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PRINCIPALS REPORT

2020 was a year like no other.

As the Minister for Education Sue Ellery, MLA stated, "We've
seen the COVID-19 pandemic change almost every element
of our lives in some way. And schools would be amongst the
top places where things have changed quickly and
continually"...:"It has disrupted all areas of schooling - Jacqui Quartermaine
student and staff attendance, school activities like Principal
excursions, assemblies and school balls, the way you teach,

—
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how schools engage with their school communities the way : . o o

—
=

students learn, the reporting required by school staff. Not
even the drop off and pick up routine escaped the impact. It

“Fabulous support package.

brought out the best in you." Thank you Mrs Quartermaine
and all the teachers at

Geraldton Primary School.

Wl:mdlz'rfl.llhsuppurt and I'|

. . information here. Very muc

| echo the words of the Minister. We saw our staff get g ::ppr-;'cl'utnd.l“u

comfortable with the uncomfortable and adapt to suit
changing conditions. Throughout the franticness of events
and conditions constantly changing with COVID19, GPS staff
were steadfast and kept their focus on providing a teaching
and learning program, both in the class and supporting
students and families learning at home.

We developed a Home Learning Package for our
parents/carers which was also utilised by other Midwest
schools. Our staff were supported by the school community
who demonstrated confidence in our COVID19 operations as
evidenced by regular student attendance.

We were successful in attaining Independent Public School
status in July 2020 and also won the Interschool Athletics
Carnival outright shield for the third time running!

We have been focusing on excellence rather than perfection
and felt very supported by our parents/carers as we
continued to aim for educational excellence.




2020
Student
Information

387 StUdentS at Censusin February. Students with Educational
Needs
393 student attheendor202.

. 20 (5.1%) students received an |dentified

Disability Allocation (IDA)
48.8% male students

51.42% female students 70 (18%) of students were identified as
requiring additional support in the
52 Aboriginal students or 13.4% classroom

3(0.77%) of students were
identified as EAL/D

We grew....and anticipate increasing in enrolments in 2021.

The school is
looking to increase
it's Kindergarten,
Year 1 and 2
enrolments in 2021.

2015 2016 2017 2018 2019 2020
331 320 339 365 378 393 ant

Student Enrolment Data Destination Schools
_ 2020 schoal destinations of the 2019 student cohort
5 ! U of enrclments are from the local Destination Sohoals il Female Total
5 A intake areas of Geraldion, West End |12 Geraidton Senior High Schoal i i i
11

-H':'l'. Champion Bay Sarior |"|"‘|' School 5 ]
and Beachlands (in boundary).

1068 Nagle Catholic Collegs & | 3 9

4213 Bob Hawhe Coflege 1

0 of enralments are oul of Lthe local 1407 Geraldton Grammar Schoct ! |
0 intake area The majonity of nens 2020 was the second year of the both secondary high

schools moving to a Year 7 to 12 campus model.

In 2019, 68.75% of students enrolled at GSHS.

In 2020, 61.4% enrolled at G5HS5. 10.4% enrolled at CB5SHS
Schools. in201% and 19.29% enrolled in 2020,

14.5% of students enrolled at MCC in 2019 and 15.7% in
2020,

2.08% of students enrolled at GGS in 2019 adn 3.5% in
2020.

enrolments cut of the local intake

ared are froam Independent



2020
Staff Information
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Government of Western Australia
Departmant of Education
Midwest Education Regional Office D2V0243180

e Jacgueline Quartermaine
Principal

Geraldton Primary School
FO Box 7207

GERALDTOM WA 5531

Dear Jacqui

Thank you for hosting ma at your school on Wedneasday, 13 May 2020. | saw immense value
in meeting with you to discuss 2020 school priorities and directions.

Thank you for showcasing your amazing scheel. Your scheool envirenment, buildings and o i
grounds are beautifully maintained. Your staff need commendation as the work around the
school shows extansive talent, passion and skill in all areas.

[ Your school grounds and facilities are impressive with recent minor work projects enhancing the
school. Your classrooms are well organised and conducive to high guality teaching and learning.
| would like to congratulate you and your staff on the work that has gone into creating vibrant and
stimulating kraming environments.

It was wonderful to maet your staff and your students in their classrooms. Students were a delight
with student voice evident and rich leaming environments apparent in your classrooms,

Thank you for discussing your current challenges with me, including COVID=19, | am impressed
with your dedication, drive and commitment to your leadership role as Principal of the school and
public education in general,

Congratulations on a great start to Term 2, 2020. Your ability to play a significant and positive
role in your school makes you an asset to the Geraldion Primary School community. Your
proactive leadership in kearming continuity at the start of the pandemic was recognised and
appreciated.

| look forward to werking with you this term.

Yours sincerely

OMhiode—

Lisa Criddle
Regional Executive Director

13 May 2020

PO Box 63 Geraldton Western Australia 6531
Level 2 209 Foreshore Drive Geraldton Western Australia 6530
Telephone (08) 9958 1600




GPS ATTAINED INDEPENDENT PUBLIC SCHOOL STATUS

With the support of the GPS school community, a decision was made to participate in the 8th
round of an IPS (Independent Public School) Selection Process.

The process involved a rigorous self-assessment process iinvolving an IPS Readiness Survey
focused on Leadership Capacity, Readiness for IPS, Support and Potential Benefits of becoming
an IPS. Additionally School Council members attended IPS Selection Workshops.

Both groups participated in a School Culture Self Assessment Survey,followed by a
comprehensive analysis of results and development of a plan for success an an IPS.

GPS Staff Survey domains:

1.

© N h WD

School wide approaches to teaching
and learning

Leadership

Performance and development culture
Learning Environment

Student achievement and progress
Relationships

Resources

Planning alignment

Surveys and No of Respondents:
IPS Readiness Survey (Staff) - No of Respondents: 40

IPS Readiness Survey (Community) - No of Respondents: 79

School Culture Self-Assessment Survey (Staff) - No of respondents: 34

D. School Culture Self-Assessment Survey (Community) - No of Respondents: 88

A.
B.
C.

Community Survey Domains:

1.
2.
3.
4. Student Achievement and

o

Teaching Quality
Leadership
Learning Environment

Progress
Relationships
Resources

Geraldton PS
was successful
in its application
to become an
Independent
Public School in
June 2020.

Lisa Rodgers, Director General, Craig Palmer, GPS School Board Chair, Jacqui Quartermaine, Principal GPS

and, Sue Ellery, MLA - Minister of Education, WA.






EFFECTIVE LEADERSHIP

GERALDTON PRIMARY SCHOOL

Independent Public School
Readiness Survey Results 2020

The IPS Readiness Survey was administered to Staff and Parents/Carers to find out the

level of readiness to proceed in an Independent Public School Selection Process.
Parents/carers and staff rated:

1. Leadership capacity of the principal to lead an IPS school.

2. The school's capacity to assume greater responsibility for its own affairs.

3. The level of local support, including the broader community.

4. The potential benefits to our students and the broader school community.

Bl e @

Leadership Not at all

Slighty Capable Fairly
Ca pacity capable

Highly Extremely
capable capable

capable capable
Parents and

1.27% 8.86% 89.87%
carers

Level of
Readiness

g Parents and
carers
.| Staff

Level of

tr I
: Somewhat Neutral support iu;::r:'
Support oppose '

No readiness Some Sufficient

High
Readiness

Readiness Readiness

20.25%

Somewhat

~ Parents and

1.27% 6.33% 16.46% 77.22%

2.9% 15%




SCHOOL WIDE APPROACHES TO TEACHING AND

LEARNING
~ School Culture Self-Assessment Survey - Staff Responses

SCHOOL WIDE
APPROACHES
TO TEACHING
& LEARNING 0%

Geraldton Primary School 2020

engagement.
6% are unsure and
3% disagree.

Agree that
they are clear tee that the
34 respondents I on what i:%ool hasa
| effect.lve I whole school
teaching pedagogical
I looks likes. I framework
I designed to help
| achieve the
I learning
outcomes that
- I are intended for
I ggree }:har they 100%0 I students.
ave the ' 9% are unsure
| oppormunityo : Agree thar the | ndsdisgree
RATticIpatc i I school's approach
I creating an to pedagogy is I
environment that | evidence-Fased and
I maximises student appropriate for GPS I
I learning and I students.

Strengths

This area has been identified as a key strength area, as linked to the DoE Strategic Plan of Success for
All Students. As identified in the Public School Review, “The approach to consolidating the school’s
assessment database has been strategic by identifying the need for longitudinal individual and cohort
tracking processes. The school now has a five year profile of student tracking dara.”

‘Weaknesses and Planned Strategic Actions

18% of parents/carers indicated that they were unsure of how the school uses evidence for school
planning and 3% disagreed that the school uses evidence for planning. We will unpack this
information and the planned approach is to provide more explicit information using infographic
style presentations in the Parent Information Booklet, Annual Report and in targeted topic
newsletters

Source: National School Opinion Survey - Staff

Geraldton Primary School - June 2020
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TEACHING QUALITY

School Culture Self-Assessment Survey - Community Responses

TEACHING

Geraldton Primary School 2020

QUALITY
DOMAIN

88 respondents

I Agree that the

school's teaching

I and learning
program meets
the needs of the
children.

I 9% are unsure.

Agree that the

I teachers havea
thorough

I knowledge and
understanding of

I what they teach.

77 are unsure.

Agree that teachers
provide them with
feedback about their
children's
achievements and
progress.

6% are unsure and 6%
disagree

Source: National School Opinion Survey - Community,
Geraldton Primary School - June 2020

Agree the
school's teachers
create learning
experiences that
are culturally
responsive. 11%
are unsure and
1% disagree

Agree that school

staff understand

and respect

I children's
culetural

I backgrounds.
10% are unsure

I and 1% disagree.

11



LEADERSHIP

School Culture Self-Assessment Survey - Staff Responses

LEADERSHIP

DOMAIN

respondents

Ceraldton Primary School 2020

Agree that school
leaders create the
conditions that
enable teachers to
have the greatest
impact on student
learning. 6% are
unsure and 6%
disagree.

Agree that the school
leaders empower staff
to explore
contemporary
evidence-based
teaching practice.

6% are unsure and 6%
disagree.

Agree that the school
leaders lead
instructional practice.
6% are unsure and 9%
disagree.

Agree that school
leaders role model
behaviours that help
to build an
environment that
optimises student
learning.

9% are unsure and
9% disagree.

Agree that the Agree that the Agree that they I Agree that they are
school leaders school leaders know and I actively engaged in the
effectively lead the recognise and understand the school decision
school celebrate staff school’s vision and I making process.
improvement efforts. strategic 13% are unsure and 10%
I cycle. 12% are 6% are unsure and direction. I disagree.
unsure. 9% disagree. 3% are unsure and
I 6% disagree. I
i

Strengths - There is a strong and consistent endorsement
Oi‘leadership with 98% oi‘p;n'ems-mrers in agreement that
the school is well run, and strong agreement among staff
in this domain with agreement percentages ranging from
79% to 88%. The Leadership component responses of the

School Culrure Self- Assessment Survey validartes this. The

Agree tlcliath A%ret‘]tlha:ithe Agree tll"lu tl‘wn; 133 . Public School Review statement also verifies this area, that
proposed change school leaders comprehensive induction . ) ) . .
is managed create effective process embedded in is, “Proactively seeking feedback during periods of change
strategically. distributed school practice. usually advances the pace of change. Initiating discussions
‘.f; Adgre unsure and leadership éi% e ““;urf- u% | about professional development and accountability, the
370 CRERLE :;E/llc;lerzisure di:g::: RO 30 SUOKIE Ly principal has created the conditions for respectfil
and 3% disagree. leadership, staff and community relations.”
Weaknesses and Planned Strategic Actions
Agree that thatall An area, already identified as requiring improvement prior to the Culture Self-

Assessment survey, was a more comprehensive staff induction process, specifically

staff share the same 2 : it . ol ) S
for teaching staff. This area has been identified as a weakness with §3% of staff

Agree that whole

understanding of school : TRk ; ;

whactheschaol iz O mmunication agreement that there is a comprehensive induction process embedded in school

trying to achieve. processes are well practice, 24 %o unsure and :lz':‘n: disagreeing. There hfb been a significant increase in
established staff new to Geraldton PS in the last 18 months, with 7 new teachers. The school

18% are unsure and

3% disagree 18% are unsure and
A ;

12% disagree.

has already nearly completed a PBS Staff Handbook, and are in the process of
completing a PBS procedures document.

Source: National School Opinion Survey - Staff, Geraldton Primary School - June 2020
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LEADERSHIP

School Culture Self-Assessment Survey - Community Responses

LEADERSHIP Geraldton Primary School 2020
DOMAIN

I Agree that
I the school is
well run.
A
I in‘;ﬁi_ Agree that they see
I school leaders around
I the school. /
I 4% are unsure and 2%
I disagree.
Agree that the I =~
school | I I Agree that if the
I communicates I I I school makes big
how decisions decisions, they
will support their I ask parents what
| children's | | i
I learning I I I 3% are unsure and
$% are unsure and 3% disagree.
I 1% disagree and I I I
1% strongly
I disagree. I I I
1
Agree that they have

had opportuniries to
participate in school
planning.

19% are unsure.

1% disagree and 1%
strongly disagree.

Source: National School Opinion Survey - Community,

Geraldton Primary School - June 2020

13



PERFORMANCE & DEVELOPMENT CULTURE

School Culture Self-Assessment Survey - Staff Responses

Performance .
d Geraldton Primary School 2020
an
Development
Culture |
ﬁlge ?i:ilgltear | Agree that they reflect I
34 respondents | on what zood upon the way they do | Agree that the
performance I tﬁe_xr job to maximise school has a culture
I looks like in i e I of high expectations
their role. I student learning. of student
I I achievement and
I I progress.
I I 3% are unsure.
Agree that they | I
I have set goals for I I I— =
I then‘il_selveé th_a; Agree that their goals I Agree that they use I
I :}l;i 15—";'::31;:: I follow logically from classroom I
A the feedback that they observation
Profesmon?l I receive from their I feedback as a valued I Agree that they area
I Standards for peers, mentors and I opportunity for better teacher for
Teachers. I line managers. reflection and goal working at GPS.
I 3% disagree 8 : 8 I o
6 disagree.. 3% are unsure and 6% | setting. 10% are unsure.
I I disagree. I 13% are unsure. I
| I I |
1 Agree that the school A Agree thar they . Agree that the
leaders ensure that staff’ receive feedback on professional learning
are working in ways that their activities that they
optimise student implementation of are offered are
learning. school-wide aligned to the school
12% are unsure and 1% pedagogical strategic plan.
disagree. approaches. 26% are unsure.

13% are unsure and
10% disagree.

Weaknesses and Planned Strategic Actions

Three key areas were identified to explore further due to the high percentage of 'unsure’ responses, that is;

*  Whilst 74% of staff agreed that the professional learning activities they are offered are aligned to the
school strategic plan, 26% of staff were unsure.

*  76% of staff agreed that the feedback they receive from school leaders motivates and empowers them, 15%
are unsure and 9% disagree.

*  76% of staff agreed that their professional growth and development is supported through quality
professional learning, 9% are unsure and 6% disagree.

Actions to be taken to improve this area include more explicit and regular information to staff at staff
meetings to explicitly link the school business and operational plans to professional learning, and to more
explicitly link performance goals with the school business plan. Intentional conversations at staff meetings
will be planned and strategies to unpack this data will be implemented.

Source: National School Opinion Survey - Staff

Geraldton Primary School - June 2020
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PERFORMANCE AND DEVELOPMENT CULTURE

School Culture Self-Assessment Survey - Staff Responses

PERFORMANCE
AND
DEVELOPMENT
CULTURE

Geraldton Primary School 2020

34 respondents | Agree that they

benefit professionally
from school
I performance and

development
processes.
6% are unsure and 9%
| disagree.
I I Agree tharat
I Agree that they reflect | GPS, quality
upon the way they do I | teaching practice
I their job to maximise is recognised and
their impact on | | celebrated.
I student learning. 3% are unsure and
| I I 12% disagree.
| I "
|
Agree that the ; .
Agree that school leaders feedback they Agree that their professional

provide them with
specific feedback on how
their teaching impacts o
student learning.

9% are unsure and 13%
disagree.

growth and development is
supported through quality
professional learning.

9% are unsure and 6%
disagree.

receive from
school leaders
motivates and
empowers them.
15% are unsure and
9% disagree.

Source: National School Opinion Survey - Staff

Geraldton Primary School - June 2020

15



LEARNING ENVIRONMENT

School Culture Self-Assessment Survey - Community Responses

LEARNING
ENVIRONMENT
DOMAIN

Geraldton Primary School 2020

88 respondents

I Agree that the

school is a safe I

and caring place

to be. I Agree that they

1% disagree. I understand how
their children's

I classrooms

I Agree that their operate.13% are

children's teachers | I Agree that the I s and 2%
I frovide a stimulating I school facilities disagree.
earning environment I and resources
and make learning I enable the school
opportunities I to provide I
I interesting and I contemporary
enjoyable. I learning I
3% are unsure. I experiences. I
I 7% are unsure, 1 %
I I disagree and 1% |
I I strongly disagree. I
; |

Agree that there
are effective
pastoral care
processes in our
school.

23% are unsure.

Source: National School Opinion Survey - Community,

Geraldton Primary School - June 2020



STUDENT ACHIEVEMENT AND PROGRESS

School Culture Self-Assessment Survey - Staff Responses

STUDENT Geraldton Primary School 2020
ACHIEVEMENT
AND PROGRESS Agree that they use Agree thart they actively

student performance participate in
data to effectively moderation processes to
inform their planning inform their assessment
and teaching and reporting.
differentiation. 3% are unsure.

34 respondents | I

Agree that staff
engagement in whole
school self-assessment

G ; Agree that the
is highly collaborative. e 7
a - are actively
18% are unsure and 6% i
disastee engaged in whold
I I I gree. school assessment
Agree that the school I Agree that thereisa processses.
understands the strong culture of I 12% are unsure
current level of I reflection and . and 6% disagree.
I student progress and evidence-based Agree that there is I
achievement. I decision making shared ownership in the
9% are unsure. which informs school for student I
I planning at all levels. st -
I 12% are unsure 9% are unsure and 3% I
I I disagree. I
| . | :

Strengths

This area has been identified as a key strength area, as linked to the DoE Strategic Plan of Success for
All Students. As identified in the Public School Review, “ The approach to consolidating the school’s
assessment database has been strategic by identifying the need for longitudinal individual and cohort
tracking processes. The school now has a five year profile of student tracking data.”

‘Weaknesses and Planned Strategic Actions

18% of parents/carers indicated that they were unsure of how the school uses evidence for school
planning and 3% disagreed that the school uses evidence for planning. We will unpack this
information and the planned approach is to provide more explicit information using an infographic
style in the Parent Information Booklet, Annual Report and in targeted topic newsletters.

Source: National School Opinion Survey - Staff

Geraldton Primary School - June 2020



STUDENT ACHIEVEMENT AND PROGRESS

"STUDENT

ACH|EVEMENTGeraIdton Primary School 2020

AND PROGRESS

DOMAIN

88 respondents

81%

I Agree that staff
have a common

approach to how

students are
taught.
10% are unsure

and 8% disagree.

Agree thar the school
sets high expectarions
of their children's

1 =

9% are unsure and 2%

disagree.

87%

Agree that the
school reports

egularly on
whole school
student
achievement and
progress,
e.g.whole school
NAPLAN results,
attendance, etc
11% are unsure and
2% disagree

Agree that they
understand how

the school uses
evidence for
school planning.
18% are unsure

and 3 % disagree.

Source: National School Opinion Survey - Community,

Geraldton Primary School - June 2020



RELATIONSHIPS

School Culture Self-Assessment Survey - Staff Responses

RELATIONSHIPS
DOMAIN

Geraldton Primary School 2020

34 respondents

Agree that staff’
use student voice
to examine the

Agree that the
School Council
values the opinion

Agree that their
opinions are
treated as valuable

Agree that they provide
opportunities for parents
to actively engage in

Agree that impact of their of the community | and worthwhile. their child's education.
staff/student teaching. when big 15% are unsure. 9% are unsure and 3%
relationships are decisions need to disagree.

respectful and be made.

I positive. |
6% are unsure. I
1

|
Agree that effective Agree that Agree (h.a!: parents ' Agree that staff erce s s tonts
hi and families are morale reflects & S
partnerships are the School 7 : community views are
I A st lity professional 4
built with local Council is valued as partners 2 bt i iewi
et _ \ : relationships. sought in reviewing
| Y representative 1n student et icand school performance and
external I of the school learning. 6% are S effectiveness. 12% are
keholders to i o 3% disagree. % di
I sta -+ ; community. unsure and 3% unsure and 6% disagree.
support teaching an I 9 :
ppo! g 3% are unsure disagree.
] learning
[ — !

Strengths

Agl:jel‘hat Stalff Staff and parents/carers were in sync in their responses to statements
model exemplary : : i Vi

rofessional in the Relationships Domain \\1[b the School CLflture Self-
ehaviours. Assessment Survey results summarised below. This reflects the

26% are unsure. Public School Review opinion that, “Differentiated and tailored

I Agree that school opportunities to create positive relationships, both within the
A " e leaders convey the school and berween the school and its community, have been a
ree that the : .. k= o
Sc%wol Council etxl’f;“a,hl?n ‘i"‘“ feature of the school’s positive culture. A commitment to the spirit
staff will treat one i = _ o Z
operates Shotherith of collaboration motivates staff and community engagement.

effectively.

267 are unsure. . .
3% disagree. Weaknesses and Planned Strategic Actions:

| No significant weaknesses were identified in the School Culture
1 : Self- Assessment, but the areas to unpack were in the areas of staff

respect.
32% are unsure.

Agree that staff health and well-being, staff involvement in school improvement
are supported to : !

achieve optimal areas, and staff treating each other with respect.

health and well-

being. Aigrce that statt Survey responses in these areas showed a significant percentage of

are actively
involved in school

32% are unsure. ' ;
unsure responses and no disagree responses, so the focus will be on

improvement. further unpacking of the responses and identifying strategies to
2% are unsure. 3% . :
ais;gree S0 deal with the responses

Source: National School Opinion Survey - Staff

Geraldton Primary School - June 2020



RELATIONSHIPS

School Culture Self-Assessment Survey - Community Responses

RELATIONSHIPS GCeraldton Primary School 2020

DOMAIN

88 respondents

Agree that they
are well informed
about the
activities of the
school. 2% are
unsure.

Agree that they
feel welcome with
they are in the

Agree that they
comfortable to
approach the school

Agree that the s .
gﬁ' b school. and discuss their
Satkcarc avout 2% are unsure, 1% children's progress

their children.

1% disagree.

disagree and 1%

1% are unsure and

| Agree that the RN 3% disagree
teachers at GPS
| are professional,
committed and Agree that they

are made welcome
when they attend
the Front Office.
3% are unsure and
1 % disagree.

enthusiastic.
2% are unsure.

Agree that the
school recognises I
students for their

progress and |

Agree that the
school values the
role of parents in

achievement. 3 % I partners in

are unsure and 1% education.
isagree. 5% are unsure and

Add short body of text i disagree.

Agree that staff
and students
respect each other.
6% are unsure and
1% disagree.

Agree that the
staff are
working with
them to prepare
students for the
next stage of
their education
8% are unsure.

Agree that they
feel welcome in
their children's
classrooms.

§% are unsure, 2%
disagree and 1%
strongly disagee.

Agree that the
School Council
values the opinion
of the school
community when
big decisions need
to be made.

13% are unsure and
1% disagree.

Agree that they
are provided with
opportunities to
engage in their
children's
education. 10% are
unsure and 3%
disagree.

Agree that the
School Council is
representative of
the school
community.

16% are unsure
and 2% disagree.

Source: National School Opinion Survey - Community

Geraldton Primary School - June 2020
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LEARNING
ENVIRONMENT

Geraldton Primary School 2020

DOMAIN ﬁgreelihat they
ave the
}Lgrce_that opportunity to I
thereisa participate in
strong culture creating an I
34 respondents ;’gs"' gﬁf‘;ﬁ environment that |
S slzhool.. ina:umlses s;udent I Agree that behaviour
€arning amn management processes
engagement. are applied consistently
6% are unsure and I across the school.
" 3% disagree. 9% are unsure and 3%
Agree that I disagree.
student I
wellbeing isa
priority at the Agree that
bl differentiated 880/
teaching isa I
strategy is used . I Agree that school
leaders build a I
I ‘s::ll):g:t:}:ﬁtcir I Agree that attendance
Agree that the I R and punctuality are
school e es;:.on I managed through
; growth. anag
Ear,f%‘,u;l:; :.Sﬂ : I 3% are unsure and ::;E,ltlecl; e\:hole school
and inclusive I L I 6% ar% unsure and 6%
learning I disagree.
environment. I

The Geraldton PS Public School Review provided the following feedback on the Learning Environment domain, “Recent
improvements in the physical environment has been a priority, creating a feeling for students that their school is a special
place. The building assets are valued and are being cared for through a strategic renovation initiative.”

And that, “Staffhave an intentional approach ro developing and maintaining the health and wellbeing of students.”

“Students with special needs and imputed learning difficulties are well catered for with the school having a positive
relationship for its inclusive learning environment for all children.”

Many strengths were identified with both staff and parents/carers responses, with 99% of parents/carers in agreement that
the school is a safe and caring place to be.

Weaknesses and Planned Strategic Actions:

One area identified as needing further exploration was the significant percentage of unsure responses by parents/carers to
the statement that there are effective pastoral care processes in the school. The view is that there may be some confusion
with the use of the word “pastoral care’ as the other survey responses counteract the 76% rating.

Source: National School Opinion Survey - Staff, Geraldton Primary School - June 2020
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School Culture Self-Assessment Survey - Community Responses

LEARNING
ENVIRONMENT

Geraldton Primary School 2020

DOMAIN

88 respondents

Agree that their
children's teachers

Provide a stimulating
earning environment
I and make learning

opportunities
interesting and
enjoyable.

3% are unsure.

I
I
|
I
I
I
I
I
|
I
|
I
2

Agree that the
school is a safe
and caring place
to be.

1% disagree.

Agree that the
school facilities
and resources
enable the school
to provide
contemporary
learning
experiences.

7% are unsure, 1 %
disagree and 1%
strongly disagree.

I

Source: National School Opinion Survey - Community,

Agree that there
are effective
pastoral care
processes in our
school.

23% are unsure.

Geraldton Primary School - June 2020

| Agree that they
understand how
their children's
classrooms
operate.13% are

I unsure and 2%
disagree.
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RESOURCES

Geraldton Primary School 2020

DOMAIN

embedded school-
wide processes
identify and resource
specific student
learning needs.

9% are unsure and
3% disagree.

Resources Domain

85%

Agree that staff
collaboration isa
priority.

15% are unsure

Agree that staff
collaboration is
resourced
appropriarely.

9% are unsure and 9%
disagree.

Agree that the school
effectively uses its physical
environment and available
facilities to maximise

student learning.
I 12% are unsure.

I 6% disagree and
]

3% strongly disagree.

|
Agree that the school I
I aligns its resources to its
I strategic direction. I
18% are unsure and 3% I
I disagree.

Agree that the school

budget is allocated
effectively to maximise
every student's progress
and achievement.

27% are unsure and 6%
disagree.

The Public School Review validated the Use of Resources Domain, “Schools that invest in staff development,
whole school programs and manage their physical assets for the benefits of students, create effective learning
environments. Such an environment is evident ar Geraldton PS.”

Weaknesses and Planned Strategic Actions

The Resources Domain has been identified as an area that requires a greater explanation and promotion of
how the school allocates its budget to staff and parents/carers. As part of the broader plan for self-
improvement, as identified by the school, an improvement focus is to make clear and explicit links between
the budget and school business plan for the school council. This School Culture Self-Assessment Survey
response shows that this also needs to be done for staff and parents/carers.

The plan is to provide an overview of the budget so far in an infographic view in the Term 2 and 3
newsletters. This is more about a communication process rather than an ineffective allocation of the school
budget

Source: National School Opinion Survey - Staff
Geraldton Primary School - June 2020
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RESOURCES

Geraldton Primary School 2020

DOMAIN

88 respondents

Agree that the
school uses
available resources
to improve
student learning.
6% are unsure and

1% disagree

See the link
between the

school's planning

and the way it
allocates
TesOUrces.

22% are unsure
and 2% disagree.

Source: National School Opinion Survey - Community,
Geraldton Primary School - June 2020

|
|
|
|
|
|
|
6

See the impact
of the resources
provided to
staff.

24 % are unsure
and 3%
disagree.
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PLANNING Geraldton Primary School 2020
ALIGNMENT

DOMAIN

34 respondents

Agree that they Agree that their
collaborate with classroom
their coll es lanning is
I to developealguihg Eligned %0 the
I quality evidence- school's strategic
based learning and operational
1 opportunities. plans.

3% are unsure.

|

|

|

|

Agree that staff I
collaborate to I
|

|

|

|

|

interrogate whole

9% disagree.

I ol 4 L Agree that the
sC :130 ta ;n I Aboriginal Cultural
I evidence to better Standards informs our
understand | culturally responsive
I SI'-:‘:_em whole school planning.
I 3[.’;. ‘ﬁls'a";z;e- : 24% are unsure.

Planning Alignment Domain

100% of staff agreed that they collaborate with their colleagues to develop high
quality evidence-based learning opportunities. 97% of staff agreed that their
classroom planning is aligned to the school’s strategic and operational plans, and
97% agree that staff collaborate to interrogate whole school data and evidence to
better understand student performance.

Weaknesses and Planned Strategic Actions

Of concern was that 68% of staff agreed and 24% were unsure that the Aboriginal
Cultural Standard informs the school’s culturally responsive whole school
planning. This is a disappointing result, given the previous work done with
implementing the ACSF, where opportunities have been provided to teachers to
positively engage with Aboriginal histories and connections to land through the
implementation of the ACSF.

Source: National School Opinion Survey - Staff
Geraldton Primary School - June 2020



Summary of Voluntary Contributions 2020

Kindergarten 63420 equates to equates to
' $1929.44 $2820

-

Pre-Primary 0 equates to 0 equates to
>0% $1290 Lo $2580
. equates to
Primary 1-6 44.33 $§7897,82 equates to
$17820
0 equates to
CombinedK-6 | 47.3% $10983.06 equates to
$23220
K-6 Combined (extra cost
: 8.439
optional charges)
Voluntary Contributions Collection Rate 2018 - 2020 VOLUNTARY

CONTRIBUTIONS

2018 . I I I I I 54.4% Voluntary Contributions

complement the school’s

annual budget allocation
2019 I I I I I 45 269 and allow for the provision

of additional opportunities

2020 I I l I I 47 30, for students.

The amount requested for voluntary contributions per primary student (K - 6) was $60.0026



2020 FINANCIAL SUMMARY

Geraldton Primary School
Financial Surmmary as at
F 12 February 2021
Rewvenue - Cash B Salary Allocati Budget Actual
2 = o g Y Locally Generated Revenue - Budget vs Actual
|1 Voluntary Coraributions 5 571700 § 11,097.70 008
1j Charges and Foos 5 44 300,00 | 5 31 16455
3] Foos from Fadlities Hire 5 1650000 | § 1750000 ” AT 2T
4 Fundraising/Donations/Sponsorships 5 430000 | 5 14,906.16
= Commonsesth Govi Revenues 5 5
& Onher State Govty/local Govt Bewenues 5 5 1,100 00 a5
7} Rewvenue from Co, Reglonal Odfice and Other Schocls | § 5 310000
& Other Revenues 5 TS000 | 5 10,232 36 b
o Transfar from Reserve or DGR [ [
10 Residertial Accomirsod aticn 5 5
| 11] Farm Feveriue [AR and Farm Schools oniy) 5 5 |
12| Camg School Fees (Camp Schools only) 5 5
Total Le<ally Ralsed Funds | 5 TZAETO0 | 5 20,100 10
Opening Bal 5 17350700 | § 173,507 57
Student Contred Funding] 5 33356151 5 37355151
Tatal Cash Funds Available) 5 569,525.51 | § SE7, 16015 37 M
Total Salary Allocation| 5 5
Total Funds Available) 5 563,525.51 | § SE7,160L15 20
15
S Current Year Actual Cash
furaran Sources 10
Lo by Rk Fusds
164
g ]
Ravwnuss Source irt el o i e et b oo e gl e
§
o ‘ﬁa"‘:wf W:ﬁ"’i a vw:@nu“"
;.uf’a”tw" e e %M“awﬂﬁ*
& Ll
g e L
Skeduml Lomired #ng'f::-.a"" i v“‘}}ﬂa‘:‘
Fureding ""5’# o et o U":n':
TER [
Espenditure - Cash and Salary Budget Actual imo Goods and Services Expenditure - Budget ws Actual
1) Admiénistratian 3 4171000 | & 5,067.14 8 Budgn Actual
3 Lease Faymeras 5 250
3 Utilities, Faciities and Maintenance 5 196,450.00 | § 157,567.40
4 Bulldings, Froperty and Eguipmant 5 B2500.00 | & 11118353
5| Curdauum and Student Services 5 162420000 | § 134,551.74 a8
& Professional Development 5 15500.00 | & 71962 52
7| Transfar to Rosere [ 1220000 | 5
= Other Expenditure 5 4350000 | § 5, 79667 el
9 Faymaenit to CO, Regional Office and Ctver Schools | § 25,000.00 | § ‘
108 Rzsidantial Dparations 5 5
11| Residertial Boarding Fees to 0 {Ag Colleges only] [ 5 5
12| Farm Cperations [Ag and Famn Schoots anly| 5 5 =
13) Fanm Reveniue o OO (Ag and Farm Schaols anly] 5 5
14] Camg School Fees to OO {Camg Schaols only| 5 5
8
Totad Goods and Services Expenditure| § 547 SR000 | 5 457,148 10
[ ] Tatal Forecast 5ai nditure] 5 5 l
Total Exptm‘lllunE 5 542 SA0L00 | 5 457, 14810 o+ I I -
S e S P
N ﬂd’__’“ ,_,ﬁ::w" 1l,,.:.":‘@.,.-:’ﬁ“‘ w:?{"’.:;‘*‘ St ,1",;5&?;‘_:‘:,“ “':,,.,a"’c”
Cash Position S m”"wﬁ“‘& A Mﬁgﬁiﬁ e i
s2an b it e ¥ @™ el
; Mw N‘u \.‘3‘;,& 1’3‘?‘
i ! L ‘,45“::):# ==-'°':irrﬂ'+ [ Sy -
150
1
20 _I
Cash Position as at:
i Bank Bakance 282,198 43
50 Made up of:
s 1|General Fund Ealance 13001108
i ] 2|QEM||uaqrtFun_§
3 31 Trust Funds
v\?"mﬁe‘a“*' 1&”"ﬁ&fﬁuﬂwﬂ‘;¢*"?@xp 4lassot Replacoment Reserdes 110,250 52
.‘\;d"e' “ "i'i“*#f-'- #@4 PP 5| Suspense Accouncs 17,361 72
&.-a‘“’:‘ﬁta#" o &|Cash Advances
e 7|Tast Position |5, 725 00},
Taotal Bank Balance| § 24518843
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PARENTS/CARERS FEEDBACK

Dear Teachers, )
Thank you Jacqui and
Thank you for the positive influence all your staff for

you have been on our grandchildren. . ,
everything you're

As we've seen them grow it is clear doing to keep

the values of your schoo! and everyone as safe as
yourselves has made an impact. . .
possible whilst

| will try not to be sad that they are continuing to teach
going to be separated from their our children.
school community. Stay well.

Many thanks for all
your hard work during
these times. Your
communication via
Facebook and Seesaw
has been fantastic and
we are so appreciative
of your support.

Thank you for all the
great work you are
doing during this ever
changing
environment. Take

care and stay safe.

Many thanks to the entire
team at Geraldton Primary
School for your
professionalism, support and
efforts in this very turbulent
and stressful situation. Looking
forward to finding our new
normal in Term 2.
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