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It is my pleasure to present to you the 2019 Duncraig Senior High School Annual Report. 

 

I begin by acknowledging the amazing work of Mr Stephen Spice, Principal of Duncraig SHS from 2011 to June, 

2019. Mr Spice has made a significant impact to the Duncraig school community and I wish hi m all the best in 

retirement. I would also like to thank all our staff for their contribution in making Duncraig so successful. Providing 

a caring, safe and engaging school environment that supports learning for every student continues to be our focus.  

 

I  am also extremely proud of the outstanding achievements of our Year 12 class of 

2019, both in ATAR and Vocational studies.  Duncraig has returned to the top 50 

ATAR Schools with a median ATAR of 81.95, placing Duncraig 37th overall and 11th 

amongst public schools.  

 

Duncraig again impressed with the depth of achievement. 26% of our ATAR students 

achieved an ATAR in the Top 10% of the Sate; 57% of our ATAR students were in 

the Top 20% and therefore eligible for direct entry into the University of Western 

Australia (UWA). We also achieved one General Exhibition, one Subject Exhibition, 10 

Certificates of Distinction, 20 Certificates of Merit and 3 students joining the 99+ club.  

 

With such fantastic results, we have quickly become the school of choice in our 

community.  This is evident with a growing student population from 1300 in 2016, to 1515 in 2019. This trend is 

set to continue with 16 40 students enrolled for 2020 and a forecast of 1 750 in 2021. Having such a fast growing 

student population has meant an increase in the number of transportable classrooms as well as ongoing 

recruitment of additional staff. Our recruitment processes continue to be innovative and comprehensive with a 

focus on interpersonal skills and engaging classroom practices. 

 

The school continued to undertake significant school-funded refurbishments of facilities in 2019, designed to create 

additional learning spaces and refresh a 40-year-old school. This included the upgrade of 8 student and staff 

bathrooms, upgrade of two ICT classrooms, installation of a new kiln in Art,  creating a new dance studio and 

dedicated STEAM room, lighting upgrade to all walkways and n ew shade sails to the amphitheatre. 

 

A new Business Plan was introduced in 2019 with three new focus areas:  

 

¶ High Quality Teaching  and Learning  

¶ Literacy and Numeracy  

¶ Leadership  

These focus areas will assist us in meeting our targets. Underneath each focus sits an operational plan which 

provides the details and resourcing requirements. As a school, we have high expectations of our students and our 

staff.  We continue to strive for excellence and as such, have set some ambitious targets of achievement.  

 

My sincere thanks to all members of the School Board and the P&C who have provided fantastic support for our 

school. We will continue to work hard to provide the best possible learning environment and opportunities for our 

students, allowing them to achieve their best.  

  

Ŕěĸõěőåİǲś °ĂőŁŔŤPeter  Lillywhite  
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As the Duncraig Senior High School Board Chair, I am pleased to report on the work 

of the Board and celebrate the achievements of 2019. 

 

Duncraig SHS has established a culture of success for all students. Our 2019 Leavers 

have demonstrated this success through outstanding results, both ATAR and VET, and 

on behalf of the Board, I  would like to say congratulations.   

 

It is exciting to see these results as evidence of a commitment to continuous 

improvement. I would like to acknowledge and thank the schoolôs staff and leadership 

team for their enormous contribution. Creating an envi ronment for students to thrive 

takes a great deal of hard work and dedication.  Our staff and students are also well supported by an active parent 

body that has contributed enormously to the success of the school.  

 

2019 saw a change in school leadership with Mr Stephen Spice retiring after 9 years of dedicated services to 

Duncraig Senior High School.  The Board would like to thank Mr Spice for the tireless work he has done to create 

a vibrant learning environment that provides opportunity and success for ev ery student. The Board is pleased to 

welcome Mr Peter Lillywhite to Duncraig for Semester 2. Mr Lilywhiteôs appointment brings a renewed focus on 

teaching and learning and we look forward to being a part of the journey.  

 

During 2019, the school developed a new Business Plan (2019-2021) which identifies three key f ocus areas to 

drive improvement; High Quality Teaching and Learning, Literacy and Numeracy and Leadership. The Board has 

endorsed these focus areas along with the nine ambitious targets set to drive student performance. As a Board, 

we believe Duncraig SHS is well placed to enact the schools vision; provide a caring, engaging and supportive 

learning community, which fosters a culture of excellence to produce resilient, life -long learners in a rapidly 

changing world. 

 

Every member of our Board desires to be of service and brings a range of expertise from their various backgrounds. 

What they all have in common is pride in the school and a willingness to contribute. I would like to thank the 2019 

Board members for their commitment and invaluable insight and contribution throughout the year ï Stephen Spice 

(Principal, Semester 1), Peter Lillywhite (Principal, Semester 2), Nicole Baker (Associate Principal), Sue Golding 

(Manager Corporate Services, Semester 1), Justine Avenell (Manager Corporate Services, Semester 2), Kate 

Walawski (Community), Neil Riches (Parent), Susan Harbers (Community), Louis Cheeseman (Staff), Sasha 

Brennan (Staff), Barbara Kamarudin (Staff), Helen Egeberg (Community) and Rebecca Newton (Parent). 

 

I look forward to continuing to work with the Principal and Board over the coming 12 months to achieve our goals.  

  

School Board Report David Ford  
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Vision  

 
Duncraig Senior High School provides a caring, engaging and supportive learning community, which fosters a 

culture of excellence to produce resilient, life-long learners in a rapidly changing world.  

 

The SCHOOL MOTTO óCARE ï ENGAGE ï EXCELô is recognised by the community and used as a common 

language in school signage and publications. 

 

We believe: 

POSITIVE RELATIONSHIPS  are the key to success in  

I NDIVIDUAL OWNERSHIP  of learning in striving for  

PERSONAL BEST in the  

CELEBRATION OF EXCELLENCE. 

 

Values  
 
Teaching and Learning within the school is based upon the following five (5) principles:  

 

RESPECT We value and care for all members of the community. Mutual and self -respect provide a 

secure environment that enhances learning. 

ACHIEVEMENT  Successful people maximise their potential to achieve personal goals and enjoy the learning 

process. We strive for our personal best and celebrate success. 

COLLABORATION  Working together provides the opportunity to share ideas and experiences and to benefit 

from the input of others. We  learn together and from one another.  

ENGAGEMENT Engaged people are motivated to extend their horizons, take individual ownership of 

learning and seek excellence. They are likely to be more creative, enthusiastic, persistent 

and inclined to take risks. 

RELEVANCE Learning is enhanced when we connect what we are doing with life experiences. The 

learning process must also cater for the different ways in which people learn and 

acknowledge their current stage of development.  

 

 

 

 

  

School Context  
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WACE Performance in 2019  
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Median ATAR Comparison between school, like schools and the State. 

 

 

 

Percentage of students in the top, middle and bottom thirds in the state  

 

 

 

Subjects identified by SCSA as having high performing ATAR students 
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NAPLAN  
 
Year 7 National Testing Data 

 

NAPLAN results are in the expected range.  Due to the timing of the Year 7 NAPLAN testing students had only 

been at Duncraig SHS for just over a term and therefore limited testing preparation was completed within the High 

School context. 

 

Teachers are using a variety of strategies in the classroom to prepare students for all assessments. Examinations 

are introduced in Semester Two of Year 8 to assist in the development of the skills that students require in their 

Senior School studies to maximise achievement.  

 

 
 

 

The improvement in 2019 Year 7 results in Numeracy, Reading and Writing is very pleasing. Class structure, 

programs and teaching strategies have been modified to continually improve student performance.  

 

Overall the Year 7 Results are well above WA State Schools and very close to our like schools. We acknowledge 

our like schools are all high performing schools but we are committed to continued improve ment and aspire to 

outperform these like schools. 

 

  


