

















SCHOOLS IN SPECIAL PROGRAMS, SUCH AS THE METROPOLITAN TEACHING PROGRAM,
COUNTRY TEACHING PROGRAM AND REMOTE TEACHING SERVICE, OFFER UNIQUE
CHALLENGES AND PROFESSIONAL ADVANCEMENT OPPORTUNITIES. WORKING IN ONE OF
THESE SCHOOLS CAN HELP GET YOUR CAREER OFF TO A FLYING START.

Working hours

The normal working week is from Monday to
Friday. Starting and finishing times vary by
school. Most classes run between 8.30am and
3.00pm each day with a lunch break and two
recess breaks. Some schools in the north of the
State have earlier starting and finishing times to
suit the local climate.

Each week you will have time allocated for
teaching, preparing classes and other duties.
You will also spend time preparing lessons,
marking and assessing work, and taking part
in other activities such as excursions, parents’
evenings and professional development.

Qualifications to teach

Before you can teach in a WA public school
you must successfully complete the equivalent
of four years full-time university study which
includes at least one year of full-time teacher
education.

In WA you can become a teacher in one of two
ways:

* by completing a Bachelor of Education
which is a four year undergraduate
degree; or

¢ by completing an undergraduate degree
(for example a Bachelor of Science or a
Bachelor of Arts) followed by a one year
Graduate Diploma in Education.

Your qualification must be in one of these areas:
e early childhood education
® primary education
¢ middle schooling
e secondary education.

As part of your teacher education course you
must also successfully complete a 45 day
teaching practicum in a relevant school.

Where to teach

Teaching in the public school system offers you
choice from a huge range of schools. You will
probably already know whether you want to
teach in a primary or secondary school, what
you may not have considered is which location.
Teaching in public schools gives you a fantastic
opportunity to travel around the State and
experience life in an incredibly diverse range of
communities.

Take some time to research the locations where
you may be interested in living and working. The
Department’s Schools Online website lists all
schools across WA. The advanced search option
enables you to search for schools by district,
suburb or type.

Find out more:

W: det.wa.edu.au/schoolsonline



Metropolitan Teaching Program
(MTP)

Additional financial incentives are provided to
teachers who choose to teach in a school in
this program. Of the approximately 440 schools
across the Perth metropolitan area, from large
secondary schools with more than 1,500
students to small special schools for students
with disabilities, only a few are part of the MTP.

Teaching Programs

Some schools can offer you more rapid
pathways to permanent employment,
opportunities for additional professional
development and higher financial incentives.
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Ways to make the most of teaching in
a country or remote area

* Enjoy a healthy work-life balance.

« Seek support from your colleagues who understand the challenges of
starting a new job in a new community.

* Get to know and take advantage of support services offered through
your district office.

If you are not used to living in a country or remote location it can be a £
good idea to check out the following before you go:

» Climate: Some areas of WA can experience extreme weather conditions.

* Community structure: If the school serves an Indigenous community you
need to be aware of its structure and cultural protocols. The community .
may have established decision-making bodies that teachers need to be -
familiar with and respect. L

« Lifestyle: Ask your doctor if any immunisations are recommended or .
required. Find out about the availability of health care services, and the-
quality and availability of water and grocery supplies.
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Country Teaching Program (CTP)

Country (or rural) schools are those schools
located more than 35 kilometres outside

the Perth metropolitan area. There are more
than 300 country schools across WA and
approximately 120 of them are part of the CTP.
Many of the schools are in small, isolated or
challenging communities. All country schools
have access to the internet and a range of
communication technologies.

Working in schools in the CTP can give you
experience which may offer you opportunities
for promotion earlier than if you were working in
the metropolitan area.

There are additional incentives for teaching in
CTP schools including:

e permanent status on appointment subject
to the completion of two years continuous
satisfactory service in the program

o the opportunity to transfer more easily to a
school of your choice following your service
with the CTP

« financial incentives of between $980 and
$8,500 a year depending on the location.*

* It is advisable to regularly check the Teaching
WA website for up to date information regarding
salaries and allowances.



Remote Teaching Service (RTS)

Schools in the RTS are some of the most
isolated in the world. Many of these remote
schools are in unique and beautiful places—
they also provide an interesting and stimulating
work environment and lifestyle.

They may be in community settings or small
towns and the vast majority of these schools
have a predominantly Aboriginal population.
There is a wide range of school sizes however
the number of students in each class tends to be
smaller than in metropolitan schools.

Most schools in the RTS cater for students

from Kindergarten to Year 10 and offer a diverse
curriculum, with some offering programs to Year
12. Many schools also deliver a range of subjects
through Schools of Isolated and Distance
Education (SIDE) and Schools of the Air.

Schools in the RTS generally offer a specialist
area of study such as music, drama, physical
education or art.

There is a separate selection procedure to

join the RTS, in addition to the usual teaching
application process. If you are successful you
will be appointed to a remote school on a three
year contract, however other contracts may also
available.

There are additional incentives to teach in
remote schools including:

e additional salary allowance from $10,000 to
$15,000 a year*

e |ocality allowance of between $2,085 and
$4,798 a year depending on the location of
the school*

e permanent status on appointment subject
to the completion of two years continuous
service in a RTS location

.

¢ 10 weeks paid leave after three years
continuous service in the same location or 22
weeks paid leave after four years continuous
service in the same location (in addition to
the standard school holidays)

e additional professional learning

o rent-free housing (semi-furnished) and
storage of your furniture and effects while
you are in your remote location and payment
of relocation costs.

* It is advisable to regularly check the Teaching
WA website for up to date information regarding
salaries and allowances.

Once your three year contract is complete, if
you choose not to remain in your remote school
you will be guaranteed a teaching position in the
metropolitan area or an area of your choice (this
is subject to a position being available).

“I love teaching in a cd’untry §chnhi - the parents !

know you and you know them. You understand the
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children’s backgrounds and have a really good

rapport with the wider community.”

Kara Pages, Spencer Park Primary School, Albany




As you progress through your teaching career
the public school system can provide you with
many opportunities for promotion. During your
first two years you are referred to as a graduate
teacher. Once you have completed this period
you can then progress through various levels

as you develop your experience, skills and
knowledge.*

There are seven pay rates or steps in the teaching
pay scale from Level 1.6 to Level 2.4. Teachers
receive particular rates according to their
experience and training.

Senior Teacher Levels 1 and 2: These levels
reward the work of experienced teachers who
want to stay in the classroom rather than move
into administrative roles, such as head of a
learning area, deputy principal or principal.

Level 3 Classroom Teacher: In addition to a
pay increase, Level 3 Classroom Teachers also
have a reduced teaching load so they can take
on additional responsibilities within the school
community.

* It is advisable to regularly check the Teaching
WA website for up to date information regarding
salaries and allowances.

Rural teaching
opportunities for students

Before committing to a long term job you can try
teaching at a country school while you are still

a student. This can also give you an advantage
when it comes to applying for your first job as a
graduate teacher.

The RTP provides financial support including
assistance with travel costs to and from the
school and an allowance towards living costs of
up to $240 a week for living in certain areas, for
the period of your final practicum.

To participate in the program you need to:

o e currently enrolled in the final year of a
course leading to a teaching qualification

e have a course average of 60 per cent or
better

o have successfully completed all previous
teaching practicums

e Dbe an Australian citizen or permanent
resident

o have your application form endorsed by your
practicum coordinator.

The Rural Teaching Program (RTP) provides an opportunity to complete your
final year practicum in a country school. It gives you a great experience
of country life, allowing you to meet, work with and be supported by
dedicated teachers. Once you have satisfactorily completed the program
you will be given priority if you wish to teach in a country school.

To apply for the program you need to take the
following steps:

1. Liaise with your university practicum
coordinator to organise a placement in a
country school. Note that you are responsible
for arranging your own accommodation,
although the principal can usually assist
with this.

2. Confirm your placement with the school.

3. Submit a RTP application form to Teaching
WA at central office.

4. You will be notified if you have been
successful and accepted into the program.

Find out more:

W: det.wa.edu.au/teachingwa

Help and professional
support for graduate
teachers

It is a big change to move from university

to your first teaching position and you may
need some help and support. The Department
provides a comprehensive network to support
all its teachers, regardless of where you work
in the State.

Support is available at school, district and
central office, from colleagues, professional
associations and through a number of online
programs.




Being a teacher means your own education never ends, and the Department
can provide you with the best professional learning opportunities available.
Specialists at the Department liaise with training experts nationally and
internationally to create innovative learning programs for teachers.

New graduates receive extra non-contact time
(time away from students), equivalent to half

a day each fortnight. This time can be used for
planning and preparation, meeting with mentors
and to allow you to participate in professional
development programs. District offices also
have networking opportunities for new teachers
and can provide individual support.

The Department has its own Professional
Learning Institute (PLI), unique to the public
education system. The PLI is there to support
you during your first two years of teaching

through its Graduate Teacher Induction Program.

There are two elements to this program:

1 The Graduate Teacher
Professional Learning Program

The program consists of four modules,

each of two days, designed to build the skills
and understanding you need to become an
accomplished classroom teacher. It acts as
a bridge between your university studies and
your first appointment with the Department.
It will help you keep up to date with new
ideas in education as you develop into an
accomplished teacher.

Vist Teaching WA at det.wa.edu.au

The program will help you develop the skills
and confidence in classroom practice that

new teachers can find difficult as they start
their career. You can learn about classroom
management, assessment, communicating
with parents and a range of teaching strategies
to cater for the diverse needs of students.

You will be given support to help you develop
your own understanding of how students

learn and to build an extensive repertoire of
effective learning strategies. You will also have
opportunities to share your practice with other
graduate teachers.

The modules are presented at centres across
the State, with additional sessions in Perth
during school holidays. Additional salary is paid
to compensate for the loss of holiday time.

“I found it particularly
helpful to be able to
share ideas with my

colleagues. Also | was
able to see where my

classroom practice fits
into the higger picture
with the Department.
Having my work validated
by my peers really
increased my confidence.”

Leisel 0'Keefe,
Balga Senior High School




2 The Graduate Teacher In-Class Goaching
Program

First year teachers also have access to the Graduate Teacher
In-Class Coaching Program. An experienced teacher is
assigned to coach you in your transition from university to the
classroom. Your coach can:

e help with lesson planning
¢ model teaching strategies
e observe your teaching and provide feedback

o provide ideas for working with challenging students or
colleagues.

Working with a coach will help you to take a fresh
perspective on the professional opportunities and
challenges you will encounter in your first year
of teaching. The support will also be a great
boost to your confidence. You can expect to see
benefits in the quality of your teaching and job
satisfaction.

Find out more:
W: pli.det.wa.edu.au
T: 08 9242 6944

Additional financial
support

To support your professional development
during the first two years of employment with
the Department you will receive an additional
allowance of $1,600 a year. It is paid directly to
you as soon as practicable after you start work.
This is a contribution towards the personal

and professional costs involved in establishing
yourself in the profession.

Schools also receive additional funds to support
you including:

o two days of teacher relief allowing you to
participate in professional learning, especially
the Graduate Teacher Professional Learning
Program

e a contingency allowance based on the school
location for travel, accommodation and costs
involved in attending professional learning

e acurriculum materials allowance of $150 at
primary level and $78 at secondary level.

* “I believe all children desérve a good |
education and an enjoyable school experience.
Public education can offer children this, ‘

regardless of family, income or location.”

Amanda Mitsou, Bateman Primary School




On-going professional
support

After your first two years the support doesn’t
end. The Department’s huge range of resources
means you will have access to further cutting-
edge training and professional development
programs.

If you want to study for a postgraduate
qualification (including masters and doctorates)
the Department offers an Academic Scholarship
Program which includes a contribution towards
tuition fees.

Find out more:

W: det.wa.edu.au/professionallearning

Personal support

Personal pressures as well as work anxieties
can affect the way you perform at work and

can interfere with job satisfaction. Starting a
new job, particularly in a new location such as a
country town, may increase these pressures.

As a newly qualified teacher you will receive a
great deal of support from meeting and sharing
your concerns with other graduate teachers.
It’s a wonderful opportunity to share common
experiences and discover that you are not the
only one finding your first year of teaching a
challenge.

“Visit Teaching WA at det.wa.edu.au

If you have a problem

Discuss any doubts or concerns about
teaching with your line manager, principal or a
colleague. They may be able to reassure you
that your experience is not uncommon and
provide an insight into the strategies they used
to overcome similar problems early in their
careers. Administrative support relating to your
entitlements or career choices can be dealt
with by your school or district office. If this
assistance does not fully resolve matters, there
is more help available.

The Department’s Employee Support Bureau
offers a professional counselling service through
their Employee Assistance Program. This is free
of charge to all employees and their immediate
families. Problems do not have to be work
related.

This counselling service is a valuable first
contact for any problem that may be bigger than
you can handle and where professional advice
is useful. The service is fully confidential and no
one will ever know if you have used it.

Teaching resources

The size of the Department means it can
support its teachers with a huge variety of
resources, many of which are available through
a very comprehensive website accessed through
a secure portal. The website has a vast range of
information, tools and applications.

More than 14,000 high quality teaching
resources are now available online. These
resources have been created by The
Le@rning Federation and the Department.

The collection includes:
o interactive computer based learning objects

e images, video and audio clips from national
collections

e graphic organisers and tools to engage
student thinking

e curriculum related websites, print and other
resources.

Teachers can also access all the K-10 syllabuses
through the portal.

Once you are employed by the Department you
will be able to use your ID number to log into this
‘one stop shop’.

Library and information
service

Being a public school teacher gives you access
to the vast resources of the Department’s library
and information service. Located in central

and district offices, the service has up to date
educational, management and professional
development materials. The collection includes
books, videos, reports, reference materials,
journals and online databases. Loan items can
be posted to teachers in country schools.
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SCHOLARSHIPS

If you are considering a
career in public education you
could benefit from a range

of scholarships worth up

to $60,000. The number of
scholarships has increased so
more university students can
receive financial assistance.
They are available if you are
entering your final year of

a Bachelor of Education or a
Graduate Diploma in Education
and are willing to teach in a
country school.

Each year in August the
scholarship program is
announced for the following
year through the Teaching WA
website at det.wa.edu.au

Before you teach in a
public school

Before you can begin teaching you need to
obtain:

e Teacher Registration with WACOT, and

e an employee ID number from the Department.

Teacher registration

Just as doctors, nurses, lawyers and other
professionals have to register before they can
practice, all teachers in WA have to register
with the Western Australian College of Teaching
(WACQT). You can not apply to work in any WA
school unless you have proof of registration with
WACOT.

WACOT is an independent organisation which
was established to regulate the teaching
profession and enhance its status. It also works
closely with employers and universities to
promote continuing education for teachers.

Once you have completed your teaching
qualification you can register on a provisional
basis. After further professional development
and teaching experience you can then gain
full registration. This should be completed
within your first three years of teaching. The
process to become a fully registered teacher
includes undertaking structured guidance with
the support of a more experienced colleague
to meet the Western Australian Professional
Standards for Teaching.

WACOT does not specify any particular activities
to complete the process; it is up to each
graduate teacher to determine their needs and
how to meet them. However, participation in

the Graduate Teacher Professional Learning
Program offered by the Department will help
you to meet the requirements to become a fully
registered teacher.

You cannot be granted provisional registration
until you have graduated, however you are

able to start the application process before
graduating (this will enable you to apply for jobs
with the Department during your final year of
study).

Find out more:

W: wacot.wa.edu.au

E: info@wacot.wa.edu.au
T:(08) 9221 1300

Teaching ID number

All employees of the Department have an ID
number. This number is unique, allowing you

to transfer between schools and areas with
your details moving with you. It also ensures
you will be paid! When you apply to work for
the Department you will be given an ID number,
this will then enable you to apply for a teaching
position.




You may also be required to undergo the
following checks:

Working with Children Check

To work with children as either a qualified
teacher or a student teacher you will need to
have a Working with Children Check. You must
apply for clearance within five days of starting
child-related work and are required to show
your receipt to the school principal as evidence
of your application. The principal will be advised
if any issues are found. Application forms are
available from Australia Post outlets.

Find out more:
W: checkwwc.wa.gov.au

National Criminal History Record
Check

The Department’s National Criminal Record
History Check is a totally separate requirement
from the Working With Children Check and both
may be required in some circumstances. For
legal reasons only checks carried out by the
Department will be accepted for employment in
public schools.

Find out more:
W: det.wa.edu.au/screening/newapplicant.htm

How to apply for a
position in a public school

Graduate Gonnection

All final year students can now apply online to
teach in a public school through the Graduate
Connection program.

Applicants must be:

e graduating as a teacher this year to take up a
teaching position at the start of next year

e an Australian citizen or have permanent
residency in Australia, or have a visa giving
you the right to work.

During the application process you will be
asked to state your teaching level and location
preferences. In general, the more widely you
indicate your availability, the more likely you are
to be offered a position. Once a vacancy comes
up in a location and learning area that you have
requested, you will be sent an appointment
letter. Your request will remain ‘live’ until you
accept a teaching position. It is therefore
important to keep all your contact details up to
date.

When you apply online you also need to provide
the following documentation:

e an invoice number from WACOT to prove that
you have applied for registration

¢ evidence of Australian citizenship, permanent
residency in Australia or that you have a visa
giving you the right to work in Australia

e acopy of your current academic transcript
showing your course of study

o certified copies of transcripts from previous
degrees if applicable.

For further information and a step by step guide
go online.

Find out more:
W: det.wa.edu.au/teachingwa
and click on Graduate Connection

- “Without a scholarship
| wouldn't have made
the decision to go into
teaching. With extra
income | knew | would
be able to support my
family and focus on
my studies.”

Tim Bennett,
- Merredin Senior High School




“Teaching really does
present new challenges
every day - it might be
a different personality,
it might be a different
program you're running
or a different lecture
that you're giving. It's
the variety in the job
that | really respect
and treasure.”

Cam Snow,
Busselton Senior High School

Local selection

Teaching positions with the Department may
also become available through local selection.
This involves individual schools directly
recruiting their own staff on the Department’s
Jobs Online website: det.wa.edu.au/jobs.asp

Find out more about individual public schools:

W: det.wa.edu.au/schoolsonline

Preparing for your first
teaching position

The school year for teachers commences the
week before students start. This time is used for
meetings, planning, preparation, professional
learning and for working through relevant school
plans and policies.

You may also be invited to make a visit to the
school to meet the principal and other staff
before starting your appointment. Many schools
have their own websites with information about
the school, its place in the community, and its
ethos and goals.

If you are taking up an appointment in a new
town or area, you will find it helpful to become
familiar with your new location. Find out what
facilities exist, services in nearby centres,
transport and travel time to the location. The
Royal Automobile Club (RAC), local shire
offices and websites such as Tourism WA are
helpful. This will help you to settle in quickly,
and the effort you have made will be valued
by colleagues and communities. Developing

a good understanding of the local community
is essential in planning educational programs
relevant to students at your school.

Housing and transport

In many country and remote areas of WA you
will receive transport benefits and allowances
and, where applicable, subsidised government
housing.

For teachers appointed to Remote Teaching
Service schools, accommodation is provided
rent free. Government housing is not available
in the Perth metropolitan area or outer
metropolitan locations, or in a number of major
country towns like Bunbury and Mandurah
where rental properties are readily available.

Transport for you and your possessions may
also be provided depending on the location of
your school. There is a range of allowances or
subsidies for such things as airconditioning,
depreciation (for wear and tear on goods during
the removal process), disturbance (for the costs
of connection or reconnection of a telephone,
gas or electricity in your new house), property
allowance (covering some of the costs of buying
and selling a property) and travel concessions.

Find out more about housing, transport and
allowances:

W: det.wa.edu.au/education/
housingandtransport
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‘Teaching in a public school in WA
W: det.wa.edu.au/schoolsandyou and click on ‘Shaping our schools’.

Being employed as a public school teacher
- W: det.wa.edu.au/education/staffing

Professional support for graduate teachers
W: pli.det.wa.edu.au

Ongoing professional support
W: det.wa.edu.au/professionallearning

Western Australian College of Teaching (WACOT)
W: wacot.wa.edu.au
- E:info@wacot.wa.edu.au
T: (08) 9221 1300

Working with children check
- W: checkwwe.wa.gov.au

Graduate Connection
W: det.wa.edu.au/teachingwa and click on Graduate Connection

Information about individual public schools
W: det.wa.edu.au/schoolsonline

Housing and transport
W: det.wa.edu.au/education/housingandtransport






