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OUR SCHOOL
Lake Grace District High School i's an |Isadepende

east of Perth. We offer a quality program for o
staff are committed to the daewaedeaompimenlte arfniomug &
and emoti omailngvel |

| n 220u r student 1cledSnt suudse nw ass:

a 9Ki ndergarten

u 8Pri mary

a 30Becondaafy;which were SIDE students in Year
Our <cl assemaimaevde croensi stent in structure wWORB ar
to maintain | ower st &f/fPPt | satsisdreeriyte avea@ i/ ¢ 4, A Ye a
5/ 6, Year 7/ 8 waansd pYreocavri d9e¢/ dl.0

OQur School Board continues to havenae diedi cwarnt eslc
community helping us to estabbisbhppewt @st hassahd
ongoiimpr oveangeanda.

Thpurpose of this report is to inform the schoo
made towards the goal s2&n@Buargess Phaaur 20

OUR VI SI ON

To support and guide our students to succeed th
enriched community partnerships.

STUDENT NUMBERS

201¢ 2017 201¢ 202«
Pri mdrEwxc!| Kdinn 77 67 6 8 73 80
Low&recondary 27 23 25 25 27
Uppe&recondary 3 6 2 2 3
al 107 96 95 100 110
The total student population is on a positive inc
the overall student population in bmajhornihtey Pafi matr
are continuing their education at Lake Grace Dist
to continue into 2021.
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OUR STAFF

All teaching staff meet the professional requirenmn
school s &red foamd on the public register of teache
Board of Western Australia.

No FTE AB'L

Administration Staff

o
o

Principals 1 1.
Deputy Principals 1 1.0
Administration Staff 2 2.0 0

Teaching Staff
Ot her Teaching Staff 13 9.0 O

Teaching Staff 13 9.0 0

School Support Staff

N
N

Clerical [/ Administrative 3 0
Gardening / Maintenance 1 0
Ot her -TNecanc hi ng St af f 10 0
School Support Staff 14 8.7 0

29 19.7 0]

As a part offuntdairngge tfeodr gr aduate teachers, gradu:
Graduate Teacher I nduction Program, graduate te
teacher support.

The school is able to engage in the School Nat i
with YAWREhR through the use of targeted funding.

Through the use of targeted VET funding, the sc
training, support and supervision for senior se

Uni ver sal Access funding all ows pfear weheek cKa mtdienu
program.
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ATTENDANCE
The Department of Education has distinct categori
attendance at 90% and above are in the regular at

The three at risk categories are:
|l ndi ca8dd3®% attendance
Modera6@:to 79% attendance
SevereO to 59% attendance

Il n 2020, student attendance dat a-Iwas AMseaavirleys uln
Semester 2 reporting data is presented.

Primary Attendance Rates

School Li ke Sch/ WA Public
2017 90. 9% 89 0% 92. 7%
2018 90. 9% 90 0% 92. 6%
2019 87. 8% 90. 3% 91. 6%
2020 89.6% Unavail a Unavail al

Secondary Attendance Rates

School Li ke SchWA Public
2017 88. 0% 89. 1% 87. 8%
2018 89. 4% 88. 6% 87. 6%
2019 89. 0% 88. 4% 86. 8%
2020 90. 1% Unavail al Unavail ab

Attendance Profile 2020 Semester 2 Compulsory
® Regular (90% or greater)
Indicated to <90%)
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DESTI NATI ON SCHOOLS
Year 6 destinati @i Gstcthdbeonts daomhortthe

Destination School ¢« Mal e Femal Tot a
Lake Grace District H 4 3 7
Hal e School 1 0 1

Year 10 destinati oGt aulemnlts cfodhrortthe 20

Destination School «: Male | emal Tot al
Lake Grace District Hi 1

Review 202-02Busi ness Pl an

Key: [ Achieved
In progress
Not vet started

The 2@2DRBRusi ness Plan was created foll owing exten
st asftfudent s, the School Board and wider community
the s&hocwlrrent performance in meeting its planneq

both staff and the School Boar d.

Endorsed by the Lake Grace DiTutersidatgMa2ighh2.62 ho ol B

MrLeon CIl ar ke

Board €Bhair



Lake Grace District High School

A
e Annual Report 2020

Priority 1: Sustaining a safe and supportive learning environment

The development of a contemporary and student focussed learning environment for our
students, staff and community.

Strategi es Mi |l estones

fProvide oonadiemd f or ums
to share ideas and be
Opportunities for writ
these forums.
StudentqsSchool events to be st
experien syccesses promoted by
& voiceqEnhance the ovexpéti s

establishing lunchti me
interests of student s.
fFunds allocated to st ui
which is student direc

1
fDaily check in for stui

Student notjification of absenc
Attendarqacti ve promotion of thif
regular attendance in

fDefined expectations ol
consequences establish
Good Standing policy a
Behaviour and Engageme
fUse of rest or aitnidwea ppg rnan

Student
Behaviour
school
approac

Mai nt aini school wvalues.
uni gue c|fCase management approat
(Lake Grf support students, staf
way) fWeekly student support
al | school staff.

fStudents, staff and Colg
used to prioritise are

Enhance
i nternal

external renewall pl an created.
environmﬂFundS all ocated to sup|
renewal of internal an
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Priority 2: A renewed focus on school community health and well -being
Buil dthegschool capability to respond to the health &
staff.
Focus :
Strategi es
Ar ea
At | east two membei mgof 1
commi ttee to have compl e
modul es by the end of 20
fl mpl ement a whole school
emotional | earning frame
StUdentﬂ:|X|plltC|ftfte-a|c|hlhng by «cl a
St aff s.a Wi ave compﬂ
| earning modules from th
wel | ne i d 2021
m! ' _ fCompl etion of Be
fStudent events pl abeedgt
Modul es for alll t
focus.
fTer ml staff well bein f support staff.
) y 9 fAddi ti on of new B
introduced.
fChaplain -beidegvehtds intro rerm 4, 2020.
P ¥ fNewChapl ain appoin
term.
fMent al Health workshops 4, 2020.
¢ hi i h K P fSchool to host nurt
partnership wi ey age health workshops.
fProvide staff with the k|fStaff actively usi
they need to: checklists.
Under st aYFoster mestalvheal tbheianngcfA mi ni mum of 3 st
and YHelp mitigate the occurr school gatekeeper
respondi i ssues from arising. students at ri sk
i ndi viduYRecognise and respond tagfA minimum of two ¢
when they do occur. accredited in You
fil ntroduce Protective Edu Heal t h.
provide training fomremua fProtedbdtehaei our s
on a regular cycl e. training provided
. 1
fCl early outlined process
Good Sta expectations for student
updates shared weekly wi
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PriorkEmnyi 8hing the secondary school
Making Lake Grace DHS the best choice for our commun
Strategi es Mi |l estones
fProvide ongoing seconda
students to share ideas|fTargeted Aspirat.i
school direction. secondary student
Student . . .
fConduct termly Aspirati|fRetention | evels
provide 1:1 career coun/ the high school
secondary students. fMi ni mum of 3d sstcuhd
fStudent Council activel events per term.
i mprovement and engagem
fEnhance the student expqstudent devel oped
Studen\'(Establishing l unchtime | ¢c|] ubs and el ecti v
choi ce interests of student s. provided each sen
YCreating electives desi
aligned to their intere
fRevitalise and enhance 1
Enhance and classroom | earning
resource f eedback from sathuddent s,
learni community
- ' 1:1 student tdedi
environiqaA targeted funding aIIoﬂ _ ,
rati o evsuemdr tt os
support secondary enhan .
l earning.
fUse student aspiration .
_ 1$20 Boss business
pl anning for school, cl _ _
Bi : embedded within H
g PI'C progr ams. oot am
(real Vqe|l ectives each contain ﬂ\?VorE Iaée et
applica el ement to demonstrate P
_ student future ceé
fWor k place | earning opp _ .
, aspirations.
and |l inked to area of s
fPromotion within region|f
PromotilpUincationS'
school fAttendance at major reg|f
the reg Newdegate Field Day.
fCreation of new Year 6 |1
| ocal primary school s.
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PriodEnhlancing student opportunities
relationships and partnerships

Working to esmmabhiitsh faocussed school, reflective of

Strategies Mi |l estones

fCompl etion of ann

fSustained input of the _
Ef fectiveness Sul

devel opment of school p
) ) ) fCompl eted board t
fOngoing Board tramoduanige
o . . modul es.
1School Board &haisi ®oha _
re Il ar | monitor schooﬂBOaLrOI mbnutes act
u i
School g y reflect on®t he s

Business Pl an.

fDevel opment and use of
Framework to guide sust
i mprovement and best pr
fDefined ipdacéessnfor ne

progress in achi
Business Plan ouf
fPripnacli t o become
Council and Boar
Facilitator.

Parent sqongoing promotion and s :
MfEvi dence of P&C s

Citize events and initiatives. o fund resource
: . u u :
Assocli aqproactive engagemendande _ L
P&C) provide activiticq

( school to meet shared o

fEstablished partnership/fShared events bet

Establil grganisations, TAFES an and community
partner student experience and stakehol der s.
and flnviting and integratinyg
strengtl community feedback to i
relati o jmprovement rodi
basi s.

1Greater community

Us i 1School visits and excur _
S rel evance of |l anned | e engagement with

Communl'ﬂCreation of copmmunity e and tnitiatives.

resourc _ : ' q

enricp detailing skills and ex

members to enrich schoo
l earning opportunities.

curricu
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Priority ©5: Supporting quality teac
Effective | eadership to develop reflective, quality
skills and expertise.

Priority 6: Strengthening student a
Anal ysing thallpnggtedsi on of student achievement to

intervention and support.

Strategies Mi |l estones

MfEf fectively use data to inf
class and individual rogr e
P10 dat.“ﬂldentify and implementp efgfe.IT
coll ecti
inform pl pedagogy for the teaching ¢
teaching|/TAdopt and i mplement whole sfData esatablished
assessmeg ensure students receive col and reinforce stu
|l earning programs. progression targe
1fTi me all ocated for transiti
IvmderatlOﬂTeachers coll aborate with pfSet Lakes Network
teacher Net wor k. moder ati on tasks

judgemen

fl denti fied studen

fLongitudinal tracking and i
set for them.

S AER students at educational ris )
3 . fTeachers provide
| di i d fAl'l ocation of 0.1 FTE for t . ]
narviaua o interventions hav
case fSEN training completed for ) _
effective in supp

as a whol e

manageme '
fSAER ongoing identificati on

student progress.
ISEN reporting uti

tud t | 5 k <
studen goal s every wee 2020 following tr

fProvide professional |l ear ni
school priority areas. 1
Teacheriqst aff goals resourced and s
performal review cycl e.

growt h aqopportunilteiaedssrfschri p are act fPeer observation
developm promoted and supported. created.
fDevel op and i mplement a whaf
curriculum areas transitior

fRecruitment of staff target

. . ) fWor kf or c ek ePplta nu pi st
devel opment ®Gfpecdiidwdn kd or ce
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