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INSPIRING  GENERATIONS

We respectfully acknowledge the traditional custodians of the lands on which our students live and are 

educated. 

We acknowledge parents, families and communities as the first educators of their children. 

We recognise and value the learning that Aboriginal children bring with them from their homes and 

communities into the classroom.

Established in  1878, Geraldton Primary School is the oldest 

continually operating public primary school in Western Australia. 
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PRINCIPAL'S REPORT

2020 was a year like no other. 

As the Minister for Education Sue Ellery, MLA stated, "We've 

seen the COVID-19 pandemic change almost every element 

of our lives in some way. And schools would be amongst the 

top places where things have changed quickly and 

continually"...:"It has disrupted all areas of schooling - 

student and staff attendance, school activities like 

excursions, assemblies and school balls, the way you teach, 

how schools engage with their school communities the way 

students learn, the reporting required by school staff.  Not 

even the drop off and pick up routine escaped the impact. It 

brought out the best in you."

I echo the words of the Minister. We saw our staff get 

comfortable with the uncomfortable and adapt to suit 

changing conditions.  Throughout the franticness of events 

and conditions constantly changing with COVID19, GPS staff 

were steadfast and kept their focus on providing a teaching 

and learning program, both in the class and supporting 

students and families learning at home.

We developed a Home Learning Package for our 

parents/carers which was also utilised by other Midwest 

schools.  Our staff were supported by the school community 

who demonstrated confidence in our COVID19 operations as 

evidenced by regular student attendance.

We were successful in attaining Independent Public School 

status in July 2020 and  also won the Interschool Athletics 

Carnival outright shield for the third time running!

We have been focusing on excellence rather than perfection 

and felt very supported by our parents/carers as we 

continued to aim for educational excellence.

Jacqui Quartermaine 
Principal
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GPS ATTAINED INDEPENDENT PUBLIC SCHOOL STATUS

Lisa Rodgers, Director General, Craig Palmer, GPS School Board Chair, Jacqui Quartermaine, Principal GPS 
and, Sue Ellery, MLA - Minister of Education, WA.

With the support of the GPS school community, a decision was made to participate in the 8th 

round of an IPS (Independent Public School) Selection Process.

The process involved a rigorous self-assessment process iinvolving an IPS Readiness Survey 

focused on Leadership Capacity, Readiness for IPS, Support and Potential Benefits of becoming 

an IPS. Additionally School Council members attended IPS Selection Workshops. 

Both groups participated in a School Culture Self Assessment Survey,followed by a 

comprehensive analysis of results and development of a plan for success an an IPS.

Surveys and No of Respondents:

A. IPS Readiness Survey (Staff) - No of Respondents: 40

B. IPS Readiness Survey (Community) - No of Respondents: 79

C. School Culture Self-Assessment Survey (Staff) - No of respondents: 34

D. School Culture Self-Assessment Survey (Community) - No of Respondents:  88 

                       

                       

Community Survey Domains:
1. Teaching Quality
2. Leadership
3. Learning Environment
4. Student Achievement and 
        Progress
5. Relationships
6. Resources                

  GPS Staff Survey domains:
 1. School wide approaches to teaching 
        and learning
2. Leadership
3. Performance and development culture
4. Learning Environment
5. Student achievement and progress 
6. Relationships
7. Resources
8. Planning alignment            

Geraldton PS 
was successful 
in its application 
to become an 
Independent 
Public School in 
June 2020.     
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EFFECTIVE LEADERSHIP
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SCHOOL WIDE APPROACHES TO TEACHING AND 
LEARNING
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TEACHING QUALITY
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LEADERSHIP 
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 LEADERSHIP 
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PERFORMANCE & DEVELOPMENT CULTURE
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PERFORMANCE AND DEVELOPMENT CULTURE
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LEARNING ENVIRONMENT
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STUDENT ACHIEVEMENT AND PROGRESS
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STUDENT ACHIEVEMENT AND PROGRESS
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RELATIONSHIPS      
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equates to   
$1929.44      

100%

equates to 
$23220

Kindergarten 68.42%

Pre-Primary 50% equates to 
$1290

100%

100%

100%

equates to 
$17820

equates to 
$2580

equates to 
$2820

equates to 
$10983.06

Primary  1 -6 44.32%

Combined K -6 47.3%

K-6 Combined (extra cost 
optional charges) 98.43%

Voluntary Contributions Collection Rate 2018 - 2020

The amount requested for voluntary contributions per primary student (K – 6) was $60.00

47.3%

54.4%2018

2020

2019 45.26%

Summary of Voluntary Contributions 2020

equates to 
$$7897.82

VOLUNTARY 
CONTRIBUTIONS 

Voluntary Contributions 
complement the school’s 
annual budget allocation 

and allow for the provision 
of additional opportunities 

for students. 
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2020 FINANCIAL SUMMARY
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PARENTS/CARERS FEEDBACK

Dear Teachers, 

Thank you for the positive influence 
you have been on our grandchildren. 

As we’ve seen them grow it is clear 
the values of your school and 
yourselves has made an impact. 

I will try not to be sad that they are 
going to be separated from their 
school community. Stay well.
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Many thanks for all 
your hard work during 
these times.  Your 
communication via 
Facebook and Seesaw 
has been fantastic and 
we are so appreciative 
of your support.

Thank you Jacqui and 
all your staff for 
everything you’re 
doing to keep 
everyone as safe as 
possible whilst 
continuing to teach 
our children.

Thank you to all staff at the 
school for their amazing 
efforts in these trying times. I 
know how much work is going 
on at every level of the school 
& I appreciate the amount of 
work that is happening behind 
the scenes. You are all 
amazing. 

Take care of yourselves. Look 
forward to seeing you all on 
the other side of this.

Thank you for all the 
great work you are 

doing during this ever 
changing 

environment. Take 
care and stay safe.           

Many thanks to the entire 
team at Geraldton Primary 
School for your 
professionalism, support and 
efforts in this very turbulent 
and stressful situation. Looking 
forward to finding our new 
normal in Term 2.
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