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ACKNOWLEDGEMENT OF COUNTRY
We respectfully acknowledge the past and present
traditional owners and custodians of this land, the
Yawuru people. It is a privilege to be on Yawuru
country.
We pay our respects to the elders both past, present
and future for they hold the memories, the traditions,
the culture and hopes of Aboriginal Australia.
We also acknowledge the contributions of Aboriginal
Australians and non-Aboriginal Australians to the
education of all children and people in this country
we all live in and share together – Australia.

Deep purpose

School vision

At Broome SHS we have a deep
purpose, to: enhance lives and
build a community.
We are more than a school. We
are in the business of enhancing
lives. Our aim is to ensure every
student has the opportunity
to enhance their life once they
leave school. We do this by
providing the highest levels of
excellence in the most caring and
positive environment: high
excellence, high care. Everything
we do is aimed at building the
academic capabilities as well as
the social and emotional
resilience of students to
maximise achievement.
We build a community by
understanding the vital role we
play in our community. The main
reason families stay or leave
country towns is because of the
quality of the high school. If the
high school is strong, families
will stay in town and the town
will remain strong.

Our vision is to realise the
potential of every student to
achieve personal excellence in
all endeavours. We will do this by
providing a safe and caring
learning environment with a
focus on excellence, through high
quality teaching and positive
respectful relationships.

Values
Excellence - personal and
professional, be the best you
can be Positive respectful
relationships - between staff,
students, parents and the
community
Commitment - to self, to
others, to the school
Perseverance - pursuit of
knowledge and achievement of
potential
Integrity - moral soundness,
doing the right thing at the
right time for the right reasons

HIGH
EXPECTATIONS
OF SUCCESS
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Focus

Have every senior secondary student, regardless of WACE eligibility, on a
learning pathway that explicitly connects to further training or higher education.
Provide information regarding VET pathways and career prospects in
consultation with Department of Training and Workforce Development.
Implement shared strategies for teachers to improve NAPLAN and OLNA writing
achievement.

Targets

In each year of the business plan the grade distribution in each year group to be
equivalent or better than like schools in each learning area.
In each year of the business plan the indigenous students grade distribution in
each year group, to be better than like schools in each learning area.
Yearly progress towards achievement of whole school attendance of 85% by 2022.
Yearly progress towards achievement of Aboriginal attendance of 75% by 2022.
Average scaled scores for Australian Tertiary Entrance Rank (ATAR) are like or
above our predicted mean each year of the business plan.
Over the life of the business plan the Literacy and Numeracy achievement is to be
equal to or above like schools.
Reduce suspension rates across the school by 25% by 2022.
Develop a purpose-built facility to cater for the SEN students by 2022.

Strategies

Annual review and analysis of Year 7 – Year 10 grade distribution.
Daily attendance monitoring and review of every student.
Whole-school focus on improved student attendance through multi-faceted
strategies including home visits and intervention programs.
Professional learning for staff in programs to support Social and Emotional
Learning (SEL) intervention and support for literacy and Numeracy.
Implementation of Positive Behaviour Support (PBS) provides a framework to
align behaviour management with the school vision, mission and direction.
Proactive programs and structures are resourced to support interventions for
students with diagnosed disabilities and learning difficulties.
A range of strategies established to foster positive respectful relationships across
school and community.
Implementation of the Aboriginal Cultural Standards Framework across all
principles for the achievement of excellence of all ATSI students
Curriculum pathways are reviewed annually, ensuring they are well-embedded
and accepted by students and parents.
Resource allocation and effectiveness to be reviewed annually.
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QUALITY
TEACHING
Focus

Teacher quality is the single most important in-school factor influencing
student achievement. (Hattie 2009)
School wide beliefs about effective teaching are embedded in day to day
practice.
Staff recruitment, performance management and professional learning
practices support a high expectations culture.

Targets

All staff use culturally appropriate education resources to
strengthen Aboriginal student engagement and learning as facilitated by the
Aboriginal Education Coordinator by 2022
Every staff member is directly engaged in either formal or informal
classroom observation.
All classroom planning contains measurable evidence of direct connection
to operational and school business plans.
Review of resource allocation and effectiveness to occur annually.
85% of students to be engaged in 2 or more Science, Technology,
Engineering and Mathematics (STEM) courses* by 2022.

Strategies
Provide deliberate opportunities through the Western Australian
Curriculum for students to develop general capabilities of critical thinking,
creativity and entrepreneurship, including through STEM.
Increase teachers’ knowledge of the history, culture and experiences of
Aboriginal and Torres Strait Islander people, and explicitly use this in
classroom practice.
Reflective practice to include collaboration with peer schools.
Teacher performance and development is managed against the AITSL
Australian Professional Standards for Teachers.
Quality practices are celebrated, and staff receive regular feedback and
recognition.

STRONG AND
EMPOWERING
LEADERSHIP
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Focus

Ensuring high quality leaders and leadership teams.
Identify and support the development of aspirant leaders.
School leaders formulate and implement the school improvement plan.
Lead the implementation of the Aboriginal Cultural Standards Framework to improve outcomes
for Aboriginal students.

Targets

All leaders will engage in annual performance management based on the AITSL Australian
Professional Standards for School Principals and Leadership Profiles.
An aspirant leader pathway will be established by 2020.
Investment in the school senior leadership team development to be allocated and reviewed
against specific outcomes and Leadership Profiles.
Formal student and cultural leadership programs and pathways will be implemented.
During planning and review parents and families, and local Aboriginal community members are
actively involved and engaged.
All staff engage in collaboratively developing innovative approaches to every students’
engagement and learning.
Two student representatives, one of which being an Aboriginal student elected to the school
board by the end of 2020.
Review of resource allocation and effectiveness to occur annually.

Strategies

Build on the established ACSF – continuing to develop a clear vision for the knowledge
development of staff and leaders in building a culturally responsive school.
Self-assess development needs of senior staff and school leaders using the Principal Performance
Improvement Tool.
Leaders build leaders and create distributed leadership structures with effective induction
processes.
Principal/Leadership team collaborates with the Aboriginal Education Coordinator to lead the
Aboriginal Education team and foster relationships between the school and community.
Maintain an environment where staff feel valued and are comfortable in seeking collegiate
support to improve their teaching practice.
Lead a school-wide commitment to caring for, and promoting the development of, every
student.
Purposeful, authentic, leadership opportunities are created for aspirants across the whole school
(Team Curriculum leaders, positions on committees).

MABU LIYAN
Mabu Liyan is central to what we do at Broome Senior High
School. Mabu Liyan is a Yawuru concept that means ’strong
spirit’, ’good feeling’ and ’positive wellbeing.’
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