[Year]

Perenjori Primary School

2020 ANNUAL REPORT
NURTURE | CHALLENGE | EXCEL

Principal’s Message
It gives me great pleasure to present the Perenjori Primary School Annual Report for 2020 to parents, carers
and the community. The way we judge this year will be different to any other. This report showcases the
achievements and successes of the school during 2020, as we worked through the disruptions due to the
COVID-19 pandemic, and it highlights our challenges and opportunities for future development. To gain a
deeper understanding of this report it should be read with the consideration of other school information
including the Business Plan 2019 – 2021, student semester reports and information on the school website.
I take great pride in leading Perenjori Primary School staff and students, and I am committed to creating a
culture that nurtures and challenges everyone to excel. The efforts of all members of the school community
contributed to this being a successful year as we supported each other through unprecedented changes
brought on by COVID-19 and we positioned our learning onto online platforms. In partnership with the Board
and continued discussion with the board chair, Chris King, I continued to work diligently to implement the
cycle of change adopted in the Business Plan 2019 – 2021.
In the second year of the Business Plan, our school self-assessment processes have been consolidated and
data from semester two will provide us with information about student progress against some of our targets,
although with the cancellation of NAPLAN we were unable to track against the National Minimum Standards.
Perenjori Primary School has a strong community presence and we look forward to working together to
achieve further great accomplishments in 2021. Once again, I must thank the Perenjori Shire for providing
essential support to the school to run many successful projects, combined fundraisers and use the
community bus to reduce transport costs for
school excursions.
This report will provide information about our
school context. The information is a snapshot
of the activities, events and organisational
structures we have in place and I hope it
enlightens you about our journey of success
and achievement.
As is always the case, I welcome all forms of
feedback about our school and its operations
and I trust you find the contents of this report
valuable and informative.
Michelle Williamson
Principal

Pictured left to right: Wayne Scheggia – Perenjori Shire; Emily Sutherland – P&C
President; Chris King – Board Chair; Michelle Williamson – Principal; Lisa Criddle –
Acting Midwest RED and Ms Lisa Smith – Manager of Corporate Services (MCS)

The Midwest Acting Regional Executive Director (RED), Lisa Criddle, visited Perenjori PS and commented, “…
I had the opportunity to see Michelle’s leadership in action and met with the school board and wider
community. The school is impressive with a vibrant and positive learning environment evident throughout
the school.”
Students pictured on front page: Leilahni Lucas, Leila Bradford and Thomas King
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Our Values
Learning:
We have a positive approach to learning and
encourage it in others; we advance student
learning based on our belief that all students have
the capacity to learn.

Excellence:

Ellie King, Edith Egan, Ben Rose and Amelia Cheekes

eekes

We have high expectations of students and
ourselves. We set standards of excellence and
strive to achieve them. The standards and
expectations challenge all of us to give our best.

Equity:
We recognise the differing circumstances and
needs of our students, and are dedicated to
achieving the best possible outcome for all. We
strive to create a workplace that is free of
discrimination, abuse and exploitation.

Clontarf Football Academy visit and presentation to PJPS

Care:
We treat individuals with care. Our relationships
are based on trust, mutual respect and the
acceptance of responsibility. We recognise the
value in working in partnership with parents,
carers and the wider community in providing a
quality education for our students.

Cooper King

In stating these values, we acknowledge that we work to align our actions to create conditions for learning
that support these values.

Demographic Information
Level 3

Index of Community Socio-Educational Advantage (ICSEA) – 1015

Opened - 1912

Located in the rural agricultural town of Perenjori, 350km NE of Perth and approximately 200km SE of
Geraldton, Perenjori Primary School was one of the first Independent Public Schools with a reputation for
seeking out new initiatives – Positive Behaviour support (PBS) and 21st Century technologies with one-toone iPads that support and enable students to be nurtured and challenged to excel. Staff set high
expectations for our students and are committed to ensuring that students are provided with the best
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educational opportunities available, to develop the skills, knowledge and confidence required to meet the
challenges of an ever-changing society.
The school assumes full responsibility for the management of all staffing positions. As vacancies arise, this
delegated capacity enables the school to appoint staff whose skills and experience best match the school
context. All appointments maintain a balanced staff structure in terms of experience and skills and has
been aligned to the strategic initiative within the current Business Plan.
All teaching staff meet the professional requirements to teach in Western Australian public schools and
can be found on the public register of teachers of the Teacher Registration Board of Western Australia.
Staff Role

Total Staff

FTE

Teaching Staff

5

3.4

Education Assistants

3

2.19

Principal/Leadership Team

1

1

School Office & Library

2

1.1

Student Support Staff - Chaplain

1

0.4

Cleaning & Gardening

3

1.13

Overall Attendance
During 2020, the COVID-19 pandemic caused interruptions to the school year affecting the health and
wellbeing of many. The Department of Education has stated that: - the 2020 attendance rates are not
available for publication as they were adversely affected by the COVID-19 pandemic and are not
comparable to previous years. (https://www.det.wa.edu.au/schoolsonline/attendance, March 20, 2021)

Student Leadership Team (SLT)
The SLT play an important role in the running of school and students take in executing their
responsibilities. Our small number of students allows us to promote all students into the SLT and
encourage each one to take on many roles to develop their abilities:
 Raising and lowering flags daily
 Developing their confidence to speak publicly at assemblies, whole school and
community events
 Supporting the development of procedures and practices aligned to the Positive
Behaviour Support program
 Faction leaders
 Special events, fundraising and whole school events – sausage sizzles, Father’s Day
Gift Stall
2020 saw many of the SLT’s responsibilities curbed in term one and two with a resumption of duties in
term three and four in response to Western Australia’s COVID-19 Recovery Plan – phase four.
The former year six students, who successfully completed their primary school years at Perenjori Primary
School, performed their School Leadership Team duties to a high standard.
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SLT serving a sausage sizzle and Milo
Front: Hiraani Hitchcock, Justice Golby, Chloe Rose
Back: Tyler Bestry, Lachlan Sutherland

Destination schools for 2020 Year Six students
Students
Destination School
Male
Mazenod College
Wesley College
Female
Saint Mary’s Anglican Girls’ School
Morawa district High School

SLT students at Remembrance Day
Assembly

Number
1
1
1
2

School Chaplain
It was advantageous to put in for Chaplaincy funding in 2019 and the school was thrilled to receive the
funding for three years. Strong connections with Youthcare enable the school to source a local community
member to undertake training and prepare for the chaplain role. Mrs Robin Spencer joined the team and
quickly found her expertise was needed as we navigated the COVID-19 Pandemic. Robin immediately set to
work contacting parents to gauge the health and wellbeing of the students with weekly phone calls. She
was instrumental in encouraging the health and wellbeing of staff as we all bonded together across the
unchartered territory of COVID-19. Robin’s kind and caring attitude was evident in her role as chaplain at
PJPS and this has made her a wonderful asset to every staff member and student in the school, and
connections she created with the parent community. Her key focus was to engage with the students
through arts and crafts or projects in the garden. The Chaplaincy targeted initiative was critical to our
successful road to recovery in 2020 and rebuilding a ‘new normal’.

Students working in the garden with
the school chaplain
Amelia Cheekes and Oliver King

Willow Bestry and Freya Noordhof
working in the garden
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School Board Report
It is once again my pleasure to write this on behalf of the School Board to wind up our activities. With less
number of meetings due to the Covid-19 situation I want to acknowledge the manner in which Perenjori
Primary School conducted itself throughout what has been a unique year.
Foremost we extend our congratulations and sincere appreciation to the leadership team and whole staff of
the school for the professional and considerate manner, in which you dealt with the huge and constant
changes that were thrown at you at the end of term one.
The onerous task of providing a learning programme during the initial pandemonium of the unknown Corona
Virus Pandemic was a challenge thrown to all teaching and support staff. The constant changing of goal posts
and extra work-load undertaking and upgrading skills to provide online teaching and learning packages while
maintaining clear and calm correspondence with students and families was not any easy feat but
nevertheless was handled admirably.
I will add some further insight to this scenario in recognising that a number of our teachers live away from
their families so there was extra personal stress laid upon them. I am sure we can all empathise with the
extra stress and trepidation this created for our teachers as during this time we all needed to be close to our
nearest and dearest. Fortunately, our staff managed this situation with prudence and we still have them with
us.
Perenjori Primary has been most fortunate to have had a caring and competent chaplain, Mrs Robin Spencer.
Your contribution especially during trying times have been noted and we dearly appreciate what you offer
to students, families and staff.
I believe that we need also to congratulate the parents for handling this unique school year. Home schooling
was not likely to be on your 2020 ‘to do list’ and I can only imagine that that too was at times rather stressful.
So, on behalf of the School Board, I congratulate you on your patience and flexibility.
Of course, the main stakeholders in this different school year are the students and they have bounced back
from the changes that they experienced with the resiliency that children do, and dare I say Perenjori children
do so well.
The Board wishes to commend the diligence and thoroughness that the cleaning staff have and continue to
sanitise our classrooms and playground equipment that kept our children, staff and visitors safe. Because of
this I am sure the school and wider community, will join the Board in congratulating and thank you.
We were very proud of the athletic performances and sportsmanship of our students during our own Athletic
Carnival and the Interschool Sports Carnival. The P and C were deeply involved with the smooth running of
both as were the teaching staff with the sport practises, the admin for the recording and reporting of results
and of course the Phys Ed teacher, Mrs Kelly Cannon. Thank you all for showcasing our school so well in this
arena.
The Board further endorses the role of the P and C and pays tribute to the many fund raisers and hands on
work that is undertaken to provide extra equipment and improve the different areas within the school.
I would like to thank the current Board members for their commitment to the role and school, the Principal
Mrs Michelle Williamson, Ms Lisa Smith, Mrs Katrina Butler, Mr Jeff Curtin, Mrs Leah Leopold, Mr Chad
Cannon, Mrs Dael Sparkman and a special thank you to Ms Bree Golby, who retires this year.
Talking of educational journeys … to the graduating students. Over the past eight years of early childhood
and primary schooling you have been great ambassadors for both the school and your families.
Chris King
School Board Chair
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Parents and Citizens (P&C) Report
I am amazed at how quickly we have come to the end of another school year and although it has been a bit
of a different year for most of us, the P&C have remained active throughout.
On behalf of our P&C I would like to sincerely thank our Principal, Michelle Williamson, the School Board,
teachers and all the staff at school for their dedication and commitment towards our student. They have
overcome some new hurdles and challenges this year and despite everything continued to offer a
nurturing and safe environment for our children to learn and grow in. We are truly fortunate to have each
and every one of you and we are so very grateful for your efforts.
I would like to take this opportunity to thank everyone who contributed to the P&C, whether helping
through work behind the scenes, planning events, or volunteering on the day. Everyone who helped out
deserves a big thanks. I am not going to name people tonight, however, I would like to give a special
mention to our P&C committee who all have done a Stirling job fulfilling their roles this year.
In 2020, the P&C has again worked together to fundraise and provide support to our school. This year our
support to the school has included the funding of some new reading books, contributing towards school
photos and funding the line marking of the ovals for the sports carnivals. We look forward to contributing
to future school camps and excursions, more new home reading books and other larger projects in 2021.
The P&C would also like to congratulate the students in completing another year of their schooling. Big
congratulations must go to our graduating year sixes. We are proud that you started, and ended, your
primary schooling here at our school.
Finally, thank you to all 2020 sponsors: - Landmark Carnamah and Doust Agri Services, Perenjori Hotel,
Elders Carnamah, Refuel Australia, Great Southern Fuels - Carnamah, Wheatbelt Vet Service, Oakstar Asset,
RJ and LJ King and Independent Rural, Perenjori.
Emily Sutherland
P&C President

National Quality Standard (NQS)
The NQS sets a high National Benchmark for early childhood education and care in Australia. It includes
seven quality areas that are important outcomes for children. Early Childhood Education programs up to
Year two in Western Australia schools are required to meet the NQS.
Each year staff reflect on each element of the NQS and assessed our performance in 2020 to be within the
expected range with two elements we are working toward: Working towards
1. Educational program and
practice
2. Children’s health and safety

Meeting

3. Physical environment

Meeting

4. Staffing arrangements

Meeting

5. Relationships with children

Meeting

6. Collaborative partnerships
Working Towards
with families and communities
7. Governance and leadership

Meeting
Asha Smith
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1.3. School administrators and educators take a planned and reflective approach to implementing the
program for each child.
Staff recognised that since 2019, whole school practices were still being implemented and embedded
throughout the school to improve pedagogy and monitor student development through increased data
analysis. Discussion about individual student intervention plans has been set as a priority in 2021 and links to
a review of our whole school approach and documented plans to improve student outcomes.

5.2. Each child is supported to build and maintain sensitive and responsive relationships.
This was recognised by staff as an area to work upon due to the small context of the school and
isolation that imparts additional known and unknown affects that students need to work toward
overcoming.

Priority Area 1 – Academic and Achievement
Staff engage in interrogation of system and school based assessment data to determine achievement and
progress for each student. A whole school assessment schedule was redeveloped in 2020 to meet the
introduction and review of quality assessments incorporated into our school self-assessment. Analysis of
data and quality conversations about students enables teaching staff to refine their practice and
differentiate teaching and learning in the classrooms to support multi-age year level groups and the
specific needs of identified individuals.
Caution: Care must be exercised when interpreting data for a small number of students.

On-Entry
Collection of data is paramount to guiding student progress and achievement. The mandatory On-Entry
Assessment for pre-primary students conducted in term one provides information about each child’s current
skills and understandings. To monitor development in the lead up to year three NAPLAN data students in
year one and two were also assessed. Staff review the data to inform their planning and use it as evidence
for conducting three-way conferences with parents in week eight, term one. In 2020, three-way conferences
with parents were conducted over the phone due to COVID-19.
Year one students had been selected as a group to monitor and track their progress into NAPLAN. 2020
delivered excellent results for all students, with two of these students achieving a high level in reading and
speaking and listening with a recommendation for the 2021 assessment using Module Four.

National Assessment Program Literacy And Numeracy (NAPLAN)
The Business Plan 2019 – 2021 set targets against NAPLAN in year three and five across all aspects of the
assessment. Unfortunately, due to COVID-19 disrupting school attendance across the nation, the National
Assessment Program was cancelled and the valuable data was not available for use.

Progressive Achievement Tests (PATs)
Introduced in 2019, online PAT testing provided valuable evidence to monitor student achievement and
progress. The results align to NAPLAN and provide critical data to map student progress. A review of the cost
against the small number of students in the school saw the switch to the paper versions being purchased
(English, Science) and borrowed from a local network school (Maths). Staff used marking guides and selected
the best format to give maximum information to analyse student progress and achievement. Interestingly,
student performance reflected imbalances in learning due to the instructional time missed at school when
COVID-19 impacted student attendance.
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Year One – Three - Results
Reading
- 20% achieved below level – students are on differentiated work or offered intervention
and additional support.
- 47% achieved at level
- 33% achieved above level
Mathematics – 13% achieved below level - students are on differentiated work or offered intervention
and additional support.
- 27% achieved at level
- 60% achieved above level – of that group 20% (Year One students) scored at the highest
level possible
Science (Yr 3)

-

50% achieved at level
50% achieved above level – one student achieved the highest level possible

Year Four – Six - Results
Reading
- 5% achieved below level – students are on differentiated work or offered intervention and
additional support.
- 56% achieved at level
- 39% achieved above level
- Two students received the highest score on the assessment and would rank in the top
20% of all Australian students. PAT is a normed assessment for Australian students.
Mathematics – 17% achieved below level - students are on differentiated work or offered intervention
and additional support.
- 67% achieved at level
- 16% achieved above level

English and Mathematics – Reporting to Parents
Department of Education Reporting to Parents in semester one did not include learning area grades, only
comments about student learning. In semester two we returned to reporting year level learning area grades
in all learning areas. Semester Two result are tabled below:
English
A

B

C

D

E

20%

38%

35%

7%

0

NAPLAN results to monitor achievement and progress were not available as the assessment was cancelled
due to COVID-19. Reporting to parents grades inserted.




Students with low progress in English worked on differentiated programs and with support to ensure
they made a year of progress.
Staff continued to implement the Talk For Writing program to strengthen writing development. Staff
selected genres and stories to base their teaching unit on across the multi-age groups to avoid
duplication.
Spelling Mastery continued in its second year of implementation with some students learning above their
year level and identified students operating below year level worked well with an explicit approach to
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embed spelling conventions.
 Staff continued to plan and work together to stream reading groups to extend capable students and
allow those requiring extra support to work together with a trained Education Assistant. PM
Benchmarking continued to support staff to monitor comprehension progress reflected against
Comprehensive Assessment of Reading Strategies (CARS) and Progressive Achievements Test – Reading
(PAT-R).
Mathematics
A

B

C

D

E

12%

28%

50%

10%

0

NAPLAN results to monitor achievement and progress were not available as the assessment was cancelled
due to COVID-19. Reporting to parents grades inserted.
Staff worked to begin the development of a whole school mathematics plan modelled from a local network
school. The plan was linked to year level Western Australian Curriculum and included vocabulary,
incremental checkpoints of learning for each year level and strategies. Although, since developing our
contextual plan it was found to need more whole school strategies that we embed across the school.
Progress on this plan will continue into 2021.
Professional discussions about year six achievement and a review of curriculum and data led to the
implementation of PR1ME maths as a workbook to challenge the students in preparation for secondary
school.

Subject Areas – Reporting to Parents
Department of Education Reporting to Parents in semester one did not include learning area grades, only
comments about student learning. In semester two we returned to reporting year level learning area grades
in all learning areas. Semester Two result are tabled below:
Health and Physical Education - Health
A

B

C

D

E

3%

25%

72%

0

0

Target: to have all students achieving satisfactory or above - achieved
A cycle of learning was set up to ensure multi-age classes cover all aspects of the curriculum across three
years. Students in Year Five and Six worked with the Community Health Nurse to cover Growth and
Development. Due to the small number of students this is completed on a two or three-year cycle.
Health and Physical Education – Physical Education
A

B

C

D

E

0

33%

59%

8%

0

Target: to have all students achieving satisfactory or above - not achieved
Students increased their fitness due to a change in timetable to incorporate a structured whole-school
fitness session. As a result, students demonstrated improvements in their ability in the pool, on the track
and field and in the sports program. Mrs Cannon, Physical Education teacher, applied for Sporting Schools
grants to introduce many new sports and provide the equipment to offer one-to-one allocations for intensive
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learning opportunities, or engage a professional coach from the discipline being taught to share their
expertise and inspire the students.
Perenjori hosted a successful faction swimming carnival, unfortunately
the North Midlands Primary Athletics Association Swimming Carnival was
cancelled due to COVID-19 and students were unable to compete against
local schools in Eneabba.
Sporting School funds formed part of our targeted initiatives and were
used to teach Cricket in term one, Athletics in term three, and
Basketball in term three.

Front row: Cooper King, Sonny Cannon, Shyla Smith, Bayley Cannon,
Alisha Bennett Back row: Tyler Bestry, Howie Bestry, Harper Cannon,
Chloe Rose, Hiraani Hitchcock, Leilahni Lucas, Zara Leopold

Poppy Sutherland, Riley Smith, Robert Cheekes

Increased student performance at the Faction Athletics
Carnival saw many records broken and a close
competition for the determination of championship
points. Perenjori PS hosted the North Midlands Primary
Athletics Association Interschool Carnival successfully at
the Perenjori Town Oval. Participating schools praised
the high level of organisation that all staff had
contributed when planning the carnival. It was pleasing
to see Perenjori PS retain the handicap shield they had
worked hard to win in 2019. A review of the final points
demonstrated Perenjori PS came second by a close
margin and were close to winning the carnival, overall. SLT delivering a speech after winning the handicap shield
Parents had commented to the school in previous years Justice Golby, Lachlan Sutherland, Tyler Bestry, Cloe Rose, Hiraani Hitchcock
that they wanted to see an increase in student
participation and competition in athletics and following on from improvements in 2019, we again delivered
results in 2020.
Our close association with the Perenjori Shire and the Chief Executive Officer, Mario Romeo, was evident
when he offered an award and prize at the end of year assembly to recognise a student who had excelled.
Humanities and Social Sciences
A

B

C

D

E

26%

43%

23%

8%

0

Target: to have all students achieving satisfactory or above - not achieved
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Senior students participated in
an exciting excursion to
Geraldton to continue their
studies about history.
NAIDOC day was celebrated in
term four with lots of activities
about
Aboriginal
culture
taking places in all classrooms.

Lucas Bennett - right
Zara Leopold – left

Science
A

B

C

D

E

20%

44%

36%

0

0

Target: to have all students achieving satisfactory or above - achieved
Teachers continued to use the Primary Connections text books with strong progress evident in the year three
PAT testing results. The assessment monitored student science development based on the learning they had
been exposed to in the classrooms.
Staff follow a three-year cycle using topics across the four areas – Physical Sciences, Biological Sciences,
Chemical Sciences and Earth and Space Science.
The school once again participated in the Woodside Scitech Award and took the opportunity to present two
awards to students who excelled in science. A local business, Independent Rural, donated a prize for the
Early Childhood Class.
Excursion to AQWA

Howie Bestry

Howie Bestry, Edward Egan and
Robert Cheekes

Shyla Smith, Jordan Cannon
and Poppy Sutherland

Languages – French – Year three to Six
A

B

C

D

E

0

43%

43%

14%

0
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We welcomed a new teacher to our French program from the School of Isolated and Distance Education
(SIDE) to reinvigorate the students’ interest in languages. Madame Denise Scott presented new exciting
online presentations and introduced puppets to support her lessons. Once COVID-19 restrictions had eased,
the SIDE team of teachers organised a visit to the region incorporating Perenjori Primary School. Staff
organised a bag of gifts as a reminder of their time here. A farm tour was organised, but cancelled due to
heavy rain washing out the roads. Instead, staff took the teachers for a tour of the main street and the local
community museum followed by an evening out to experience Perenjori Hotel’s famous T-Bone Tuesday.

Zach, Shyla, Zach and Cooper at the bus

Students enjoyed meeting Madame Denise and
tasting croissants, jam, cheese and chocolate at
lunchtime.

Chloe and Lachlan presenting a gift bag

Technologies – Digital technologies
A

B

C

D

E

8%

45%

45%

2%

0

Target: to have all students achieving satisfactory or above - not achieved
Perenjori PS has promoted the use of digital technologies across the school to launch into 21st Century
teaching and learning with the inclusion of one-to-one iPad allocation permitting daily classroom access.
Laptop are available for students to share between classes, daily.
The Arts - Visual Arts
A

B

C

D

E

5%

20%

75%

0

0

Target: to have all students achieving satisfactory or above - achieved
Perenjori PS continued its high-quality Visual Arts
program with many excellent projects being undertaken
and student work produced to a high standard. Visual
Arts displays were set up in local shops and businesses to
allow the community to engage with student artworks.
Unfortunately, due to COVID-19 the Perenjori
Agricultural Show was cancelled along with other local art
shows and students were unable to display or enter work
into these events.
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Harper Cannon
Thomas King

Leilahni Lucas
Sheldon Quartermaine

The Arts - Drama
A

B

C

D

E

0

15%

85%

0

0

Target: to have all students achieving satisfactory or above - achieved

The Arts – Music
Trombone
A
0
Trumpet
A
0

B

C

D

E

0

100%

0

0

B

C

D

E

33%

0

67%

0

Perenjori PS took up the opportunity to offer brass musical instrument instruction by accessing a local brass
instrumental music teacher from the neighbouring District High School in Morawa. This initiative was
supported by Instrumental Music School Services (IMSS). A group of five students from the year five and six
class participated. Parents paid for the loan of a brass instrument and the school paid other charges linked
to the program. Unfortunately, the low number of student showing interest in 2021, unequal year level
grouping and combined budget restraints rendered this unable to proceed in 2021.
Importantly, one year six student has gone onto a brass musical instrumental program in their new
secondary school and will continue to build their musical skills.
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Future Directions for 2021
 Continue to support student at risk with intervention in small group work in MULTILit to
achieve higher progress in reading
 Monitor individual and whole school progress using data spreadsheets and review wholeschool targets
 Continue to analyse whole-school data to underpin the directions of teaching and learning
and refine implementation and quality practice
 Investigate the Western Australian Curriculum K10 Outline further and build whole school
scope and sequence documents to ensure all areas are covered in multi-age classrooms over
a three-year period
 Increase the use of robots and STEM activities to inspire students to engage with technologies
 Ensure students are engaging with digital technologies daily and monitor development
through ICT skills checklist
 Investigate – Brightpath Maths assessments – released in term one 2021 – to investigate
student achievement and progress.

Learning Support
The introduction of Making Up Lost Time In Literacy (MULTILit) was hampered by the COVID-19 pandemic
and saw staff attend the professional development online, later in the year than expected. One Education
Assistant (EA) trained successfully in the MacqLit program and was promptly assessing students in readiness
to begin the program. Students soon demonstrated growth and groups were consolidated to create
streamlined grouping processes to minimise interruptions to classroom learning. A review at the end of the
year saw students move off the program and resume classroom instruction gaining benefit from high-quality
classroom teaching and learning.
The senior class had an EA to support individualised learning for identified students in small groups across
the literacy and numeracy learning areas. The junior class had support with an EA leading small groups in
reading and maths acquisition. Students with disability funding benefited from access to an EA in each class
to monitor and support progress which was recorded as one year’s progress.
We would like to acknowledge the effort of two of our parents who came in to work with our junior room
teacher to complete their Education Assistant qualifications and were excellent supports to the teacher and
students. Additional time in 2021 to finalise their study will bring a bonus of extra time in the junior class
and well-qualified relief EAs to work as needed.

Priority Area 2 - Conditions for Learning
Due to the COVID-19 Pandemic in 2020, the Department of Education deemed student attendance data is
not to be included in the annual report. The National Schools Online Survey of students and parents was
scheduled to be carried out in 2020. However, instructions were received from the Department for the
survey to be delayed until 2021.
Two surveys were carried out in 2020 to gauge interest in changing lunchtime sirens to trial an alternate
format and a review of the school logo to modernise the design. In both cases, the responses came back
equal and the decision was made not to proceed with changes.
The new Positive Behaviour Support (PBS) team worked with the Midwest School of Special Education
Need: Behaviour Re-engagement Team to deliver Professional Learning to refine the PJPS behaviour
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expectation matrix, develop new procedures and review all school processes. The team met twice a term
to make changes and worked tirelessly including student voice, where possible.
At the end of term four, the
art teacher developed a new
set of pictures to represent
each expectation and students
were invited to vote on the
pictures and suggest changes
before they were
implemented.
To further support the
development of positive
behaviour new
documentation was drafted
for office referrals to monitor
behaviour. These tools have
been successfully implemented and feedback from staff helped each one to be refined and perfected. Data
collected for PBS informs staff about expectations to focus on throughout the year.
Reporting to Parents informs us about aspects of Attitude, Behaviour and Effort (ABE) in the classroom.
Lower Primary - Attitude, Behaviour and Effort
Semester 2 2020
Consistently
Attribute
Is enthusiastic about learning
Participates responsibly
Sets goals and works towards them
Totals
Percentages

13
13
6
32

Often
2
2
3
7

Sometimes
0
0
6
6

Seldom
0
0
0
0

Not Assessed
0
0
0
0

71.1

15.6

13.3

0.0

0.0

Primary - Attitude, Behaviour and Effort
Semester 2 2020
Consistently
Attribute
Works to the best of his/her ability
Shows self-respect and care
Shows courtesy and respect for the
rights of others
Participates responsibly in social and
civic activities
Cooperates productively and builds
positive relationships with others
Is enthusiastic about learning
Sets goals and works towards them
with perseverance
Shows confidence in making positive
choices and decisions
Totals
Percentages

19
24

Often
4
1

Sometimes
2
0

Seldom
0
0

Not Assessed
0
0

24

1

0

0

0

23

2

0

0

0

21

4

0

0

0

20

4

1

0

0

21

4

0

0

0

24

1

0

0

0

176

21

3

0

0

88.0

10.5

1.5

0.0

0.0

These tables demonstrate that 87% and 99%(rounded) of lower and upper primary student respectively
achieved either ‘consistently’ or ‘often’ on their semester two report.
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The introduction of a fitness session to our program provided an opportunity for teachers to target the
development of skills that may improve many aspects of fitness – cardio work outs, balls skills, games,
running, eye-hand coordination, team games and more. With increased student fitness, the Cross Country
was added onto our calendar and students from year three to six participated by running a circuit outside
the school and along to the CBH grain storage area. Great excitement was observed and many students
were selected for inclusion in the Eneabba Cross Country. A successful outcome was achieved with one
student placing second, another fourth and many more in the top ten or in the middle of the field.
The Western Australian Government selected our school for the Priority Maintenance Blitz and money was
allocated for painting and renovating parts of the school that had been identified in a building report.
Importantly, a new transportable administration block had been allocated for the site and in late 2020 the
front area of the school was transformed with the new transportable building becoming a welcome
addition to the school to provide a large office space, better security for student documentation and much
needed space for meetings to provide privacy and avoid interrupting classes being held in an intervention
room and promote continuity of learning.
An allocation for new furniture ensured the building was set up in a modern and comfortable way for all
staff and visitors. The surrounding outdoor areas are to be landscaped in 2021. The addition of the building
has ensured we have up-to-date facilities in 21st century surroundings and will be well placed to operate
successfully for many years to come.
The library is a hub for students at PJPS and the finance committee approved a budget to modernise and
refurnish the area to make it more appealing and useable. In tandem with this, the Department
implemented a program to remove old and dated operable walls that had been secured shut between the
library and the senior classroom. The result has seen an operable panel system with whiteboard/pin-up
boards that open to create a whole school meeting area transforming the senior classroom and library into
one large classroom space and created a designated computer area.

Hunter King enjoying the new meeting space

Non-academic performance forms a major part of the PJPS Business Plan and experiencing success at local
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schools sporting events was a positive outcome. It reinforced the need for the introduction of the consistent
fitness program at the beginning of the year. The fitness training was tailored to each upcoming event –
cross country, athletics – field and track activities, team games. Importantly, the games helped students to
develop co-operative skills. Students in the brass musical instrumental tuition performed at an assembly. A
key target to display art projects across the community was successful once COVID-19 restrictions were
lifted. All the above achievements reflected our commitment to nurturing and challenging students to excel.
Future Directions for 2021
 Continue to develop PBS across the school and increase posters and signs for promotion of
activities
 Refine whole school awards to recognise positive student behaviour regularly
 Redevelop the Three-Way Conference structure and goal-setting process


Display artworks at local businesses and community outlets

Staff Achievement
Perenjori Shire - 2020 Young Community Citizen of the Year
Australia day Celebrations Perenjori Shire
Chief Executive Officer (CEO) - Mario Romeo (left)
and
Freeman of Perenjori Shire – Brian Baxter (right)
presented Courtney Salmeri, senior class teacher (middle),
with a certificate and medal
Courtney would invite the students to join her informally to
perform at community events. She also coached the junior
netball team.

Kelly Cannon
Recognition of Excellence in Education 2020 Award
Midwest Education Awards
It was wonderful to nominate Kelly for this award, she was a deserving recipient.
Kelly worked with a high level of professionalism training students to increase fitness
and to perform to a higher level at carnivals. During art, she motivates students to
complete creative projects.

Priority Three - Staff Capacity
Staff collaborated to build consistencies in programing for English and Maths with the development of whole
school plans in each area. This achievement sets up the necessary practices we will promote and use when
inducting new staff members. The importance of embedding a consistent approach in English and Maths
and a cyclic approach in the remaining subject areas will embed essential learning for all students and meets
milestones in our Business Plan. The plans are still in review to ensure they are suitable.
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Whilst face-to-face Professional Learning (PL) was limited many opportunities were taken to complete
online learning.
Webex Online training
Classroom Management Strategies (CMS) – Education Assistants and Teachers
Positive Behaviour Support (PBS) – development of expectations matrix and referrals
MULTILit – Macqlit
Child Abuse Prevention and Protective Behaviours training – all staff compliant
Board Training – Mandatory – Principal and Board Chair
Seven Steps to Writing Success was purchased by the Southern Alliance of Instructional Leaders (SAIL)
network and all staff were offered access to this resources and PL. The program supported the
development of writing in the senior class and improved the practice of the teacher delivering writing
lessons.
A new initiative to improve instructional delivery through explicit teaching will be introduced throughout
the SAIL network of schools to align to the Midwest Regional Education Plan. To facilitate this exciting
initiative school Professional Learning (PL) was offered in the Teach Well and LETRS program for 2021.
Perenjori PS took up this offer and selected staff will begin PL in 2021 and share knowledge and
implementation with the whole staff to change and improve instructional practice.
Cleaning Staff were essential to our successful
road to recovery from COVID-19 and our
dedicated staff looked after us throughout each
day as per Department of Education guidelines.

Future Directions for 2021
 Continue Talk For Writing implementation and develop whole school processes
 Develop peer-to-peer observation framework further with Midwest Engagement Centre
Learning Teams PL
 Continue sending new staff to Classroom Management Strategies to develop consistent
behaviour approaches throughout the school
 Participate in Teach Well and LETRS and develop whole school programs
 Develop the Performance Management cycle with links to a development process as
indicated in Department of Education PL
 Participate in Teach Well and develop instructional practice frameworks to improve
instructional practice
 Participate in LETRS and build knowledge of Early childhood teacher to deliver high quality
literacy to develop phonological and phonemic awareness to support reading acquisition

Priority 4 - Community Engagement
Prior to COVID-19 staff worked to continue to engage with the community by hosting Story Time,
displaying artwork in local shops, visiting the local community museum, interactions with local schools.
However, after restrictions were put in place interactions with parents and community members were
limited.
Once phase four restrictions were introduced assemblies and carnivals were back on the school calendar.
Perenjori PS organised a successful athletics carnival with a coordinated practice schedule which saw many
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records broken and student participation increasing. The Interschool athletics carnival was held at the
Perenjori Oval and successful planning and high levels of parental support saw it run smoothly with
Perenjori PS winning the handicap shield for the second year in a row and within a few points to take out
the shield for the carnival.

An exciting opportunity presented itself when 1 Man and a Bike contacted the Perenjori Shire and wanted
to showcase the area. The community development officer organised fir the school to be included and
students enjoyed being filmed.
Type 1 Man and a Bike in to your browser
and include Perenjori. The video begins in
Latham, a neighbouring town in the
Perenjori Shire, and then at about 2 mins
19 seconds it leads to an interview with
Daniel Bradford - father of two of our
students followed by an interview with
senior teacher - Katrina Butler and finally
finishes with Robyn Spencer - school
chaplain speaking about the community
garden initiative.

Perenjori Shire joined the Primary School to promote RUOK day. Staff wore yellow to work and promoted
health and Wellbeing. At school students wore yellow and learnt about the signs that indicate when
someone is not feeling okay and how to speak about what is happening.
Future Directions for 2021
 Continue working with local community organisations and businesses to promote the school
 Continue to build the close relationship with the Perenjori Shire
 Work with local police on community initiatives
 Follow COVID-19 safe roadmap from the Government of Western Australia when interacting
in the community or using community spaces

2020 Financial Summary
During 2020, Perenjori Primary School planned and efficiently managed the expenditure of the Student
Centred Funding – One Line Budget in line with the School Business Plan 2019 - 2021. These financial
operations were also maintained and verified in accordance with Financial Management in Schools
guidelines. Budgets were collaboratively planned to ensure that the school was resourced effectively and
with a flexibility to enable the school to be able to respond to student needs in a timely manner. The
funding and revenue obtained by the school is sourced from Student Centred Funding and locally raised
funds which are derived from Voluntary Contributions, grants, and donations from the local community
and the P & C.
The Perenjori Primary School surplus at the end of 2020 was mainly due to the COVID-19 targeted initiative
cash received being greater than the actual expenditure required to support the additional cleaning, and
also due to the restricted travel for professional development opportunities. Other areas that were
impacted were the water consumption where the final account for 2020 was not due until January 2021.
This will impact on the budget allocation for this utility in 2021.
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Perenjori Primary School
Financial Summary as at
31st December 2020

Revenue - Cash & Salary Allocation
1
2
3
4
5
6
7
8
9

Budget

Voluntary Contributions
Charges and Fees
Fees from Facilities Hire
Fundraising/Donations/Sponsorships
Commonwealth Govt Revenues
Other State Govt/Local Govt Revenues
Revenue from Co, Regional Office and Other Schools
Other Revenues
Transfer from Reserve or DGR
Total Locally Raised Funds
Opening Balance
Student Centred Funding
Total Cash Funds Available
Total Salary Allocation
Total Funds Available

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

2,360.00
2,515.00
2,585.00
884.00
4,405.00
125,000.00
137,749.00
24,023.69
103,829.00
265,601.69
877,674.00
1,143,275.69

Actual
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

Locally Generated Revenue - Budget vs Actual

1,905.00
1,017.92
2,835.00
884.00
3,888.18
125,000.00
135,530.10
24,023.69
103,892.26
263,446.05
877,674.00
1,141,120.05

$000
Budget

Actual

140

120

100

80

60

Current Year Actual Cash
Sources

Locally Raised
$ Funds
5,757.92
Student Centred
$ 103,892.26
Funding
Other Govt Grants
$
884.00
Other
$
3,888.18
Transfers from
$ 125,000.00
Reserves
Transfers from$ 239,422.36
Reserves
52%

40

Locally Raised Funds
3%
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0

Student Centred
Funding
43%
Other Govt Grants
0%

Revenue Source

Other
2%

Expenditure - Cash and Salary
1
2
3
4
5
6
7
8
9

Administration
Lease Payments
Utilities, Facilities and Maintenance
Buildings, Property and Equipment
Curriculum and Student Services
Professional Development
Transfer to Reserve
Other Expenditure
Payment to CO, Regional Office and Other Schools
Total Goods and Services Expenditure
Total Forecast Salary Expenditure
Total Expenditure
Cash Budget Variance

Cash Position
$000

Budget

Actual

$
$
$
$
$
$
$
$
$

16,650.00
121,644.00
36,533.00
61,632.22
6,000.00
14,549.00
852.00
1,136.00

$
$
$
$
$
$
$
$
$

9,535.89
95,062.89
28,238.26
49,583.56
736.18
14,549.00
782.34
1,135.51

$
$
$
$

258,996.22
842,479.00
1,101,475.22
6,605.47

$
$
$

199,623.63
821,271.00
1,020,894.63

$000

Goods and Services Expenditure - Budget vs Actual
Budget

Actual

140

120

100

80

60

40

20

0

260
210

160
110

Expenditure Purpose

60
10

1
2
3
4
5
6
7

Cash Position as at:
Bank Balance

$

31st December 2020
275,181.23

Made up of:
General Fund Balance
Deductible Gift Funds
Trust Funds
Asset Replacement Reserves
Suspense Accounts
Cash Advances
Tax Position
Total Bank Balance

$
$
$
$
$
$
$
$
$

63,822.42
211,258.83
446.98
(347.00)
275,181.23

20

Perenjori Primary School
Carnamah Road
Perenjori 6620
08 9971 8000
perenjori.ps@education.wa.edu.au
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