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Principal’s Address
Melville Primary is a metropolitan Independent Public School situated on a modern campus between the cities of
Perth and Fremantle. The facilities include 26 classrooms, specialist music and science rooms, enclosed
undercover area for large gatherings such as assemblies, a well-stocked resource centre, all surrounded by
numerous playgrounds plus the beautiful Kadidjiny Park which was the old school site.
Student numbers fluctuate between 680 and 700 with many new families building in this established suburb due to
the subdivision of the large residential blocks. Our families are a typical microcosm of Australian society with the
majority Australian by birth.
The staff is made up of highly skilled and experienced teachers, assisted by dedicated and knowledgeable support
staff. The community is involved in all aspects of school life, supported by an active P&C which includes the Men of
Melville Primary School – MOMPS, and the School Board.
This school has an excellent reputation for its inclusive and holistic education programs including gifted and
talented and the recognition and understanding of ‘twice exceptional’ students. Children with a disability or learning
difficulty have their needs meet with Individual Education Plan – IEP - written by the classroom teacher with input
from the Learning Support Coordinator – LSC – any allied professionals, education assistant and the parents.
Regular case conferences are held throughout the year to celebrate successes and review teaching and learning
goals.
Specialist teaching in physical education, science, music, drama and Indonesian which has changed to AUSLAN
2020, ensure a breadth of curriculum and success for all students.
Students regularly receive awards in National and State competitions, a testimony to the time, effort and direction
given by staff and the broader community.
We take pride in providing a wide range of diverse opportunities for all our students, to ensure they have positive
school experiences and can look forward optimistically to further education and their place in society.
Highlights for 2019 include –
• NAPLAN results were better than or at like school for all but one test, where we were only just under like school
achievement.
• We were in the top 25 % of school entered in to the Australasian Maths Olympiad with 1 student finishing in the
top 2% and 4 in the top 10%.
• Solar Car challenge - our MPS team won the South Perth metro division and finished 4th in the State final.
• The Drama Club won the ‘Jack and Mavis Hart’ award for Best Junior Production. One student was awarded
‘Best Actress’ and another student awarded the ‘Melville Theatre Encouragement Award’.
• Our School Choir made a magnificent contribution to the massed choir concert at the Perth Concert with one of
our year 6 students co-hosting on the night.
• The school sport’s teams won the interschool cross country and athletic carnivals and the soccer term 2
competition. Many individual medals and team events were also won.
• The United Nations program run across the four year 6 classes, was a triumph of organisation, teaching and
learning, with the students immersed in their studies for semester one, culminating in a celebration with food
from around the world with parents, staff and students as the UN election results were counted.
• The year 6 camp to Rottnest Island with 116 students and 18 adults, learned about the island by listening and
discussing, rode bikes, swam, played on the beach and participated in endless games and talent shows. A tired
group retuned after 5 days of fun.
• The mysteries of coding continue to develop with the children designing sophisticated and complex programs to
showcase their new knowledge and skills.

Betty McNeill
Principal
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Attendance
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NAPLAN Analysis
Being midway through the 2018-2020 Business Plan the 2019 NAPLAN results were a good indicator to review the
targets set. On most accounts we achieved the set targets and have been pleased with the progress made.
The Business Plan targets are:

-

Annually the Year 3 NAPLAN mean will be equal to or above like schools’ (LS) in
Reading (achieved)
Writing (just below)
Numeracy (achieved)


-

Annually the Year 5 NAPLAN mean will be equal to or above like schools’ in
Reading (achieved)
Writing (achieved)
Numeracy (achieved)

Longitudinal Summary- Reading
•
•

Year 3 achievement above LS
Year 5 achievement above LS

•

2017 – 2019
Year 3 achieved well above LS in 2017, but
less so in Year 5 2019.

Longitudinal Summary- Writing
•
•

Year 3 achievement just below LS
Year 5 achievement above LS

•

2017 – 2019
Year 3 achieved well above LS in 2017 and
maintained that increase in 2019.

Longitudinal Summary- Numeracy
•
•

Year 3 achievement above LS
Year 5 achievement above LS

•

2017 – 2019
Year 3 were well above LS in 2017 compared
to achieving similar to LS in Year 5 2019.
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Parent and Citizens Committee
What a year it’s been! When I think back of all that we have achieved and learned in 2019, it makes me proud of our P&C
Committee, its volunteers and our community.
We experienced a lot of change at Melville Primary School this past year, both positive change and some sad farewells.
Our Veggie Patch Coordinator, Toni Cooling has the greenest thumb of anyone I know! Toni started the year off with such gusto and
had so many of our kids engaged in organic gardening and making worm houses… her enthusiasm is infectious! As Toni needed to
take some time to focus on family, sadly our Veggie Patch hasn’t had the same love it once had, but we hope this can be turned
around again in 2020.
With change brings new opportunity and a chance for our P&C to re-evaluate our offering and where we can be of most value. As our
school continues to grow bigger by record student numbers, outsourcing our Uniform Shop has had many practical and positive
benefits to our school community such as improved quality of clothing and improved purchasing options (online or 6 days per week
trading). We also established the Second-Hand Uniform Page on Facebook which has also seen a lot of activity since it went live.
For years we have discussed shining a spotlight on the travel safety around our school. I’d like to thank Cherie Pirnie, Paul Burke and
Michelle Testa who developed the campaign ‘Ride or Roll to School’. Supported by a successful online survey response from parents,
the event was such a huge success, with so many kids turning up on their bikes or scooters in support of the initiative. The results
certainly sparked a healthy debate and awareness of parking constraints and dangers around our school, however it also presented
the realisation: #needabiggerbikerack I’m pleased to advise the P&C are in full support of this initiative and looking forward to seeing
this come to fruition in 2020!
Another positive change that will come to our school in 2020 is the approval of new Flag Poles displaying the Aboriginal and Torres
Strait Islander flags. Recognising our Aboriginal and Torres Strait Islander community in this way is a mark of respect and sends a
message that we are school community who welcomes cultural diversity and first nation people.
As always, the P&C coordinate a number of fundraising activities throughout the year, and this year we raised a total of $47,500! I’d
like to thank EVERYONE who coordinated, volunteered or supported any of our fundraising events. Without your contribution, the
success of our events isn’t possible.
As President, my philosophy has always been to raise funds to directly support the school in any number of initiatives that improves
learning or the environment for our children at school. I’m pleased to confirm our fundraising initiatives enabled the P&C to provide
$30,700 funds directly towards school equipment, class consumables, environment and families in need.
Before we wrap up 2019 I’d like to give thanks to the P&C Executive, Amy Browne, Tracy Kim and Darlene Yates for all your work
during the year. We’re a great team and you’ve each been such a pleasure to work with.
Men of Melville (MOMPS) led by Geoff Britton and Ross WS – awesome work! MOMPS have done such a great job at shining a light
on Men’s health, engagement with the school and other dads/male role models… thank you for all your hard work!
Lastly, I’d like to thank Betty McNeill, our Principal. No one can truly understand the role that you do because, you do so much.
Thank you for your leadership in 2019 and for selecting such a wonderful group of teachers who educate our children every day.
Thank you for being the Principal that’s visible to all, taking the time to walk around our school every morning and afternoon to greet
and farewell our children. It’s been a pleasure working with you throughout 2019!
Renee Rugless President Melville Primary P&C Association Inc
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Music (Specialist)
2019 was another exciting year for the Melville Primary Music
Department. Students from Years 1 to 6 continued to receive their
weekly 60-minute music lessons where they made and responded
to a wide range of musical styles whilst learning to read, compose,
write and perform music for pitched and unpitched percussion,
recorder, ukulele and voice.
Mrs Delury offered extra-curricular music experiences including
Beater Bands (Year 4, 5 and 6), Choir (Years 3 to 6), and
Recorder Club (Year 4). She also formed a band with her musical
colleagues (Mr Bland and Mr Andrews) to accompany students at
the Graduation Assembly and provide an uplifting musical end to
the year.
The Senior Beater Band performed and provided the marching
music and half-time entertainment at our Athletics Carnival. The
music department also played the role of DJ to show off our new
sound system at this event lifting the spirits of competitors and
spectators with an upbeat 80’s playlist.
Our Choir performed at several events throughout the year
including Harmony Day, ANZAC Day and the end of year ‘Music
Assembly’ with their highlight being another performance at the
Perth Concert Hall as part of the Massed Choir Festival in Term 3.
They also entered a competition and were selected to appear on
ABC Kids as part of the Eurovision Junior Australian promotional
package.
Harmony Day was a multicultural musical celebration with a whole
school song, senior students performing folk tunes from around
the world, the beater band performing an African folk song,
performances for all students from visiting performers including the
Rainbow Chinese Dance Group and Kaboom Percussion. The
Beater Band were also lucky enough to receive an intensive
percussion workshop with Kaboom after the show.
Year 3 and 4 Students were treated to a term of ‘Musical Theatre
Bootcamp’ in their Term 2 Music lessons. This culminated in the
Term 3 Drama Club Play being transformed into a Musical as each
of these classes sharing their well-rehearsed song and dance
numbers over two performances.
The Term 4 Music Assembly was a fabulous display of the wealth
of musical talent within our school and included video montages of
music learning experiences from across the year, some uplifting
whole school sing-alongs, performances from all of the extracurricular music clubs and the 40 IMSS students who receive
small group tuition in guitar, flute, brass and clarinet.
The Annual Melville’s Got Talent was almost cancelled due to a
heatwave but instead became reinvented as a ‘virtual’
performance with the 100+ performers being filmed in the
Music Room. The edited production was then streamed to airconditioned classrooms where students were able to enjoy and
respond to both their own and others’ performances.
All in all, a fun-filled busy, creative year keeping music
well and truly alive in our school.
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Drama (Specialist)
Drama at Melville has gone from strength to strength. Students continue to experience Drama as part of their
weekly curriculum (1 hr per week) developing skills of improvisation, role-play, story-telling, oral language, group
devised drama and script work. For the 1s this included translating picture books into role-play and guided journeys
exploring “How we use imagination and transformation to pretend.” For the 2s the focus was on “How do we
communicate both with and without words?” showcasing work in choral speaking and reader’s theatre. A favourite
unit in year five examined “What makes us laugh?” This culminated in a comedy showcase of sketches performed
in the library for parents and friends at the end of Semester Two. The year 6s developed skills across the year
relating to script interpretation, physical theatre and public speaking. As a result of the later, we ran our first Melville
Primary’s “Speak Out; Speak Up” competition. This was a lunchtime event from which three year 6s were chosen
to enter WA’s annual Speak UP Awards. Grace Oliver was fortunate to get through the preliminary round for which
we were very proud. The final task for the year 6s culminated in fully-realised scripted performances which were
filmed and forwarded on to families as part of a personal showreel.
The year 5s visited Heath Ledger as part of the Perth Festival on 6th of March to watch a performance of “A Ghost
in my Suitcase.” This experience promoted wonderful cross-curricular learning opportunities in HASS, English and
Drama. Year 1-3s enjoyed a fun, pantomime incursion called “Red Riding Robyn Hood” on the 16th Oct and the 3s
and 4s were fortunate to watch “Djinda Kaatajin” by Yirra Yaakin Theatre Company who visited us on the 15th
August.
We were very excited to run our Drama Club again in 2019 which meant we had a large number of very eager Year
5s and 6s audition at the end of 2018. Sixteen year 5s and 6s participated in weekly workshops run every Tuesday
morning before school. Not only did they extend their knowledge and passion for Drama but they used this time to
rehearse and prepare a number of performances.
We rehearsed and performed excerpts from “The Lighthouse Girl” for the ANZAC service thanks to Mrs Delury
seeking permission from writer Hellie Turner. This a great success and shed a different light on the service than in
previous years
The Drama Club, alongside Mrs Delury’s year 3s and 4s, then spent most of term 2 and 3 rehearsing a one-act
play, “Understanding Your Pet with Dr Marla Brett.” The play was performed for the school community on 4th and
5th September. We then performed the play again on the 21st September as part of the annual Youthfest one-act
play competition. Performers had the wonderful opportunity of performing at Marloo Theatre in Darlington providing
them with the experience with performing in a professional capacity under lights including bumping in and bumping
out of the theatre. It truly was a team effort by all. It all paid off as we were awarded “The Jack and Mavis Hart
Award for Best Junior Production.” In addition to this Miranda Lawrence, who played Dr Lizzie Linkester, was
awarded “Best Actress.” Mia Graham, who played Dalaney, was awarded “The Melville Theatre Encouragement
Award.”
The year for Drama Club ended with a Christmas pantomime, “What Could Go Wrong the Night Before
Christmas?” which we shared with younger year groups.
In all a busy, fun and successful year!
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Science (Specialist)
During 2019 all Year 1- 6 students had a one hour
Science lesson in a dedicated room with a specialist
science teacher. The pre-primary students had their
science lessons in their classroom with dedicated
teachers who have a passion for Science. There is close
collaboration between all the staff and the Western
Australian Curriculum is the core of all the content taught.
2019 marked the end of an era of science teaching at
Melville P. S. with the retirement of long serving Science
teacher Mr Peter Bruce. With the departure of Mr Bruce at
the end of Term 2 the Science teaching role was shared
between Mrs Finlay-Collins and Mrs Bibra to bring the
integration of technology in the Science classroom to the
fore. The Year 4 cohort saw frogs jump into the science
classroom using augmented reality and the Year 5s
explained how the Solar System was created using stop
motion animation.
Throughout 2019 all year groups engaged with hands on
learning to fully engage with the relevant science content.
These investigations were designed to give the students
opportunities to think scientifically and engage with their
peers both in pairs and larger groups. In two of these
investigations the Year 5’s discovered non Newtonian
liquids and the Year 1’s discovered whether ants prefer to
eat honey or cheese.
The Year 6 cohort had their Science program enhanced
with weekly Science lessons conducted at Melville Senior
High school. This allowed our senior students an
introduction to working in a lab and to have access to
equipment only available in secondary science
laboratories. Our senior students relished the opportunity
to get their bunsen burner licence and create some very
exciting chemical reactions.
In 2019 Melville P.S. continued to support Perth Zoo with
our participation in the Zoo Fodder Garden. Our garden is
on the embankment behind the tennis courts. PAT testing
for Science was conducted again in 2019 and saw
continued positive achievements for our students.

8

Student and Staff Wellbeing
In 2019, Melville Primary School (MPS) made the smooth transition from Kids Matter to becoming a ‘Be You’
school. Be You is a national framework designed to promote and support a mental health and wellbeing. Our vision
is that our learning community is positive, inclusive and resilient – a place where every child, educator and family
can achieve their best possible mental health. The teaching staff have completed the professional learning domain
of ‘resilience’. MPS hosted the term 4 Be You network meeting with eight of our neighbouring schools.
A program supported through Be You, is our whole school social and emotional learning program You Can Do
It. This program allows teachers to sequentially and explicitly teach core values of Organisation, Getting Along,
Confidence, Resilience and Persistence. These values are common language used throughout MPS. Students
receive value vouchers from teachers, for demonstrating certain values in the classroom and playground. These
vouchers are drawn out in a raffle for a prize at assembly.
Seasons for Growth is a grief and loss program for primary age children who have gone through death, divorce,
separation, or other loss. Confidentiality and respect are two main considerations as children share their
experiences and thoughts based on the old adage, ‘A problem shared is a problem halved.’
Protective Behaviours was a school priority in 2019. All classes taught the important subject of protective
behaviours in term two. Following the two themes ‘We all have the right to feel safe’ and ‘We can talk with someone
about anything, no matter what it is.’ The staff had the opportunity to share fantastic lesson ideas, build resources
and provide feedback on the whole school scope & sequence.
To further support the wellbeing of staff, families and students, we welcomed our new school psychologist, who ran
fabulous professional learning sessions with the whole staff on mental health. Also, setting up a ‘Health Compass
Group’ and meeting with staff for weekly check ins and goal setting opportunities. A valuable support in our school
is our school chaplain who assists with the pastoral care of students in a confidential setting.
MPS continues to host whole school celebrations for major cultural events. Harmony Day was a huge success in
2019 with the Chinese Rainbow Dance group, choir and beater band performing. Classes wore an orange
accessory made in class with a name tag describing their personal heritage. Our local member for parliament Lisa
O’Malley attended our afternoon celebration.

Technologies
Our Digital Technologies curriculum continued to thrive in
2019. Lead teachers were released from their classrooms to
support staff in the planning, teaching and assessing of Digital
Technologies. Integration across the learning areas enabled
students to take part in innovative projects encouraging critical
thinking. Teaching staff were also involved in professional
learning opportunities to enhance their knowledge in this area.
We continued the employment of our Information Technology
Officer to ensure smooth operation of IT equipment and
building staff capacity in this area.
Thanks to our community for collecting Woolworths Earn &
Learn vouchers, we were able to purchase additional robotics
to support programs. Our big-ticket item of the year was the
arrival of two new 3D Printers, along with an annual
subscription to Makers Empire design software. This was
made possible with a successful grant application through
Makers Projects Stream A. Selected classes used the Makers
Empire software to create items, which were then printed in
3D.

STEM education has continued to flourish throughout the year
levels, the following example is what the Year 4 cohort
achieved. As part of the HASS curriculum, students
collaborated with Summit Homes design experts to create
model sustainable houses. The students cleverly incorporated
the use of technology into the project by designing and printing
3D letterbox models to include in their housing display.
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Creative and Critical Thinking Project
In 2019 FORM developed Creative Schools in partnership with Creativity, Culture & Education (CCE), an
international foundation dedicated to unlocking the creativity of children. Melville Primary School was one of 16
metropolitan and regional Western Australian schools selected to deliver a Creative Schools program.
By partnering classroom teachers with creative (arts) practitioners, curriculum focused activities were planned and
implemented by the collaborative teaching team. We explored the five habits of creative thinking: collaborative,
inquisitive, persistent, imaginative and disciplined.
This prestigious project allowed a year three and a year six classroom teacher to collaborate with their selected
creative arts practitioner to plan, implement and deliver 90-minute lessons on a weekly basis in Terms 2 and 3. The
aim was to extend student thinking and help them develop the ability to experiment with and explore ideas. To trust
their intuition, be confident in making connections and particularly, to be open to possibilities, comfortable with the
process rather than the end product of a learning task.
Our strategic plan at Melville Primary School is in its second year of implementation with critical and creative
thinking as one of its key priorities, so the Creative Schools program aligned wonderfully with our culture and future
direction. This program was a valuable and imaginative addition to the participating classes and delivered whole
staff Professional Learning sessions that will continue to impact the school towards raising attainment, improving
well-being and supporting inclusion.
Michelle Roberts, year 3 classroom teacher
Abi Temby, year six classroom teacher







Collaborative
Inquisitive
Persistent
Imaginative
Disciplined
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Gifted and Talented Education (GaTE)
Another busy year was had with our Gifted and Talented Education. The highlights include:















GaTE Policy and Acceleration Guidelines amended
Student Services Referral Form used so that line managers are in control of requests for LSC (GaTE and
Disabilities) involvement
Reporting
o
Case conferences held as needed
o
Emails, telephone calls between teachers, LSC, line managers, parents, other stakeholders ensure
close communication between all
Work with Classroom Teachers
o
Several Philosophy for Children modules run shoulder-to-shoulder with various classroom teachers
o
Maths extension
o
Critical and creative thinking, independent study, multiple intelligences
o
Working memory module
Identification
o
Behavioural observation checklists are used effectively to guide teachers’ observations
o
Alignment of identified students with PEAC results, formal cognitive assessments shows that teacher
judgement has been, on the whole, accurate
Acceleration
o
Whole year skipping
 staff attitudes are mostly positive
 accelerants well-received by peers
 parent feedback positive
o
Cross-setting (subject acceleration) in Mathematics for Year 5 and 6 students (and identified younger
students) has continued effectively
Philosophy Club at lunchtime in the library on Tuesdays
One-to-one sessions with selected Year 6 students to develop social skills and theory of mind and to aid in
transition to secondary school
General brief sheet provided to all teachers, including specialists
Cluster grouping refined and tweaked – refer to notes below

Cluster Grouping
We continue to trial the cluster grouping to better cater for our gifted population. Gifted students from each year
group are clustered together in an otherwise mixed ability classroom with a teacher who has experience or interest
in GaTE.
Rationale
Clustering gifted students, as one strategy amongst a wide range of others already being used by teachers, is
beneficial because:
•
clustering gifted students is close to budget-neutral
•
it overcomes some of the perceptions of elitism and inequity associated with other gifted education provision
such as PEAC
•
it allows gifted children to spend time with other “like minds”; crucial in helping gifted students socialise and
find acceptance; social and emotional problems that occur when gifted students struggle to understand why
they seem so different from their peers may be avoided
•
it often results in gifted students remaining humble when they have consistent academic competition
•
it provides consistency
•
recognises gifted students’ needs for effective gifted education services every day
•
appropriate educational provision for gifted students is actually embedded within the mainstream school
setting on a fulltime basis
•
it’s aligned with inclusive education principles
•
ensures that students often excluded from participating in gifted programs such as underachieving and twiceexceptional students are provided for
•
allows gifted students to learn at their own pace in a mainstream setting
•
it’s flexible - able to operate within early childhood as well as primary settings making early identification and
12
intervention possible

Year 6 Rottnest Camp
Our largest year six cohort departed from the B-Shed for our five day camp in early April 2019. 116 students, 18
adults, 134 bicycles and luggage were loaded onto the 9am Sealink ferry service bound for Rottnest Island. After
recess at Thomson Bay the students got into their groups and began the days activities in earnest. Some groups
cycled to Bathurst Lighthouse and strolled along the beach while the others discovered some hidden treasures on a
narrated bus tour of the island. In the afternoon we settled into our accommodation at the Kingstown Barracks and
went for a sunset walk along the Bickley Heritage Trail.
After a 6am wake up call, showers and a full breakfast the groups departed for the midweek activities. A group
cycled to Oliver Hill to look at the guns and to discover some of the tunnels. Another group cycled to Wadjemup
Lighthouse to take in the amazing view from the top of the lighthouse. Other groups cycled into the Settlement to
participate in a series of historical walking tours and talks; an adventure challenge; a meander through the
museum; and souvenir hunting in the local shops. All groups met up for lunch which consisted of a mix of Subway
rolls and pizza. By mid-afternoon the heat sapped everyone's energy so we headed to Philip Point for a wonder
along the beach and some much needed free time.
Thursday morning’s activities included beach games followed by a sandcastle competition at Bathurst Beach. In
the afternoon, the groups spent some time at the Just4Fun waterpark while others participated in beach cleanup
activities. Thursday night was also Camps Got Talent and Mr Boto’s scary ghost stories. After packing up camp on
Friday morning the groups rotated through a round of mini-golf or went in search of the perfect Quokka selfie. The
camp was an incredible success and was enjoyed by all students, parents and staff.
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Parliament
2019 was a very productive year for our Year 6 Student parliament. This year, four of our Semester 1 leadership
group were lucky enough to attend the annual United Nations Student Parliament at our state’s Parliament House,
mingling and collaborating with student leaders from 7 other schools. As a result of this, our eight ministries (as well
as continuing to carry out their usual roles), aligned their jobs with the UN Sustainable Development Goals as part
of a Global Goals Challenge – earning Melville PS a nomination in the UNAAWA Global Goals Challenge Awards.

United Nations
The United Nations Learning Program is a cross curricula project conducted by
all Year 6 classes, designed to immerse the students in the Geography,
Economics, and Civics & Citizenship learning areas. Using various modes,
students become 'UN Ambassadors' to one of the 194 member nations of the
United Nations, and 'travel' to each other's countries to learn about them,
establish relationships, and work together to assist in achieving the UN
Sustainable Development Goals. In conjunction with these, the students produce
tradable stocks, make trade agreements, and work towards forming a "World
Government".

Book Week
‘Reading is my Secret Power’ was the theme for Book Week 2019. Sparking creativity to design a costume made
by the children themselves (and a little help from their families!) resulted in a fashion parade ‘alfresco’. Sitting
outside, eating lunch, class by class were invited to strut their stuff on the catwalk whilst their teachers played
music, provided commentary and had roving interviews with the characters. Back in classes students read titles
from the ‘Children’s Book Council of Australia’ finalist books. By the end of the day students discovered the magic
of having a secret power to read. We hope the secret power stays with them forever.
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Financial Summary
Revenue - Cash & Salary Allocation
1
2
3
4
5
6
7
8
9
10
11
12

Voluntary Contributions
Charges and Fees
Fees from Facilities Hire
Fundraising/Donations/Sponsorships
Commonwealth Govt Revenues
Other State Govt/Local Govt Revenues
Revenue from Co, Regional Office and Other Schools
Other Revenues
Transfer from Reserve or DGR
Residential Accommodation
Farm Revenue (Ag and Farm Schools only)
Camp School Fees (Camp Schools only)
Total Locally Raised Funds
Opening Balance
Student Centred Funding
Total Cash Funds Available
Total Salary Allocation
Total Funds Available

Transfers from
Locally Raised
$ Funds
217,085.10
Reserves
Student Centred
$ 274,600.76
Funding
6%
Other Govt Grants
$
37.86
Other
$
12,268.63
Transfers from
$ Reserves
31,195.00
$ 535,187.35
Other
2%

Budget
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

Actual

38,700.00
121,239.00
36,591.00
20,112.00
38.00
12,255.00
31,195.00
260,130.00
87,679.00
274,601.00
622,410.00
622,410.00

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

Locally Generated Revenue - Budget vs Actual

38,700.00
121,532.35
36,590.91
20,261.84
37.86
12,268.63
31,195.00
260,586.59
87,679.09
274,600.76
622,866.44
622,866.44

$000
Budget

120

100

80

60

40

Current Year Actual Cash
Sources
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Locally Raised Funds
41%

Other Govt Grants
0%

Actual

140

0
Revenue Source

Student Centred
Funding
51%

Expenditure - Cash and Salary
1
2
3
4
5
6
7
8
9
10
11
12
13
14

Administration
Lease Payments
Utilities, Facilities and Maintenance
Buildings, Property and Equipment
Curriculum and Student Services
Professional Development
Transfer to Reserve
Other Expenditure
Payment to CO, Regional Office and Other Schools
Residential Operations
Residential Boarding Fees to CO (Ag Colleges only)
Farm Operations (Ag and Farm Schools only)
Farm Revenue to CO (Ag and Farm Schools only)
Camp School Fees to CO (Camp Schools only)
Total Goods and Services Expenditure
Total Forecast Salary Expenditure
Total Expenditure
Cash Budget Variance

Budget

Actual

$
$
$
$
$
$
$
$
$
$
$
$
$
$

37,710.00
47,591.00
121,150.00
73,558.00
254,492.00
10,000.00
2,500.00
870.00
-

$
$
$
$
$
$
$
$
$
$
$
$
$
$

29,000.45
48,658.61
119,560.12
69,181.77
230,649.41
6,941.84
2,500.00
557.41
870.00
-

$
$
$
$

547,871.00
547,871.00
74,539.00

$
$
$

507,919.61
507,919.61

$000

Goods and Services Expenditure - Budget vs Actual
Budget

Actual

300

250

200

150

100

50

0

Cash Position
$000
150

Expenditure Purpose

130
110

90
70
50
30
10

1
2
3
4
5
6
7

Cash Position as at:
Bank Balance
Made up of:
General Fund Balance
Deductible Gift Funds
Trust Funds
Asset Replacement Reserves
Suspense Accounts
Cash Advances
Tax Position
Total Bank Balance

$
$
$
$
$
$
$
$
$
$

246,129.53
114,946.83
134,914.05
1,185.65
(4,917.00)
246,129.53
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