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The 2020 Annual Report provides a summary of our school’s performance over the past year.
It details our student performance in academic and non-academic areas and outlines the progress we have made in implementing key
strategies outlined in our 2019-2021 Business Plan. Importantly, it also describes the extent to which we have achieved the
performance targets and milestones that were set in our Business Plan.
Also contained within this report are the highlights of the year, in the areas of school and student performance and financial and
human resource management.
As an Independent Public School, Rostrata is committed to implementing and achieving all the requirements of both our Delivery and
Performance Agreement and the 2020 Funding Agreement and this Annual Report presents a summary of the extent to which we
have achieved this.

Message from the Principal
It is with pleasure that I present the Annual Report for 2020 which provides an overview of our progress and achievement of the
targets our Business Plan was designed to address.
During the last two years, regular updates were provided to the School Board and the Business Plan subcommittee on progress being
achieved in each of the following sections of the plan;






Student physical, social and emotional development
Student academic development
Outwardly focused school
High quality teaching
Effective leadership

The ongoing monitoring of school progress against our targets allowed for immediate intervention as required by our teachers. The use
of technology and online assessments has expedited the diagnostic analysis of student performance, allowing for greater teacher focus
on planning and instruction for improvement.
At the core of everything we do is the Rostrata focus on CARE (cooperation, achievement, respect and endeavour). The school beliefs
and values reflect these and our Positive Behaviour Support committee meet fortnightly to further plan and strengthen these messages
in supporting programs throughout the school.
Lee Woodcock

Principal

OVERVIEW OF THE 2020 SCHOOL YEAR
Managing Covid 19
Our school and community managed extremely well overall during the 2020 period of Covid
interruptions. Importantly there was little learning time lost and staff quickly adjusted to both
learning from home remotely and then the re-entry to school for the start of Term 2 after the
first imposed lockdowns. The current technology within our school allowed for the successful
transition to online, at home learning in the immediate term and in the long term, a Business
Continuity Plan is being developed to ensure the students of Rostrata Primary School continue to
receive a quality learning experience when face to face classes are not possible.
Ongoing hygiene practices were also implemented and are ongoing including students using
hand sanitiser upon entry to every room, encouraging the use of water bottles rather than drink
fountains and COVID cleaning of high touch areas throughout every school day.
Summary of Parent Remote Learning Survey
Following this period of remote learning, during the Term 1 lockdown, a parent survey was distributed to gain feedback for future
improvement. As with most surveys, opinions were somewhat polarised. The feedback however was very insightful and the following key
themes from parents have been shared with staff:






Face to face teaching is definitely the most effective method of teaching.
The need for greater consistency across the school.
Clearer statements of lesson intent and anticipated learning outcomes.
The need for more explicit teaching and feedback and
Clear expectations of the students.

We have considered these themes and made adjustments including:







Expanding the BYO iPad program to Year 2 -6.
Extending the instructional technology action research for teachers, to all teachers throughout the school. In 2021, Pre Primary,
kindergarten and new teachers on staff will be trained.
Debriefed feedback with staff so that their future remote learning is mindful of parent issues.
Explored the logistics of how to loan school owned iPads, in the event of a sustained lockdown, to families where this might be
needed.
Reviewed the structure of school days during a lockdown.
Staff training in the High Impact Teaching strategies will sharpen lesson structures to improve both face to face and remote
learning.

Assemblies
Following the introduction of virtual assemblies during Covid lockdown, whole school assemblies will be ‘Virtual’ in future, a saving in time
and more comfortable for students. Separate Junior and Senior assemblies continue to be face-to-face, with Covid social distancing rules
requiring some limitations on the parent audience size throughout 2020.
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Staffing
Principal
In late 2020, Rostrata Principal, Barry France was appointed to a new system position as Collegiate Principal to commence at the end of
Term 1 in 2021. This program is a trial designed to support Principals throughout the state to further develop their leadership. If successful,
the secondment could finish at the end of 2022. Lee Woodcock has been appointed as relieving Principal, coming from the position of
Principal at Thornlie Primary School begining in the position at the beginning of Term 2, 2021.
New Deputy Principal Appointment
Mrs Narrelle Thambipillai won the Student Services Deputy Principal position and joins us from Clayton View
Primary School, where she was a Deputy Principal.
Manager, Corporate Services
Mrs Loretta Albertini was appointed to Manager Corporate Service, after our previous MCS, Mrs Scott won a
substantive position at Fremantle College.
Community Relations Officer
Mrs Samantha Butler was appointed as Community Relations Officer at the end of 2020 for her skills in Public
Relations and Marketing. Her role is broad, predominately focusing on strengthening communication between the
school and our community, assisting with the organisation of whole school events, external communications
including our school newsletter, website and Connect notices and ongoing community relations.
Staff Development
During 2020 the decision was made to extend the BYO iPad Program to commence in Year 2 from the start of 2021, meaning that
students from Year 2 to Year 6 will have their own device at school. The teacher professional development with Professor Brook has
contributed greatly to the readiness of staff to use these learning tools to add value in teaching and learning.
Future Leaders 2019 – 2020
Five key staff have been through this leadership development program. They have all further developed their expertise in areas that
include; student engagement, mental health and quality teaching. Each future leader has developed a leadership profile with staff through
their work, training and professional development and four of them are now working through their application process for Level 3 Class
Teacher.
ITP @ Rostrata
In 2020 staff participated in sessions devoted to investigating the evidence surrounding best teaching practice, linking this to the Rostrata
vision and exploring a variety of Pedagogical Frameworks. A working party then ultimately decided on which Framework would be
implemented across the school.
All staff engaged in an introductory session by Dr McDonald on the importance of understanding Cognitive Load Theory when designing all
learning opportunities for our students. This set the scene for the formal training on Impact Teaching Practices (ITP) commencing in 2021.
15 teachers, including 2 Specialist teachers then successfully applied to be the first cohort of Rostrata teachers to commence intense training
on Impact Teaching Strategies under the guidance of Dr Tim McDonald.
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Facilities
Stimulus Packages
Stimulus Packages enabled new floor coverings in large sections of the school, including the canteen, painting throughout A, B and C
clusters and external painting of B and C clusters.
Additionally, all of the concertina doors were replaced throughout the school, allowing for extra pin up boards for each of the 22 rooms
impacted.
Carpark, Kiss and Go Zones
The new staff carpark near D Cluster and the upgrades to the
Kiss and Go zones were all completed over the Christmas
vacation and ready for the commencement of the 2020
school year. These made considerable improvements to the
traffic flow and congestion in the streets surrounding the
school at the peak times before and after school.
Shade and Shelters
New entry /departure gates, new Kiss and Go shade shelters and new paths have helped to
spread the pedestrian traffic after school and facilitated more efficient pick up and set down of
students in the Kiss and Go zones.
The new shade structures between C Cluster and at the end of the Science Laboratory have
provided cover during extremes of weather and now allows students to walk from their
classroom to the Music and Science rooms without getting wet.
Feasibility Study on Staff Facilities
The Education Department commenced a feasibility study in December 2020 on facilities for staff including; staffroom, office space,
interview rooms, meeting places and preparation space.
An architect was commissioned to develop a design that minimises any encroachment of play space but meets the needs of the staff and
community. These concept drawings have now been submitted to the Education Department for approval and costing. A timeframe for
these facilities has not been indicated.
Additional Classrooms
B8 and C10 were installed at the end of 2020 in readiness for the start of the 2021 school year. Additionally, a specialist visual arts room,
located on the school oval side of D Cluster was approved and will be ready for student use by Semester 2, 2021.
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Year 6 Leadership
Rostrata School Captains were fortunate to participate in their leadership trip to Canberra before Covid became a major issue.
While in Canberra, emphasis was placed on leadership and Government and Democracy, through role play opportunities and tours of
Parliament House and the Museum of Democracy at Old Parliament House. At the Australian War Memorial our Captains learnt about
leadership on a very different level. They were grateful they got to experience the ‘Discovery Zone’ and see what life was like during the
times of World War I and World War II.
Throughout their Canberra experience our Rostrata School Captains had many opportunities to display their leadership skills and represented
our school splendidly.

NAPLAN
Due to Covid, NAPLAN 2020 was cancelled.

Speech Pathologist
Through our partnership with Curtin University, speech pathology students were allocated to Rostrata. The Curtin students were kind,
inclusive and highly professional. Their supervisor was extremely supportive and easy to collaborate with. The speech pathologist shared
with staff how impressed they were with how well students transitioned between the five different activities with minimal fuss and their
ability to maintain focused and engaged with each activity, considering they are only 4.
Our teachers believe that they have learnt a lot from observing and working with these students and participating in this initiative. Children
in Kindergarten have benefitted enormously from the small group, succinct and intentional teaching activities in following complex
instructions, sequencing, gross motor development, sensory processing, comprehension and identifying initial sounds.

Acknowledgements
The Minister for Education, Sue Ellery MLC, wrote to the school at the end of 2020 commending staff on their continued outstanding
school NAPLAN results in the 2019 assessments.
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ENROLMENT PROFILE
With further establishment of the two new estates to the southern end of our catchment area, our enrolments grew gradually over the
course of 2020 to peak at 976 students in K – Year 6. This growth was slower than predicted due to Covid-19 border closures. We expect to
have further growth in student numbers throughout 2021.

SPECIALIST SUBJECT AREAS
Band
The Rostrata Primary School Band Program had 131 students participating, playing either flute, clarinet, saxophone, trumpet, trombone or
percussion. All three of our Bands – Senior, Junior and Training Bands were very busy and productive throughout the year.
The Western Australian Government Schools ‘Make Music Concert Series’ did not take place in 2020, and restrictions limited the
opportunities for students to play for their extended family and friends, however, we ensured all bands had occasions to perform for an
audience. Even with interruptions to their program, students were commended on their recitals and their professionalism. Other
performances included a Big Band Bash for each band held at various Schools throughout the year, a Junior Primary Concert and the senior
band also played at the Training Band Parent Information Night.
The annual Twilight Tunes Concert became two concerts due to restricted attendance numbers and was also reduced in length. All three
bands put on a magnificent performance in the school’s undercover area for their families.
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Music
Classroom Music Program
Pre-Primary students received music instruction from their classroom teacher. Concepts and skills were presented to Year 1 and some Year
2 classes by Mrs Keesing. The remaining Year 2 classes were instructed by Miss Darby who also taught the Years 3-6 students. The OrffSchulwerk and Kodaly approaches to learning music formed the basis of instruction in which students learn to “sing, say, move and play”.
Class Singing
A new initiative was introduced with the students from Years 5 & 6. During NAIDOC Week (Term 4, Week 5), each year level performed a
song to their classroom teachers. The songs consisted of two part harmonies which encouraged the students to develop their aural and
vocal skills, and to experience what it is like to sing in a choral context.
Assembly / Community Singing
Due to COVID restrictions, our usual weekly assemblies took on a different format. The majority of assemblies were presented to the school
via a virtual format. The School Captains were responsible for learning a script each week and were filmed speaking their part. The school
song was filmed for students to participate in within their classrooms. Several staff members were involved in the preparation and
production of such assemblies (eg: writing and rehearsing scripts, filming and digital organisation of the final product) – Miss Crane, Mrs
Baron, Miss Darby and Mr Gotti. This format proved to be a significant way to encourage the School Captains to further develop their oral
language and performance skills and gave them an insight to the filming production process.
Due to positive feedback last year from students, staff and the community, the decision was made to continue to participate in Music Count
Us In – Term 4, Week 4, 5th November.
Choirs
MIDDLE CHOIR (Years 3 & 4)
SENIOR CHOIR (Years 5 & 6)

8 boys
13 boys
21 boys

34 girls
37 girls
71 girls

42 children
50 children

Performances were limited due to COVID restrictions. Both choirs performed at the school assemblies which included the end of year
Christmas concert. The Senior Choir participated, for the first time, in the Massed Choir Festival which was held outside the Perth Concert
Hall in Term 4, Week 6. This event provided students with the opportunity to audition for solo parts. Seven students took on this challenge
whereby one student was put forward to represent Rostrata but, unfortunately, was not chosen by the committee for a solo part.
Instrumental Music School Services (IMSS)
A total of 37 students participated in the Instrumental Music School Services program learning either the violin, viola or cello. A new Ensemble
teacher (also the violin and viola tutor) was assigned to our school. In the past, the Years 4-6 students formed the String Ensemble, however
in 2020, the beginner Year 3 violin and beginner Year 4 cello students were included. The Ensemble teacher accepted a violin and cello
student into the Ensemble who were not taking lessons at the school so there was a total of 39 students. They performed at several
assemblies and the Parent Helper Afternoon Tea. As classes were not performing items it gave the musical groups within the school more
opportunities to perform. It was due to this situation that increased the performance opportunities for the String Ensemble in 2020. Many
parents and staff commented on the high standard that the String Ensemble students demonstrated.

Visual Art
Visual Art has had another fantastic year in 2020. Students from year 3 to 6
continued to enjoy and achieve in Visual Art. Miss De Paoli provided students with
a caring and motivational environment with focus on nurturing and encouraging
students to develop their creativity and express their own thoughts and feelings in
response to the world around them - while gaining an understanding and
appreciation of visual culture.
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Through the delivery of a wide variety of meaningful and engaging 2D and 3D
projects, utilising a wide range of themes, techniques/processes and media
including; clay, acrylic paint, print making, mixed media, digital illustration and
paper cut stop motion animation, students developed skills and ideas centred on
their strengths and interests.
With the support of Miss De Paoli and Miss King, our Garden Specialist, students
collaborated together on our Kitchen Garden restoration project by painting our
beautiful flower beds. During Semester 2, Miss De Paoli and Mrs Rechichi, our
Italian Specialist Teacher, also collaborated to integrate their subject areas in
producing an Italian Arts and culture ‘Carnevale’ Parade. This body of work
culminated in a deeper learning and cultural understanding.
Students were able to share their achievements with their parents and school
community throughout the year through our successful Art Show showcased in
Term 4. This was held in our School Library and delivered virtually for our parents
and community due to COVID -19 restrictions.

Italian
Students at Rostrata have the opportunity to learn Italian: Second language. In doing so they also become familiar with customs and
traditions, both from the past and modern day Italy.
Such opportunities include cross-curricula learning area activities such as Year 3 students learning about Carnevale – a cultural event
embedded in Italian’s winter calendar – in Italian lessons and mask-making in Art lessons. Year 4 students explore Italy’s ancient buildings
and traditions during a “festa” (Festival) which incorporates team work, problem-solving and using purposeful language whilst ordering a
Gelato. Year 5 students used iPads to label house plans and Year 6s consolidated their clothing vocabulary knowledge by playing games to
describe each other.
Using iPads has enriched the activities once offered by allowing the students to create their own interactive texts, listen to stories and record
themselves speaking in Italian. The devices also enable learning and instruction to be accessed by students as many times as needed.

Rostrata Kitchen Garden Program
The Rostrata Kitchen Garden continued to be a success in 2020. Despite restrictions and reduced opportunities for parents and carers to be
actively involved, year 4-6 students were immersed in a fabulous program involving growing, harvesting, preparing and sharing their
produce. Mrs Richards continued her role in the kitchen, and Miss King was welcomed into the garden.
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Students were involved with many aspects of growing and harvesting produce in the garden. Composting and worm farms were made and
maintained, discussing the science and sustainability aspects in today’s world. Students planted a variety of seeds and seedlings, preparing
soil prior to planting and maintaining the soil health, including weeding, as produce grew. A collaboration was made with year 6 art classes
and Miss De Paoli, who painted the garden beds, creating a bright and vibrant space. Insects were found and discussed, including beneficial
insects in our garden. Miss King and Ms Dawson, our Science Specialist, combined their skills with students to incubate chicken eggs. The
chicks were observed throughout term 4, with some being added to the school garden flock to continue their life cycle and produce free
range eggs.

In the kitchen the children developed their skills further by incorporating science with food. They learnt about the chemical reaction Yeast
performs in making delicious New York Bread Pretzels followed by Pizza making using fresh dough and watching it grow. They also used
raising agents in orange teacakes and lemon cupcakes displaying the production of carbon dioxide which makes them rise. Nutritional
cooking is the motto of the kitchen, giving students experience in making fresh Pesto from our basil, stir fry's using bok choy and our famous
and well-loved silver beet fritters, just to name a few of our incredible dishes.

Physical Education
Students from Pre-Primary to Year Six take part in Physical Education lessons where the emphasis is on fun, participation, coordination,
fitness, resilience, games skills, strategies, and team skills. The Physical Education staff provide an inclusive
and comprehensive program, which aims to develop our students’ fundamental movement skills and abilities
to perform across a range of physical activities.
Pre-Primary – Year 1 - The focus of the lessons is to introduce and develop the Fundamental Movement Skills.
The lessons are choreographed to music to motivate the students, keeping them fully engaged and active.
Students also participate in Cardio Fitness and Mindfulness sessions on Friday mornings.
Year 2– 4 - The lessons are focused on further developing and consolidating the Fundamental Movement Skills
through the practise of modified games. Students participate in Middle School Sports, where the cohort play
a variety of modified fitness activities and games.
Year 5-6 - Students apply their learnt skills in a variety of modified sports and games in an inclusive environment, further strengthening
their strategic thinking and gameplay as well as their teamwork, leadership skills and sportsmanship. Students also participate in Senior
School Sports, where students have the option of participating in a range of competitive and non-competitive sports.
Extra-curricular sports and fitness activities are made available to students, such as Running Club, Cross Country Club and athletics training,
as well as externally-organised sporting programs such as tennis, hockey and cricket.
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Leadership opportunities are promoted through the appointing of House Captains. In 2019 it was decided to include the role of “deputy” to
support the House Captains, increasing the leadership team from 8 students to 12. As a result, the House Captains completed their duties
more thoroughly and with continued enthusiasm.

COVID had a large impact on Physical Education in 2020. Events such as the swimming carnival, Summer Carnival and Winter Carnival were
cancelled, and all other carnivals were held with COVID restrictions in place. Measures were taken by the PE teachers to ensure the health
and safety of students during class time, such as limited sharing and cleaning of equipment, social distancing between students and hygienic
practises before and after lessons. PE staff were met with the challenge of developing on-line lessons should remote learning be established,
and although school remained open, the experience proved to be a positive one, as a wealth of resources were discovered that could be used
both at school and at home by students, such as online fitness challenges and wellness videos.
Future planning for 2021
The PE program will return to normal in 2021, including the reintroduction of carnivals and extra-curricular activities. The below
recommendations have been discussed and agreed upon by the PE staff:





Invest in shade around the school to accommodate Australia’s longer summer months and rising UV levels.
Specialised sporting uniforms for basketball and football to be designed.
A generic interschool sports uniform to be designed.
A resurgence of the House points through CARE tokens to be established, to develop a greater sense of House ownership and belonging
throughout the school.

Science
It has been another great year of science for Rostrata students.
Students from Years 1 to 4 had weekly hands-on sessions with
Science Specialist Claire Dawson. A highlight for students was
studying the lifecycle of chickens during Term 3, observing them
hatching and maturing into adult chickens now living in the kitchen
garden.
During Term Two, students from Year 6 took part in planning and
executing a project to revegetate Bill’s Hill. This project was planned
by the sustainability committee and funded by an award won by
Amy Gauntlett in Year 6.
The students’ and staff are grateful to Ric Johnson for building the amazing Science program at Rostrata. Ms Dawson aspires to build upon
his legacy of creating experiences in the STEM Laboratory which are engaging and motivating for enquiring young scientists.
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Overview of Implementation of 2019-2021 ESAT Review
Following the 2020 Public School Review (available on school website) in September 2020, the following recommendations were made to
the school by the review team;
Learning Environment
The review team support the following: Continue to use staff and student survey ratings to closely monitor any changes, however small,
in their social health and wellbeing.
Leadership
The review team support the following: Explore strategies to secure staff engagement in the Level 3 Classroom Teacher program.
Use of Resources
The review team support the following: Continue to explore opportunities for community engagement through inventive activities such as
the planned STEM Festival.
Teaching Quality
The review team support the following: Progress the implementation of a customised pedagogical framework to inform consistent and
effectual instructional practice.
Student Achievement and Progress
The review team support the following: Retain the emphasis on the improvement approaches required to strengthen ‘reading for
meaning’ in the senior years.
The school was offered the option for the next review to occur in five years’ time, however, we requested that this occur in three years’
time.

PROGRESS IN 2020 TOWARDS ACHIEVING OUR BUSINESS PLAN MILESTONES
School Business Plan - Progress in each of the Domains
Learning environment



Staff mental health was a focus in 2020.
Cyber safety lessons introduced across all year groups.




Survey targeting staffs, students and parents. (See summary further on in this report).
New Community Relations Officer recruited.




New Deputy Principal joined the school as Mrs Clark is transitioning into retirement. One focus for the new
Deputy Principal will be on EAL/D and special needs.
Future Leaders program – Leading HITS & Coaching with support by Dr Tim McDonald. A total of 10
strategies will be implemented with a focus of 2 strategies per term. (More detail on this explained under
Instructional Teaching earlier on in this report).





BYOD will be extended to Year 2 for 2021. Year 1 parents were invited to attend an information session.
We discussed and emphasised that using technology in teaching is to support teaching and learning.
Reading comprehension remains as the focus with the introduction of using HITS and Coaching strategies

Partnerships

Leadership

Use of Resources

Student Achievement
NAPLAN tests were not conducted in 2020 due to Covid. We implemented a range of student assessments
including On Entry for Pre Primary and ACER assessments in Reading, Maths and Science for Years 2, 4 and 6.
These were used for planning and moderation purposes. Years 3 and 5 also sat past NAPLAN papers in
Reading and Maths so that we could profile our cohorts against past cohorts and use this data for planning
and moderation.
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Overview of Performance against the Business Plan Targets and Milestones 2019-2021
2019 – 2021 Business Plan Targets
2019
LEARNING
ENVIRONMENT

RELATIONSHIPS AND
PARTNERSHIPS
STUDENT
ACHIEVEMENT AND
PROGRESS

2020

2021

To improve Year 6 student
satisfaction
To ensure safe play and
behaviour in the playground is
improved or maintained with
the PBS 2018 benchmark
To continue to improve the
School Parent Satisfaction
Survey results relative to the
2018 benchmark
Students in Year 3 will perform
at or above the like school
standard in NAPLAN :
Reading
Writing

N/A
Improvement in many areas
No NAPLAN due to
COVID-19

Punctuation & grammar
Improve progress from Year 3
to Year 5 and continue to
achieve at or above like
schools in NAPLAN spelling
Students in Year 5 will perform
at or above the like school
standard in NAPLAN :
Reading
Writing
Punctuation & grammar
Increase the percentage of
Year 5 students in the top
20% of the NAPLAN
Australian spelling
distribution.
Demonstrate improvement in
ACER results in English
reading-comprehension in
Year 2, 4 and 6
Improve progress in NAPLAN
mathematics from Year to
Year 5 relative to 2018
Progress and Achievement
Maintain the percentage of
students achieving in the top
three proficiency bands for
numeracy
Students in Years 3 and 5 to
continue to achieve at or
above like-schools in
Mathematics
Students in Years 2, 4 and 6
demonstrate improvement
relative to 2018 in ACER
testing

No NAPLAN due to
COVID-19
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OUTWARDLY FOCUSED SCHOOL
School Community Satisfaction Survey – Term 3, 2020
The following table shows the key questions asked in both the 2018 and 2020 school community satisfaction survey with comparison of
results (arrows indicate if the rating went up or down, 1 was the lowest ranking and 5 the highest. Significantly and pleasingly, most
ratings are 4 and above).
BLUE SHADING denotes PBS aligned survey questions

Parents
2018
2020

2018

2020

Yr 6 Students
2018
2020

4.4 -

4.7

4.9 ↑

4.6

4.5 ↓

4.0

4.0 -

4.5

4.4 ↓

3.9

4.0 ↑

Teachers at this school treat students / me fairly

4.2

4.0 ↓

4.6

4.5 ↓

3.8

3.6 ↓

This school is well maintained

4.0

4.3 ↑

3.3

4.1 ↑

4.2

4.4 ↑

My child / students / I feel/s safe at this school

4.4

4.4 -

4.2

4.5 ↑

4.4

4.3 ↓

I can talk to my child’s / my, teachers about my
concerns / Students at this school can talk to their
teachers about their concerns

4.4

4.3 ↓

4.3

4.5 ↑

3.5

3.4 ↓

Student behavior is well managed at this school

4.0

4.0 -

4.2

4.2 -

3.8

3.9 ↑

Students / my child / I like/s being at this school

4.4

4.3 ↓

4.4

4.6 ↑

4.2

4.2 -

This school looks for ways to improve

4.1

4.2 ↑

4.5

4.7 ↑

4.4

4.5 ↑

This school takes parents’ / staff / student’s
opinions seriously

3.7

3.6 ↓

3.3

4.0 ↑

3.5

3.9 ↑

Teachers at this school motivate my child / students
/ me, to learn

4.2

4.1 ↓

4.4

4.5 ↑

4.0

4.1 ↑

My child is making good progress at this school

4.2

4.1 ↓

My child’s / student’s learning needs are being met
at this school

4.1

4.2 ↑

4.2

4.3 ↑
4.0

4.5 ↑

Teachers at this school expect my child / students /
me, to do their / my best

4.4

Teachers at this school provide my child / students /
me, with useful feedback about school work

Staff

My school gives me opportunities to do
interesting things

4.2

4.4 ↑

I receive useful feedback about my work at this
school

3.3

3.9 ↑

Staff are well supported at this school

3.5

4.3 ↑

This school works with me to support my child's
learning / works with parents to support student
learning

3.9

3.8 ↓

This school has a strong relationship with the local
community

3.7

4.0 ↑

3.9

4.2 ↑

This school is well led

3.9

4.1 ↑

3.7

4.6 ↑

I am satisfied with the overall standard of
education achieved at this school

4.2

4.1 ↓

4.4

4.6 ↑

I would recommend this school to others

4.1

4.2 ↑

4.5

4.7 ↑

My child’s / my, teachers are good teachers /
Teachers at this school are good teachers

4.4

4.3 ↓

4.6

4.7 ↑

4.2

4.3 ↑

Teachers at this school care about my child /
students / me

4.4

4.3 ↓

4.6

4.7 ↑

4.0

4.2 ↑
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Strongly disagree
No. of respondents

Year

Number

18/20

%

18/20

Disagree
Number

18/20

Neither agree nor disagree

%

18/20

Number

18/20

%

18/20

Agree
Number

18/20

Strongly agree
%

18/20

Number

18/20

%

18/20

Teachers at this school provide my child / students / me, with useful feedback about school
work
PARENTS

3 3

3% 3%

4 5

4% 5%

16 13

16% 12%

44 53

44% 50%

33 31

33% 30%

TEACHERS

-

-

-

-

2 2

6% 5%

10 19

29% 51%

22 16

63% 43%

STUDENTS

1 0

1% 0%

9 4

8% 4%

19 16

17% 17%

57 54

51% 57%

25 21

23% 22%

Teachers at this school treat students / me, fairly
PARENTS

1 5

1% 5%

6 2

6% 2%

8 16

8% 15%

44 49

44% 47%

42 33

42% 31%

TEACHERS

-

-

-

-

1 1

3% 3%

8 15

23% 41%

25 21

71% 57%

STUDENTS

3 6

3% 6%

13 11

12% 12%

20 21

18% 22%

38 30

34% 32%

38 27

34% 28%

My child / students / I, feel/s safe at this school
PARENTS

1 1

1% 1%

3 3

3% 3%

7 4

7% 4%

36 40

36% 38%

53 57

53% 54%

TEACHERS

-

-

1 0

3% 0%

4 0

11% 0%

12 17

34% 46%

17 20

49% 54%

STUDENTS

-

-

3 3

3 3%

6 13

5% 14%

45 34

40% 36%

58 45

52% 47%

I can talk to my child’s / my, teachers about my concerns / Students at this school can talk to
their teachers about their concerns
PARENTS

2 2

2% 2%

3 4

3% 4%

3 8

3% 8%

37 42

37% 40%

55 49

55% 47%

TEACHERS

-

-

-

-

3 1

9% 3%

12 16

34% 43%

19 20

54% 54%

STUDENTS

3 6

3% 6%

15 12

14% 13%

32 25

29% 27%

44 40

40% 43%

15 11

14% 12%

Student behavior is well managed at this school
PARENTS

2 4

2% 4%

6 4

6% 4%

16 10

16% 10%

47 58

46% 55%

31 29

30% 28%

TEACHERS

-

-

3 1

9% 3%

2 3

6% 8%

16 19

46% 51%

14 14

40% 38%

STUDENTS

5 1

4% 1%

8 6

7% 6%

30 20

27% 21%

34 44

30% 46%

35 24

31% 25%

Students / my child / I like/s being at this school
PARENTS

2 1

2% 1%

2 2

2% 2%

67

6% 7%

37 47

37% 45%

54 48

53% 46%

TEACHERS

-

-

-

-

1 0

3% 0%

9 15

26% 41%

23 22

66% 59%

STUDENTS

1 2

1% 2%

4 3

4% 3%

16 11

14% 12%

44 32

39% 34%

47 46

42% 49%

Teachers at this school care about my child / students / me
PARENTS

3 2

3% 2%

1 -

1% 0%

4 8

4% 8%

40 49

40% 47%

52 46

52% 44%

TEACHERS

-

-

-

-

1 0

3% 0%

6 12

17% 32%

27 25

77% 68%

STUDENTS

3 2

3% 2%

5 5

5% 5%

17 10

16% 11%

44 35

41% 38%

39 41

36% 44%
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School Responses to Survey Data
A concerted whole school response to address issues included;

“The school takes student opinions seriously”




Sixteen students attended the Millennium Conference, identified their global issue and developed a local
solution. This led to the revegetation of Bill’s Hill with local endemic floral species.
The whole school participated in finding a solution to the play issues on the oval and proposed new equipment.
A committee of students shortlisted and selected a cubed climbing frame from the hundreds of suggestions and
then displayed this process at assemblies to show that student voice can lead to change.

“Student Behaviour is Well Managed at this School”


The PBS Committee developed a clear process of dealing with behaviour, designed to redirect and support
students to change their behaviour. It has three tiers – Teachable moments, reflection and discussion and
consequences for deliberate or damaging behaviour. This was consistently followed by all staff and thoroughly
communicated to students.

“This School has a Strong Relationship with the Community”

Staff manned the school gates before and after school, greeted students and assisted them to cross roads, enter and
alight from vehicles. Staff were visible and spoke with parents on a daily basis. A Community Relations Officer was
appointed.

“This School is Well Maintained”

Stimulus packages and replacement programs funded;
 Internal and external painting
 New vinyl flooring
 Concertina doors
 Extension of internal path networks
 Grounds development
 Shade structures and
 Kiss and Go shelters
The areas of strong agreement in the 2020 survey are;
 My teachers expect me to do my best.
 I feel safe at my school.
 I like being at this school.
 My school looks for ways to improve.
 My teachers are good teachers.
The areas where the school needs to continue targeting in 2021 are;
 My teachers provide me with useful feedback about my school work.
 Teachers at this school treat students fairly.
 I can talk with my teachers about my concerns.
 Student behaviour is well managed at this school.
 My school takes student opinions seriously.
 This school works with me to support my child’s learning.

Community Relationships
The school implemented new methods of communicating with families and the community at Rostrata by developing
a new look newsletter to be introduced in Term 1 of 2021 and introducing Facebook as a communication tool with
parents. Facebook was particularly useful in putting out messages during COVID due to its instant nature and its
prevalence of use among our community. We also introduced virtual assemblies as a way of reaching out to our
community during restricted access to our parents in a COVID year. The end of 2020 also saw the appointment of our
Community Relations Officer which has streamlined messaging to our community.
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STUDENT PHYSICAL, SOCIAL and EMOTIONAL DEVELOPMENT
Positive Behaviour Support
The Class Dojo points system is a school wide reward system for Level One Free and Frequent behaviours.
In 2020 the Cooperation expectations were rewarded the most frequently, closely followed by the Achievement expectations. Most Class
Dojo points were awarded to the A Cluster students. This is to be expected as this is the Pre-Primary and Year One classes who require
more concrete rewards. The senior students, while they do receive Class Dojo points, have developed more intrinsic motivational skills.
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The C.A.R.E. Tokens system is a school wide reward system for Level Two Short Term behaviours.
In 2020 the Achievement expectations were rewarded the most with C.A.R.E. tokens (39%). The Specialist teachers award the majority of
tokens (50%) as this reward system suits their frequently changing classes within the school. C.A.R.E. tokens are awarded for behaviours
both inside and outside the classrooms, with the majority (59%) being awarded in the classrooms.
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Due to the COVID Pandemic, the collection of all data related to behaviour was interrupted due to early closure for students at the end of
Term 1 and the students being kept at home, at parent discretion, in Term 2.
Evidence from the data in Term 3 indicates a school wide increase in Behaviour Reflection Sheets, Blue Slips and rewards. The increase in
Class Dojo points and C.A.R.E tokens is probably the response to the rise in Behaviour Reflection Sheets and Blue Slips. The children following
the expectations have been awarded Class Dojo points and C.A.R.E tokens to encourage the expected behaviours required from all students.
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STUDENT ACADEMIC DEVELOPMENT
ACER TEST RESULTS 2020 - YEAR 2, 4 and 6
This report shows the distribution of the students’ scale scores in a purple box-and-whiskers when compared, as a cohort, to other
students in Australia.
The length of the box represents the difference between the 25th and 75th percentiles with the middle line indicating the middle (median)
score. The point where the whisker line extends below the box indicates the 5 th percentile and where the whisker extends above the box
indicates the 95th percentile.
MATHS
Rostrata Primary School Year 2 Students’ Scale Scores
95th percentile: 128.8
75th percentile: 118
Median: 107.7
25th percentile: 98.3
5th percentile: 87.3
Year 2 Norms
95th percentile: 127.5
75th percentile: 113
Median: 103
25th percentile: 92.9
5th percentile: 78.4

Rostrata Primary School Year 4 Students’ Scale Scores
95th percentile: 150.2
75th percentile: 134.3
Median: 128
25th percentile: 120.2
5th percentile: 107.5
Year 4 Norms
95th percentile: 140.9
75th percentile: 127
Median: 117.4
25th percentile: 107.8
5th percentile: 94
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Rostrata Primary School Year 6 Students’ Scale Scores
95th percentile: 156.5
75th percentile: 142.9
Median: 132.9
25th percentile: 123.1
5th percentile: 105.3
Year 6 Norms
95th percentile: 147.8
75th percentile: 135.5
Median: 127
25th percentile: 118.5
5th percentile: 106.2

READING

Rostrata Primary School Year 2 Students’ Scale Scores
95th percentile: 122.2
75th percentile: 106.2
Median: 101.1
25th percentile: 90.6
5th percentile: 73.4
Year 2 Norms
95th percentile: 127.2
75th percentile: 111.4
Median: 100.5
25th percentile: 89.5
5th percentile: 73.8
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Rostrata Primary School Year 4 Students’ Scale Scores
95th percentile: 150.3
75th percentile: 134.8
Median: 123.3
25th percentile: 112.9
5th percentile: 97
Year 4 Norms
95th percentile: 143.4
75th percentile: 128.9
Median: 118.7
25th percentile: 108.6
5th percentile: 94

Rostrata Primary School Year 6 Students’ Scale Scores
95th percentile: 151.4
75th percentile: 141.4
Median: 132.7
25th percentile: 123.5
5th percentile: 105.3
Year 6 Norms
95th percentile: 148.6
75th percentile: 136.9
Median: 128.8
25th percentile: 120.7
5th percentile: 109
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SCIENCE
Rostrata Primary School Year 4 Students’ Scale Score
95th percentile: 133.2
75th percentile: 125.2
Median: 117.6
25th percentile: 113.1
5th percentile: 104.9
Year 4 Norms
95th percentile: 135.4
75th percentile: 125.4
Median: 118.5
25th percentile: 111.5
5th percentile: 101.5

Rostrata Primary School Year 6 Students’ Scale Score
95th percentile: 135.4
75th percentile: 128
Median: 122.6
25th percentile: 117
5th percentile: 107.4
Year 6 Norms
95th percentile: 136.7
75th percentile: 128.2
Median: 122.3
25th percentile: 116.4
5th percentile: 107.9

Page | 22

EFFECTIVE LEADERSHIP
Many different leadership positions already exist across Rostrata Primary School. Towards the end of 2019 Rostrata embarked on a Future
Leaders program to identify, develop and support high potential leaders within our school. Some nominees for the program wanted to
develop their skills for the role they already filled and or become ready for promotion to L3 Classroom Teacher or Administrative positions.
The Future Leaders program required significant time for mentoring, meaningful feedback, development and action. As such, we chose to
work with a few staff at a time. The identification and selection process was critical, hence the important need for triangulation; self, peer
and school nominations which were then put before a diverse panel. Selection was competitive and much thought was given to which
nominees would successfully engage in this leadership opportunity.
Our intention is to include a new group of leaders each 12 to 18 months.

HIGH QUALITY TEACHING
Impact Teaching Practices
With the understanding that what teachers do in the classroom is the most important in-school factor for educational success, a team of 10
staff from K-6 were given the responsibility of examining a variety of evidenced based approaches to instructional practice to implement
across the school. After robust discussion it was agreed to implement a High Impact Teaching model which included 10 researched based
principles of instruction. Dr Tim McDonald presented an introduction to the science of learning to the whole staff in Term 4, 2020 and our 3
year implementation plan was explained.
15 teaching staff (Cohort 1) applied to be trained in 2021 in the principles of instruction. This included professional learning, implementation
in the classroom, observation and feedback and video analysis. In second semester 2021, 9 teaching staff (Cohort 2) will apply and commence
training. At the conclusion of 2021 instructional coaches will be selected from cohort 1 to be trained and mentored by Dr McDonald in 2022.
In second semester 2022 cohort 2 will receive coaching from the Rostrata ITP coaches under the mentorship of Dr McDonald. By 2023 all
teaching staff will engage in a cycle of ITP implementation and reflective practice.
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Financial Summary as at
31 December 2020

Revenue - Cash & Salary Allocation
1
2
3
4
5
6
7
8
9
10
11
12

Voluntary Contributions
Charges and Fees
Fees from Facilities Hire
Fundraising/Donations/Sponsorships
Commonwealth Govt Revenues
Other State Govt/Local Govt Revenues
Revenue from Co, Regional Office and Other Schools
Other Revenues
Transfer from Reserve or DGR
Residential Accommodation
Farm Revenue (Ag and Farm Schools only)
Camp School Fees (Camp Schools only)
Total Locally Raised Funds
Opening Balance
Student Centred Funding
Total Cash Funds Available
Total Salary Allocation
Total Funds Available

Budget
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

45,552.00
104,668.00
51,000.00
12,592.00
3,720.00
1,100.00
197.50
11,719.25
230,548.75
48,866.00
476,105.97
755,520.72
755,520.72

Actual
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

Locally Generated Revenue - Budget vs Actual

42,218.75
93,756.70
54,363.63
19,995.90
3,720.00
1,100.00
197.50
18,685.15
41,731.00
275,768.63
48,866.00
476,106.03
800,740.66
800,740.66

$000
Budget

Actual

120

100

80

60

40
Transfers from
Locally Raised
$ Funds
210,334.98
Reserves
Student Centred
$ 476,106.03
Funding
6%
Other Govt Grants
$
5,017.50
Other
$
18,685.15
Transfers from
$ Reserves
41,731.00
$ 751,874.66
Other
2%

Current Year Actual Cash
Sources
20

Locally Raised Funds
28%

Other Govt Grants
1%

0
Revenue Source

Student Centred
Funding
63%

Expenditure - Cash and Salary
1
2
3
4
5
6
7
8
9
10
11
12
13
14

Administration
Lease Payments
Utilities, Facilities and Maintenance
Buildings, Property and Equipment
Curriculum and Student Services
Professional Development
Transfer to Reserve
Other Expenditure
Payment to CO, Regional Office and Other Schools
Residential Operations
Residential Boarding Fees to CO (Ag Colleges only)
Farm Operations (Ag and Farm Schools only)
Farm Revenue to CO (Ag and Farm Schools only)
Camp School Fees to CO (Camp Schools only)
Total Goods and Services Expenditure
Total Forecast Salary Expenditure
Total Expenditure
Cash Budget Variance

Budget

Actual

$
$
$
$
$
$
$
$
$
$
$
$
$
$

15,694.01
27,501.00
229,553.64
44,547.00
289,649.08
47,000.00
12,000.00
38,505.00
2,500.00
-

$
$
$
$
$
$
$
$
$
$
$
$
$
$

25,398.22
25,000.84
216,934.55
100,491.14
232,528.04
32,813.61
12,000.00
24,313.87
1,925.00
-

$
$
$
$

706,949.73 $
$
706,949.73 $
48,570.99

671,405.27
671,405.27

$000

Goods and Services Expenditure - Budget vs Actual
Budget

Actual

350
300
250
200
150
100
50
0

Cash Position
$000
130

Expenditure Purpose

110
90
70
50
30
10

1
2
3
4
5
6
7

Cash Position as at:
Bank Balance
Made up of:
General Fund Balance
Deductible Gift Funds
Trust Funds
Asset Replacement Reserves
Suspense Accounts
Cash Advances
Tax Position
Total Bank Balance

$
$
$
$
$
$
$
$
$
$

204,470.55
129,335.39
70,455.70
17,797.46
(100.00)
(13,018.00)
204,470.55
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