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Our Vision
‘Encouraging All To Embrace Learning and Achieve Their
Personal Best’
Amaroo Primary School provides a place where students have access to evidenced based,
innovative programs. Our professional staff deliver a broad and challenging curriculum,
offering opportunities for students to explore and develop their talents whilst acknowledging
that students learn at different rates and in different ways. We work together, adopting an
inclusive whole school approach where all are accountable and responsible for the growth and
development of every child, providing opportunities for them to be the best they can. We are
committed to building a safe and positive learning environment through initiatives such as
Positive Behaviour Schools (PBS) and a focus on providing pastoral care to all students.

The 2018 School Annual Report has been endorsed by Staff and the School Board.
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…From the Principal
It is my pleasure to present our 2018 Annual Report. The Annual Report provides our
community with information about the performance of our school in key areas over the course
of the year. It is a summary of the many wonderful learning experiences, activities and
achievements from 2018.
2018 was my first full year as the Principal of Amaroo Primary School. I am committed to
fostering a positive school culture for the entire school community, coupled with the ongoing
professional growth of teachers, and strengthening ‘real’ whole school programs, thus creating
high quality teaching and learning environments for our students. We are currently on this
journey – engaging in solid change management.
Our highly motivated and collaborative staff are equally committed to doing ‘what is best for
Amaroo kids’. The school has some great facilities, which have been enhanced this year by
some major projects, the conversion of an existing room to a modern science room, the
creation of an outdoor learning space, and the upgrading of toilets. It is a highly inclusive
environment, catering to the many different needs of children in our school.
In 2018 the direction set for our school continued to be the consolidation of whole school
pedagogy in English, Mathematics and Social Emotional Learning. In addition, in line with the
direction set by the WA Department of Education, using digital technologies to enhance
learning was a key focus. This will evolve as we build our IT infrastructure and deepen both
the skills and understandings of teachers and students around digital technologies.
Parents are central to building positive partnerships in the school and in the wider community
and I thank them for their support. This will always be a key focus. Information is communicated
to our school community through newsletters, the SkoolBag app, parent meetings, social media
and reports presented to the School Board and the P&C. Every class held a meeting at the
commencement of the school year to provide an opportunity for parents to meet their child’s
new teacher and develop an understanding of the classroom expectations.
Our Kindy Open Day, held late in 2018, for our 2019
enrolments was highly successful.
It was strongly
supported by our School Board. Funds were sourced to
provide a significant ‘Welcome Pack’ put together by our
fabulous Office Staff. Student Councillors and Playgroup
WA, along with many local businesses and agencies came
along to share morning tea, information, encouragement
and support. Every single one of our 2019 enrolments
attended the morning.
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In the latter part of the year, parent information sessions were held to provide an opportunity
for parents to develop a deeper understanding of some school processes. These will continue
in 2019.
I would like to thank the dedicated and professional staff at Amaroo Primary School for their
ongoing hard work. We strive to enrich learning programs, to promote community participation
and to provide a supportive, nurturing and positive school culture for students, parents and
staff.
Regards

Tracey Truss
Principal

2018 – OVERVIEW AND HIGHLIGHTS
Amaroo Primary School is an Independent Public School (IPS). This was the final year of our
first School Business Plan. Throughout 2018, this was continuously revisited and revised,
creating a new plan (2019-2021). Our scheduled 2018 Review was postponed to 2019 – when
we will take part in the new review process, the Electronic School Assessment Tool (ESAT).
Our School Board is very strong and has great representation across the school community.
The Board continued to monitor our school through discussions around specific performance
and accountability expectations across many areas, and provided valuable input and
perspectives with regard to many aspects of our school. The members of our 2018 school
Board were as follows;
Board Chair; Vicki True
Amaroo Primary School Principal; Tracey Truss
Teaching Staff Representatives; Kylie Atherton and Nicole Fraser
Parent Representatives; Emily Chappell, Dee O’Brien, Joleen Brown, Emily Masters and
Justine Scolari
Community Representatives; Troy Sheppard, Greg Coverley and Joe Italiano
Our dedicated P&C co-ordinated a wide range of fund raising events throughout 2018 and are
huge contributors to many aspects of our school. In 2018 they financially supported the Highly
successful ‘Amaroo Little Explorers’ Playgroup, have pledged $5000 towards an Electronic
sign to help promote our school and keep parents informed and purchased banners to support
PBS and ‘You Can Do It’.
They assist in funding for graduation, awards, PBS initiatives and special programs and
resources. In addition, they operate a highly successful canteen five days a week and a highly
efficient uniform shop. We are very fortunate to have such a dedicated group of parents who
consistently think outside the box.
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We commenced 2018 with approximately 320 students in 13 classes (K-Year Six). Over the
course of the year, the numbers dropped significantly, causing a restructure to 12 classes early
in Term One. Our predicted numbers for 2019 are lower again, around 290. There is a high
level of transiency in the school as the community of Collie is undergoing a shift. In 2018, the
community’s ICSEA value was 902, significantly lower than average.
In 2018, the school was staffed by three school administrators, 20 teachers, 29 support staff
including; 20 Education Assistants, a Manager Corporate Services, School Officers, a
Librarian, Gardener, Cleaners and one Technical Support Officer. Many of the staff at Amaroo
PS have been in the school for a long period of time, which offers great stability. In the last few
years, this has been enhanced by some newly graduated staff and other employees
transferring to the school bringing fresh eyes and new ideas. Staff are incredibly supportive of
one another, in what we are all aware is a challenging environment in which to teach and work.
Throughout 2018 we continued the implementation of the school English and Numeracy
Operational Plans which were informed by the analysis of NAPLAN, On Entry Data and teacher
judgements. These operational plans were revised towards the end of the year, along with
Sustainability, Digital Technologies and Aboriginal Education, in preparation for 2019. We
continued with the Direct Instruction Reading program (Reading Mastery) for Years Three to
Six and our Reading Extension program also for Year One to Three students. Individual
Education Plans (IEPs) and Individual Behaviour Management Plans (IBMPs) were developed
for children with additional needs, in consultation with the child’s teacher and their parents. A
targeted initiative brought us 2.5 FTE additional EA time. This enabled us to heavily support
our Year One and Two classes during the Literacy and Numeracy blocks five days a week.
Our English and Numeracy leaders continued to support the staff with the implementation of
our plans and programs, focussed student improvement. In addition to scheduled staff
meetings, committees for English, Maths, IT, PBS and Aboriginal Education and Phase of
Learning Groups met. These groups, through teacher leaders, supported staff by providing
Professional Learning at staff meetings and School Development Days, and sharing
discoveries and ideas via email and through the weekly staff newsletter, ‘Amaroo Matters’. Our
scheduling provided time for key co-ordinators.
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DIGITAL TECHNOLOGIES
In 2018 the teacher leader in technologies continued the
process of implementing robotics into our school. She provided
and facilitated PL for staff liaising with classroom teachers
regarding coding and robotic skills. Through her links with
Collie CoderDojo, she secured funding to provide PL for all
interested teachers in the Collie Network to upskill them in not
only new technologies, but in how to integrate this into their
teaching. She will continue to provide support in the mandated
reporting requirements for Digital Technologies in 2019.
In conjunction to this, Amaroo participated in the wider Bunbury network Robotics competition.
We were funded for a Year 5/6 teacher to take a team of students to Tuart Forest PS to build
and program an EV3 robot. The competition was a success and we are looking forward to
participating again next year.
AEDC DATA
The Australian Early Development Census (AEDC) measures the developmental health and
wellbeing of children in Australia in their first year of full-time school. The AEDC is completed
every three years nationally by Pre Primary teachers and was conducted again in 2018. Using
this data, we can examine trends in child development, and reflect on the strengths and
vulnerabilities of populations of children across the five AEDC domains.
There has been significant change from 2015 – 2018 at Amaroo in the domains of “social
competence” and “communication skills and general knowledge” with the percentage of
developmentally vulnerable children increasing from 6.8% (2015) to 17.9% (2018). The
“Physical Health and wellbeing” domain is also of concern. While the vulnerable students have
not increased dramatically, the number of “on track” students has decreased from 87.2%
(2009) to 61.5% (2018), therefore increasing the “at-risk” students to 25.6% in 2018.
The AEDC data supports the Early Childhood Educators observations over time and their
concerns that more children are entering full time schooling developmentally at risk. The
ongoing targeted initiative of additional EAs and the tightening of whole school programs in
literacy and numeracy should help to address this concerning trend.
PLAYGROUP
Amaroo Little Explorers Playgroup was established in 2018. It was established through the
Playgroup WA framework, with the assistance from the South West branch of Playgroup WA.
‘Little Explorers’ was run and co-ordinated by Mrs Kodie Kaurin and Mrs Kaleisha Gardner,
both teachers and also parents from the Amaroo School Community. Both these women
volunteered their time expertise and passion.
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Amaroo Little Explorers is a weekly playgroup that caters for 0-5 year old children. It was
extremely well attended in 2018 and provided a variety of learning experiences for the children
to familiarise themselves with the school environment, in a play-based environment. By the
end of Term Four, 2018, there was an average of 18 children attending every week!
‘Little Explorers’ also provided vital
opportunities for children to engage with one
another, whilst developing the social skills
necessary for a gentle transition to school,
and networking opportunities for parents and
carers. Special events such as the ‘Teddy
Bear’s Picnic’, ‘Grandparents Day’ and our
‘Christmas Party’ were highlights and
attracted a large crowd of both parents and
other family members into our school. The
playgroup attracted an abundance of positive
feedback from parents and others in our
school community and is expected to have
continued success in 2019.
KINDILINK
In 2016 Amaroo was selected as one of 38 schools
to be part of the Department’s KindiLink initiative,
which ran until the end of 2018. We have been
notified that funding will continue for another three
years, which is fantastic. KindiLink was greatly
supported throughout 2018 and created strong links
with the community. The Aboriginal population of our
school was about 13% in 2018.
KindiLink is about playing and learning. It focuses on
developing the social, emotional, language and
cognitive capabilities of Aboriginal children, and aims to support children’s development in the
year before they start Kindergarten whilst also building relationships with parents and
caregivers. The teachers and assistants who plan and deliver the sessions work alongside
families to help them prepare their own children for successful transition to school.
In 2018 Kindergarten children were also able to attend with their families, and the timetabling
was scheduled to support this. We believe this has been very beneficial to children and families
in making the transition into school, and will endeavour to continue this into 2019.
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Our data shows KindiLink engaged 16 children in 2018. Nine children attended regularly
(ranging from two to five years) and 100% of eligible three year old children enrolled in our
2019 Kindy program. The parents and children from KindiLink were actively engaged in
creating links with SWAMS and the Community Garden. In 2019 we are planning to work with
the Collie Parent Centre to run the ‘Aboriginal Incredible Years’ Program.
Creating and building strong relationships between aboriginal families and our school has been
the main success of the program. Parents feel comfortable at KindiLink and feel a sense of
belonging to the school.
AUSLAN
In 2018 we commenced with AUSLAN as our LOTE Program. This will support several
students in our school, and promotes a culture of inclusivity. Our assemblies and school songs
are translated by an EA, with a large majority of students participating. AUSLAN is taught
incidentally by many staff across the school.
ABORIGINAL EDUCATION CULTURAL STANDARDS FRAMEWORK
In 2018, the Aboriginal Education Committee continued
to implement the Aboriginal Cultural Standards
Framework as a clear statement of expected practice and
behaviour. The committee has run a number of events
during the year, allowing the school and staff to continue
building on positive relationships with Aboriginal students,
their parents and families. These include the ongoing
development of the ‘Bush Tucker Garden’, and expanding
our NAIDOC celebrations from a single day to a whole
week, with a variety of ways for students and staff to
engage in Aboriginal culture. In 2018, we also supported
the inclusion of Aboriginal Culture with our Harmony Day
festivities. This expansion has also seen the introduction
of Leadership Opportunities for senior Aboriginal
students.
In 2019, we will set some targets to examine the embeddedness of the Aboriginal Cultural
Standards Framework.
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PHYSICAL EDUCATION
Collie is a town very invested in sport, and this
is reflected in our extensive Physical
Education Program. Amaroo participates in a
wide variety of sporting activities over the
year.
In 2018 we;
•
ran a highly successful and well
supported Amaroo Athletics Carnival
•
were involved in interschool athletics
carnivals and achieved some success in
the Jarrah Division Carnival in Bunbury
•
almost all children participated in ‘in-term’ swimming lessons
•
participated and performed well at an annual cricket carnival run in Collie by WACA
instructors and players.
•
performed well at the interschool cross country meet with 20 other schools. Some of our
students then participated in the state-wide competition.
•
participated in the Collie Winter Carnival having some of our students work with smaller
schools to create teams. This has led to students forming a greater breadth of friendships,
showing great sportsmanship and team building skills.
•
ran the 'Survivor Program’ with our Year Six students, where students form tribes and
learn to demonstrate initiative through team-based activities. During Term Three these
same tribes participated in AFL Survivor. The AFL theme provides a rich cross-curriculum
focus. This culmination is a grand final, which is a highlight for the Year Six students. The
local football club use this as a possible recruitment drive and scout future superstars.
•
held the Annual Amaroo Swimming Carnival, which allowed for both competitive
swimming and participation in novelty events. This is hugely supported by the community,
particularly the Collie Swimming Club.
•
ran a ‘Kindy Carnival’ which was a huge success. There were more adult spectators than
competitors!
•
ran a funded golf clinic
•
ran hockey clinics supported by local hockey associations officials
•
ran football clinics supported by WAFL Commission officers and regional development
officials.
•
facilitated after school netball training to improve year four - six students’ skills and
understanding.
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SUSTAINABILITY ‘WAR ON WASTE’
In 2018, our Nature Play committee evolved into
a group with a broader focus which is now named
the Sustainability Committee. The Sustainability
Committee is comprised of teachers, education
assistants, school cleaners and our gardener with a strong focus on embedding Waste-Wise
practices into our school.
A number of staff attended Professional Learning
at Kingston Primary School, which provided practical ideas for developing processes within
schools for minimising waste. These included establishing a student leadership team, compost
systems and how to apply for funding.
In April 2018, a Waste Audit was conducted by Year Three and Four students. The results from
this provided information for the Sustainability Committee to set targets for the initiative. The
committee decided to form a student team, reinstate the Crunch and Sip program and provide
a 3 bin waste system for the Junior and Senior areas.
A ‘Green Team’ was formed and two students from each class were appointed as
representatives. This team met fortnightly to discuss observations about waste and litter in the
school. They worked on a roster system with Year One and Two students to sort waste and
compost food scraps. Coloured bins were purchased for eating areas. The ‘traffic light’ system,
similar to the Collie Shire’s residential three bin system, was established for students to sort
waste at break times.
During the waste audit and discussions with school cleaners, it was determined that soft plastic
waste was a significant problem. A red bin was dedicated to collecting soft plastic waste such
as chip packets and food wrappers. This waste was delivered to local supermarkets in Collie
for recycling. Other recyclable waste such as cans, cartons and bottles were also sent for
processing after being collected and washed by students. A tap and sink was installed near
the school canteen for the washing of recyclables.
Our cleaning staff reported that landfill waste was significantly reduced and the committee aim
to conduct another waste audit to measure the improvement made and to set new goals for
2019.
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THE SMITH FAMILY
The Smith Family is a children's charity helping disadvantaged Australian children to get the
most out of their education, so they can create better futures for themselves. They have a local
office in Collie, and they are an incredible support for the families in our school. They provide
support through a range of programs and initiatives.
Almost a third of Amaroo Primary school students received a ‘Learning for Life Scholarship’
through the Smith Family in 2018. This program provides emotional, practical and financial
support to help children with their education. It is long term support that starts in the early years
and continues through high school and into tertiary education. The scholarships help families
and children meet the cost of books, school supplies, uniforms, excursions and other
expenses.
In 2018 we also had students who were involved in other Smith Family programs. The ‘Learning
Club’, which is held once a week for two hours supported around 18 students. These children
receive one on one support with Literacy from volunteers, and have the opportunity to socialise
and have fun.
‘Straightalk’ was a new Smith Family program for us
and was presented to Year Six students during Term Two in 2018.
This provided students with the opportunity to hear from people in a
variety of careers and occupations. Through motivational talks the
students heard about the education, work and life experience of
people who have journeyed from school into the workplace.
The Year Six students had an amazing morning and enjoyed the
experience.
COMMUNITY EVENTS
Amaroo Primary School participated in numerous community events in 2018, and several
classes went on local (walking) excursions to the museum, art gallery, Soldiers Park and local
businesses.
The Combined Schools ANZAC Day service is always well attended and an important event
on every Collie school’s calendar. Student leaders represented our school admirably at this in
2018.
The school had a fantastic display at the PCYC for the annual Collie art event, ‘Festivarty’, an
awesome showcase of artwork at the ‘Collie Show’ and a committed group of students
performed Christmas Carols at the annual ‘Carols in the Park’ event.
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As a school, we held our 2nd Annual Tech Expo. Using
our robots and associated technology, every class
produced a project to showcase to the wider school
community. We had Spheros, LittleBits and Dot and
Dash robots rolling around the assembly area. Students
and their parents were able to code their names with
music, draw like DaVinci using OSMOs and find the
treasure with BeeBots. In addition to this, Scitech ran
robotics workshops and South32 demonstrated some of
the robotic equipment in use at their Worsley site. It was
a fantastic day and we are looking forward to running it
again in 2019.
In 2018, the Year Ones and Twos held their inaugural Fathers’ Day Luncheon. It was a
resounding success! Fathers and significant carers were invited to come and join their children
for a sausage sizzle lunch and afternoon activities. With over 70 families represented, we
feasted, gamed and then got our hands dirty as we planted out the vegie garden. Once we
cleaned up, students had the opportunity to show their work and play games in the classroom,
then Dads were able to join their children in their regular faction practice for the athletics
carnival. Dads were sack racing, running relays and joining in on the 100m sprint. With lots of
laughter everyone came together down at the Nature Play to finish off the afternoon. We hope
to make this an annual event.
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ATTENDANCE
School

Our attendance data shows that over the
last three years, though still below the
attendance rate of WA Public Schools, the
attendance rate of our school has improved.
We will continue to follow up with daily SMS,
regular letters for unexplained absences and
home visits.

It can be seen the attendance rate
across most year levels has
improved
since
2016.
Our
attendance pattern is very erratic
in comparison to the data for WA
Schools, and could certainly be
attributed somewhat to the
transiency of the town. The
attendance rate of children in the
early years is still of concern.
The active marketing of our playgroup, combined with KindiLink are two of the initiatives we
will continue to build on, to assist children and families in getting to school across the early
years.
This graph shows the ‘Attendance Risk
Category’ 2015-2018. Although there is
minimal change from 2017, the number at
severe and moderate risk has dropped.
All children represented on these
categories have had intervention, with all
of them being transient.
There is a need to refocus on students
who are of attendance concern. A Deputy
Principal and the AIEO were proactive in 2018, with mixed results. There is a need to develop
a strong attendance improvement plan in 2019. Attendance panels will be used where required.
The target set for 75% regular attendance was not achieved. However an increase of 2% (from
63%) for regular attendance was recorded over 2018. Pre Primary and Year Two are of great
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concern, falling significantly below this percentage. The percentage of children with
unauthorised absences in 2018 decreased, and this will continue to be a focus in 2019.
POSITIVE BEHAVIOUR SCHOOL
The school continues to be a Positive Behaviour School (PBS) with a strong focus on our
CARS values: Care, Achieve, Respect and (be) Safe, and a refocus on tackling
social/emotional issues impacting many students in our school. This was addressed through
the You Can Do It program (YCDI). Our PBS committee meets twice a term and continually
reviews processes and procedures. In 2018, the PBS commitment was also revisited, and we
put considerable work into revising our PBS ‘Code of Conduct’. We created procedures for
many of the previous expectations (e.g. moving in the hallway etc.). Our behaviour matrix was
greatly simplified, and explicit teaching of social emotional skills was high on our agenda.
In 2019 there will a continued emphasis on working with parents to support and strengthen the
expectations of behaviour. Our 2018 National Parent Survey indicated behaviour was the
parents greatest concern in our school. They will be well informed on our PBS school focus
through our fortnightly newsletters. We aim to develop a stronger partnership with parents
around behaviour, resilience and good mental health.
YOU CAN DO IT – MENTAL HEALTH
In 2018 we re-introduced a program that could support us to build a stronger culture around
behaviour and social emotional well-being, as well as complementing our PBS policy. After
researching our options in 2017, we decided to implement the evidence based social emotional
learning program ‘You Can Do It!’ (YCDI) on day one of the new school year. YCDI is an
internationally successful, evidence based program.
The YCDI program was implemented to provide a whole school focus on one aspect, with all
classes completing lessons specifically targeted to their age group. This whole school focus
allowed all staff to be actively involved. Baseline data was collected prior to implementation,
which will be used for comparison in 2019. To build on the successful reintroduction of YCDI,
we will use the online version of the program in 2019.
In 2018 we were also successful in our application for the Mental Health In Schools Initiative.
This provided additional funding equivalent to 0.1 FTE for a Level Three teacher to promote
student wellbeing and provide opportunities for students to develop mental health knowledge
skills and competencies. Data clearly showed our school needs were around mental health.
We have used this funding to upskill key staff in addition to providing time to support staff with
the delivery of YCDI. The program has allowed us to actively embed the shared language and
strategies for self-awareness across the school.
Data shows, as result of many strategies being put in place, we have significantly improved
behaviour at Amaroo Primary School in 2018.
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BEHAVIOUR AND PASTORAL CARE/STUDENT SERVICES
The very strong record keeping practices in place at Amaroo PS are allowing us to continually
improve the data that is collected, which is used to guide our focus. The school holds ‘Pastoral
Care’ meetings fortnightly to ensure children do not slip through the net and actions are
followed up.
These children are supported both at a school level, by their teachers, education assistants,
administration and/or our school chaplain and school psychologist (both of whom are here for
limited time each week).
Our school chaplain plays a vital role in supporting children. She works with many children and
parents each week around a large range of issues including; conflict resolution, bullying,
trauma, family breakdowns and grief. We work very closely with Child Protection Family
Services, and our strong connection with community services allows Amaroo to refer parents
and families to a wide range of outreach services.
Managing inappropriate behaviour is supported by clear processes and ongoing Professional
Learning for teachers. There are also many things in place to acknowledge children doing the
right thing and behaving appropriately. Students clearly understand these processes. The
behaviour management process has been made transparent to parents and the school
community through regular entries in the newsletter and copies of the Behaviour Policy have
been provided. This was more focussed following our survey results.
At Amaroo Primary School, a great amount of administration time is spent dealing with
inappropriate behaviour and social emotional issues. However, over 2018, the amount of time
behaviour absorbed has decreased significantly. These behaviours were often extreme and
are triggered by a wide range of catalysts. Many children came to the school with family issues
which affected their mental health, often resulting in inappropriate behaviour.
Our suspension data clearly
demonstrates
improvement
in
extreme behaviour at Amaroo PS in
2018.

There is extensive support and strategies in place for the small number of students who we
have identified on this graph
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In examining our behaviour data with reference to office referrals and positive recognitions, we
have identified some inconsistencies in data entry. This has been addressed, with the creation
of a clear process and protocols for data entry, and adjusting some of the descriptors in our
system. This process will be used by office and relief admin staff to enable us to create a
clearer picture of the impact of the initiatives we are putting in place around behaviour.
However, as an admin team we are very aware of the drastically reduced number of office
referrals for inappropriate behaviours. This is accompanied by a reduction in the severity of the
behaviours. It is very evident in our suspension data already shown, and can be seen to some
degree in the graphs indicating referrals to the office for ‘negatives’. The number of children
referred for the violation of the school code has almost halved.

It is important to note also that higher expectations of behaviour, and tighter processes around
the fidelity of the PBS Framework and Departmental reporting requirements, has also impacted
on the data collected.
It is very pleasing to see that, as
aschool we are recognising and
acknowledging positive behaviour,
one of the basic tenets of the PBS
framework. Our positives are
outweighing negatives almost
three to one, and is higher than the
2017 ratio.
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SCHOOL SURVEYS
It had been three years since our school had conducted the ‘National School Opinion Surveys’.
When they were last conducted in 2015, there was very little response. This has made it difficult
to draw conclusions from comparative data. However, in 2018 we were very proactive in
seeking input.
• All of our Year Five and Six students (63) completed the online survey in class. 18% of
the children in this cohort are identified as Aboriginal or Torres Strait Islander.
• All staff completed the survey (41).
• Parents were given the option of an online or paper version, and we canvassed parents
at pick up and drop off time, and assembly – giving them an opportunity to complete the
survey on an iPad. 42 Parents completed the survey, which translates into about a third
of our parents, making the data very reliable. The distribution of parents was fairly equal
across year levels, with the exception of a larger number of Pre-Primary parents taking
part.
The overall results across all three groups were very pleasing, as can be seen on the graphs
indicating ratings. The management of student behaviour rated the lowest in all three groups.

There is no aspect which is identified by parents as being ineffective, with most parents
‘agreeing’ or ‘strongly agreeing’ to the statements surveyed. The areas with slightly lower
ratings, are indicated, and point us in the direction for improvement. There is a very strong
rating from parents in some areas, with more than 70% strongly agreeing with the statements;
‘I can talk to my child’s teacher about my concern’; ‘My child’s teachers are good teachers’ and
‘Teachers at this school care about my child’.
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It can be seen that the lowest rated statements by students, while still generally reflect ‘agree’
almost mirror the opinions of the parents. The statements with the best student ratings were;
‘My Teachers expect me to do my best’ and ‘My teachers are good teachers’.
Where do students feel safe/unsafe?
At Amaroo, we also sought the opinion of
students as to where they feel safe/unsafe in
the school. This graph highlights the hot
spots, where children do NOT feel safe, and
provides us with the opportunity to address
the issues, either real, or perceived, in these
areas. Perception is everything.
We have some exciting projects planned for
2019 to help address the concerns students
have voiced.
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Staff Survey Ratings

Staff survey ratings are very high. Once again, behaviour management is noted as rating lower,
along with feedback staff receive and a satisfaction with the overall standard of education
students receive. Interestingly, this is combined with the highest rated statements being; ‘I
would recommend this school to others’ and ‘Teachers at this school care about their students’.
The survey also provided some other data worth a mention;
• More than 50% of our staff have been in the school for longer than 10 years and more
than 25%, longer than 20 years
• Only 17% have been here less than five years
• We have almost 50/50 split between full time and part time staff
• 83% of our staff are permanent
• 90% of our staff are female
As a result of the feedback, our performance management processes were reviewed in 2018.
The concerns about behaviour management have been addressed on many fronts, and will
continue to be.
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SCHOOL ACADEMIC PERFORMANCE
Literacy and Numeracy has been, and will continue to be a school focus, with staff engaged in
whole school rigorous assessment, planning and teaching to address individual and group
needs. Target setting and attainment is reviewed consistently throughout the year. Individual
Education Plans are developed and monitored, where required, to ensure curriculum
differentiation and ensure relevant focus.
All students in Years Three and Five participate in the National Assessment Program for
Literacy and Numeracy (NAPLAN). NAPLAN provides information at a school, group and
individual level.
In 2018, we also implemented school wide PAT testing across Years One to Six in Maths and
Reading. Brightpath continued to be our school wide tool for assessing writing from Years one
to six.
Our 2015-2017 School Business Plan set specific NAPLAN achievement targets. Information
in relation to these established targets is shown below.
We set in place an extensive review process to develop a 2019-2021 Business Plan. This plan
underpinned operational plans developed in five areas.
TARGETS;
LITERACY
1. Arrest the decline and reverse the trend in English by 2018 (Years Three and Five)
2. Reading and Writing to show an increase in the number of students achieving above the
minimum standard by 2018 (Years Three and Five)
NUMERACY
1. By 2018 show an increase in the number of students achieving above the minimum standard
in Numeracy (Years Three and Five)
2. Numeracy achievement for students will exceed statistically similar students when tested in
2018. (Years Three and Five).
We did not achieve the targets set.
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2018 COMPARATIVE NAPLAN PERFORMANCE
In 2018;
• Writing, Reading and Numeracy in Years Three and Five fall more than one standard
deviation below the expected mean. The school performed below what is expected in
these areas for ‘like’ schools
• The progress of the 2016 Year Three cohort as Year Five in 2018 has declined in all
areas, excepting spelling, which improved fractionally
• The longitudinal data for all areas indicates a decline in almost all outcomes

Our school’s NAPLAN results are of concern. They are also very erratic, and analysis of data
has not revealed trends of specific strengths or weaknesses from year to year. We were not a
part on the online trial, and all tests were conducted as paper tests, early in Term Two. There
is no doubt, our behaviour issues have impacted on student outcomes, as has transiency and
social emotional development – but this is not limited to Amaroo, and many ‘like’ schools have
similar issues.
NAPLAN achievement and progress data for our Year Five students in 2018, clearly showed it
was well below what was expected.
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It is interesting to note, that almost all teachers in Years Three and Five noted the reluctance
of students to complete the tests, particularly in Year Five. In a sense, the tests were ‘boycotted’
by a group of students, and this would have impacted significantly on our NAPLAN scores. We
have had many discussions around how we can impact on this attitude.
The poor outcomes achieved call for a focus on whole school approaches, which are gradually
being implemented across the school (with staff professional learning) along with more
effective use of the data planning cycle. We have identified a need for more consistent and
reliable data across all year levels to monitor progress along the way. We commenced this in
2018 through an agreed Assessment schedule which included PAT testing, and built into our
staff PL time specific sessions to interrogate and monitor data. In 2019 we plan to be working
more with ‘on entry’ data and PAT test data.
All of our NAPLAN data has been interrogated by staff, and presented to our School Board –
with plans for improvement built into our 2019 Operational Plans.
The tables demonstrate the
distribution of our students
compared to a Top 20%Middle 60% - Bottom 20% of
all Australian Schools, and
then like schools. It can be
seen there are a large
percentage of students
sitting in the bottom 20%,
and in many cases a
significantly larger
percentage than like
schools.

In our analysis of our NAPLAN data, it was also noted there is a discrepancy between teacher
judgements, as graded on reports, and the achievement levels indicated by NAPLAN. Further
work needs to be done on moderating grades. The same was true for Attitude, Behaviour and
Effort as reported. There was significant discrepancy between classes, which needs to be
investigated.
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One of the areas of significant progress noted through our analysis of NAPLAN was our former
students in Year Seven. Given seven of eight terms prior to NAPLAN in Year Seven are spent
at our school, this would indicate our Upper Primary approach is assisting students to achieve
beyond Year Six. While achievement is still low, the progress of our former students when
tested as Year Seven in 2018, was solid, with more than 10% demonstrating very high progress
from Year Five - Year Seven in writing, reading and numeracy. This can clearly be seen in the
graphs below.
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ON ENTRY TO YEAR THREE PROGRESS
Although ‘On Entry’ data (collected in Pre-Primary) cannot be compared directly to Year Three
NAPLAN, I believe it can be a useful predictor for expected achievement. The graphs below
show the progress from ‘On Entry’ to Year Three.
The Numeracy graph shows our stable Year Three cohort, though achieving well below
expected, their progress is almost as expected, when compared to like schools, which is
pleasing to see. The data also indicated that the progress of the Year Three stable cohort is
an improvement on the progress of the 2017 Year Three cohort.
The Literacy graph shows the same trend. While the achievement is well below what is
expected, the progress from Pre-Primary to Year Three is very close to like schools.

ECE LITERACY DATA ANALYSIS
Brightpaths
Students who have participated in the Letters and Sounds program since Kindy have continued
to do well in writing with 60% achieving over the average for a Year One student on the
Brightpaths Narrative scale.
70% of students up to Year Five who were plotted on the Brightpaths narrative scale in Term
Four, 2018 achieved a score that was equal to or better than the mean score for WA schools.
In 2018 teachers began using the Brightpaths work samples to co-construct criteria for writing
with their students.
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On Entry
The On-Entry testing was done in Term One Pre-Primary 2017 and Term One Year One 2018.
The results demonstrated all but three of the 2018 Pre-Primary cohort made gains in writing
with a number of students achieving gains of 250 or more points. 60% of the 2018 Year one
cohort made gains in writing with the other 40% either remaining the same or scoring lower.
From looking at the On-Entry data students are generally making bigger gains in writing than
in Reading. This would indicate reading should be our next focus in Literacy. Data across all
years would suggest this.
Talk 4 Writing
It was identified that Amaroo needed a whole school writing program. In 2017 we investigated
a few programs including 7 Steps, Talk 4 Writing and First Steps Writing. A decision was made
to introduce Talk 4 Writing as our whole school program. This will be rolled out starting with
ECE classes first. In 2018 the Kindy and Pre-Primary teacher attended Professional
Development and the program was introduced in second semester in Kindy and Pre-Primary
classes. The Year One teachers are attending Professional Development in early 2019 and
the program will be starting in Term Two in the Year One classes.
Letters and Sounds
In 2018 the Year Two teachers attended the Letters and Sounds PD. The program is now
running in all Kindy-Year Two classes. The students that have been in the program since Kindy
are now in Year Two. We look forward to seeing the impact of this solid whole school approach
with our Year Three students in 2020.
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Amaroo Primary School
Financial Summary as at
as at 31 December 2018

Revenue - Cash & Salary Allocation
1
2
3
4
5
6
7
8
9
10
11
12

Budget

Voluntary Contributions
Charges and Fees
Fees from Facilities Hire
Fundraising/Donations/Sponsorships
Commonwealth Govt Revenues
Other State Govt/Local Govt Revenues
Revenue from Co, Regional Office and Other Schools
Other Revenues
Transfer from Reserve or DGR
Residential Accommodation
Farm Revenue (Ag and Farm Schools only)
Camp School Fees (Camp Schools only)
Total Locally Raised Funds
Opening Balance
Student Centred Funding
Total Cash Funds Available
Total Salary Allocation
Total Funds Available

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

7,712.50
31,522.00
3,500.00
3,780.00
1,459.00
2,654.00
267.00
3,579.00
73,062.00
127,535.50
41,389.44
221,019.12
389,944.06
389,944.06

Actual
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

Locally Generated Revenue - Budget vs Actual

7,712.50
31,522.81
2,959.75
3,780.00
1,459.17
2,653.93
266.66
3,578.95
73,062.00
126,995.77
41,389.44
221,019.12
389,404.33
389,404.33

$000
Budget

70

60

50

40

30

Current Year Actual Cash
Sources

Locally Raised
$ Funds
45,975.06
Transfers
Student
Centred
$from
221,019.12
Funding
OtherReserves
Govt Grants4,379.76
$
Other 21% $
3,578.95
Transfers from
$ Reserves
73,062.00
$ 348,014.89
Other Govt Grants
1%

Actual

80

20

Locally Raised Funds
13%

10

0
Revenue Source

Other
1%

Student Centred
Funding
64%

Expenditure - Cash and Salary
1
2
3
4
5
6
7
8
9
10
11
12
13
14

Budget

Administration
Lease Payments
Utilities, Facilities and Maintenance
Buildings, Property and Equipment
Curriculum and Student Services
Professional Development
Transfer to Reserve
Other Expenditure
Payment to CO, Regional Office and Other Schools
Residential Operations
Residential Boarding Fees to CO (Ag Colleges only)
Farm Operations (Ag and Farm Schools only)
Farm Revenue to CO (Ag and Farm Schools only)
Camp School Fees to CO (Camp Schools only)
Total Goods and Services Expenditure
Total Forecast Salary Expenditure
Total Expenditure
Cash Budget Variance

$000

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
-$

20,738.30
11,005.00
116,672.82
56,516.00
146,733.00
12,980.00
21,450.00
3,714.00
135.00
-

Actual
$
$
$
$
$
$
$
$
$
$
$
$
$
$

19,128.70
11,001.48
105,454.05
51,148.92
110,651.78
6,773.48
21,450.00
3,718.58
135.07
-

389,944.12 $
$
389,944.12 $
0.06

329,462.06
329,462.06

$000

Goods and Services Expenditure - Budget vs Actual
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Budget

Actual
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210
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160
110
60
10
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Cash Position as at:
Bank Balance
Made up of:
1 General Fund Balance
2 Deductible Gift Funds
3 Trust Funds
4 Asset Replacement Reserves
5 Suspense Accounts
6 Cash Advances
7 Tax Position
Total Bank Balance
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$
$
$
$
$
$
$
$
-$
$

256,750.68
59,942.27
197,831.17
1,681.24
2,704.00
256,750.68
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2018 AND BEYOND…
The vision and action for 2019 and beyond is woven into this report and will be reflected and
clearly articulated in our 2019-2021 School Business Plan, then drawn out further in our annual
operational plans. The analysis of the school data clearly demonstrates and outlines where our
needs lie.
There is, as expected, a big emphasis on Literacy and Numeracy and a whole school approach
to key curriculum areas. However, given the data, equally important and alongside this, is a
huge need for the ongoing evolution of a strong school culture around behaviour and social
emotional well-being and mental health. The development of shared language around these is
imperative and will be strategically built through continually refining PBS in our school and
implementing YCDI.
In our 2019-2021 Business Plan we have established five focus areas for moving forward;
•
Literacy
•
Numeracy
•
Digital Technologies
•
Sustainability
•
Aboriginal Education
I look forward to leading the school in 2019 and beyond.
Regards
Tracey Truss
Principal
Amaroo Primary School
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