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In September I released the Classroom 
First Strategy to provide a framework 
for building a strong public school 
system where every school is a good 
school, every teacher an effective 
teacher, and every student a successful 
student. Changes during the year 
included easing the assessment and 
reporting workload of teachers; 
simplifying requirements for schools to 
gain funding for students with 
disabilities; minimising documentation 
for job applications; using local 
selection processes for principal 
appointments; and changing the  
way we review school performance.

In December we released a 
comprehensive syllabus and supporting 
resource materials for teachers from 
Kindergarten to Year 10. There was also 
a renewed emphasis on supporting 
schools to manage student behaviour  
with a number of new policies and 
programs in place as well as the trial  
of behaviour centres.

Major reforms to Western Australia's 
training system, recommended by the 
Skills Formation Taskforce, gathered 
momentum during the year with further 
initiatives rolled out to increase ¯exibility 
and responsiveness to industry skill 
needs. On the policy front, we opened 
eligibility for apprenticeship training 
funding from 2009 to private providers 
to boost competitiveness; and, on the 
legislative front, the biggest changes to 
vocational education and training in 30 
years were introduced to Parliament.

The State Training Board's review  
of Western Australia's industry training 
advisory arrangements recommended 
that 10 training councils be set up to 
enhance industry advice. The new 
arrangements will be in place  

later this year. In addition, a new 
training institute was established  
for small businesses.

Support for employers, apprentices and 
trainees was boosted with the opening 
of the dedicated ApprentiCentre, and 
training infrastructure upgrades 
advanced at TAFEWA colleges around 
the State. Western Australia's 
signi®cant growth in apprentice and 
trainee numbers continued its upward 
trend. Proof of the quality of graduates 
came in the form of a gold medal win 
in the automotive category of the 39th 
International WorldSkills Competition  
in Japan in November.

The shortage of skilled professionals in 
Western Australia continued to have an 
impact on staf®ng, particularly in schools. 
While we started the year with 79 
teachers short of requirements, it was 
well below the 260 we had last year.  
This was largely due to a major 
overhaul of our system of recruiting  
and retaining teachers and leaders. 

We streamlined processes and 
developed new online systems to make 
it easier and quicker for people to apply 
for positions; actively recruited 
internationally and nationally; developed 
an early offer program for teacher 
graduates; established a comprehensive 

From the Director General

Putting classrooms ®rst, transforming the training system and  
rethinking recruitment have been key achievements t his year.

scholarship program; expanded 
conversion courses for support staff to 
qualify as teachers; and implemented 
transition to retirement options.

Many of these changes re¯ected the 
recommendations of the report of the 
Government taskforce headed by 
Professor Lance Twomey on Education 
Workforce Initiatives which was 
released in June. 

Considerably more work is needed as 
our workforce planning and modelling 
show a continued tight market for a 
number of years, extending now to 
primary schools and continuing in 
certain subject areas in secondary 
schools. We will continue to monitor 
strategies and develop new approaches 
based on current and emerging 
workforce and demographic trends. 

Unfortunately by the end of the year, 
negotiations for new agreements  
on salaries and conditions for teachers 
and administrators in public schools and 
for TAFE lecturers remained unresolved.

I would like to express my appreciation 
to the many public sector, industry, 
business and community partners who 
have contributed to education and 
training in Western Australia over the 
year. I would also like to acknowledge 
the work of staff in what has once 
again been a challenging year.

 
 
 
SHARYN O'NEILL 
DIRECTOR GENERAL



We administer publicly-funded VET to 
provide opportunities for people to 
access training to develop basic 
education and work-related knowledge 
and skills relevant to their needs, while 
addressing the training and employment 
needs of industry and the community.

We are the key agency in achieving 
the Government's strategic outcome:

A world-class education and 

training system that provides 

lifelong learning opportunities.

We are funded to achieve the 
following outcomes:

sñ ñ1UALITYñEDUCATIONñFORñALLñ7ESTERNñ
!USTRALIANSñWHOñCHOOSEñPUBLICñ
SCHOOLING 

sñ ñ!ñRESPONSIVEñVOCATIONALñEDUCATIONñ
ANDñTRAININGñSECTORñWHICHñMEETSñ
THEñNEEDSñOFñ7ESTERNñ!USTRALIANñ
STUDENTSñANDñEMPLOYERS 

We deliver public schooling and 
vocational education and training  
(VET) services through the operation 
of 768 public schools and funding  
to 10 autonomous TAFEWA colleges 
and other training providers for  
training delivery.

The education and training portfolio 
accounted for 26 per cent of the  
$16.1 billion State budget for  
2007-2008 (compared with 25 per  
cent for health and 11 per cent for 
public order and safety). Employing 
some 30 500 full-time equivalent staff 
(excluding TAFEWA colleges),  
we are the largest public sector 
employer in Western Australia.

Our education programs are intended 
to ensure that all students have the 
opportunities to develop the 
understandings, skills and attitudes 
relevant to their individual needs. 
Additional support is offered to cater 
for the needs of a diverse range of 
clients including students with 
disabilities, students from language 
backgrounds other than English, and 
gifted and talented students.

Our mission is¼

to provide world-class education and training that meets the needs  
of individuals, the community and the economy of We stern Australia. 

/URñPRIORITIESñFORñTHEñYEARñ

INCLUDEDñRAISINGñSTANDARDSñ 

INñLITERACY"ñNUMERACYñANDñ

SCIENCE#ñPROVIDINGñPRACTICALñ

SUPPORTñFORñTEACHERS#ñ

IMPROVINGñSTUDENTñBEHAVIOUR#ñ

DEVELOPINGñTHEñWORKFORCE#ñ

ENSURINGñMEANINGFULñSCHOOLñ

ACCOUNTABILITY#ñDEVELOPINGñ

CLEARñPATHWAYSñFORñSTUDENTSñ

BETWEENñSCHOOL"ñ6%4ñANDñ

UNIVERSITYñTOñMAXIMISEñ

EMPLOYMENTñOPPORTUNITIES#ñ

ANDñCONTINUEDñREFORMñOFñ 

THEñAPPRENTICESHIPñANDñ

TRAINEESHIPñSYSTEMñTOñ 

HELPñADDRESSñTHEñCURRENTñ 

SKILLñSHORTAGES 
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Where our funding came from

 
What we spent

User 
contributions,  
charges and  

fees  
3.2%

Schools other 
revenue  

1.4% Other revenue 
2.0%

State 
Government 

80.1%

Commonwealth 
grants and 

contributions 
13.4%

Supplies and  
services  

6.9%

Depreciation  
4.9%

Other expenses 
1.0%

School supplies and 
services 

11.5%

Grants and 
subsidies  

11.8%

Employee 
bene®ts expense 

63.9%
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7EñPROVIDEDñHIGHñQUALITYñEDUCATIONñ
TOñ " ñ"$"ñPRE&COMPULSORY'ñPRIMARYñ
ANDñSECONDARYñSTUDENTS(

Four hundred and ®fty-nine of the 
768 public schools were located in 
metropolitan education districts  
and enrolled 183 335 students,  
or 72.6 per cent of all public  
school students. 

4HEREñWEREñ"!#ñPUBLICñPRIMARYñ
SCHOOLSñWITHñ%")ñ*+!ñSTUDENTS'ñ 
 ,ñREMOTEñCOMMUNITYñSCHOOLSñWITHñ 
%,!)ñSTUDENTS'ñ$,ñHIGHñANDñSENIORñ
HIGHñSCHOOLSñWITHñ,+ñ* #ñSTUDENTS'ñ
,%ñDISTRICTñHIGHñSCHOOLSñWITHñ%+ñ!,#ñ
STUDENTS'ñANDñ,+ñEDUCATIONñSUPPORTñ
ANDñLANGUAGEñDEVELOPMENTñFACILITIESñ
WITHñ),)+ñSTUDENTS(

There were eight senior colleges 
and senior campuses with 4310 
students, ®ve campuses of the WA 
College of Agriculture (WACoA)  
with 483 students, ®ve Schools of  
the Air (SOTAs) with 226 students, 
and the Schools of Isolated and 
Distance Education (SIDE) with  
340 students.

7EñENROLLEDñ %ñ%#%ñ-BORIGINALñ
STUDENTSñACCOUNTINGñFORñ$*ñPERñCENTñ
OFñ-BORIGINALñSTUDENTSñUNDERTAKINGñ

SCHOOLñEDUCATIONñINñ7ESTERNñ
-USTRALIAñANDñ$(*ñPERñCENTñOFñALLñ
ENROLMENTSñINñPUBLICñSCHOOLS(

There were 7477 students with 
identi®ed disabilities enrolled in local 
primary, secondary or special public  
schools who attracted supplementary 
funding through Schools Plus.

.Nñ !!#'ñALLñYOUNGñPEOPLEñWEREñ
REQUIREDñTOñATTENDñSCHOOLñFULL&TIMEñ 
ORñUNDERTAKEñAñRANGEñOFñOTHERñ
APPROVEDñEDUCATION'ñTRAININGñORñ
EMPLOYMENTñOPTIONSñUNTILñTHEñENDñ 
OFñTHEIRñ%,THñYEARñAND/ñINñ !!$'ñUNTILñ
THEñENDñOFñTHEIRñ%#THñYEAR(ñ.Nñ !!#'ñ
WEñPROCESSEDñ*!*!ñ0OTICESñOFñ
-RRANGEMENTñLOGGEDñBYñSTUDENTSñ
ACCESSINGñOPTIONSñOTHERñTHANñ 
FULL&TIMEñSCHOOLING(

Senior secondary school students 
had high levels of satisfaction with 
the quality of teaching they received  
and the quality of facilities available 
to them.

7EñCOMPLETEDñDEVELOPMENTñOFñANñ
1ARLYñ2HILDHOODñ35&)6ñ8YLLABUS'ñAñ
9IDDLEñ2HILDHOODñ3*&#6ñ8YLLABUSñ 
ANDñSYLLABUSESñFORñEACHñLEARNINGñ 
AREAñINñEARLYñADOLESCENCEñ3$&%!6(ñ 
-ñCOMPREHENSIVEñRANGEñOFñ

CLASSROOM&READYñRESOURCESñWEREñ
MADEñAVAILABLEñONñTHEñ5&%!ñ8YLLABUSñ
WEBSITEñTOñSUPPORTñTEACHERSñINñTHEIRñ
USEñOFñTHEñSYLLABUSESñANDñTOñPROVIDEñ
THEMñWITHñPRACTICALñSUPPORTñINñTHEIRñ
PLANNINGñOFñLEARNING'ñTEACHINGñANDñ
ASSESSMENTñPROGRAMS(

Implementation of the Community 
Service Program for Year 10 students 
began in 2007. Students undertake 20 
hours service over Years 10±12 as a 
requirement of the Western Australian 
Certi®cate of Education. Approximately 
17 000 students were involved in the 
program during the year.

-LLñPUBLICñSCHOOLñTEACHERSñWEREñ
PROVIDEDñWITHñONLINEñACCESSñTOñAñ
RANGEñOFñCURRICULUMñRESOURCES'ñ
COVERINGñALLñLEARNINGñAREASñANDñ 
YEARñLEVELS'ñCONSISTINGñOFñOVERñ 
  ñ!!!ñITEMS(

WestOne Services distributed  
digital resources free of cost to all 
public secondary schools and, in 
partnership with the Curriculum 
Council, provided professional 
learning opportunities to support 
implementation of resources  
in schools.

School education

The primary purpose of school education is to ensure all students have 
opportunities to develop the skills, knowledge and con®dence they need to 
achieve their individual potential and contribute to the social and economic 
development of Western Australia. 
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4HEñ4EACHERñ$EVELOPMENTñ#ENTRESñ
PROJECTñCONTINUEDñTOñPLAYñAñCRITICALñ
ROLEñINñSUPPORTINGñSECONDARYñSCHOOLSñ 
INñIMPLEMENTINGñTHEñNEWñ#URRICULUMñ
#OUNCILñSENIORñSECONDARYñCOURSES 

The Getting it Right literacy and 
numeracy strategy cost some  
$17 million to operate in 2007.  
It funded 200 specialist teacher  
full-time equivalent (FTE) staff to 
support classroom teachers, 
enabling 190 literacy and 178 
numeracy teachers to work in 381 
primary and 34 district high schools. 
A further 26 FTE was allocated to 
secondary schools with 11 numeracy 
and 30 literacy teachers working in 
37 schools.

%NGLISHñASñAñ3ECONDñ,ANGUAGEñ!%3,"ñ
PROGRAMSñOPERATEDñINñ&&'ñSCHOOLS(ñ
SUPPORTINGñSOMEñ)'**ñSTUDENTS ñ4HEñ
+NDIGENOUSñ,ANGUAGEñ3PEAKINGñ
3TUDENTSñ!+,33"ñPROGRAMñSUPPORTEDñ
'-&ñSTUDENTSñ!INñTHEñMOREñREMOTEñ
EDUCATIONñDISTRICTS"ñWITHñAñLANGUAGEñ
BARRIERñIMPEDINGñPARTICIPATIONñINñTHEñ
CLASSROOMñINñ%NGLISH 

The Aboriginal Literacy Strategy  
also operated in remote districts:  
49 school sites involving 
approximately 340 teaching staff. 
The centrepiece of the strategy is 
focused English language and 
literacy instruction delivered through  
a daily two hour literacy session.

4HEñAVERAGEñATTENDANCEñRATEñINñTHEñ
PRIMARYñYEARSñFORñ.BORIGINALñSTUDENTSñ
INñ/**0ñWASñ-& /ñPERñCENTñCOMPAREDñ 
WITHñ1) &ñPERñCENTñFORñNON2.BORIGINALñ
STUDENTS ñ+NñTHEñLOWERñSECONDARYñ
YEARSñTHEñAVERAGEñATTENDANCEñRATEñ
FORñ.BORIGINALñSTUDENTSñWASñ51 *ñPERñ
CENTñCOMPAREDñWITHñ1* *ñPERñCENTñ
FORñNON2.BORIGINALñSTUDENTS 

The Behaviour Management and 
Discipline Strategy provided 
additional staff and funding to 
reduce class sizes in Years 4-9 and 
develop strategies for managing 
student behaviour more effectively. 
The State Government currently 
provides $16.5 million per annum 
enabling 273 public schools to be 
involved this year.

4HEñPILOTñOFñTHREEñSECONDARYñ
BEHAVIOURñCENTRES(ñESTABLISHEDñTOñ
DEALñWITHñTHEñSMALLñNUMBERñOFñ
VIOLENTñANDñPERSISTENTLYñDISRUPTIVEñ
STUDENTS(ñCOMMENCEDñOPERATIONñ 
LATEñINñ/**0 

In 2007, Perth Modern School 
completed its ®rst year as a selective 
academic school, and John Curtin 
College of the Arts commenced its 
transition to a selective arts school.

#OMMONWEALTHñFUNDINGñOFñ 
67 5ñMILLIONñWASñALLOCATEDñUNDERñ 
THEñ8RIORITYñ#OUNTRYñ.REASñ8ROGRAMñ 
TOñCOMPLEMENTñOURñPROVISIONñFORñ
ISOLATEDñSTUDENTS 

About 1550 home educators were 
registered in 2008.

9EñHADñ&&'ñSCHOOLSñPARTICIPATEñ 
INñTHEñ.USTRALIANñ3USTAINABLEñ3CHOOLSñ
+NITIATIVEñ9.ñWHICHñUSESñAñWHOLE2
SCHOOLñPLANNINGñFRAMEWORKñ
!CONSISTENTñWITHñTHEñ:n&*ñ
3YLLABUSES"ñTHATñSUPPORTSñTHEñUSEñ 
OFñSUSTAINABILITYñASñAñKEYñCONTEXTñ 
FORñTEACHINGñANDñLEARNING 

We have a dedicated Professional 
Standards and Conduct Division to 
manage complaints and misconduct, 
with an emphasis on prevention.  
Our Complaints Management 
Framework was endorsed after 
comprehensive consultation with  
key stakeholder groups.

9EñEMPLOYEDñANñAVERAGEñOFñ7&ñ'//ñ
FULL2TIMEñEQUIVALENTñSTAFF;ñ&1ñ)//ñ 
!5& 5ñPERñCENT"ñWEREñTEACHERS(ñ0'-7ñ
!/) &ñPERñCENT"ñWEREñSUPPORTñSTAFF(ñ
/)'&ñ!0 -ñPERñCENT"ñWEREñADMINISTRATIVEñ
ANDñCLERICALñSTAFF(ñANDñ/*55ñ!5 5ñPERñCENT"ñ
CLEANERSñANDñGARDENERS 

A number of teacher recruitment  
and placement strategies were 
implemented to address the teacher 
shortage but, at the beginning of 
2008, shortages remained. These 
were mainly in secondary specialist 
areas of Design and Technology, 
Mathematics, English and Science.

<INALñ=EARñ4EACHINGñ3CHOLARSHIPSñ 
INñ>ATHEMATICS(ñ3CIENCEñ!#HEMISTRYñ
ANDñ8HYSICS"(ñ$ESIGNñANDñ4ECHNOLOGY(ñ
%NGLISH(ñ?OMEñ%CONOMICSñANDñSOMEñ
,ANGUAGESñOTHERñTHANñ%NGLISHñWEREñ
AWARDEDñTOñ&/-ñPEOPLE 

In 2007, $95.7 million was distributed 
to public schools under the school 
grant process compared with 
$92.8 million in 2006. Special  
purpose payments of $188.4 million 
($160.6 million in 2006) were 
transferred to public schools and 
included speci®c funding for 
Aboriginal education, Commonwealth 
literacy and numeracy funding, 
Investing in Our Schools, and utilities.

#APITALñEXPENDITUREñONñPUBLICñ
SCHOOLSñISñANñESTIMATEDñ67'5ñMILLIONñ
INñ/**0n/**-(ñINCLUDINGñMONIESñFORñ
THEñCOMPLETIONñOFñ&&ñNEWñSCHOOLS(ñ
ANDñADDITIONSñANDñIMPROVEMENTSñ 
ATñOTHERS 
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Participation Rates (Percentages) of Persons Aged 1 5 to 17 Years  
Engaged in Some Form of Education

2003 2004 2005 2006 2007

87.8 88.8 87.9 90.6 88.6

Apparent Retention Rates (Percentages), Public School Students, Year 8 to Year 12

2003 2004 2005 2006 2007

62.9 62.6 63.4 63.1 60.9

Secondary Graduation Rates (Percentages), Public School Year 12 Students

2003 2004 2005 2006 2007

53.4 53.9 55.0 54.3 53.6

Percentages of Public School Year 3 Students Achieving the National Benchmarks

2003 2004 2005 2006 2007

Reading 93.9 94.1 92.7 92.8 94.3

Writing 83.9 84.5 84.0 87.5 84.5

Numeracy 87.4 86.8 87.7 87.3 88.4

Percentages of Public School Year 5 Students Achieving the National Benchmarks

2003 2004 2005 2006 2007

Reading 91.7 91.1 89.3 90.5 92.6

Writing 85.1 84.7 84.4 82.1 82.4

Numeracy 87.6 85.7 85.1 83.7 84.7

Performance: School education

We use a range of performance measures to monitor t he degree to which  
we provide a 1UALITYñEDUCATIONñFORñALLñ7ESTERNñ!USTRALIANSñWHOñCHOOSEñ 
PUBLICñSCHOOLING 

ANNUAL REPORT IN BRIEF 2007 - 2008
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Percentages of Public School Year 7 Students Achieving the National Benchmarks

2003 2004 2005 2006 2007

Reading 85.7 86.1 84.6 81.0 81.0

Writing 86.3 85.5 85.1 82.8 82.8

Numeracy 81.2 81.2 80.7 81.4 80.9

Percentages of Public School Year 9 Students Achieving the State Benchmarks

2004 2005 2006 2007

Reading 84.7 88.7 87.0 87.8

Writing - 85.0 89.0 89.8

Numeracy 84.2 89.4 86.1 87.8

Cost per Full-time Equivalent Student, by Service, Public School Education

Service 2003-2004 2004-2005 2005-2006 2006-2007 2007-200 8

Primary education $ 8 085 $ 8 939 $ 9 315 $ 9 806 $10 857

Secondary education $10 394 $11 508 $12 234 $12 887 $13 708
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7EñPROVIDEñTHEñSTRATEGICñMANAGEMENTñ
OFñTHEñINVESTMENTñOFñGOVERNMENTñ
RESOURCESñINñTHEñ3TATEñ6%4ñSYSTEM ñ
INCLUDINGñTHEñPLANNING ñPURCHASINGñANDñ
MONITORINGñOFñ6%4ñSERVICES"

In 2007, we allocated $322 million  
to the TAFEWA colleges, Curtin 
Vocational Training and Education Centre 
(VTEC), the WA Academy of Performing 
Arts (WAAPA) and some 165 private 
registered training organisations (RTOs) 
to deliver 27.648 million hours of training 
to 101 169 clients.

-OREñTHANñ!##ñMILLIONñWASñALLOCATEDñ
TOñKEYñTRADEñREFORMSñDESIGNEDñTOñ
SUPPORTñTHEñINCREASEñINñAPPRENTICESHIPñ
NUMBERS ñTOñIMPROVEñTRAININGñSERVICESñ
ANDñTHEñQUALITYñOFñSKILLSñACQUIRED"

The capability and capacity of the VET 
system to provide modern,  
client-focused training solutions  
was addressed, with a $43 million 
investment in new and upgraded 
TAFEWA infrastructure and 
equipment focused on trade training. 
Projects include a new $12.44 million 
trade training centre at West Coast 
TAFE, a $5.45 million expansion of 
trade workshops at Swan TAFE, and a 
new $3.67 million workshop at Curtin 
VTEC in Kalgoorlie.

5SERñ$HOICEñARRANGEMENTSñFORñ
APPRENTICESHIPñDELIVERYñWEREñ
EXPANDEDñTOñPROVIDEñINCREASEDñ
STUDENTñCHOICE ñWITHñPRIVATEñTRAININGñ
PROVIDERSñELIGIBLEñTOñDELIVERñPUBLICLYñ
FUNDEDñAPPRENTICESHIPñTRAININGñ
THROUGHOUTñTHEñ3TATEñFROMñ&''("

Apprentices and trainees accounted 
for 31 187 (approximately 30 per cent) 
of clients, 55 341 (54.7 per cent)  
of all clients were male, 55 570  
(54.9 per cent) were aged 24 years 
and under, and 6790 (6.7 per cent)  
were Aboriginal.

Vocational education and training services

The primary purpose of VET is to develop basic education and occupational 
or work-related knowledge and skills.

4HEREñWEREñ)*ñ+&,ñCLIENTSñINñTHEñ
METROPOLITANñAREAñWHICHñACCOUNTEDñFORñ
)"#ñPERñCENTñOFñITSñPOPULATION ñWHILEñ
THEREñWEREñ.,ñ+(.ñCLIENTSñINñRURALñANDñ
REMOTEñAREASñWHICHñACCOUNTEDñFORñ(")ñ
PERñCENTñOFñITSñPOPULATION"

As at May 2008, there were 37 421 
apprentices and trainees `in training' 
representing an increase of 44.0 per 
cent over the past ®ve years.

/ATIONALñlGURESñSHOWEDñTHAT ñINñ 
THEñCONTEXTñOFñSKILLñSHORTAGES ñTHEñ
NUMBERñOFñAPPRENTICESñINñ@TRADITIONALñ
TRADES0ñINCREASEDñBYñ1)"&ñPERñCENTñINñ
THEñlVEñYEARSñTOñ2ECEMBERñ&''+ ñ
COMPAREDñWITHñ*'"+ñPERñCENTñNATIONALLY"

Overall student satisfaction with  
their VET courses remained high  
at almost 87 per cent with equally high 
ratings for students in regional areas, 
and apprentices and trainees.

7EST8NEñ3ERVICESñPUBLISHEDñ
RESOURCESñFORñTEACHING ñLEARNINGñ 
ANDñASSESSMENTñFORñTHEñ79ñ6%4ñ
SECTOR ñANDñFACILITATEDñDESIGNñANDñ
DEVELOPMENTñOFñTECHNOLOGY:ENABLEDñ
RESOURCESñFORñSCHOOLSñANDñ;48Sñ
OPERATINGñOUTSIDEñTHEñTRADITIONALñ
CLASSROOMñMODEL"

The review of industry training 
advisory arrangements was 
completed and recommended an 
enhanced role for Industry Training 
Advisory Bodies, supported with an 
additional $2.2 million in annual 
advisory body funding.

7EñSOUGHTñBETTERñOUTCOMESñFROMñ
TRAININGñFORñ9BORIGINALñPEOPLEñBYñ
INCREASINGñLINKSñTOñEMPLOYMENTñANDñ
IMPROVINGñSUPPORTñSERVICES"ñ4HISñ
INCLUDEDñAñ!("+ñMILLIONñ<NDIGENOUSñ
4RADEñ4RAININGñPACKAGEñTOñSUPPORTñ
MOREñ9BORIGINALñPEOPLEñTOñPARTICIPATEñ
INñAPPRENTICESHIPSñANDñTRAINEESHIPS"

Learning pathways between  
schools, VET, higher education  
and employment are more diverse and 
¯exible than ever before; and they are 
supported by a range of programs.

4HEREñAREñCLEARñARTICULATIONñ
ARRANGEMENTSñBETWEENñTHEñSCHOOLS ñ
6%4ñANDñHIGHERñEDUCATIONñSECTORSñ
WITHñRECOGNITIONñOFñEXPERIENCEñANDñ
ADVANCEDñSTANDING ñANDñESTABLISHEDñ
CERTIlCATIONñARRANGEMENTSñACROSSñ 
THEñSECTORS"

As at May 2008, there were 76 school 
based apprentices and 1040 school 
based trainees `in training' in a range of 
industry areas.

3CHOOLñ9PPRENTICESHIPñ=INK ñWHICHñ
TARGETSñSTUDENTSñINñTHEIRñTRANSITIONñ
FROMñSCHOOLñTOñWORK ñGIVESñSTUDENTSñ
THEñOPPORTUNITYñTOñTRYñAñRANGEñOFñ
TRADESñWITHINñANñINDUSTRYñAREAñANDñTOñ
GAINñCREDITñTOWARDñANñAPPRENTICESHIP"ñ
4HEREñWEREñ+++ñSTUDENTS ñFROMñBOTHñ
PUBLICñANDñPRIVATEñSCHOOLS ñENROLLEDñ 
INñ>EBRUARYñ&''1"

About 52 per cent of senior secondary 
students participated in VET programs 
that counted toward their secondary 
graduation. Approximately 45 per cent 
of Aboriginal students in Years 10-12 
participated in a VET program.

4HEñ$AREERñ2EVELOPMENTñ$ENTREñ 
ANDñ9PPRENTI$ENTREñPROVIDEDñTRAININGñ
INFORMATIONñTOñCLIENTSñUSINGñAñ 
@ONE:STOP:SHOP0ñAPPROACH"

ANNUAL REPORT IN BRIEF 2007 - 2008



Performance: Vocational education and training

We use a range of performance measures to monitor t he degree to which 
we provide  !ñRESPONSIVEñVOCATIONALñEDUCATIONñANDñTRAININGñSECTORñWHICHñ
MEETSñTHEñNEEDSñOFñ7ESTERNñ!USTRALIANñSTUDENTSñANDñEMPLOYERS 

Vocational Education and Training (VET) Participati on Rate (Percentages)

2003 2004 2005 2006 2007

8.1 7.8 7.9 8.0 8.4

State Module Load Completion Rate (Percentages)

2003 2004 2005 2006 2007

73.4 74.0 74.7 75.4 76.5

Employer Satisfaction with Vocational Education and  Training Services (Percentages)

2005 2007

83.8 72.1

Student Overall Satisfaction Levels (Percentages)

2003 2004 2005 2006 2007

85.4 83.6 85.4 86.7 86.8

Graduate Achievement of Main Reason for Undertaking  their Course (Percentages)

2003 2004 2005 2006 2007

76.9 78.1 84.5 87.6 87.0

Cost per Student Curriculum Hour

2003 2004 2005 2006 2007

$13.80 $15.36 $15.57 $15.91 $16.69
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