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Principals Message

To the Scaddan Primary School community,

Welcome to the 2018 Annual Report.
We are a wonderful small school whose staff, parents and community work together to ensure that all students have amazing opportunities and learning programs. All of our
staff commit themselves to supporting every student and aim to deliver a well-balanced and engaging education, striving for both academic and non-academic excellence.
We continue to be reflective in our practice and continually look to refine and develop our teaching approaches. We are committed to developing positive relationships within
an inclusive learning environment. Our Year 3 and 5 students took part in NAPLAN Online for the first time and the use of PAT Maths, PAT Reading, Brightpath and Online
Entry continued to help staff make informed judgements on our students learning and the next steps in their learning journeys.
During Semester 1, Mr Ross Tamlin was Principal and the community were certainly appreciative of his efforts and leadership. A strong partnership exists between the school
and the broader community. The School Council, chaired by Mrs Lynne Norwood has run very effectively and school board and council training has provided some areas of
focus for 2019. Each member of the School Council holds a portfolio, focusing on areas such as community relations, ICT and the school environment. The Strategic Plan was
implemented in 2016 and this continues, through review, recommendations and revisions, to give the school strong direction and focuses for improvement.
The P&C has raised much needed funds for our school and this money has enabled the school to improve our learning environments, enhance our technology and support
students to attend camps. Through acquiring a third bus, the school now has greater capability to grow in numbers and support the families in our increasing catchment area.
Thank you to Mrs Amanda Bouckaert for her role as President during 2018.
Our networks are strong both in Esperance and with other Mallee schools, providing opportunities for professional learning, moderation, curriculum development and also the
opportunity for students to socialise and learn together. Important links continued to be forged with the Grass Patch Play Group who visited our school several times throughout
the year.
Thank you to all those who have had an impact in ensuring success for our students through their learning, friendships and wellbeing.
Kind regards,
David Vooght-Simpson
Principal

2018 Highlights
GRIP Leadership
Faction and
Interschool
Carnival

Canberra Camp
Esperance Music
Festival
Numero Competition

Constitution Centre
Visit
Book Fair

NAIDOC
Celebrations at
Wongutha CAPS

Mallee Swim Camp

Tennis West
Competition

School Performance Tours
Constable Care: Protective
Behaviours
AAMWA/RSL Call II Duty
Day

Cricket Competition
against Salmon Gums
Transition Day at
EACS and ESHS
Year 6 Mallee Fun Day

AAMWA visit to our school
TOM

PEAC
Numero
Jeans for Genes Day

Squash Day at
Salmon Gums

End of Year Concert ‘The
Emperors New Clothes’,
Book Awards and Graduation

Jump Rope for Heart
John Budiselik and Barry Peters

Year 6 ‘Have a Go’
Sports Day

School Background

School Vision and Values

Established in 1971, Scaddan Primary School is a Level 3 school located
50kms from Esperance in the Goldfields Region. The student population is
drawn from the Scaddan, Grass Patch, Cascade and Neridup farming
communities. Students come from surrounding farms and travel some distance
on one of three buses servicing the school.

Scaddan Primary School is a caring and positive environment. High quality
explicit teaching enables our children to become 21st century problem solvers
who actively contribute to the local and global community. We nurture pride,
excellence and respect to grow independent and confident children who value
themselves and others. We are a unique and proud community built on positive
relationships.

At the start of 2018, we had 23 students enrolled. Scaddan Primary School
finished the year with 22 students enrolled. We wish all the best to our students
who are graduating this year.
Our school operates two full-time classrooms (K-2 and 3-6). Current staffing
allows for two full-time teachers, a teaching administrator and two part-time
education assistants. All multi-age classes encourage integration supporting
strong values and cross curricular work to ensure maximum achievement of
outcomes for student learning. A Manager Corporate Services, a Library
Officer, Gardener and Cleaner complete our fantastic staff.
The school has a passionate and active P&C and School Council who work
closely with the school to ensure that their children are provided with the best
educational opportunities.

Our Core Values of Excellence, Pride, Nurturing and Respect guide how we
teach, learn and interact around our school every day.
Our motto is ‘Learning and Friendship’. Our aim is that every student is
equipped with the knowledge, skills and understanding to succeed in their
learning journey and relationships with others.

School Council Report
In 2018, the Scaddan School Council consisted of four parent representatives, one community member and one staff member. Acknowledgements and appreciations to
Amanda Bouckaert, Elaine Egan, Naomi Hartley, Hollie Shoobert and Jane Wandel for their valuable contributions and commitment throughout the year.
Mr Ross Tamlin, a relieving Principal, commenced the year on School Council and was replaced mid semester with the current Principal at Scaddan Primary School, Mr David
Vooght-Simpson. We welcomed Mr Vooght-Simpson during a School Council meeting in Term 2, whilst farewelling and thanking Mr Tamlin, who had been pivotal in
introducing a new format for our School Council to adopt and consider.
The new format identified priority areas and then allocated and organised these priorities into portfolio areas. Each of these portfolio areas correlates with the School Strategic
Plan and the Council worked closely throughout the year with the Principals, school staff and the parent community to ensure that some of these priorities were achieved and
will continue to be a focus heading into 2019.
The School Council conducted a process of self-assessment in 2018 to ensure that the Council had the right mix of skills needed to give direction and support to the School,
the Principal and the Students. The training provided by The Department of Education for School Councils, encouraged this process of self-reflection and has certainly
provided resources to Council members to ensure that new members are inducted with greater awareness of their roles and responsibilities, and that Council members
positively communicates the progress of the decision-making process with confidence to the school and wider community.
The School Council members are well informed by the Principal regarding student progress and achievements across the school and in all learning areas, whilst the Manager
Corporate Services always presents a detailed financial position of the school. Working collaboratively, Council members strive to be accountable decision makers for every
student attending Scaddan Primary School. There is great determination, positivity and investment to make sure that every student enjoys their time at Scaddan Primary
School, and it is an educative and positive experience for them and their families to be part of our school community.
Lynne Norwood
School Council Chair 2018

Parents and Citizens Report
It has been a great privilege to be the Scaddan Primary School P&C President for this year. I would like to take this opportunity to thank the office bearers for their contribution to making this a
productive, efficient and fantastic P&C.
Vice President and WACSSO Representative: Lynne Norwood
Secretary: Chantelle Hallam
Treasurer: Aneka Marshman
Uniform Co-Ordinator: Ros Tyrrell
Bus Representatives: Mark Wandel (West) and Dale Hartley (East)
Lunch Co-Ordinator: Naomi Hartley
And to all other parents who may not have taken on official roles but have contributed so much in discussions and time to our meetings, events and fundraisers.
This year has been an eventful one and started with a bang with Scaddan Primary School hosting the Interschool Athletics at Scaddan. The community really embraced this challenge and
whenever help was needed there were so many hands willing to help. To Aneka and Hayley who managed their committees and all the food so well. We had so many compliments for their
efforts. The day was a huge success and again thank you to all the community members who volunteered and came along to support the school.
Another major project this year for the P&C has been getting a third bus run for the school, this was not an easy undertaking and I would like to thank Aneka for all the work she did prior to me
coming in and for creating the maps that would essentially be the new routes for our three buses. This has been a major win for our school and I feel that it now reflects our growing community
and allows students from all over to come to our beautiful school.
We have also created a Facebook group for Scaddan Primary School and we invite all community members, past students, future students or anyone who is interested in what our school is doing
to become a part of the group. We have reminders for assemblies, which everyone is invited to, playgroup days, which have been a great success this term and will continue on in 2019. New
features will be added next year with newsletters, meeting reminders and more feeds so that there continues to be a strong connection to this school.
The P&C has supported the school in many ways this year through donations for:
- Finishing off the nature playground - again thank you to all involved in this fantastic project
- New laptops in the senior room costing $7800
- Classroom furniture - desks, chairs, tables and other seating, two lots with the first costing $8119.10 and $1668
- Developing the entrance and arch to the school - Thank you to Jane for initiating this project and to the families who helped put it up
- School Camps - Canberra $200 per child, on top of what was fundraised by parents and Swim Camp $1350
Our role as P&C is to support the school in whatever we can and with school budgets getting tighter and tighter we will be called on more to support and help fundraise for new equipment for our
school. We have a couple of projects in mind for 2019, which include another sunshade over the junior playground equipment, a cubbyhouse that has been wholly designed by the students. We
also have some fantastic fundraising opportunities that have come our way for 2019 already, which will help us plan and budget for our projects.
This year we have been led by two Principals- Ross Tamlin for the first semester and David Vooght Simpson for the second semester. Both have played a major role in helping to make this a
fantastic year through their connections to town and new ideas and visions for the school. To the teachers and support staff, thank you for creating such a wonderful and safe space for our
children to grow and learn.
Amanda Bouckaert
P&C President 2018

Progress on 2017 – 2019 Priorities
Successful Students
Our Maths programs were supported by the use of Mathletics which was re-introduced in Semester 2.
Implementation of Fountas and Pinnell to assist with reading assessments, and also Multi Lit, a direct instruction reading program to support readers who maybe struggling.
PAT (Progressive Assessment Tests) Testing has continued in the areas of Comprehension and Mathematics in 2018. Time has been provided for staff to collaboratively
analyse the data, identify trends and set school and individual targets.
STEM/STEAM and SAKG (Stephanie Alexander Kitchen Garden) played a prominent role in our students learning.
Our students participated in NAPLAN Online for the first time during 2018.
Our TOM team (Tournament of the Minds) competed for the first time and were one of five schools to receive the ‘Encouragement
Award’.

Effective Teaching and Leadership
Teachers have continued with the implementation of the Western Australian Curriculum. Opportunities were provided to engage with the curriculum to assist with planning
and assessment were accessed as well as providing opportunities to moderate with neighbouring school in a variety of learning areas.
Scaddan PS continued to support and be active participants in the Mallee and Esperance Regional Schools Network through moderation, professional development and
school leadership.
The National Quality Standards continued to be reviewed and recommendations put in place to reflect on quality practice and drive school improvement in Early Childhood.
Recommendations from both areas
 Students working at D or E to have an IEP (Individual Education Plan)
 All students to be on either an individual or group profile
 Reading - Prioritise the teaching of reading comprehension strategies, implementation of the Magic 100 words, reorganisation of reading resources
 Writing - Implementation of Talk for Writing across the whole school
 Maths - Development of a common language for problem solving
 Whole school scope and sequence documents for 2019
 Development of Health scope and sequence
 Professional learning in differentiation in multi age classroom
 Process of Peer Observation in place
 SIDE to be utilised for the teaching of French (Years 3 – 6)

ICT
Student iPad ratios have been maintained throughout 2018.
The school purchased two Apple TV devices to support the use of our iPads. These were placed in the Junior and Senior Classrooms.
The school also acquired eight new laptops. The P&C kindly raised funds for seven laptops and we received one laptop through the ICT device program.

Community Partnerships
The school has maintained its working partnership with the P&C and School Council.
Seesaw has continued to be used across the school in 2018 and the School Website was revamped.
Links with schools in the local area were strong with students attending Wongutha CAPS NAIDOC celebrations, ‘Because of her, we can’; joining together with Salmon Gums
Primary School for various joint incursions and also having a visit from the Clontarf Academy. Students also attended Canberra Camp and the Mallee Swim Camp.
The Grass Patch Playgroup visited the school several times linking up with our Junior class for events such as ‘Outdoor Learning Day’.
The National Opinion Surveys were completed for students, parents and staff.

Recommendations




‘Schools That Deliver’ to guide the school community in developing the Strategic Plan 2020 - 2023
Acquire funding from a range of sources e.g. grants
Sustainability in terms of teaching and learning and also our school infrastructure

Staff Professional Learning
STEM

Letters and Sounds Training

Oral Rich Classrooms

School Board Training

Oral Language Development

Turning Talk into Text

Recruitment and Panel training

Mallee Teachers Network

CMS

Accountable and Ethical Decision
Making

Decoding Phonological and
Phonemic Awareness Skills

Mathletics

Creating Classroom talk for
language

Digital Technology
Oral Language Strategies

WEBSIS training
Identifying students with Speech
and Language Difficulties
Speech and Language Interaction
Strategies

Child Protection and Abuse
Prevention

Graduate Modules
Principal Modules

Student Achievement
NAPLAN
Students in Years 3 and 5 were tested in Literacy and Numeracy in term 2. The data should be viewed in context with teacher judgements, written reports and teacher-parent
meetings.
As we are a small school, it needs to be mentioned that low student numbers make it very difficult to map or predict school trends.
In the analysis, both 2018 and 2019 data has been combined. This assists us to view the information and present findings without identifying individual students.
Reading

Writing

Spelling

Grammar &
Punctuation

Numeracy

% of students Above
NMS

85%

92%

85%

69%

85%

% of students At or
Below NMS

15%

8%

15%

31%

15%

In all areas apart from Reading, we were higher than like schools in both progress and achievement. Though the school was high in achievement for Reading, our progress
was not (based on progress from Year 3 to Year 5).

PAT Testing
ACER's Progressive Achievement (PAT) Tests provide objective, norm-referenced information to teachers about their students’ skills and understandings in a range of key
areas. Each PAT provides quantitative and qualitative data on student performance, making the PAT ideal for understanding students’ current strengths and weaknesses,
informing teaching and learning, and monitoring progress over time.

Comprehension
Mathematics

Above

At

Below

(5 or more above the Mean Scale Score)

(Score ranging between 5 above and 5 below
the Mean Scale Score)

(5 or more below the Mean Scale Score)

61.1%%
67.7%

27.8%
26.8%

11.1%
5.5%

Student Achievement Targets for 2019
NAPLAN
-Students will achieve a minimum of 20 NAPLANs above the National Minimum Standard.
-The achievement of Year 5 students will indicate moderate to high progress in comparison to their achievement in Year 3.
PAT Testing
-The group average for each Year’s 3,4, and 6 is 3 points above the normed average for the year level. Year 5 is 1 point.
-Each student will show progress that is equivalent to the increase of the normed average for each year level.
-80% of students to achieve Stanine 5 or above in both English and Mathematics.

Attendance and Behaviour
Behaviour

Attendance

Attendance continues to be considerably higher than the state average; Our focus is on positive rewards for excellent behaviour and our school is
however, we have seen a drop compared to the previous year. We continue proud of the positive behaviour of our students. Scaddan Primary School
to promote the importance of attendance.
reported no negative incidents during 2018.

Semester 2 2018 Attendance (Compulsory
Schooling)
Regular

2018
Like
Schools
2018
WA Public
Schools

Percentage
of Students
At riskIndicated

Percentage
of Students
At riskModerate

Percentage
of Students
At riskSevere

85.7%

9.5%

4.8%

0%

77.5%

16.4%

4.8%

1.2%

15%

6%

2%

77%

Students who demonstrate a positive behaviour earn tokens that are then
redeemed for ping pong balls. The balls are put into our values tubes and
when part of the of the tubes are filled up, all students are rewarded. An
example of this was the ‘bring a game to school’ reward.
Reflection:
 Students are engaged
 Strategies promote positive behaviours within the school
 Parent communication is clear as they are notified of their child’s
positive behaviour in the newsletter
 Teachers are satisfied with student behaviour and engagement in the
classroom
Recommendations for 2019
 Students to be entered into the draw to win a prize at the end of each
month
 Promote the Positive Behaviour on the school website

Parent and Staff Surveys
During 2018, we conducted the National Opinion Survey for parents, students and staff. The results indicated high satisfaction rates across the three surveyed groups. From
the data, it has been useful to highlight our strengths and areas for growth which will support us as we move into 2019.

Parent Survey 2018

Staff Survey 2018

Strengths
A huge positive was that 4.3 was the lowest rating. 95% of statements were either
agree, strongly agree or neither agree/disagree.

Strengths
A huge positive was that 4.3 was the lowest rating. 91% of statements had a 100%
agree or strongly agree as their response. 0% disagree or strongly disagree.

The school has a strong relationship with the community.
Teachers expect my child to do his or her best.
My child feels safe at school.

The school has a strong relationship with the community.
Teachers expect students to do their best.
Students feel safe at this school.

Areas for growth
Only in one area did a parent disagree with a statement and this was in regards to
student behaviour being well managed.
In a couple of areas, a parent indicated that they couldn’t agree or disagree.

Areas for Growth
Only in two areas did a member of staff indicate that they couldn’t agree or disagree.
These were in regards to feedback and student learning needs being met.

Recommendations for 2019
Ensure that we are transparent in our policies and processes.
Ensure that we deal with issues and notify parents quickly.

Student Surveys
During 2018, the students of Scaddan Primary School took part in two surveys. The National Opinion Student Survey was completed at the same time as staff and
parents. The Resilience Survey was part of an Esperance Regional Network survey that focused on students in the area. Both surveys indicated positives and areas of
focus.

National Opinion Student Survey

Resilience Survey

Positives
Students feel that they receive feedback from teachers.

Positives
Year 5 and 6

Year 3 and 4

Students enjoy being at Scaddan Primary School.

Healthy Mind

Healthy Mind

Students feel that they are motivated by their teachers and that there is
high expectation.

School Belonging

School Belonging

Students feel that they are safe and that staff care for them.
Areas of focus and recommendations
Ensure that students feel we are a listening staff.

Positive Values (Years 3 – 6)

Students need to feel that their concerns and opinions are taken
seriously.
The school must ensure that the Student Forum is consistent and
empowering.

Positive Identity (Years 3 – 6)

As a staff, we feel that behaviour procedures are strong. The consistent
and fair behavioural procedures need to be made more evident to
students.
Empowerment (Years 3 – 6)

Areas of focus and recommendations
Continue to highlight the importance of the core values and our own values.
Use workbooks to help students to think about and identify their personal
values.
Provide more opportunities to practice values within and outside school.
Consistent use of Core Value tokens and rewards
Continue to highlight/promote positive values within the community.
Focus on student's vision of their future and life after school. Invite exstudents to talk about their own successes and how they achieved them.
Use positive language to influence young people's perception of themselves.
Alongside workbook, encourage young people to start a journal including a
Proud of Me list.
Encourage students to devise their own projects of change, where adults do
not direct, but rather offer their expertise and support.

Our Community
Staff

David Vooght-Simpson

Principal

School Council

Parent and
Citizen

Student Forum

Lynne Norwood (Chairperson)

Amanda Bouckaert

Mitch Wandel

(President)

Jane Wandel

Lynne Norwood

Oliver Wandel

Hollie Shoobert

Manager Corporate
Services
K-2 Teacher

Amanda Bouckaert

Aneka Marshman

Liam Norwood

Dale Rooney

3-6 Teacher

Elaine Egan

Chantelle Hallam

Lucy Hallam

Samantha Crawford

Edu. Assistant

Hollie Shoobert

Ros Tyrell

Thomas Hughes

Elizabeth Harry

Edu. Assistant

Naomi Hartley

Naomi Hartley

Alby Marshman

Mary Wandel

Library Officer

David Vooght-Simpson

Mark Wandel

Stella Wandel

Kylie Bailye

Gardener

Bevan Bailye/Glen
Lomax

Gardeners

Naomi Hartley

Cleaner in Charge

Tracey Berry

Dale Hartley

Award Winners 2018
K – 6 Citizenship
Award

K - 2 Academic Award

K - 2 Consistent Effort

3 - 6 Academic Award

3 - 6 Consistent Effort

K – 2 Science Award

Stella Wandel

Bridie Wandel

Kiana Sanderson

Maggie Wandel

Stella Wandel

Caitlyn Biggers

3 – 6 Science Award

K - 6 Visual Art Award

K – 6 Physical Education
Award

K – 6 SAKG Award/s

K – 6 Performing Art
Award

Mitch Wandel

Mitch Wandel

Thomas Hughes

Zain Hartley

Oliver Wandel

Endorsed by the School Council
The Scaddan Primary School Council hereby endorses the 2018 Annual Report as an accurate account of the information available.

Principal: ________________________ School Council Chair: ______________________

Staff Representative: ________________________

Other Govt Grants
Transfers from
$ Reserves
3,501.00
13%
$ 118,293.06
Other
2%

0
Revenue Source

Financial Summary 2018

Student Centred
Funding
53%

Scaddan Primary School

Expenditure - Cash and Salary

Financial Summary as at
31 December 2018

Revenue - Cash & Salary Allocation
1
2
3
4
5
6
7
8
9
10
11
12

Voluntary Contributions
Charges and Fees
Fees from Facilities Hire
Fundraising/Donations/Sponsorships
Commonwealth Govt Revenues
Other State Govt/Local Govt Revenues
Revenue from Co, Regional Office and Other Schools
Other Revenues
Transfer from Reserve or DGR
Residential Accommodation
Farm Revenue (Ag and Farm Schools only)
Camp School Fees (Camp Schools only)
Total Locally Raised Funds
Opening Balance
Student Centred Funding
Total Cash Funds Available
Total Salary Allocation
Total Funds Available

Budget
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

Actual

1,140.00
10,570.00
22,853.00
1,958.00
13,203.00
2,280.00
3,501.00
55,505.00
18,643.00
62,788.00
136,936.00
564,346.00
701,282.00

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

Locally Generated Revenue - Budget vs Actual

1,140.00
10,570.00
22,852.82
1,957.95
13,202.86
2,280.02
3,501.00
55,504.65
18,642.91
62,788.41
136,935.97
564,346.00
701,281.97

$000
Budget

Actual

25

20

1
2
3
4
5
6
7
8
9
10
11
12
13
14

Administration
Lease Payments
Utilities, Facilities and Maintenance
Buildings, Property and Equipment
Curriculum and Student Services
Professional Development
Transfer to Reserve
Other Expenditure
Payment to CO, Regional Office and Other Schools
Residential Operations
Residential Boarding Fees to CO (Ag Colleges only)
Farm Operations (Ag and Farm Schools only)
Farm Revenue to CO (Ag and Farm Schools only)
Camp School Fees to CO (Camp Schools only)
Total Goods and Services Expenditure
Total Forecast Salary Expenditure
Total Expenditure
Cash Budget Variance

15

Budget
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

9,102.00
5,423.00
36,029.00
29,662.00
40,426.00
2,531.00
4,020.00
3,323.00
-

Actual
$
$
$
$
$
$
$
$
$
$
$
$
$
$

8,929.54
5,281.12
29,908.57
27,859.18
36,980.68
2,559.09
4,020.00
1,087.22
-

130,516.00 $
547,412.00 $
677,928.00 $
6,420.00

116,625.40
547,412.00
664,037.40

$000

Goods and Services Expenditure - Budget vs Actual
Budget

Actual

45
40

35
30
25
20
15
10
5
0

Cash Position

10

$000

30

Current Year Actual Cash
Sources

Transfers from
Locally Raised
$ Funds
34,562.82
Reserves
Student Centred
$ Funding
62,788.41
3%
Other Govt Grants
$ 15,160.81
Other
$
2,280.02
Other Govt Grants
Transfers from
$ Reserves
3,501.00
13%
$ 118,293.06
Other
2%

5

Locally Raised Funds
29%

20
15
0
Revenue Source

10

Student Centred
Funding
53%

Expenditure - Cash and Salary
1
2
3
4
5
6
7
8
9
10
11

Administration
Lease Payments
Utilities, Facilities and Maintenance
Buildings, Property and Equipment
Curriculum and Student Services
Professional Development
Transfer to Reserve
Other Expenditure
Payment to CO, Regional Office and Other Schools
Residential Operations
Residential Boarding Fees to CO (Ag Colleges only)

Budget
$
$
$
$
$
$
$
$
$
$
$

9,102.00
5,423.00
36,029.00
29,662.00
40,426.00
2,531.00
4,020.00
3,323.00
-

Actual
$
$
$
$
$
$
$
$
$
$
$

8,929.54
5,281.12
29,908.57
27,859.18
36,980.68
2,559.09
4,020.00
1,087.22
-

$000

Goods and Services Expenditure - Budget vs Actual
Budget

45
40

35
30
25
20

Expenditure Purpose

25

Actual

Cash Position as at:
Bank Balance
Made up of:
1 General Fund Balance
2 Deductible Gift Funds
3 Trust Funds
4 Asset Replacement Reserves
5 Suspense Accounts
6 Cash Advances
7 Tax Position
Total Bank Balance

$
$
$
$
$
$
$
$
-$
$

48,419.28
20,310.57
28,288.71
60.00
240.00
48,419.28

