ‘the school is well
maintained’ survey question, which six staff did not
agree nor disagree to, and two staff members
disagreed.

In 2021, the gardener was supported with a plan, which outlined areas of focus and timelines.
Our ECE opened a new nature aspect to their playground, the new Science Room was opened and the
community garden was withdrawn due to lack of interest and upkeep from the community.
2022 will see the new library/technology centre opening and a furniture and playground budget created to
upgrade key aspects of our school.
Three staff member disagreed that they ‘receive useful feedback about their work’. With the implementation
of a new Performance Management Policy which began in 2021, this should rectify this.
The heat map is heavily ‘green’, which indicates that staff are content with the school and its function.
Of note:

93% of staff either agreed or strongly agreed with all survey questions.

100% of staff agreed or strongly agreed that :
*Teachers at the school expect students to do their best.
*Teachers at this school treat students fairly.
*Students feel safe at school.
*Students at this school can talk to their teachers about their concerns.
*Parents at this school can talk to their teachers about their concerns.
*Student behaviour is well managed at this school.
*Students like being at this school.
*Teachers at this school motivate students to learn.
*The school works with parents to support students’ learning.
*Staff are well supported at this school.
*Teachers at this school are good teachers.
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THE 2021 SCHOOL YEAR IN REVIEW

Rating Legend: SD = Strongly Disagree, D= Disagree, N= Neither agree nor disagree,
A = Agree, SA = Strongly Agree
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THE 2021 SCHOOL YEAR IN REVIEW
The National School Opinion Survey is completed biannually and the information is collated and presented to
staff and the School Council in a user friendly method. We utilise a heat map, which is an easy way to identify
areas of concern (red) and areas of celebration (green).
On the previous page, results indicated:
Parents and Carers responses mainly feature in the ‘Agree’ or ‘Strongly Agree’ response categories (green) in
the survey questions with 81% in all areas.
16% of Parents and Carers did not agree nor disagreed.
3% of Parents and Carers disagreed with nine of the survey questions.
Less then a 1/3 of a percentage strongly disagreed with two of the survey questions.
Delving into the survey:
93% of parents and carers said that they either ‘Strongly Agree’ or Agree that:





My child feels safe at this school.
I can talk to my child’s teachers about my concerns.
My child’s teachers are good teachers.
Teachers at this school care about my child.

90% of parents and carers said that they either ‘Strongly Agree’ or Agree that:




Teachers at this school treat students fairly.
My child likes being at school.

80—89% of parents and carers said that they either ‘Strongly Agree’ or Agree that:
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This school is well led.
The school takes parents’ opinions seriously.
Teachers motivate my child to learn.
Teachers at this school expect my child to do their best.

THE 2021 SCHOOL YEAR IN REVIEW

Rating Legend: SD = Strongly Disagree, D= Disagree, N= Neither agree nor disagree,
A = Agree, SA = Strongly Agree
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THE 2021 SCHOOL YEAR IN REVIEW
The National School Opinion Survey is completed biannually and the information is collated and presented to staff and the School
Council in a user friendly method. We utilise a heat map, which is an easy way to identify areas of concern (red) and areas of
celebration (green). This survey was completed by Year 5 & 6 students and will be further investigated by our Student Council and staff
in 2022.

On the previous page, results indicated:







95% of students agreed or strongly agreed that teachers expected them to do their best.
93% of students agreed or strongly agreed that teachers are good teachers.
93% of students agreed or strongly agreed that teachers care about them.
91% of students agreed or strongly agreed that the school looks at ways to improve.
91% of students agreed or strongly agreed that teachers motivate students to learn.

It was noted that 71 responses were in the ‘Neither Agree nor Disagree Category’ and an indication that students may need some
support in understanding each question.

It was noted that five students said that they disagree that students behaviour is well managed at the school, and that student
opinions are taken seriously. These two questions will be investigated more in detail with the Student Council in 2022. Building student
understanding around behaviour is an important step in student self management and the implementation of a Student Council should
support ‘student voice’ within the school.

One student said that they strongly disagreed with 6/14 survey questions. This student has been noted as requiring additional support
within the school.

12/14 of the survey questions feature in the ‘green range’, while two of the questions are in the ‘orange zone’.
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THE 2021 SCHOOL YEAR IN REVIEW

Rating Legend: SD = Strongly Disagree, D= Disagree, N= Neither agree nor disagree,
A = Agree, SA = Strongly Agree
The National School Opinion Survey is completed biannually and the information is collated and presented to staff and the school
council in a user friendly method. We utilise a heat map, which is an easy way to identify areas of concern (red) and areas of
celebration (green).
It is very pleasing to note that with the three surveys combined (staff, students and parents/carers), 100% of the survey
questions, 14/14, all have dots that are green on the heat map.
For an area of improvement, we will be focusing on ensuring learning needs are being met. Although the survey question indicated
only 6% whom ‘disagreed or strongly disagreed’, we have already implemented Best Performance (an online platform and Professional
Learning support) to support staff to interpret their collected whole school data (PAT, On-Entry, NAPLAN, off years NAPLAN, South
Australian Spelling, Brightpath and Peter Westwood) to create individualised learning opportunities.
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LEARNING AREAS IN REVIEW
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LEARNING AREAS IN REVIEW
ENGLISH CONTINUED
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LEARNING AREAS IN REVIEW
MATHEMATICS
Green – We achieved this goal. Yellow – We are working towards achieving this goal. Red –We did not achieve this goal.
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LEARNING AREAS IN REVIEW
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LEARNING AREAS IN REVIEW
MATHEMATICS CONTINUED
Green – We achieved this goal. Yellow – We are working towards achieving this goal. Red –We did not achieve this goal.
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LEARNING AREAS IN REVIEW
SCIENCE
A number of initiatives have been continued this year, including the senior students participating in the annual Science
Quest at Mirrabooka Community College. Sixteen students in four teams attended this year. It continues to be a highlight
for those students attending.
Standardised planners have continued to be made available for use throughout the school. Large A5 copies of the
planners have been displayed in the Science Room and A4 student copies have been placed in trays in the Science Room
where staff can access them.
In 2020, our new Science Lab was completed. Furniture, including desks and stools were ordered and arrived in January
of 2021. Coloured pin up boards and a mat were delivered later as they became available, in an effort to make the Science Room a more inviting environment for students. Science materials, including many real life items, posters, literature
(books and magazines) etc. have been placed on display in the Science Room. In addition to this, laminated word walls
have been placed on display. Several fish tanks, one with fish, have been placed into the Science Room in order to make
the room an interesting, inviting environment.
Existing Science materials have been moved into the Science Lab and Staff have been consulted as to what materials they
would specifically like to purchase for use in the lab in 2021. These materials have mostly been ordered. Further to the
items staff requested, approximately $12,000 of Science materials and consumables have been ordered. Other Science
materials were ordered by staff on a needs basis this year.
STEAM EXPO was undertaken this year again. All classes participated and the display was opened for approximately one
week with good numbers of parents attending most days.
The Technology Committee, in conjunction with the Science Committee ordered a number of Science /Technology
related item this year from the Science Grant to the total of approximately $4000. These items include Sammy the
Sandwich, Kubo, Micro: Bits. There is approximately $1000 remaining in this portion of the grant to spend.
PATS testing was undertaken in Term 4 and the Science Attitude Survey was completed.
Staff have been using the Science Room with bookings predominately made through the booking form on Connect
Community.

In addition to the items outlined above, the following initiatives have been undertaken this year:


Lego Club has continued throughout the year.



Enrolment in Australian International Model Solar Car Challenge and the investigation of the purchase of
materials.



Each room has been allocated a space in the storage cupboard with consumables placed in a tray.



One 3D Printer has been levelled and is ready for use. Tinkercad and Thingiverse are programs compatible with
the printers.



Staff completed a walk-through of the Science Room in Term One.



Applied for Western Power Circuit Breaker Program for 35 Kits valued at $10.00 per kit.
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LEARNING AREAS IN REVIEW
SCIENCE CONTINUED
Data Collection


PATS Testing from Years 3-6.



Science Attitude Survey PP-Year 6.

Recommendations (Data)
Further examination of the Science Attitude Survey.

In addition to this, the use of written Science language will continue to be a focus through the continued use and
expansion of word walls.
Investigate the use of PATS testing from Years 3 – 6.
A priority for 2022 the Science Committee will review the Science PAT Testing Data and decide future directions.
Recommendations (Planning)
Testing:


Continue to use Science Attitude Survey (Online).



Continue Year 3-6 PAT Testing in Term 2 and Term 4.

Extra-Curricular/ Extension:


Science Club (Solar Car Challenge).



Lego Club.



STEM EXPO to continue.



Science Quest.

Where to next:


Investigate alternative standardised investigation student templates and processes to be used across the school.



Each Term to have a particular focus across the school as per assessment schedule.



Science is to be taught in conjunction with ICT.



Utilise appropriate technologies in Science rooms in conjunction with Science investigations.
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LEARNING AREAS IN REVIEW
MUSIC
2021 brought a number of changes and challenges to the music program. In Semester One, Miss
Martinez took over while the music teacher was on long service leave. She guided the students,
developing their singing and recorder playing skills.
In Semester Two, preparation was underway for a visit by a Queensland group ‘Taking Shape’.
Unfortunately, due to lockdowns and border closures this event had to be cancelled. Working closely
with Musica Viva, we were able to arrange another group, ‘Adam Hall and the Velvet Players’, a local
Perth based band, to come and perform for the students. In preparation for this event, children
learnt many things about jazz which included scatting, swing dancing and even learnt how jazz
featured in a movie ‘Jungle Book’ which included a well know song ‘I Wanna Be Like You’. They
learnt to respond to music as they freely moved to the music and learnt dance routines which they
would perform with the band. Some students had the opportunity to accompany the band playing
along to the piece ‘C Jam’ with their instruments. The students particularly enjoyed the song ‘All
Right’, ‘All Night’ where they danced the ‘Hat Dance’. They especially enjoyed the part at the end
when they were able to throw their hats in the air.
Towards the end of the year, the school put on a music assembly performance which included the
challenge of singing a verse and chorus of Waltzing Matilda both in English and in the local Aboriginal
language, Noongar. It was a credit to them to be able to learn the language for the performance.
Due to school circumstances changing, a number of planned purchases did not eventuate and other
changes outside of our control meant the school could not participate in the ‘Music Count Us In’
national event but neither of these hindered the children from getting the most out of their music
program.
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LEARNING AREAS IN REVIEW
HUMANITIES AND SOCIAL SCIENCES/ ABORIGINAL EDUCATION
The highlights for 2021:

NAIDOC Incursion/Term Three—Local artist (former student) came in and workshopped with
individual classes.

As per our whole school plan - Caring for the environment (Six Kinds of Best) and Sustainability
Program. Maintaining the “Waterwise” and “Wastewise” programs. We successfully completed
the Waterwise Re-accreditation for the next 12 months.

The continued selling of the worm fertilizer and castings from the Worm Farm to the school
community by the Year Six students as part of their leadership program.

Cultural Awareness Program - designed and implemented by Sharla Oxenham and Alison
McAvoy, incorporating the Aboriginal Framework. Year Five students from Rooms 11, 12 and
14 have begun speaking some Noongar and learning about the culture and history e.g.,
influential aboriginal people from the past and the six seasons of the Noongar people.

Planning for 2022:
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Continued focus on the Noongar Cultural Program for Year Five students and introduce a
relevant cultural program for the Year Three students.
Year Six students to continue with learning Noongar throughout the year with the AIEO and
class teacher.
NAIDOC 2022 - theme to be confirmed.
Using AIEO to implement a cultural program relevant to year levels.
Blanket incursion for the Year Six students - Aboriginal History Journey in week Three.
HASS language - children need to become more familiar with topic/subject-specific words.
HASS Committee to meet for Think Tank session - how to make NAIDOC more interesting and
engaging for students - artwork, rotations (Dreamtime stories, cooking, drama etc.)

LEARNING AREAS IN REVIEW
THE ARTS
2021 has been a busy year in the Art Room with much success and with students demonstrating increasing confidence in Visual Arts
and in their mastery of a range of skills and techniques.
Successes
Students’ work was on display in the Art Room, classrooms, administration block and in the library. There was an increased focus on
teaching elements of Art, with more students able to use arts vocabulary to discuss their work and the work of others.
Mrs Hanlon attended Professional Learning regarding Responding and Reflecting which increased the range of these tasks that were
undertaken by students. Students all reflected on 1-2 pieces of their Art each term. Some reflections were recorded formally, some
informally and some using technology.
Links with ICT were strengthened, with an Art set of iPads being introduced and used as tools in Art for research into famous artists; to
access art galleries online and also to make digital art and manipulate photographs.
Students use of and respect for materials improves as the years go by with consistency in the Art Room.
Connections with neighbouring schools were continued with year 5/6 artworks being submitted and exhibited at Catalyst, the 2021
Girrawheen SHS Art Exhibition. Students were recognised and awarded with certificates for participation.
Whole school activities such as a tile project for the 30 th Anniversary Celebration were successful. Visiting artist Wyvern McDiarmid
also added a real life experience for students when he came in and painted a yonga for NAIDOC Week.
Challenges
Due to COVID19, the establishment of family partnerships did not happen this year and no Art excursion was attended this year.
The format for our Open Night format was changed so there was no Art Exhibition, which was unfortunate as it did not allow for
students’ work to be displayed for the wider school community.
iDoceo and Class Dojo, which were used for assessment, tracking and classroom management purposes can no longer be used due to
Third Party Services restrictions.
Whole school mural painting plans were shelved for this year. This continues to be a focus for future years.
Where to next?
Mrs Hanlon to begin devising a shared assessment task and conversations have been started with network Art Specialists regarding
moderation for 2022.
Mrs Hanlon to continue to track projects in a filing system to ensure that the Visual Arts program provides breadth and variety to all
students. This has worked well this year, and should be maintained.
Mrs Hanlon to explored CONNECT as a replacement for iDoceo and as a way to digitally share artworks with the wider community.
The addition of Media Arts as a new visual art at Boyare PS. Mrs Hanlon will be attending PL and taking on the new challenge of this
easily integrated and exiting subject area.
2022 poses challenges for teaching Visual Arts, with COVID19 continuing to impact the school. With improved digital connections with
families it is hoped that we can overcome the challenges of 2021.
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LEARNING AREAS IN REVIEW
DESIGN & DIGITAL TECHNOLOGIES
Foci:





Established Technologies learning area.
Staff and community to develop competencies in using a range of ICT resources.
Provide a range of ICT for student use.
Provision of funds to upgrade ICT equipment as determined by class or block needs.

Evidence:
This year the focus of technologies as part of STEM was retained with:





Continue integrating STEM within classrooms.
A celebration of STEM occurred in Term Four with ‘STEM EXPO 2021”. Parents and community were invited to
participate in the annual STEM EXPO where students’ work from K-6 were displayed in interactive activities.
The Finance Committee reviewed the budget and was able to fund the Library/Technology Centre. Furniture
order was placed in 2021 ready for 2022.
Successful implementation of Digi Tech Club every Tuesday. Run by Alison McAvoy and Lynnette Chua. Alongside a
Digi Tech Guru (Joel Sterry) approximately 10 .



Students attending each session from years 4-6.



Implementation of Lego Club run by Tarin Henbury on Monday at lunch.




Students from Room 14 participated in an online Aubot coding course (Term 4) to learn coding and computer
science.
Boyare Scope and Sequence developed for Technologies ready for 2022.



Replenishment of, and addition to, existing technology resources focus on unplugged resources.



Apple TV’s were setup at the beginning of the year for teachers to use throughout the year to develop
competency and classroom effectiveness. Staff continued with professional development in Technologies with a
focus on the Apple suite of products in line with the primary ICT resource of iPads used in the school.
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LEARNING AREAS IN REVIEW
DESIGN & DIGITAL TECHNOLOGIES CONTINUED
Resources:


The technologies storage continues to run and expand. This year we had additional top up of robotics from the
Science grant. Technologies was allocated a budget of $5000.00.

Purchased:


Continued subscription with JAMF to deploy the latest iOS and applications in a quick and efficient manner.



An additional 30 IPads at 128GB for the Junior (15) and Middle block (15).



Purchased 30 Targus iPad stylus.



RIC Publications Design and Technologies books years 1-6.



4 x Sammy the Sandwich for Junior block.



8 x Kubo for Middle block.



10 x Micro: Bits for Senior block.

Professional Learning:






Professional Learning for staff was provided both in-school staff and out-of-school providers, to improve STEM
skills and knowledge within staff. The Swan West Network set up multiple professional development sessions at
networking schools.
Staff from Senior block attended PALMS STEM Workshop at Dianella Heights PS.
Staff from Admin and Senior block attended an online professional development about using green screen in the
classroom.
Lynnette Chua attended a TDS STEM (Brookman Primary) for integration of Digital Technologies in STEM.

Planning:


ICT Skills survey PP-6 (Microsoft Forms).



Implement ICT Skills continuum PP-6.



Implement Boyare Scope and Sequence developed for Technologies.



Integration of the SAMR Model for ICT.
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2021 SCHOOL BUDGET IN REVIEW
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FROM OUR SCHOOL COUNCIL
Our commitment to continuous improvement follows the learning cycle of plan, act, review and
monitor.
Review— data across the whole school in clusters, phase of learning teams and committees to
determine focus.
Plan—develop operational plans to address areas of identified need through consultation and
collaboration, so that staff take ownership of targets, strategies and monitoring of outcomes.
Act— Implement the agreed planning and differentiating when necessary to cater to all needs.

Monitor—As a staff and council, we monitor student performance that is collected and uploaded
into our monitoring system.
At Boyare Primary School, we take a holistic approach to developing the ‘whole’ child, whilst
working in partnership with families and the wider community.

Suzana Petrovska

School Council Chair

Nicole Anderson

Principal
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