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School Pri1 or it

Well Being:

To maintain and improve the confidence, resilience and happiness of children and staff members of Huntingdale Primary.
Improve the sense of wellbeing as perceived by individuals, staff and students.
RESOURCES
South Australian Wellness Survey Material
Staff Wellness Activity Planner
Utilise staff skills for Wellness resource
Social Committbix of Members

Mental Health Program Tralingl 3 Teacher

Pl ay & Learn

To implement a whole school scope and sequence for
playing across the school

Proceed to full implementation of playful activity across the curricula in teaching and learning programs.

Provide teachers access to professional development and time for creative, philosppnaaiaeddegelopmentatisiiisa(liaising
within year level groupings).

Review possibilities and build on resourcesbfisguldgarning to ensure ease of application by teachers and siydent learni
RESOURCES

Staff survey results; Scope and sequence plan inclusion of strategies/goals; In house skills,

Play Committee; Links with Departmental prioritedateRlgrofessional learning opportunities

Visits to other playked schools.

Technol ogi es

To implement a whole school scope and sequence for design and digital technologies.

Proceed to full implementation of both design and digital technologies curricula in teaching and learning programs.
Provide teachers access to professional development and time for task development within year level groupings.
Build on resources for both digital and design technologies to ensure ease of application Bye Kindness Tree
teachers and student learning. '
RESOURCES

Staff survey results, Scope and sequence plans

In house skills

Links to TDS schools West Leederville and Brookman Primary

Technology Mentor, Tech Workshops
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Key Outcomes

1.Student Attendance (2020 state attendance not available due to COVID disru VNEE YSY 4

Non-Aboriginal Aboriginal Total DANI&A I oM

WA WA WA

School SC:I;ZIS Public School SC:I;ZIS Public School Sc:::ils Public .28a [ onrt
Schools Schools Schools A
2018 93.5% 93.1% 93.7% 89.1% 85.7% 80.8% 93.2% 92.5% 92.6% | dzyay3aRIFE S t
2019 | 926% | 91.6% | 92.7% | 85.6% | 83.3% | 795% | 92% | 90.9% | 91.6% P dzau® t NAYE
t I NByu

2020 93.1% N/A N/A 84.2% N/A N/A 92.1% N/A N/A Y
2. Longitudinal NAPLAN data compared to Like Schools to 2019. No NAPLAN in
Average Reading Score Average Numeracy Score

School | Like Schools |  School | Like Schools School | Like Schools|  School | Like Schools

2015 389 390 444 466 2015 369 376 454 467

2016 376 386 463 475 2016 352 370 459 462

2017 401 392 475 465 2017 385 378 468 464

2018 392 394 463 484 2018 370 384 458 473

2019 398 399 482 478 2019 372 385 an 465 5
Average Writing Score Average Spelling Score

¢CK2NYt A
Year Year
School | Like Schools |  School | Like Schools School | Like Schools | ~ School | Like Schools

2015 402 397 453 454 2015 400 388 463 479

2016 401 389 448 454 2016 396 383 476 473

2017 395 385 459 443 2017 398 384 501 479

2018 383 381 439 445 2018 401 390 486 486

2019 412 398 460 451 2019 394 388 487 480

3. Value Adding Year 3 Year 5

2017 2018 2019 2017 2018 2019
Numeracy 0.3 -0.9 -0.5 0.2 -0.0 0.0
Reading 0.5 -0.4 -0.1 0.1 -0.3 -0.0
Writing 0.5 0.1 0.7 0.5 -0.1 0.5
Spelling 0.6 0.3 0.2 0.4 0.2 0.1
Grammar & Punctuation 0.6 -0.6 -0.0 0.2 -0.2 -0.4

-Above Expected - more than one standard deviation above the predicted school mean
Expected - within one standard deviation of the predicted school mean

-Below Expected - more than one standard deviation below the predicted school mean
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4. Attitude, Behaviour and Effort

HUNTINGDALE PRIMARY SCHOOL
Attitude, Behaviour and Effort
Semester 2 2020

Percentage

23R4S 56T 1 2 3 4 5 6l 7 E 10 7 =3 4 50 67 7 8
Year 4 Year 5 Year 6

Consistently =~ Often M Sometimes  Seldom M Not Assessed ¥ Not Specified

to the best of theig. amdillidy positive relati
self respect and cag.e |'s enthusiastic about
respect for the rightssetfs ogdelrs and wor ks t
responsibility in s®ciMdkeafndpaEdivtiicve cdh o/ii dd s

4. Human Resources and Finance

Revenue

Total Cash available for 202658012, 1Phis figure includes carry over from the previ®b8 géarzhd
per student fundingb@f. 575.0ffom the DepartmengEdfication. Significariily3154 .8@as raised by the
Lapathor$13 336.00 (= 34.94% of studenisgchooVoluntary Contributions (Fees}@nd7.0romother
sources such as P&C.

Expenditure

The operation of Huntingdale Primary School is very much one of human endeavour. Staff salaries tak
ninety percent of the student centred funding from the Department of Education. This figleadkintade
salariesind ofNon Teaching Salané&s5 448 611.00

Expenditure on teaching/learning resources was appgaxignat=ly8Fhese figures do not take into accoul
the cost of services provided by other sections of the Department of Education and Training e.g. Di
Office, faults and maintenance, nor does it take into account the valuable contribution of the many v

school. The My School website reported a per student&ive@ge @

5. School Council

School Council met on eight occasions (twice per term) and made decisions on the following:
Endorsement of the School Plan,
School Budget and Annual Report
Policy issues that affected students and parents, such as school uniforms

Members of the Council for 2020 were Anne Gisborne (Chairperson), Jodie Ward and Rebecca T
Reps) Steve Cox (P&C Rep) and Lynn Green and Matthew Pham (Community Rep) and Mr Black (Pri

6. P&C Association

The association again supported the students, families and programs of the school. The P&C survive
thrived during the Cavddtimes of 2020 due to sound leadership and a supportive committee.

Officer Bearers:

PresidentScott Olney SecretaryNaomi Hodge TreasurerRachel Payet

5 Annual Report 2020




Huntingdale PS

Financial Summary as at

29 January 2021
Revenue - Cash & Salary Allocation Budget Actual Locally Generated Revenue - Budget vs Actual
1! Voluntary Contributions 5 15,960.00 | 5 13,336.00 s000
2! Chargesand Fees 5 74113005 58,952 65 . P
3! Feesfrom Fadilities Hire 5 30,800.00 | 5 28,000.03 50
4; Fundraising/Donaions/Sponsorships 5 24226005 49,380 96
5! Commonwealth Govt Revenues 5 - 38 -
& Other State Govt/Locl Govt Revenues 5 - 5 - .
7: Revenue from Co, Regiona Office and Other Schools§ 5 - 5 -
B! Other Revenues s 8413005 13,743.30
9 Transfer from Reserve or DGR 5 30,19599 | 5 30,195.99
10 Residential Accommodaion s ] - se
11! Farm Revenue [Ag and Farm Schools only) 5 N s N
12! Camp School Fees [Camp Schools only) 5 - s -
Total Locally Raised Funds : 5 183,707.99 | 5 194 508.93 =0
Opening Balance: 5 50,641.00 : § 50,640.91
Student Centred Funding: $ 243762.30 i § 273,762.30
Total Cash Funds Available: § 478,111.29 ' § 519,012.14 a0
Total Salary Allocation? 5 5
Total Funds Available: § 478,111.29 : § 519,012.14 .
Transfes from Current Year Actual Cash 20 —
Resenves Sources
6%
LocallyRai zed Funds 10 4 an
2%
Revenue Swme‘w s eg: ‘\50( @\,B 31 N,g #‘;z“\f o6 a"’on o“\\h 0“\4.\
SR S S
Student Centred o "ga"éoﬁo:\@ Mzo\ﬁllo(“('o. o e‘“é\&z‘{:‘:‘w’a?&é ©
Funding @ KP“: 5‘9\:!\\15‘5 tegt\"'z xo
5% o 0@4 e ‘ﬁ\g@, cf°
Expenditure - Cash and Salary Budget Actual seee Goods and Services Expenditure - Budget vs Actual
1. Administration s 18,580.00 | 5 16,399.58  Budzst Actud
2! Lease Payments 5 - s - 180
3: Ltilities, Facilities and Maintenance 5 170,696.00 | 5 152,188.01
4! Buildings, Property and Equipment s 58,384.00 5 58,797.05 180
5! Curriculum and Student Services 5 168,74198 i 5 119,559.52 120
6! Professional Development 5 9500005 492810
7i Transfer toReserve 5 15,500.00 | 5 15,500.00 120
8 Other Expenditure s 30,090.00 | 5 27319.29
4! Payment to {0, Regiona Office andOtherSchools {5 150.00 i & 145.00 100 —
10: Residentia Operations 5 - s
11 Residentia Boarding Fees toCO (Ag Collegesonly) 5 - 5 - =0 — 1
12; Farm Operations [Ag and Farm Schools only) 5 - 5 -
13{ Farm Revenue to CO (Ag and Farm Schoolsonly) 5 - 5 - &
14! Camp School Fees to CO [Camp Schoolsonly) 5 - 5 - 0 a
Total Goods and Services Expenditure: § 473,651.99 : § 394,836.56 20 u I
Total Forecast Salary Expenditure: 5 s I I
Total Expenditure: § 473,651.99 | § 394,836.56 o — |
Cash Budget Variance: § 4,459.30 B #\ﬁ&:‘;g, ::v“e«,e W w“e@g&&ﬁ‘u 0‘“2‘ \pg \\d‘ N\“Dn\"
“%‘\0‘!2' 6\1‘7’\ ;\, ,9‘0‘3 ,,\e‘ &t d\@ ‘,'a\ ‘-'9 NB Qﬁ(:\ﬂ‘:f-
Cash Position o, ?& s 0':0 e @eﬁ*‘\vafo\t’
5000 = "t&\;\ﬁ 4 ®
250 . “\\e\ ‘?e’ s xe
[ vxs"w(- %2 go? Expenditure Purpose
210
150
Cash Position as at:
1o Bank Balance S
Made up of: 5 -
g0 iiGeneral Fund Balance 1347175 58
. L 3 Deductible Gift FUnds -
& 6 e 3:Trust Funds
he‘.3\3“('&{\\95 4“’ ‘@,,e.‘ ‘& ﬁ“ﬂ os@" ; ngset Replacement Reserves
\N we o spense Accounts
Py 0@\1‘-” g &:Cash Advances 00.
» 7:Tax Position s .
Total Bank Balance: § 340,002 29
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