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School Board Chair Mrs Kelly Mader
During the course of 2019, the School Board farewelled long-time member Mr. Craig Nield. Craig has served on the board for
ten years, in which he held the Board Chairman position for 4 years. His experience and wisdom will be sorely missed.
We welcomed Mrs Georgia Wallace, Mrs Sam Curran and Mrs Cailtin Lee-Steere.
Mrs Georgia Wallace is the current P&C president who has been tirelessly leading the P&C with fabulous accomplishments
such as the hugely successful inaugural combined schools Colour Explosion Run and the ever-popular inflatable adventure
equipment at both our Welcome BBQ and our local Dinninup Show.
Mrs Sam Curran is a previous P&C president and current School Chaplain. She has implemented programs such as
Drumbeat and has successfully run the school’s Breakfast Club, dishing out mountains of tummy filling food such as
pancakes, toasties, fruit cups and bacon and egg burgers.
In 2019 our School Board reviewed many school policies to ensure our school remains a safe and thriving community. We
delved into online privacy, reviewing and endorsing the Electronic Device Policy as well as critically looking at use of devices
and online publications within the school administration. When the Department’s Mobile Phone policy was implemented we
were pleased to see that our policy already met all the new guidelines. We were also fortunate enough to attend Jordan
Foster’s YSafe presentation, funded by our P&C, regarding online safety. This was well attended and provided priceless
practical advice on navigating the online world with children in our ever-changing digital world.
We reviewed our Uniform Policy and, in line with being a SunSmart school, we endorsed the school’s bucket hat to become
compulsory across both Primary and Middle school sites. This has proved to be a smooth and welcome transition by all
involved.
The Board continued to review and amend the school’s Business Plan and Priorities as well as reviewing student
achievement data such as NAPLAN results and outcomes from parent and student surveys. This allowed us to ensure the
school continued to improve and to meet the targets set in the business plan, as well as to progress as a whole school in our
Positive Behaviour focus’ of Respectful, Resilience and Striving for Success. It has been pleasing to see good progress in
many areas. I am very happy to report that the classroom environment at Boyup Brook continues to envelope a community of
high expectations, care and inclusivity that fosters a positive attitude towards learning. This culture for learning has been
infused throughout the school by our highly dedicated staff who only want the best for our students. Overwhelming evidence
shows our school community thriving under the leadership of Principal Bernard Beatty. Levels of confidence and satisfaction
in our school and its teachers is at a high level. Mr. Beatty has also been the driving force behind a multitude of improvements
to our school grounds. Gaining funds, developing plans and working within a tight budget to bring about some amazing
additions.
As satisfying as it is to have a hand in decision making for the school’s future, it has also been fabulous to get out into the
community and personally meet the students and their parents. This enables us to be more effective at our job of bringing the
views and opinions of parents and students to our meetings to make informed decision for the benefit of the wider school
community. We enjoyed being a part of various sporting events, our awesome Welcome BBQ, the local Dinninup Show,
which as usual was overwhelmingly supported by the school and community, our superb Musical Evening and assemblies. It
has been rewarding to hear first hand the variety of positive comments parents and students have about our school, its
teachers and support staff. If ever there is an opportunity for you to get involved in our school, I wholeheartedly encourag e
you to do so. I have thoroughly enjoyed my time on the School Board and P&C.
The feeling within our school community is wonderful and I’m excited to see our school continue to grow through 2020.

PRINCIPALS REPORT
Throughout 2019 our school continued with a focus on engaging with our community through a number of mediums
including face to face interviews, Connect , surveys, social media and phone calls to all parents. The collated data verified
that many aspects of our school was functioning at a high or very high level, however there were areas of identified
improvement including: clear homework expectations, a planned approach to student well being and mental health,
ensuring we are meeting acceptable educational outcomes, clear understanding of school polices and providing relevant
educational opportunities that ensures no student misses out by staying in a regional town. Strategies to address these
targets have overall been highly successful and I acknowledge the hard work of our staff to meet these targets.
Our school was extremely fortunate to receive considerable funding allocations for maintenance which included the
resurfacing of both basketball courts and new fencing, new swings at the primary, new fly screens in the high school,
refurbishment of the primary art room and secondary music room, new blinds in secondary classrooms. The school also
used funds to develop the Yarning Circle and redevelop the flag area in secondary.
Our priority for 2020 is to continue with addressing the needs of every individual student in identifying their learning need s
and addressing those needs so there are no gaps.

I would like to acknowledge the excellent work both our Board Chair Kelly Mader and our P&C President Georgia Wallace
in leading change and improving the overall functioning of our school. Both these groups have been well supported by our
parent body.

School Priorities
Priority 1 Success for all students, Priority 2 High Quality Teaching, Priority 3 Effective Leadership, Priority 4
Strong Governance and Sustainability. In 2020 our school will continue with developing every student to their
potential through targeted evidence based programs.
Our school Business Plan Targets were reviewed with positive achievement of many of the targets.

POSITIVE BEHAVIOUR SUPPORT (PBS) AND COMMUNITY

Focus Behaviours for 2019:

2019 was a productive year for the PBS team. We entered our 2nd year of
implementation for
Component 3:Teaching Focus Behaviours across the school. Whole school events
targeting focus behaviours included a special Whole School award and assembly in
Term 1, a very successful Spellathon raising over $4000 promoting healthy study habits
and an opportunity in Term 4 for Whole School self-reflection and yoga during which we
noticed our successes, but also identified areas for improvement across the school.

Tm 1 - RESPECTFUL
Be Polite Kind & Friendly

Tm 2 - STRIVING FOR
SUCCESS Study Skills
Tm 3 - RESILIENT
Learning From
Mistakes/Lose & Win
Graciously

The focus continued on embedding Positive Behaviour Support into the culture of our
school. As a result we developed plans for Induction for new staff, students, parents
Tm 4 - STRIVING FOR
and the community. We utilised the opportunity for self-reflection to engage student
SUCCESS Self-Reflection
voice across the school. Students were given the opportunity to reflect on current
reward systems and PBS activities across the school, but voiced, most passionately the
desire to interact on deeper levels with the staff. This led to the development of an End
of Year Whole School Camping/Fishing Excursion and looking into 2020 we will
implement lunchtime staff/student games and the purchase of outdoor speakers and equipment to encourage social
interactions and connection.

We also saw a strong link made between Positive Behaviour Support and our approach to Student Mental Health and
Wellbeing. We began to use a Team Implementation Planning Support document to consider the whole child when working
with behaviour issues. We also created Student Engagement Plans to create corrective but also teachable and supportive
approaches to student support. These approaches were so successful, our PBS Chair was invited to present at a Midwest
Network event to variety of schools regarding strategies to effectively implement these two key areas together.
Our work in the Community continued through our involvement in the Community Mental Health Action Team with the team
working extensively with the Mental Health Commission and key stakeholders to implement community approaches to
supporting our youth and other key age groups.

Yr 8/9/10 Aspiration and Snorkelling Camp

PROFESSIONAL LEARNING

2019 saw the inaugural Aspirations and snorkelling camp
which was held in Perth. Students from Yrs 8/9/10 set off from
BBDHS to Perth and started the camp with an interactive and
fun visit to Curtin University, this was followed by a visit to
Ausplow and a look at industry in action. We then travelled to
Rottnest for the snorkelling stage of the camp.

In 2019 staff attended whole school professional
learning in Semester 1 with all staff travelling to
Bunbury Primary School to participate in a digital
technologies workshop and tour the site looking at
ideas to incorporate into BBDHS’s STEM room and
classrooms.
In Semester 2 staff attended metropolitan schools with
the Primary staff attending Broockman PS and
Laithlain PS and secondary staff attending Willletton
LITERACY
Whole school literacy continues to be an area of
emphasis with the development of a Whole School
Literacy Plan to be implemented in 2020. The focus of
the plan is in line with the Seven capabilities of the
Western Australia Curriculum, one of which is Literacy
and the School Business Plan target of Success for all
Students.
Whole school programs will be implemented in
Spelling, Reading and Writing in all subject areas.

NAPLAN RESULTS

NAPLAN results show steady progress against Public Schools with some results achieving above or well above state.
2020 will see a continued focus on literacy with the introduction of whole school programs to address spelling, reading
and writing. Small cohorts can influence the representation of data.
Enrolments
Enrolment trends have continued to increase with
Semester 2, 2019 numbers at 156 students. This has been
supported by a continued focus on marketing and
engagement of the school community.
Attendance
While attendance rates were below the 2018 rate for
BBDHS, it still remains well above state levels. The
school continues to monitor attendance and through
PBS strategies continues to have a positive focus on
those students regularly attending.

FINANCIAL REPORT

