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Annual Report
School Vision:
At Chapman Valley Primary School children are nurtured, educated and
challenged in a supportive and safe learning environment. We use the best
teaching and learning practices to develop balanced, capable and creative adults
who value achievement, motivation, life-long learning and pride in their school
and community.
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Welcome
On behalf of the Chapman Valley Primary School staff and community, we present the 2018 Annual Report. This
annual report outlines our commitment to achieving quality education for all students through use of the
Department of Education Focus 2018 document that drives our school Business Plan and Operational Plan 2018. The
annual report 2018 documents an overview of the performance and achievements over the past 12 months in line
with our Business and Operational Plans to achieve quality education and progress for all students.
In 2018 our staff worked diligently to align our Business and Operational Plan to reflect the Department of
Education Focus 2018 document that drives our plans. We revised our Business plan to reflect the areas in the
Focus 2018; Success for All Students, High Quality Teaching, Effective and Strong Governance and Support. Our
staff collaboratively wrote the 2018 Operational Plan to reflect best practise and practise that was happening in
their classrooms. In Term 4 2018 the whole staff were involved in a planning day to plan out focus areas and target
for 2019 based on data and achievements from 2018 and directions for 2019 set by the Department of Education.
The planning day was used to plan the school budget for 2019 based on focus areas and resourcing for 2019.
Our school community plays an integral part in the successful school operations. In 2018 we built on developing our
positive relationships with the community. In 2018 we introduced and consolidated on communications with parents
and the wider community through our use of the newsletter, social media and inviting community members into the
school on different occasions. Our P&C continued to be active participants in our school. Through their amazing
efforts with fundraising such as the Mother’s Day morning tea and the Burger tent at the show, the P&C contribute
funds to support students to have experiences that the school funds would be unable to fund.
Our school board in 2018 worked a very structured schedule. The School Board chair, Renaye Stokes fulfilled her
duties with distinction and gives maximum support to all members. We welcomed new members to our board this
year who bought new ideas and enthusiasm to the table. We were involved in successful board training with Nicci
Godsman from District Office that reaffirmed our practises conducted by the board.
Our student population continued to be a concern although we began the year with 35 students, we ended the year
with 29 students. We used our resources wisely and were able to deliver quality teaching programs including the
introduction of the My Chinese as our language program, which was funded by the P&C in the senior class. This
program was delivered via technology weekly.
Our staffing in 2018 was similar to 2017 in that we had a junior class with Mrs Goforth and a senior class with Mrs
Chapman. We had Mrs McCagh and Ms Haneveld sharing the Educational Assistant role who worked predominately
in the junior class. At the end of Semester 1 Mrs Chapman retired and we welcomed Mrs Blanke into the Senior
class in Term 3. Mrs Brockwell and Mrs Spackman both worked as our DOTT relief teachers, 1 day a week each.
Mrs Barndon was our gardener. Mrs Keeffe was the Manager of Corporate Services. Ms Martin was the cleaner
until Term 4 when she resigned and we welcomed Mrs Webb, to the cleaners position, who was also the library
officer for half a day a week.
The challenges in Education are a plenty nowadays but I am grateful to have had the opportunity and support from
all of the Chapman Valley Community to lead this wonderful school as a first time Principal. I would like to thank the
staff, students, parents and wider community for their commitment and support of our school. We value all
contributions and commitments toward supporting in delivering high quality opportunities for all students.
Mrs Jo Luxton
Principal 2018
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School Motto
Strive to Achieve

Our Values
Kindness to Ourselves, Kindness to Others, Kindness to the Environment

Our Beliefs

At Chapman Valley Primary School we believe that all students can succeed in all learning areas regardless of
gender, race, cultural background and ability. Opportunities should be provided for students to achieve success
in a safe and encouraging learning environment where their input is valued.
In order to achieve this, the Chapman Valley Primary School staff and school community believe our role is to:




















Grow happy, capable and successful students that are effective communicators, independent lifelong
learners and active members of society.
Foster a love of learning in all students and develop their skills and strengths across all areas of the
curriculum.
Ensure each student feels valued in a secure and inclusive environment in which tasks are engaging,
motivating, challenging, age appropriate and achievable.
Promptly identify students with specific needs and provide developmentally appropriate programs which
encourage them to achieve their full potential.
Provide a balanced program to meet students’ needs that:
Envelops explicit teaching and student centred learning experiences.
Utilises well researched best practice curriculum and instructional strategies.
Provides timely and appropriate feedback to students in regard to their learning and achievement.
Continues to evolve as a Professional Learning Community by supporting each other through
collaboration, professional discussions and peer observations in order that we all continue to be lifelong
learners and model this to our students.
Develops a climate of mutual respect to support common goals, using effective communication within
organised procedures whilst recognising each other’s roles and respecting boundaries
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Highlights of 2018
Students




















Parent welcome afternoon
35 students to begin the year
Year 6 Leadership Camp Geraldton Camp School
In term swimming lessons
Combined Chapman Valley and Yuna Primary
Schools (CHUNA) swimming and Picnic sports
carnivals
World Math’s Day at Binnu
NCVISSA swimming carnival
Happy Chappy Day, Buccs Basketball Visit
ANZAC Day ceremony
Mother’s Day Morning Tea
Musica Viva excursion at Northampton
NCVISSA winter and summer sports carnivals 
Young Writer’s Festival
Randolph Stow Competition – with 2 awards
being presented to Chapman Valley Primary
School students
QPT excursions-George’s Marvellous Medicine 
Chapman Valley Show – with many prizes 
























BEARS Club
Trash and Treasure
Health and Wellbeing forum
Open class morning
100 days of school celebration
Alphabet Day
Room 1 Greenough Hamlet excursion
Circus Challenge Incursion
NCVISSA cross country
NAIDOC day camp fire and activities
Black Dog Ride Morning
NCVISSA athletics
Crunch and Sip day
NAPLAN online
Tennis coaching
CBH grant for limestone wall to replace tyres
around playgrounds
Volunteers’ morning tea
Presentation and graduation night
The Upside Down Christmas Tree
Nazareth House visit and carol singing
Banners in the Terrace entry with Yuna PS

Staff
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Sounds Write professional learning all staff
Digital Technology professional learning all staff
Teachers Can Code professional learning
7 Steps Effective Writing professional learning
Literacy Leadership Course, Mrs Goforth
Supporting spelling Professional learning
Talk for writing professional learning
NAPLAN online professional learning
Student centred funding professional learning
Keeping our Workplace Safe professional learning
Leading school Improvement professional learning
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FOCUS AREa 1: SUCCESS FOR ALL STUDENTS
Target 1: All students to record ‘moderate’ levels of progress* (or higher) in all areas
measured from either On-Entry* testing or previous NAPLAN results.
ACHIEVEMENT:ONGOING

National Assessment Program - Literacy and Numeracy (NAPLAN) and School Based Assessments
In May 2018, students in Year 3 and 5 were tested in Literacy and Numeracy NAPLAN online for the first time.
This required all students to complete the test using an electronic device. Students in Years 3 and 5 completed
Reading, Writing, Language Conventions (Grammar and Punctuation/Spelling) and Numeracy. The test was
tailored to the student. These results were used by teachers to confirm teacher judgement when completing
reports and guide them on decisions related to the curriculum content for each child and developing Individual
Education Plans.
As we have small numbers of students in each cohort across the school care must be taken when examining
NAPLAN results. Alongside NAPLAN assessments our staff use a myriad of school based assessments to monitor
progress and track student achievement. These assessments are used to plan and inform whole school curriculum
focus areas, whole school planning and resourcing.
We collect and analyse additional, school-based data throughout the year to set learning goals and measure
student progress in all learning areas. This information drives teaching and learning programs to ensure that our
students are continually achieving their full potential.

On Entry Assessment
In 2018 PP-Year 2 were assessed using the On-Entry Mandated assessment.
As with NAPLAN when reviewing the data with such small cohort numbers it is difficult to draw overall
conclusions and see patterns over time. However with in 2018 the data shows
*progress in numeracy overall is greater than reading and speaking and listening.
*Progress between PP and year 1 appears to be limited
*Achievement in reading is lower than in numeracy in all year levels.

Year 3
On-entry to NAPLAN
Reading
Writing
Numeracy
Year 5
Year 3 to 5 NAPLAN
Reading
Writing
Numeracy

5

Low/Very
low

1
Low/Very
low

Moderate

High

1

1

1
Moderate

High

4
1
1

3

2
1

Very High

Achieved Target

Very High

Ongoing
NA
Ongoing
Achieved Target

1
2

100%
80%
80%
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Target 2: All students to demonstrate progress in all areas of their year level one minute
maths test. ACHIEVEMENT:ONGOING
The one minute maths test was applied in 2018. The majority of students in Year 1-6 recorded some progress in
the tested areas, however the data did indicate some students stayed the same and a small number of students
did record a decrease in their scores. However the teaching staff had reservations that the one minute maths test
being a mental test does not provide a sound indication of progress in the area of maths across all areas.
In 2019 the data will be collected using the PAT maths test across the school from Pre-Primary to year 6.
Target 3: All students to record a 30-point improvement in Brightpath* writing scores per
year. ACHIEVEMENT:ONGOING
Brightpath was used across the whole school from Pre-Primary to year 6. The students were assessed using
different texts forms throughout the year. When using Brightpath data we need to be aware that some students
may already be achieving above their level, so developmental progress can be slower. It is important to
understand that using the Brightpath data to impact on teachers planning and setting goals for the students to
progress writing.
10/lower 20
9
1

30
1

40
2

50
2

60
0

70
0

80
0

20%
20%
12%
8%
4%
8%
8%
4%
16 students assessed. Two students did not have an end assessment

100/higher
1
16%

*84% students graded C grade or above in reports in English
Target 4: All students to record improvements to their PM* reading age of two or more
levels per year. ACHIEVEMENT: ONGOING
Less than 2 levels

2 levels
More than 2 levels
3
6
PM Benchmarks was used to assess 13 students in 1-6. The PP students were only assessed at end of year so are
not included in data. When using PM benchmark data it is important to note that 9 students had already reached
level 30 at the beginning of the year, so are not included in this data.
In 2019 the PM benchmarks will be replaced more decodable reading text assessment and the YARC assessment
which will enable data to be collected across the whole school and in a more relevant format.

KEY STRATEGIES IMPLEMENTED IN 2018 INCLUDE:
-Staff input into modifying the targets in School Business plan
-Staff input in writing Whole school operational plan in English and Maths that aligns with School Business
Plan
-Staff input into the assessment schedule which had direct correlation with targets in business plans.
-Sounds Write program
-Purchasing guided reading text
-Online NAPLAN
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Focus Area 2: High Quality Teaching and School Leadership
Target 1: By the end of the school year 100% of staff will complete Performance
Management process involving self-assessment tools to reflect on their practises with
achievement of goals. ACHIEVEMENT: ONGOING
Teaching staff have all completed performance management process in 2018 comprising of the AITSL selfassessment for teachers, meetings with the line manager to establish goals and then follow up meeting to
discussion progress and achievement of these goals.
Non-teaching staff have had the opportunity to participate in a performance management process with their line
manager. However not all staff took up this option in 2018. In 2019 a plan will be devised to ensure all nonteaching staff complete their performance management.
Target 2: By the end of each year NQS assessment will be updated to reflect current
practises and programmes in Early Childhood. ACHIEVEMENT: ONGOING
In 2018 the Early Childhood teacher attended an update Professional Learning in the area of National Quality
Standards. The NQS school audit showed the Early Childhood Education Program working towards all domains.
The framework has had some changes in 2018 and our staff will continue to develop the Quality Improvement
Plan for the NQS.
The NQS domains are:
1. Educational program and practice
2. Children’s health and safety
3. Physical environment
4. Staffing Arrangements
5. Relationships with children
6. Collaborative planning with families and communities
7. Governance and Leadership
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Target 3: At the end of each year staff surveys show 80% or above satisfaction in all areas.
ACHIEVEMENT: ONGOING
STAFF SURVEY RESULTS

In 2018 the staff survey was given to all
staff and completed by 10 people. The
survey indicates 3 questions that are just
under the 80% satisfaction and these all
relate to building team relationships. This
will be an area of focus in 2019.

KEY STRATEGIES IMPLEMENTED IN 2018 INCLUDE:
-Rotational morning tea roster on Fridays
-Weekly happenings
-Staff notice board
-Random Act of Kindness week
-Open door policy
-Staff social occasion
-Advertised staff meetings
-Staff meeting agenda on staff noticeboard
-Collaborative planning time
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FOCUS Area 3: Positive Learning Environment
Target 1: Maintain or improve the school attendance rate so that 90% or more of our
students attend school at least 90% of the time. ACHIEVEMENT:ACHIEVED

Attendance Rates 2018
In 2018 our attendance rates were higher than they had previously been. At the end of 2018
unexplained absences had declined as we placed more emphasis on students coming to school every
day.

KET STRATEGIES IMPLEMENTED INCLUDED:
-Attendance data in newsletter
-Token in BEARS club attendance draw for attending school 5 days in the week
-Follow up phone call on absences from school
-Positive discussions at school about importance of attendance
-Information in newsletter about importance of attendance
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Target 2: Maintain or improve upon the results of annual staff, parent and student
satisfaction surveys* so that 80% or more respond with ‘agree’ or ‘strongly agree’ in favour
of school practices and programs. ACHIEVEMENT:ONGOING
PARENT SURVEY RESULTS

Strong discussion was had
around the parent survey at a
P&C meeting, staff meeting
and board meeting to come
up with some positive ideas
for development in 2019.

STUDENT SURVEY RESULTS

The student survey results
showed strengths in the areas
of high expectations, ways to
improve, motivation,
opportunities and having a
well maintained school.
The survey indicated areas for
improvement include
providing students with useful
feedback, feeling safe at
school, talking to teachers
about their concerns,
managing behaviour and
taking students opinions
seriously.
After the students had completed the student survey we analysed it in class. The students looked at
each question that had a low result in depth. In groups the students had the opportunity to explain
what the question meant and then brainstormed ideas for how our school could improve these results.
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KEY STRATEGIES IMPLENTED INCLUDED:
-Weekly happenings for parents
-Newsletter
-Term planner
-Notice board outside library
-Social media, seesaw and facebook
-School leaders meetings
-BEARS club
-P&C meetings and events
-Invitation to school events to parents

Target 3: Maintain or improve upon the number of students achieving ‘consistently’ across all
eight descriptors for attitude, behaviour and effort* in the student reports to parents each
semester. ACHIEVEMENT:ONGOING

Lower Primary Attribute Summary
Semester

Consistently

Often

Sometimes

Seldom

1

54.5%

39.4%

3%

3%

2

56.7%

36.7%

6.7%%

0%

Primary Attribute Summary
1

70.4%%

27%

2.6%

0%

2

60.8%

30.8%

8.3%

0%

The attitude behaviour and effort is part of the student report. In the P-2 years the students only have 3 attribute
descriptors. The 3-6 year levels there are 8 attribute descriptors.
This data needs to be read with caution due to the low numbers. In the Lower Primary data one student equates
to 3% in the data. In the lower primary data one student equates to 0.65% in the data table.
These attitude, behaviour and values can be a valuable link to our values that we are focussing on at school and
we recognise this through BEARS club weekly on Friday.
KEY STRATEGIES IMPLENTED INCLUDED:
-Discussing with students the link to values and expected behaviours
-Weekly value and behaviour to focus on
-Tokens for appropriate behaviours displayed
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Focus Area 4: Strong Partnerships
Target 1: Maintain and possibly increase parent
participation in annual survey yearly, to gain at least 90%
of parent survey returned. ACHIEVEMENT: ONGOING
In 2018 the school survey went out to parents as an email invite and
the return of surveys was very pleasing with 19 surveys returned from
21 families that were in our school. The parent survey results were
discussed at the school board meeting and staff meeting to use for
planning purposes.

Target 2: Maintain parent involvement in school activities
through use of communication such as social media and
newsletter.
In 2018 the school continued to produce a newsletter and was uploaded
to the Facebook site and the website. The Facebook page was well utilised
and parents communicated to school through this page. Seesaw was an
app used for parent contact in the junior room. The school maintained an
open door policy and encouraged parents to come and converse with
staff at any opportunity. We introduced a weekly happenings note to go
home with students to parents on Friday afternoons to put in their
calendar of next weeks events.

Target 3: Actively seek opportunities to increase the
awareness of our school and increase enrolment number in
the school.
In 2018 through consultation with the parents and community set up
a Playgroup based at the school to be held every Wednesday. The
parents attending playgroup have young children who are potential
enrolments for our school. A marketing flyer went into local area
letter boxes during term 3. Our parents through word of mouth
advertise our school to the community.

Target 4: Fostering existing opportunities to build
relationships with our community and allowing them to
evolve.
In 2018 our school students and staff along with the P&C and school
board continued to use opportunities to build relationships with the
community. The school assisted the P&C in their fundraising
endeavours through the Mother’s Day Morning Tea and the Chapman
Valley Show Burger tent in particular. The school built up the
significance of BEARS club on Friday afternoons and invited parents to
this. Other events in the school such as the ANZAC service and end of
year concert were open to the wider community.
In 2018 after a community incident that involved the police, we built a
solid relationship with our local police officers from Northampton.
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Glossary of Terms
Attitude, Behaviour & Effort: Refers to an area in student reports that measures Attitude, Behaviour and Effort using a descriptor
scale of ‘Seldom’, ‘Sometimes’, ‘Often’ or ‘Consistently’ across 8 areas.
Brightpath: Refers to a software program that facilitates the moderation and grading of student writing samples.
Business Plan: A strategic plan that proposes targets to be met over three years for set priority areas.
Decile: An index measuring transiency rates of students attending WA public schools.
Differentiating: Refers to the need to adjust a student’s tasks to meet their learning needs, for support or extension.
ICSEA: Index of Community Socio Economic Advantage
Level 3: WA public schools are ‘levelled’ according to the number of students attending, or how a school is classified (eg. District
High or Primary School). Level 3 Schools generally have less than 100 students, and is the lowest of the levels. Most schools in
Geraldton are level 5 with over 350 students.
NAPLAN: National Assessment Program Literacy and Numeracy is an annual test for Years 3, 5, 7 and 9 students. The tests cover
skills in reading, writing, spelling, grammar and punctuation, and numeracy.
National Minimum Standard: The national minimum standards represent minimum performance standards in literacy and
numeracy for a given year level, below which students will have difficulty progressing satisfactorily at school.
NQS: National Quality Standard
Education services are assessed and rated by their regulatory authority against the NQS, and given a rating for each of the 7
quality areas and an overall rating based on these results. The NQS brings together the 7 key quality areas that are important to
outcomes for children.
On Entry Testing: The main purpose of the On-entry Assessment Program is to provide teachers with information about the skills
and understandings that a child brings to school. The testing assesses the literacy and numeacy skills and understandings
considered critical to early and ongoing educational development. All PP-2 students at CVPS take part in On Entry testing each
year.
Operational Plan: While a business plan looks at long range targets and strategies, an operational plan unwraps short term
targets and strategies and links them to the school budget and resources. An operational plan details planning, teaching and
assessment priorities within the school that are put in place to help achieve set goals and targets.
Progress Scale: Refers to a measurement scale within NAPLAN testing that measures progress from one student assessment to
another. Progress is measured on a scale of: Very Low, Low, Moderate, High, Very High.
Reporting to Parent: Refers to the student reports sent home to parents at the end of term 2 and 4 each year.
Staff/Student/Parent Satisfaction Surveys: Refers to an annual survey that measures satisfaction levels toward elements of the
school by staff, students and parents. Most questions are measured using a scale of: N/A, Strongly Disagree, Disagree, Neither
Agree nor Disagree, Agree, Strongly Agree. The results of these surveys are shared to all participants and made available in the
annual school report.
Teaching and Learning School Improvement Framework: Is an auditing tool that examines 8 domains of a school’s operations.
The domains refer to practices of highly effective schools. The framework enables a judgment or ‘rating’ to be made for each
domain on a scale of ‘Low’, ‘Medium’ or ‘High’.
Transiency: Transiency is the measure of student movement at a school during a calendar year, specifically student arrivals and
departures. Transiency rates are determined by dividing the total number of students arriving and leaving a school during any
one year by the average of that schools first and second semester census student numbers.

14

