Annual Report 2019

The Annual Report for North Kalgoorlie Primary School provides parents and the wider community with information
about our school, the learning programs we offer and the performance of the student population. The report identifies
our many successes and achievements, as well as areas where we hope to improve. The report is made up of:


Section One – School Overview - This section of the report provides information about school context, our
students, the staff and the curriculum we offer. This section also includes data on a range of operational
matters such as attendance, student destinations and enrolment trends.



Section Two – Student Progress and Achievement – In this section of the report, information is provided on
the student’s academic performance in the 2019 school year, along with highlights of the school year.

Yours Sincerely,
David Roberts

Robert Sterry

School Principal

School Board Chair

Principal’s
North Kalgoorlie has a sound local reputation for providing a well-rounded education. The strength of our school lies in the settled atmosphere across classes, allowing students to focus on learning for much of the time. As a school administration we focus
on a daily basis in removing or reducing any potential distractions to classroom routines. The other levers that support a settled
school are: thoroughly prepared teachers, support staff who take pride in a job well done and families who place expectations on
their children to perform at their best. Long may this continue.
In this annual report you will see the progress of the school against priorities set in our 2018-2020 business plan and the performance in various curriculum areas. Along with this are recommendations for improvement in 2020 and beyond, as we pursue a
relentless drive for excellence.

Section One – School
Our vision, mission and beliefs

We provide every student with an education to succeed in
our changing world. Our students reflect our four core
values of responsibility, respect, caring for others and
personal best. They are successful learners who are
confident and creative global citizens.

At North Kalgoorlie Primary School our mission is to provide engaging and challenging
educational experiences that target all students. Our whole school coordinated approach to
learning will ensure that all students have the opportunity to succeed, regardless of background,
gender, culture or ability. A safe environment, where expectations and boundaries are clear and
consistent, will underpin the learning environment and four core values. We will work together to
develop innovative strategies and programs that respond to the needs of our students and
community because we believe every child matters.

Our School

At North
The school has professional
school leaders and staff
who are well supported.
This happens when…
- we have strong, effective
leadership.
-there are high quality
teaching and learning
programs.
- there is a whole school
approach to improve teacher
quality.
- teachers have a deep
knowledge of subject content
of the Western Australian
Curriculum and pedagogical
practice.
We have dedicated and
accountable staff who are
willing to work in a team and
follow school plans and
policies.
- relevant and high quality
professional development is
available for all staff.
- effective communication
between all parties occurs.
-every new teacher is
presented with an induction
package.
- regular teacher peer reviews
and classroom observations
occur.

Primary School we believe that

They are provided with
opportunities to learn in
a supported and engaging environment. This
happens when…
- explicit teaching takes
place in all subject areas.
- teaching and learning
adjustments are made in
planning.
- students are challenged
and learning styles are
recognised.
- clear and consistent
behaviour expectations
are reinforced by all staff
(NKPS Responsible
Behaviour Plan).
- a range of resources are
provided to support the
teaching and learning
programs.
The classroom
environment is
welcoming, open and
engaging
-students feel safe,
secure and positive about
school. (Kids Matter,
Paths).

learn best

They have the opportunity
for reflection and selfassessment. This happens when…

Parents are involved in their
child’s learning and ensure
they are ready for school.
This happens when…

The learning program caters
for inclusivity and differences. This happens
when…

-there is accountability and
engagement of
students in their learning.
- students have a shared
responsibility for their
learning.
- goal setting and regular
reviews occur e.g. rubrics
for assessment.
- effective, timely and
constructive feedback is
given.
- there are formal and
informal opportunities for
teachers, parents and
students to discuss student
achievement.
- effective regular written
reporting on student
achievement occurs.

- students attend school
regularly and arrive on time.
- students are well rested and
fed prior to and during the
school day.
- they attend school with the
appropriate resources and
equipment.
- our school community works
together to promote the safe
use of social media by
students.
- parents engage with school
programs and policies e.g.
home reading, dress code,
behaviour policy.
- parents are aware of school
activities through newsletters
and website.
-there is mutual respect and
effective communication
between parents and staff.
- parents participate in their
child’s education.

- we believe every child can
learn.
- we have a differentiated
curriculum that challenges all
students (TAGS, IEPs, SAER).
- target setting at whole-school
and class level occurs.
- all teachers are informed of
individual needs of relevant
students i.e. special needs.
- students’ cultural, gender and
social context is recognised
and catered for.
-clearly articulated processes
are in place to manage
behaviour in classroom. (123
Magic)
- students are supported to
develop resilience and
emotional regulation.
-outside agencies are
accessed as the need arises.

Staff
One of the strengths of North Kalgoorlie is the stability within our staffing, both teaching and non-teaching and this
continued in 2019. 60% of our current teaching group have taught at this school for five years or more, allowing
the school to consolidate consistent practices. This year we welcomed the following new staff: Mrs. Lynette Keleher (deputy principal), Mrs. Elisabeth Gooding, Miss Zoe Patterson (Year 1), Miss Emma Page (Year 6), Miss Alice
Crosbie (Music and Drama), Miss Natasha Dickson and a returning teacher in Mrs. Jan Rowling.
To maintain a level of consistency, teachers meet regularly in their phase of learning. Under the leadership of the
lead teacher they work collaboratively on: planning, teaching strategies and monitoring student progress through
a range of assessments.
The lead teachers are:
Kindergarten/Pre-Primary—Mrs. Kylie King,
Years 1&2 - Mrs. Julie Doust,
Years 3&4- Mr. Luke Riseberry
Years 5&6- Mrs. Alysia Allen
Five specialist teachers were employed across the school for the following subjects:
Japanese language—with Mrs. Christine Roberts
Science—with Ms. Karyn Quinn
Technology—with Miss Natasha Dickson
Physical education—with Miss Sheree Halford
Performing Arts (Music, Dance & Drama) with Miss Rachel Ee and Miss Alice Crosbie
2020 Plans:
There will be minimal staffing turnover , both in teaching and non-teaching roles. Miss Pamela Clark and Mrs.
Tonia Neve will return from leave to take up part-time teaching roles. A new appointment will be made for the reopening of the Bourke St second kindergarten room.
Mrs. Linda Brennan will return to the deputy role a the start of the school year, with Mrs. Ruth Culver recommencing in the second semester. Mrs. Lynette Keleher will continue in the deputy role for the first semester.

School Board
The School Board was led by board chairperson Robert Sterry and had the following members
Parent representatives
Libby Berry, Michelle Campbell, Silpa Dasariraju, Cindy Hurst, Juliette Frost
Community Representative
Gary Brown, Lesley Haythornthwaite
School representatives
David Roberts, Kylie King, Lynette Keleher, Elisabeth Gooding, Alysia Allen
The board’s role is to provide governance and ensure the school is delivering an appropriate quality of
education and directing funds to support this. A number of teachers presented reports to the board to
highlight student achievement in: early childhood literacy and numeracy, social and emotional well-being,
and NAPLAN results. Lynda Basley the Manger of Corporate Services, regularly updated the board on financial management.
The school board reviewed the provision of religious education and the viability of swimming lessons
across the year groups.
P&C Association
President: Michelle Campbell
Vice-President: Krystal Hutcheson
Treasurer: Lori Stewart
Secretary: Rachel Garbin
This committee has a membership of around 12, but this dedicated bunch punch above their weight when it comes
to the delivery of services, funding school resources and presenting a positive image of North Kal within the broader community.
The P&C presents a great public face for the school, with signature annual events such as the Colour Fun Run bringing members of the public into the school and showcasing all that is good about our school community. The work
done in this space is the envy of other schools. Over the last few years the funds raised from these ventures has
been ploughed back into resources for the school, in particular into outdoor facilities and this has played a significant role in our school yard being as interesting and well presented as it ever has been.
The uniform shop has continued to provide a twice per week service, with volunteers being a welcoming face to our
new families. The canteen is open for recess and lunch and proving to be very well patronized.
2020 Plans: the P&C are looking to support the addition of climbing equipment to encourage active play. The
canteen will modernised with an interior refurbishment.

Parents
At term one parent night we conducted our annual survey of parents, to gather their thoughts on the school’s performance. Here is the percentage responses from the more than 80 surveys completed.
STATEMENT

Strongly
disagree

Disagree

Neither
agree nor
disagree

Agree

Strongly
agree

4%

36%

60%

3%

34%

62%

Teachers at this school treat students fairly.

3%

39%

58%

This school is well maintained.

3%

33%

64%

My child feels safe at this school.

1%

29%

70%

I can talk to my child’s teachers about my concerns.

3%

25%

72%

Student behaviour is well managed at this school.

3%

40%

57%

My child likes being at this school.

1%

30%

69%

This school looks for ways to improve.

4%

39%

57%

This school takes parents’ opinions seriously.

8%

42%

50%

Teachers at this school motivate my child to learn.

1%

36%

63%

My child’s learning needs are being met at this school.

1%

45%

54%

This school works with me to support my
child’s learning.

8%

33%

59%

School has a strong relationship with local community.

7%

37%

56%

This school is well led.

3%

35%

62%

3%

37%

59%

I would recommend this school to others.

3%

25%

72%

My child’s teachers are good teachers.

1%

24%

75%

26%

74%

Teachers at this school expect my child to do their
best.
Teachers at this school provide my child with useful
feedback about their school work.

I am satisfied with the overall standard of education
achieved at this school.

Teachers at this school care about my child.

1%

1%

Findings and Recommendations:
The overall response was very positive and cause for celebration and reflects a good working relationship and communication between families and both school and individual teachers. In 2020 we will continue to build on this effective communication

Facilities Use and Development
The Pre-Primary grounds were given further attention to create more outdoor play options, with a bike track replete with road
markings and tricycles. Alongside this is a creek bed for water play.
The P&C funded toilet facilities on the ‘Flats’ were opened in November and gives us greater scope for using the grounds for
events and lunchtime play.
Four new Smartboards have been fitted in classrooms and are used on a daily basis for instruction
2020 Plans: the school will lease a further 16 Smartboards over a five year period, at a cost of around $25 000 per year.
Teachers and students are becoming increasingly sophist acted in their use for instruction and learning. These replace boards
that have been in use for 10+ years and have come to the end of their life cycle
Classrooms in the hall will be re-carpeted and the hall painted. The outdoor stage in the pre-primary yard will have a shelter
built over it, to provide shade that was lost when the tree it’s built around died.

Student Numbers

2015

2016

2017

2018

2019

468

465

428

418

417

Student Destinations Year 6 Graduates
Destination Schools
Kalgoorlie-Boulder Com Hs
John Paul College
Goldfields Baptist College
Other

Male

Female

22

25

47

7

9

16

1

Total

1

4

4

8

Student Attendance
YEAR

PERCENTAGE

2017

91.2

2018

92.7

2019

91.8

The message to families is that children need to attend 90%+ to receive a consistent education. Strategies employed this year
to monitor and support good attendance included:





Extensive pastoral care of students who require extra support is given in a warm and welcoming manner

Home visits with Badged Officers/classroom teachers
Phone calls
Parent interviews

2020 Plans: Identify at the end of week three any students with low attendance (<80%) who also had low attendance in 2019.
Set up a ‘Responsible Parenting Agreement’ with an attendance target. If no improvement by end of term then convene an
attendance panel.

Fi-

Section Two Student Achievement and Progress
English & Maths
2020 Targets
1. Maintain or achieve higher than like schools in all NAPLAN areas

In 2019, 8 out of 10 results have us aligning with ’Like School’, with Year 5 Reading significantly above. To
counter this, the Year 3 Reading is significantly below ’Like Schools’. Over the course of the last five years we have consistently been
at or above Like Schools. The chart below shows our results looking at both achievement and progress. The significant majority of
results are in the top right quadrant of ‘High Progress—High Achievement.’

2. Reduce the gap between NKPS and WA public schools in all areas of NAPLAN assessment
Assessment

Year 3 Average Points Gap

Year 5 Average Points Gap

2016-2017

2018-2019

2016-2017

2018-2019

-3

-10.5

-13.5

-11.5

Reading

-14.5

-25.5

-16

-3.5

Writing

0

-2.5

-2.5

-12.5

Numeracy

What we want to see here is the numbers getting smaller. If it’s green, then we’ve improved, red
we’ve regressed and yellow means minimal change. In comparing the average gap between WA Public Schools during 2016-17 & 2018
-19 the significant change is with Reading. The gap has widened considerably in Year 3 and at the same time closed even more so in
Year 5. The gap in Year 5 writing has also widened. This shows we still have ground to make in closing the gap between school and
state average.

3. Decrease the percentage of students making low or very low levels of progress in Numeracy
and Reading (Year 3 to 5)
Year

2016-17

2018-19

Numeracy

33.5%

44% (10.5% increase)

Reading

24.5%

32% (7.5% increase)

The percentage of students making low or very low progress has increased in Numeracy in the last two years.
The percentage of students making low progress in reading has increased marginally.

4. Increase the percentage of Aboriginal students achieving at or above national minimum
standard (NMS)
Test

Percentage at or above NMS

% Change

2016-17

2018-19

83%

82%

1% decrease

Reading

87.5%

67%

20.5% decrease

Writing

71%

59%

12% decrease

Numeracy

The percentage of Aboriginal students achieving at or above the national minimum standard (NMS) has
decreased in the last two years, with the exception of Numeracy, which has remained stable The drop in percentage of students at or
above the NMS in Reading is the most cause for concern. This highlights the need for additional support in Reading programs in both
upper and middle primary years.
Recommendations:


All Indigenous students are enrolled in Mini / Multi Lit unless clear evidence points otherwise



Appoint Lead Mathematics and English teachers. The role will include providing professional learning, coaching and lesson
observation and feedback.

Other Learning Areas and Programs
MINI LIT and MULTI LIT REPORT 2019
NKPS

SCHOOL MISSION
At North Kalgoorlie Primary School our mission is to provide engaging and challenging educational experiences that target all students. Our
whole school coordinated approach to learning will ensure that all students have the opportunity to succeed, regardless of background, gender, culture or ability. A safe environment, where expectations and boundaries are clear and consistent, will underpin the learning environment and four core values. We will work together to develop innovative strategies and programs that respond to the needs of our students
and community because we believe every child matters.
PRIORITY 1: Differentiating the Curriculum
We have rigorous assessment procedures to monitor and measure the progress of all students and make plans for improvement using these.
Teachers can access a bank of resources to cater for students at educational risk, including high and low achievers, Indigenous and English
as an Additional Language.
STRATEGIES: Identify students with a capacity for significant improvement, set targets and track progress.

MULTILIT
Multi Lit is an extensively research-based programme that has been developed for low progress readers. It employs explicit, systemic individual instruction focusing on what scientific research has shown to be the essential components of learning to read, phonemic awareness,
phonics, fluency, vocabulary and comprehension.
MINILIT
The Mini Lit program comprises 80 lessons that are delivered 4-5 times per week. A placement test indicates the ideal starting point on the
program for each student, with criteria provided for grouping students according to instructional level. Regular assessments administered
throughout the program monitor students’ progress. Each lesson comprises of three main components:
Sounds and Words Activities
Text Reading
Story Book Reading

THE TEAM
The role of the Special Needs Team is to provide extra support for students who are not achieving at year level or those students who display
gaps in their knowledge and understanding. Standardised test results, NAPLAN results, school reports, reports from external specialists as
well as parent information are used to determine students requiring additional support.
Coordinator: Lynette Keleher
Special Needs Education Assistants:
Christine Borchett
Gill Spooner
Natalie Hywood
Raelene Shaw
Ange Wanakora
THE ENVIRONMENT
The Special Needs Team designed a private reading space for upper students. The goal was to ensure that all students felt comfortable, safe
and relaxed while taking their Multi Lit lessons. Room 5 is a relaxed environment free of clutter and visual stimuli where students work one to
one with their tutor each day, improving their reading skills and building their confidence in all learning areas.
Gill Spooner has designed a cosy and private room in the junior end of the school where students are not only tutored but also nurtured with
many positive rewards as they reach their reading milestones in Mini Lit. Gill has implemented a reward chat and displayed each student’s
success in the room.

WHAT DOES THE DATA TELL US?

The Data from the Burt Reading Test tells us that all students in this year group lifted between 3 months up
to 2 years in their reading age after 6-8months of Multi Lit lessons and in class teacher strategies.

The data from the Holbourn Reading Test shows that 14 out of the 15 students improved between 6
months and 3 years.

WHAT DO THE STUDENTS THINK ABOUT MINI LIT AND MULTI LIT?

RECOMMENDATIONS 2020


Multi and Mini Lit to continue into 2020.



Special needs assistants to continue on with 8 lessons per week catering for approximately 60 students.



Sessions to operate in the AM and one in the PM to cater for those students who work at their best in the
morning.



Room 5 and Mini Lit room to remain a quiet and private space for students to carry out their one to one
lessons.



Education Assistants and SAER Coordinator to meet regularly to discuss the best tutor fit for each student
in order to gain maximum results due to students feeling settled, comfortable and safe within their learning.



All graduating students to be honoured at fortnightly assembly’s and Education Assistants to stand alongside Mr Roberts.

Science
Achievements & Highlights
Received significant funding and support from the WA Government to transform the Science Laboratory. This funding
included the complete re-fit of cupboards, new flooring, storage, sinks, tables and chairs, as well as $25 000 that was
put towards resources.
An innovative learning experience for Year 4 and 5 students with Earth Science Western Australia allowed students to be
immersed in the Earth Sciences curriculum by engaging in, hands-on, activities related to rocks.
Scitech Incursion broadened students’ knowledge of Biological Sciences.
Students engaged in Science activities related to the moon to celebrate Science week.
Integration of Aboriginal Culture in lessons - looking at how Aboriginal and Torres Strait Islander people sourced, collected
and used Earth’s natural resources.
Year 6 students took part in a hands on energy initiative that gave students the opportunity to build their own model solar
powered cars - before they put their knowledge to the test in a fun race against neighbouring schools.
Data
The third year of PAT Science for students from year 3 to 6.
Year 3 – 80% of Yr 3’s got 50% or above correct and of these students 31% got 75% or above correct in the PAT Science
Testing.
Year 4 – 84% of Yr 4’s got 50% or above correct and of these students 43% got 75% or above correct in the PAT Science
Testing.
Year 5 – 65% of Yr 5’s got 50% or above correct and of these students 8% got 75% or above correct in PAT Science Testing.
Year 6 – 75% of Yr 6’s got 50% or above correct and of these students 25% got 75% or above correct in PAT Science
Testing.
Both the Year 3 and 4 cohorts have had Science taught to them in Pre-Primary, while the Year 5 and 6 cohorts haven’t.
2020 Plans /High Points / Goals / Targets
PAT Science - review data to analyse gaps, identify strengths and weaknesses and plan for teaching.
Students from years 4 and 5 (the year 3 and 4 2019 cohort) will show improvement of 1 % or greater in their PAT science
test scores between each 12 month testing period.
ICT included in lessons to support and engage students.
A Few Photos of Learning in Action

Music
Achievements & Highlights
Year 2019 has been a great year for the students at North Kalgoorlie Primary School. At the start of the
year, students developed their skills in the musical elements of beat and rhythm, pitch and melody, form,
tempo and dynamics to say the least. They also worked on their listening, singing, moving, playing and
creating skills. In semester 2, three different instrumental programs were rolled out, with the Year 3s on
the djembes, Year 4s on recorders and Year 5 and 6s on ukuleles. Drumming skills have improved with students honing their listening techniques, echoing and coming up with different drumming rhythms and
learning to play in time with each other. Recorders now sound beautiful and a few students have even
achieved their yellow belts! Our Year 5s and 6s are improving in their ukulele techniques with some Year
6s creating excellent music videos.
In Term 3, MusicaViva came to our school with the group ‘Wyniss’, and presented us with an extremely
engaging performance. Students had great fun learning about Torres Strait Islander songs and dances over
a few weeks, culminating into an interactive performance by Wyniss which had students creating string
figures.
2019 also saw North Kalgoorlie Primary School triumph at the Goldfields Eisteddfod Music Competition,
with Senior Choir taking home the first place trophy, Junior Choir winning 2 nd place and our Handbell
Club getting a highly commended certificate.
We have had an exciting year in Music and we look forward to more events and activities for our students
in 2020!
Rachel Ee
Music Specialist

Digital Technologies Annual Report

Achievements and highlights (Upper primary)
During Semester 2 students have focused on using branching, hyperlinks and coding.
In term 3, students focused on using PowerPoint to create digital games including
hyperlinks and branching. Students had a chance to play their peers games, as well as
having a chance to showcase their game on open night!

In term 4, students have been focusing on coding. This year instead of using
Scratch and Coding.org to learn and consolidate the practice of coding, students
have been introduced to Minecraft Education Edition. This has been a great resource which has engaged students, resulting in amazing participation and results
in their recent assessment!

2020 plans and targets
Moving forward students will continue to focus on building and consolidating their skills in all digital technology areas. This year
students achieved highly in their Knowledge and Understand aspects of the Digital Technologies curriculum, by keeping a similar program next year students will continue to achieve success in this area.
As students move towards upper primary the Process and Production skills within the Digital Technologies curriculum increase
in difficulty. Students weren’t overly engaged in a few previous tasks they had complete therefore were struggling to grasp the
concept being displayed. With continued use of the newly introduced Minecraft Education Edition program, students will be
able to further develop these skills in a fun way that allows them to see a practical application/purpose of learning.

Sport 2019
Achievement and Highlights
In sport this year we have covered the sports, of Badminton, Volleyball, Athletics, AFL, Basketball and Lawn
Bowls. Focusing on the fundamental movement skills needed to be able to achieve maximum participation and
learning in each of the sports.
We had another successful year with both school and interschool carnivals as well as incursions. Below are all
the events students have participated in during the 2019 year.
School Carnival

Interschool Carnivals

Incursions

Swimming Carnival

Swimming Carnival

Squash

Cross Country Carnival

Eagles and Fever Cup

Goldfields Giants

Athletics Carnival

Winter Lightning

Goldfields Splash

Cross Country

Touch Rugby

Athletics
Summer Lightning
Jump Jam Competition

This year was the first time that North Kalgoorlie entered the Jump Jam competition, our junior team came second place in the strictly section. Our two senior teams also worked very well and placed 4 th and 6th in the senior
strictly section.
In fourth term, we also partnered with the Kalgoorlie Lawn Bowls Club and Sporting Schools. Mrs Lesley
Haythornthwaite volunteered her time to come to school for 4 weeks and teach our year 6 students how to play
lawn bowls. This culminated in 2 excursions down to the bowls club for students to put their new skills into action.
2020 Plans/ High Points/ Goal/ Targets
In 2020 we are looking at doing the sports of Jump Jam, Lacrosse, Netball, Jump Rope, Athletics, Soccer and
tennis.
Look at being able to implement an assessment system to track progress of fundamental movement skills across
the whole school and over a number of years.

Behaviour

g

Behaviour management in schools serves a two-fold purpose:
1. To teach children how to regulate their own behaviour
2. To provide a calm and organised learning environment
School Processes and
eg e
· Classroom teachers have school wide structured processes to guide them and build these into their own
classroom behaviour programs.
Many teachers have adopted ‘1-2-3 Magic’ as a behaviour management technique
· Structured process to follow for inappropriate behaviour (i.e. time out, buddy class, referral to oﬃce)
· A matrix of behavioural expectations designed by the Positive Behaviour in Schools committee lays
out the expectations of students both in class and the playground
Incentive
A range of school wide programs are in place to encourage and acknowledge students to follow the
four expectations. These include:
•·

Class ‘Dojo’ points (points displayed on the interactive whiteboard and displayed alongside a character chosen by students

•·· ‘Gotchas’ (an acknowledgment slip. Children collect ten and receive a small prize)
•·· Visits to the oﬃce for good work (four visits earns a certiﬁcate)
•·· Assembly merit certiﬁcates (from classroom and specialist teachers)
•·· Blue letters of Commendation

2014

2015

2016

Suspension Incidents
Total Days

49

2017

2018

18

5

20

6

2019
21
35

NKPS Highlights 2019
ANZAC DAY
On the 12 April 2019, the Student Councillors and school body held an Anzac service honouring our veterans. The day
was cold and wet so the service was moved inside. Classes made a wreath each with careful consideration to design
and teaching points about why we have a focus on ANZAC Day, all handmade wreaths were respectfully laid on the
stage.

BOOK WEEK
On the 14 August 2019, Book Week started a flurry of activity in many homes. Students and parents went all out and
designed, created and mastered many amazing and intriguing costumes. Weather saw us inside the hall for our
parade. Students really did amaze us all with their ideas and creations.

CRAZY HAIR DAY
Crazy Hair Day raises funds for our sister school in Cambodia, Dey Krahurn Primary School. The raised funds pay for a
teacher for the year and stationary. As you can see form the photos, many had a fantastic time designing their CRAZY
HAIR.

HARMONY DAY 2019

In April, NKPS and its school community kitted out in orange to celebrate Harmony Day. Lunch was shared with family
and friends on the green. We celebrate Harmony Day to promote diversity and acceptance of other cultures. The idea
‘Everyone Belongs’ is the very essence of Harmony Day. But it’s not just a time to celebrate and reflect. Harmony Day
aims to start a conversation about heritage, culture and community.

