Annual Report 2021

From the Principal—Rebecca Coslani
It is with great pride that I present Edney Primary Schools’ Annual Report for
2021. 2021 was my first year as principal and was both rewarding and
enjoyable. I would like to acknowledge the outstanding commitment of all of
the staff at EPS, our amazingly supportive parents and our wonderful students.
2021 saw the creation of our new Business Plan - Beyond 2021 - 2023. Writing
the plan provided staff with the opportunity to reflect and verbalise what
effective teaching is at Edney PS. It allowed us to establish a future direction to
ensure success for all.
The report provides a summary of our journey in 2021 and reflects the school’s performance across a
range of areas aligned to the Edney PS Business Plan – Beyond 2021 – 2023. During this year we reflected
on our progress to ensure our teaching and learning programs meet the needs of our students, spending
time defining the key elements of what effective teaching is at Edney PS. We are in the early stages of
implementing whole school approaches and consistent teaching practices.

From the Board Chair - Colby Poyner
The last few years at Edney have been a time of great change and 2021 was no
different. This year saw Rebecca Coslani embark on her first year as our Principal by
resolutely and supportively leading us through another challenging year of COVID
and navigating through the ever evolving rules and policies that came with it. It has
been a pleasure and with gratitude that the Board has witnessed Rebecca’s
excellent management, together with the amazing team at Edney, and ensured
families were regularly updated throughout the year and their children were
supported during this time.
In 2021 the School Board collaboratively discussed, reviewed and endorsed policies
and curriculum strategies for the benefit of the Edney Community. The Boards
focus in these areas is the importance of early intervention and 2021 saw some fantastic initiatives being
implemented school wide, particularly in the area of Literacy. With the implementation of the On Entry
testing with our Early Childhood students, the school has been able to focus on the introduction of Letters
and Sounds, a systematic approach for teaching children to read using phonics and the Talk 4 Writing
program that enhance the children’s writing skills in their formative years. The School Board was
privileged to be presented with regular updates, strategies for improvement and innovative ideas from
the English Language & Arts Learning Community (ELALC) team at Edney.
It was with sadness that at the end of 2021 we said farewell to several of our Edney staff members but
most especially to Lesley West, our fabulous Deputy Principal, who has joined her husband Kim in
retirement. Lesley has been with Edney Primary School since its inception and her loss was widely felt.
The Board and Edney community wish Lesley and Kim all the very best in their travels.
The School Board is now looking to 2022 when Edney will have its first Public School Review since
becoming an Independent Primary School. School Reviews are a beneficial way for the school to ensure it
is on track and providing the best environment, support and educational resources it can for its children
and community. We look forward to 2022, the review and its subsequent results, and for continuing to
collaborate as a School Board on ways to best support our curriculum, our community and most
importantly our Edney students.

Relationships and Partnerships
In 2021 we continued to build on the positive relationships that exist at our school. COVID-19 did have some
impact on operations but we were able to keep these
to a minimum. Our website, Connect and Facebook
page were vital tools in making sure we were able to
regularly communicate with parents and families, if we
were unable to meet face to face.
In Term 2, we were able to recommence our
assemblies in person and celebrated ANZAC Day with a
whole school ceremony.
In Semester One, Ms Valda Taipari led the P&C,
organising successful Easter Raffles, Mother’s Day stall
and a movie night to celebrate Christmas in July.
Mrs Colby Poyner stepped into the position of P&C
President during the later part of the year and
enthusiastically promoted the role of the P&C
encouraging others to join. As part of our Christmas
concert celebration the P&C held a cake stall.
A highlight of the Edney school calendar in 2021 was Book Week.
Students came to school dressed as their favourite book
character. We also held a ’Thank You’ morning tea for all of those
that volunteered at Edney PS during 2021 .

Relationships and Partnerships
The 2021 Staff Survey comprises
of 22 areas and was completed
by 30% of staff members. 14
areas scored 4+ showing that the
average staff opinion falls within
the “agree” and “strongly agree”
rating. These ratings align with
the positive culture at Edney
Primary School which supports
students to learn and have fun,
striving for excellence in all that
they do. We will endeavour to
have a higher number of staff
participate in future surveys.
The 2021, Year 5-6 Student
Survey comprises of 11 areas.
12 areas scored 3+ showing
that the average student
opinion falls closer to the
“agree” and “strongly agree”
rating. These ratings align
with the positive culture at
Edney Primary School which
supports students to learn
and have fun, striving for
excellence in all they do.
“Student Behaviour is well
managed” received a score of
3.3. We have spent time in
2021 revising our Behaviour
Management plan and
sharing this with the students
and the community.

Relationships and Partnerships
The 2021 Parent Survey comprises of 22 areas. 43 surveys were completed which is a similar number to
those completed in 2018. We will continue to develop strong partnerships with our community to cater
for student needs and sustain our positive school culture. A number of those who completed the
survey neither agreed or disagreed with statements. We will put strategies in place to increase the
number of surveys completed in 2023 to gain feedback from a larger proportion of our school
community.

Learning Environment
2021 saw the revision of our Behaviour Management policy to
reflect the needs of our students. Our Good Standing policy
was introduced, with students being recognised
each term for maintaining their good standing.
We were very close top achieving our Good
Standing target with 98% of students maintaining
if for the whole year.

We maintained high levels of attendance in 2021
having an average of 91.2%.

This year saw Edney Primary School successfully uptake the Friendly
Schools Plus posters in Kindergarten to Year 6. The Friendly Schools
Plus posters ensure a whole school approach to the explicit teaching
of social skills. They facilitate the development of social-emotional
wellbeing in students, support staff to use common language, act as a
bullying prevention tool and link to Edney’s Code of Conduct. To
further ensure a whole school approach to the teaching and learning
of Health, staff members have worked to develop a scope and
sequence for Kindergarten to Year 6. The scope and sequence
encompasses Protective Behaviours, the SCSA Health curriculum,
Friendly Schools Plus and Zones of Regulation.

Learning Environment

Aboriginal Education
Each year Edney embraces NAIDOC Week to celebrate the history, culture and achievements of Aboriginal and Torres Strait Islander peoples. In 2021
all classes created artworks depicting the theme,
“Heal Country.” These were displayed in the under
covered area throughout NAIDOC week to create a
heart warming stage where a local Noongar Man
and Parent of Edney opened the celebrations with
a Welcome to Country.
Students participated in a range of activities to gain
a greater awareness and appreciation of local
Aboriginal and Torres Strait Islander peoples and
cultures.

Sustainability
Edney is a sustainable school, developing and
nurturing young citizens who will grow to create a more
ecologically and socially just world through informed
action.
After our 2020 overhaul of our sustainability practices,
we further improved our school sustainability
practices in 2021 by adding a small golden litter bin to
each of the 5 bin stations. During breaks, students
used tongs and golden buckets to ensure our clean
school environment was maintained.
Our Eco Warriors continued to empty the food scraps
into compost bins which were regularly turned and
put onto Edney’s garden beds.
Sustainability Club was introduced and embraced by
Year Three and Four students. The goal: to support
and extend learning in the class in an engaging and
practical way where students develop sustainability
ideas to be leaders of change in the school and
broader community.

Excellence in Teaching
During 2021, staff worked collaboratively to establish what we believe effective teaching and learning is
at Edney PS. This is now part of our daily practice.
We believe effective teaching requires:


Students to receive specific, timely feedback supporting them to reflect and take responsibility for
their learning.



Using data to inform practice when collaborating with colleagues using the plan -> act -> assess
cycle.



An inclusive and safe learning environment, building positive relationships with students.



Providing students with clearly stated intentions, modelled and guided practice, opportunities to
apply learning and reflect on learning.



A holistic approach that fosters social and emotional wellbeing and resiliency.



Staff to have high expectations, being reflective practitioners who are open to learning from others
and adaptable to change.



Common programs and frameworks to provide a consistent, whole-school approach to teaching
and learning.

Excellence in Teaching
In 2021 NAPLAN data was interrogated by staff in relation to our Business Plan target.

In Numeracy our results in both Year 3 and Year 5 indicate that we are above like schools.
To improve our student achievement further, we plan to implement consistent numeracy
practices using diagnostic assessment tasks within collaborative teams to set the focus of
explicit teaching of numeracy concepts.

In Reading our results in Year 5 indicate that we are the same as like schools and slightly
below in Year 3. All ECE staff were upskilled in the Letters and Sounds program, which
commenced in 2021. This enabled a thorough and consistent approach to Phonemic
Awareness and Phonics, so all students follow the same strategies for their literacy
learning. Letters and Sounds is a researched based program which staff are very excited
to implement moving forward.

Excellence in Teaching

Our Writing, Spelling and Grammar and Punctuation data all show that we are very close
to like schools or below them. To address this, Writing will be a focus for 2022, with the
Talk 4 Writing program being implemented across the school.

Effective Leadership
2021 saw the continuation of committee and phase of learning
leadership roles across the school. We have four committee
areas;
ASH
Aboriginal Education, Sustainability and HaSS
ELALC
English, Languages and the Arts
BESAPHE
Health, Wellbeing, Physical Education, SAER and Positive Behaviour Support
MST
Mathematics, Science and Technologies

In 2022 we will maintain our committee
structure. We will form four collaborative
teams to promote a collaborative culture
across the school, upskilling four staff
members to lead these.

Resources

